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An Act to provide for the administration and 
Ref;uJ.e.tion of the C08k Islands Public Service. 

3 

- ( 21 January 1 966 
BE IT ENACTED by the legislative Assembly of the Cook Isll3.nds 
in Session uGsembled, ann uy the authority of the same, as 
follows: 

1. Short Title and COIOHlencement - (1) ThiEl Act may be cited 
as the ~lblic Service Act 1965 • 

. (2) This Ac":, shall be deemed t.o have come into force on t...~e 
fourth day of' August, nineteen hundred and s1xtyfive. 

2. InteT"Pl'etation - In this Act unless the context otherwise 
retiilires 

"The Consti tl.l tj o:n It means the COl1sti tut:ton of the Cook 
Is18.)"I..o.s (08 Bet out in the second schedule to the 
Cook lel.an..1s Coneti tution .l\.mendment Act 1965 of' the 
PGrlib.lOent of j)ew Zealand). 

"DepartmenLlJ 11eC1(i II means the denartmental head of' a 
DepnrtlfleIl L -

"Employee", in relation to trle Public Service, means a 
person employed tllerein, wlietrlcI' on the permanent 
staff (inc:wding allY probationer) 01' temporarily or 
aa 8 wage worker. 

"0t'ficer", in relation to the Public Service, means an 
employee of the Public Service other than a probationer 
or a tempoi'ary salaried· employee or a wage worker. 

"Probationer" means a person ser'ving on probation in 
terms ot' Section 12 or Section 29 ot' this Act. 

J 

"Promotion" means advancement from a s81ary eQ.uivalent 
to or in excess ot' that laid down 88 the maximum 
:t'or hold.ers of the Senior Ex.amina tion to a higher 
salary maximum. 

"Public Service If meallS the Publj.c Service as d.ct'ined in 
Article J2 of th~ Constitution. 

"B~oretf:lrylf means th~ Secretary of' the Premier's 
DepArtmen:' I3.TJpointet! in t ermEI o-r Artic 1e 73 of' the 
Conetitutlon. 

"S~!"V!.c~ Organisation" means thf"l Cook I(llaroo Brftnch ot' 
the Nt''\'\' Zealand Public Service A6socla t10rl (!!lC~) 
If3:P.llc1 Terri t.-0]'1e(l 8~ctl()n. 
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(2) A oopy o~ this report shall be laid bofore the 
Assembly within 28 days at'ter the date on which it is t"u.rniahec1 
to the prem1er if the Assembly is then in Session, and, i~ not, 
~all be laid before the' Assembly within 28 days after. the date 
of the oommencement of the next ensuing Session. 

5. Delegation of Po~ers - (1) The secretary may from time 
to time, either generally or particularly; delegate any of his 
powers to any person or to the holder ~or the time being of any 
specified oft"ice in the Publio Service. .. 

(2) In any case where the secretary has, pursuant to 
subsection (1) of this section, delegated any of his powers to 
any person, that 'person may, with the prior approval of the 
secretary, delegate such of these powers as the secretary approves 
to any other person or to the holder for the time being of any 
spec1fied office in the Public Service. 

(3) Subject to any general or special directions given by 
the secretary, the person to whom any powers are so delegated maT 
exercise those powers in the same manner and with the s~e 
effect ae if they had been conferred on him directly by this 
Act flnd not by (\eleerltion. 

(4) Every' person purporting to act pursuant to any 
delegation ~~der this cection shall, in the absence ot proot 
to the contrary, be presumed to be acting in accordanoe with the 
terms of the delegation. 

(5) AJ1Y delegation un1er this section may be made to a 
specified person or to ~ersons of a specified class, or to the 
holder or holderfl for the time being of a s,pecit'ied o1'1'ioe or o~ 
specified classe3 of offices. 

(6) Every such uel~eation shall be revocable in writing 
et w11i and no delegatIon shall prevent the exercise ot' any 
power or function by the Secretary. 

, (7) Any such delegation shall, until it i9 revoked, oontinue 
in force aocording to its te 11C1 l' I n< ,1;wi ths ~anding any ohange in 
t.he holder ot the 1106i tiun of socretur'". 

6. Investisatio:1s und fnouirics - (1) The seCl'C tary ahall 
have the power to conductnveotigations or inquiries and tor 
this purpose may specially appoint a per~on to conduot su~~ an 
investigation or in~uiry ~~d to report the result ot the 
investigation or inq,uiry to the ;]eCI'etary. For the purposel ot 
this section the Secretary or the perRon he appoints shall haTe 
the same powers anA authority to summon witnesses as are 
~onterred upon Commissions ot Inquiry by the Commiss1ons ot 

,rnquiry Aot 1908. 

(2) Payment of any fees or expenses inourred in oonnection 
nth any suoh investigation or inquiry shall be authorised by 
~e Secretary out ot money appropriated by the Assembly tor this 
IUl'pOse. 

PART 11 

m PT..WLIC 8!KYJ~ 

7. The rub110 Servioe - (1) The provisions ot the Aot &hall. 
PPly to 8! l>ersons employe d ~·.,Jr Ithe time being 1~ any or the 
ollowing departmental . 
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Premier's l>c'rlr:"'i:le!lt 
BJucn Lion fl." 'L'!,i:;(-Jlt 
Ag;'l ell] tlJ1'l~ Dt:I)~rt;nent 

1;r.,-O;Jt:!l''JtiveLl Dcpart:nent 
H~ill(h De~)8rtrrjt:Jlt 
Social Ij,;vt:'lopment Dep8:rtr:1ent 
Rrluio Del):] l' tine !It 
,Justice De:ll.lrtrJlcnt 
F-l)bl j c \\'01'1(::; Ik;j1ilrtJ!lcnt 
:E} ec tric Po,,',": r Supply 
Post Office 
Survey Dr:J1Clrtrnr::nt 
Poljce DcpGrtlllcnt 
Printing Office 
Trl3<1s\lry, CI.Uitoms and Inl3ru1 Revenue Depnrtment 
),\eteol'ologic[ll aru1 Ionos:rhel~e 

(oU1cr ~ll.tln New ZealaJd. pui)lic oerva!!ts). 

(2) \Vherever in any !,Ct ,in force before the fourth dey 
of August, nineteen hundred and sixty f.i..ve, it is nrovided 
that any appointment to any department I.n the Public Service 
may be made by the Gov",rl1()l'-Crt-:ncI'Dl of New ZenlRnd, or by the 
Resid en t COlllr:1iGsiont:r of t 1)C Coo]" I sl:., nd 6 appointe(l under the 
Cook. Islands Act 191:;, or 1.Jy the New ZC;lland State Services 
Commieeion, or by a lUnl.titel' 01' by ony other person, that 
appointrnp.nt oh!",ll be mi.J.cl.e by the Secrc:t,1ry in BecordBl1Ce with 
thin Ac t.: 

Provided thnt. t. .... is subsection shall not derog8.t~, in any 
wny from the pOIYGrG of r:p])ointlllcnt vested in any person by the 
Constitution. 

8. Funct:tons of Dennrt!!lf!ntHl HeDde ,- In addition to Elny 
other runct:l..orJG :Hl\l clllLicG imJioGc(l LJ,V any other law in fbrce 
in the Coole Is.1.Fl.ndG the dcpurtm~ntal hF,;3d of every Dcpnrtment 
of the Public Service shall be rU:3DOllsible to the Minister for 
the tim!': b~ing in charge of tlnt rX:1)ortmcnt for t!le administrut10n 
of' tlJC! functions of thnt DepRrtlnUl-: 8nn ohall be responsible to 
the Secretary for the effj clcnt nnu economical administration of 
the lJepHrtment. 

9. APB01ntmente to the Pu1.Jllc Service - (1) Al) ap~ointmentB 
to the Pu lie Service sl1a11 be 1TI:}(1e uy the Secretary "";)0 shall, 
in making appOintments to the Public Service, ha\"e regard to 
the need to maintain and develop an efficient career service 
based on the recruitment of' ade(,LuG.,tely qUl1lified persons. He 
shall make no appointment to the Public Service unless he is 
satisfied that such apPOintment ,is necessary and t..~at the 
appointee has clearly more merit for the position to be t'illed 
than any off'ioer who is qualified and .ovailable for the position; 
mer! t to be determined in accordance with section 13 of this''. 
Act. 

(2) Every appointment of any person to 
of th.e Puhlic Service BMll be notified by 
or otherwiee. 

the permanent staff" 
Official Circular \ 

10. TemporarY SalAried P.mnloye~B - (1) The SecretRry may 
flngage such temporary BBlr1rleJ. employot'B a;l~ may from time to 
tim(' b~ requ1r~d in the public intI:! r't: ~!., anc'!.ma.yd.iemie 8 any 
1I0r'H')ll so engt:!ge(\ w1 th not It'tlH tlllm on.~ w~ek'8 notioe, or, 
in '.hi, t:.RP>e of n!.Rcon~'lc~., w1t.hout. not,1ce. No Bct~on ~hall 
l1" 1'1 ~T".'y Court in r~epe(:t 01' t.l;(': (i1tllilet3s1 of any tt"mporsry 
!31'llJ'i rie<t I':'mploy'~~. 
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13.. Appointments ,to Vacant Posi tions - (1) ill appointments 
to vac~nt positions in the Public Service shall be made by the 
Secretary. . 

(2) The Secretary shall whenever practicable notifY 
every vacancy or prospective vacancy in a permanent position 
(including any newly created permanent position) in .the 
Official Circular or in such other manner as he thinks 
suffioient to enable any employee qualified for appointment 
to make application therefor. 

(3) Notwithstanding anything in subsection (2) of this 
Bection, the Secretary may in any case fill any vacancy 
without having notified the same: 

Provided that any appointment so made shall be notified 
in acco~ance with subsection (2) of Section 9 of this Act 
and where a right of appeal exists there shall be an open 
right of appeal. 

(4) In the event of two or more officers being available 
for the same position, preference shall be given to that 
officer who, in the opinion of the Secretary, has the most 
merit for appointment to the position. 

(5) For the purposes of this Act, t.he merit of an offioer 
for promotion shall be determined by: 

(a) Work experience and competence s~own in performance 
of duties previously carried out by him; and 

(b) Personal qur.lities, characteristlcs, and attributes 
r,:levant to the posi tion to be filled; and 

(c) Relevant ~ducational or other qualifications: 

Provided that, where two 01' more officers wl)o are 
applicar.ts for a vacancy are adjudgec. to be e qual in merit 
for promotion havir~ regard to the matters specified in the 
foregoing proVisions of this subsection, regard shall be given 
to the length of continuouc permanent. service of ee:ch officer. 

(6) Every promotion of an officer or probationer shall 
be notified within the Public Servic3 by notice in the Offioial 
Circular or otherwise. 

(7) The Secretary may in any case allow any officer to 
decline any offered promotion or ap~ointment without prejudice 
to his right to any future promotion or appointment for whioh 
he might be Q.ualified. 

14. Effective Pate of AppOintments - (1) Notwithstanding 
anything to the contrarY in any enactment other than this 
section, the power conferred by this Aot to appoint any person 
to any position in the Puhlic Service ehall be deemed to 
include a power to appoInt that person from and inoluding a 
date to be specified in that behalf in the instrument or 
minute of appointment, whether or not that date 15 earlier 
or later than the date on which the power of appointment is 
exercised, and salary ~ll be payable from and inoluding 
suoh date (not being earlier than the date eo epeci~ied in 
the inetrument or minute) ae the Seoretary ne~ determine. 
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(2) The provisions of subsection (1) of this section shall 
apply notwithstanding that any other person previou(,ly appointed 
to the position may on the suecified dote and for any time 
thereafter continue to hold Bnd !'eceive th-= salRry for that 
posi tion though (by reason of absence ~.l' other circumstances) 
not actus lly performing the duties thereof. . 

15. Acti~£ Auuointments - (1) In the case of absence from 
duty of any employee (from whatever cause arising) or on the 
occurreri~e from any cause of a vacancy in ar~ position in the 
Public Service (whether by reason of death, reSignation, 'or 
otherwise) and from time to time while the absence or vacancy 
continues, all or any of the powers Find duties of the employee 
or pertaining to the position may be exercised and performed by 
any other employee for the time being directed by the Secretary 
to exercise and perform them, whether the direction has been 
given before the absence or vacancy occUr's or while it continues. 

(2) No ° such directj.on and no pcts aone by 8f'.y eJ:lployee 
acting pursuant to any Bll ch direc~ ion sha 11 in any proceedings 
be Questioned on the ground that the occasion for the direction 
had not arisen or had c~3.sed, 01' on the e;ro\.L'rJd that the 
employee had not been r'lppointed to Rny position to which the 
direction relates. 

16. Evidence of iiDuointments _o( 1) /my appointment to any 
office or position in the IJublic Service ~hall be made, 
confirmed or approved in writing by an instrument or minute 
by the Secretary or by any person to w1)Om the SecretHry has 
delegated power in that behalf '..n accordance with section 5 
of this Act; anc1.) Ylotwi thotunclinG anythinG to the contrary 
in any enactment, .Lt shall not be necessary for the Secretary 
or any such per~ i..o exe cut':: any fO!1:1al warrant or other 
instrument in speciA 1 form. 

(2) A certificate signed by the Secretary that any person 
named in the certificate was appointed to any office or 
posi tion in the Public Service f!'om and including a' day stated 
therein shall be sufficient evidence t~at the person so named 
was duly so appointed to and cc·ntinues to hold the office or 
position unless the contrary is proved. 

17. A 'Dointments SUb ect to 1I1~neRl to be Prov:'. ~:~ nnal - (1) 
Every appointment or promotion which s subject to a-rIght 
of appeal by any officer unGer section 39 of this Act shall 
be provi sional until all aPlteals lOGged in re spect thereof have 
been duly determined, or, i~ no p.ppeal is lodged, until the 
time for the lodging of app~QlB has expired. . 

(2) It' ariy appeal ega~net a provisional appointment or 
promotion is allowed, the Secretary shall cancel the provisional 
appOintment or promotion. 

(3) The Secretary may at any time cancel a provisional 
appointment or promotion, whether or not an appeal against the 
Bppointment or promotion haB been lodaed, if in his opinion 
the oftice ie not required or CHn be suitably filled~y the 
transfer without promotion of any other officor, or if he 
considers that further notificatj on of the position is deeirable, 
or for ~ny other l!lui'ficient reason. 
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18. Redund.anC~ - (1) If the Secretary at any time -r inds that a 
greater number 0 persOns is employed in any Department or the 
Public Service than he con'siders to b~ nec~ssary for the 
ef'ficient working thereof, SUch persans as are red'.mdant may 
(if' practicable) be transferred to :)ny other Department of the 
Public ~ervice which in the opinion or the Secretary requires 
addi tional a 8 s1stance; and if any pel'son so found to be 
redu::ndant cannot be usefully employed in any other Department 
of the Publi'c Service the Secretary may terninate [Jis elJ1I'10YT.il~nt. 

(2) If at any tine the Secretary rinds that any officer 
i 8 in receipt of a greater sCilary than the maximum determined 
by him to be fairly appropriRte to work performed by or essigned 
to that officer, the case shall be dealt with by the Secretary 
subject to the follpwing provisions: 

(e) If in the opinion of the Secretary the officer i8 
f1 tted for or capable 01' performing work of a 
cl'1sB equivalent to the 8II!()\mt of his salary, 
and thst class of worle is avallablp. in the saIDe 
or ano:her Depro.rt!!!ent, the Secl'etary may assign 
that cltlos of work to that. officer: 

(~) (i) If,that elass of work is not availab2e, the 
SecretHry may reduce the salary of the 
officer to the maximum determined by the 
Secretary to be appl,(,priete to the class 
of work t:;ctw:llly perfol'Dled by or assigned 
to Un; offiCer: 

(11) [I.ny SUch determlnatlon shell be subject to 
right of Bppea}. 

(c) If f;l.l' nuch reduction of s"lRry is certified by the 
(~,. c I',: 1.8 !'y to be made on the ground only that no 
Wl'l'k equivalent to tl1e eaJAry previously received 
by tlle of!'~cel' 11 "fee led is a t the time of the 
l't:''''lct10n I1v8118bJe, and the officer affected 
tlectCl to COlJt~nue in the Pu"blic Service at that 
!'cc1UCt:d 881fJry, ',he officer sholl remAin eligible 
for pT'omution /;6 1'1'om the e;r,sde to which his salary 
lJefol'e reJuctivl WAS incident notwi thst.anding the 
l'e(jllctlon, flDC snp.Il l)e entitled to emJ?loyment on 
the clens of' wul'k to WIll,,\) lJit; previous salary was 
fipI'ropriate as 8 r lOn aB &. VaCI,HJ~y O,'CUf'B therein in 
preference to a l\V ot her (:1'fi ceT' of the same or a 
lower grade whoHe Balar~ has not been reduced.' 

19. Emo)oyet:8 may be TranBferr~d - 'The Secretary may tranerer 
any emDloye:e, whether on fl'Olllot;on or otherwi8e, from one 
pot3i tion in any DepArtme)1: of the Public ~e!'vice to a pos! tion 
in the 'aeme or any other Buch Department, whether or not the 
tr8nB~er 1nvolves a chBnge of location; and, except 66 otherwise 
provl!1ed in this /lc t , , thr.re l:lhal1 be no right of appeal egainst 
any tmoh tral1.81'er. 

20. F811ur~ to Corn~\y with e D1rect~on to Transfer - (1) Any 
emJ,)loye~ who ;'Ui:\/:I to comply with fi c1fJ'ection of the Secretary 
rel,!.u!r 1."'11, ,'!1!'! ~fj trf\nf'f~r from one pOB it ion or locality to 
I'\not.~':l:r !1lay b~~'0:r-thw~.th dlf:lmif\Het1 01' l'ectucec! in p::r-nc!lnp: by the 
e"crMtfu',Y unlt:lfH~ !ltl juet1f.t ee t,h~ non-eoPlplif\n(:e in the opinion 
ot' th~ i:i!:l(~r~~tlry ~)y "r',~~1('1np; Rume \'B 11(l lind. Bufficient reaeo-n 
+,her .... ro!' • 
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(2) There shall be no right Of.'ap:peal'against any 
dismissal ·01": reduction in grad.ing under this section: 

11 

Provided that nothing in this sUbsection shall arreot 
the right to 8Ilpeal ag!:linst trans1~er cm~.ferred by sub­
paragraph (c) of subsection (2) of. section 39 of this Act. 

21. Notice of Termination of Er~~lOyment - (1) Every officer 
shall be deemed to be !:I three-man'; ly empfoj'ee and notwith­
etanding any other prOVision in this Act, h18~employm~nt may 
be terminated at any time after tllree monthe' notice in Writing 
has been 1£1 ven -

(a) By the Secretary to the officer'on the ground 
of redundancy or to efffJot retirement in 
accordance with retirement policy: or 

(b) By the Officer to the Secretary. 

(2) The Secretary may forthwith terminate the emIlloyment 
of any officer who gives less than three months' not! co under 
this section. 

(3) This section shall not derogate in any mnnner froll! 
any other provisions of this Act c:onferI'ing power on the 
Secretary to dismiss officers. 

22. RemWlcration, Classification and Gradin[ - (1) The 
:permanent staff of the Public Service shall consist of officers 
and probE' tioners. 

(2) The SecI'ct~ry may prescribe salary scales attaching to 
any type of wOl'k Rnd, vv'ilere he deeIDS it necessary, there may 
be gl'ades within any Buch salary scales. 

(3) The SecretRI'y shall At in:ervels no longer than :rive 
years from the commencement of th1s Act review ealaI'Y Bcales. 

(4) The Cook Islands Branch of the New Zealand ·Publio 
Service Association (Incorporuted) Island TerritorieB section 
ShAll be the service org~ni68t10n recognised as re:presenting 
the views of the em:ployees of the Public Service., 

(5) In addition to any other rowers con!'erI'er. upon him 
by this Act or any other law in force in the Cook Islands the 
Secretary shall have power to prescribe for the Public Service 
or any class or classes of employees thereof annunl and 
special leave, public holidays, oI'dinary hours of work, and 
the :period to be worked before OVertime rates become payable; 
rates ot' remuneration and ca.qditions in respect of minimum 
earnings, overtime, travellin$ time, shift work, night work, and 
special duty, and in res:pect or work on Saturdays, Sundaye, 
and public holidays, and at any other time outside the ordinary 
hours ot'dutYi tool allowances; and the terms and conditione 
under which working clo~~ing may be iSBued. 

23. Grading ot ~mployees - The Secretary shall place every 
em910yee in a grade or on a salary level commensurate with 
his educational qualifications and responsibilities. 
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(2) If' the Be cretary determine s tha t a reprimand or 
caution or fine of ten pounds or lel5s shall be the 
penalty then that declslon is final and 'there iB no right 
of appeal by the officer against the penalty. 

(3) If the officer is charged he shall by notice in 
WI"i ting be required to sta te in wri ~~i!1g w:!. thin a rea sonabl e 
tiT!le -:0 b~ specified in the notice whether he aOOi ts or 
denies the t::,uth of the chBrge and shall also "be reauired 
to give to ~_he departmentA.l heen or Secretn!'y :n writing 
such explanat ion 8 s will enable proger ronald era tion to be 
given -1':'0 t:}e alleged offence. If' a denial of :,he truth of 
the charge is not made within the required time, the officer 
shall be deemed to have admitted the truth thereof. 

(4) The departmental heed, if he has charged "':.he o:f'ficer. 
shall !'orthw:l. th forward to the Secr;;tEl::'Y e copy of the charge 
and aT'S reDUce thereto, togethe;- with his own report on the 
matter and such other reports ao he lIl3Y hFlve obtained. and the 
Secretary stw 11 thel'e'.lI-,on ~roceec1 to cons ide r and determine 
the matter. 

(5) If' the Secret1uy is of -:':'he opinion thRt the charge 
should !)e investi1Jated by ~ome other person or percDns he 
IDay tllJPoj_nt such [lel'flon or pcr:;ollS; And ea ch person so 
~ppointed shAll conduct an inquiry into the ~Rtter. 

(6) ';{here a chal'Ce is made 8Cainst an officer under 
this st:ctiO'l, any p,=,£,Bon or yr;rsoDs appointed under 
sUbsection (5) 01' thif:l se<.:tion uhalL have the same powers 
88 the SecretAry tu Sl.unmOD and eX;iL1iDP. upon uath any wi tnes8 
whose evirlence may be Ct:eIJlt-:ci ])eC'~dSliry or materiAl, and shall, 
1:dter fully ht:[ll'jng the C3t3e, rt:pori; to the Secretary his 
o:pinion thert:on, Dnd for\v,1r(1 to the Secre~_ery with hiB 
report a CO;)y of all evidence received by 111r!~. 

(7) :f -:-,))e trnth of' t.he charge is adl:litted by the officer 
concerned, Ol' if the Secretp.l'Y after consider8tion of the 
reports re2i1ting to the CIJ.:ug0 /·"l!n nl1..Y reply or exp2.anation 
fUl'nislled l)y 1Jht: offj cer, and after' such further ~_nve8t.1eation 
or jrlC}uiJ'Y (if any) as he c0116.1clerd necesDflry, is sat:sfit:d 
6B to the trllth of' the cllArgt.!, he mHy aft,er t~)kjne; into acoount 
the Service ree-ord o! the officel', impose ODP. or mOl'e o~ the 
following penalties:-

(a) Caution and reprimRnd the officer: 

(b) Order to be deducted by WHY of penglty from 
the salary of the officer Buch f3urn not 
exceeding one hundred pow1ds 86 the Secretary 
thinks f it: 

(c) Transfer him to other duties: 

(d) Reduce the rate of salary o~ the officer 
(with or without a conseVlont reduction 
in grading): 

(e) D1sm.!.S6 the o~ricer frolIl tht~ Public Sorvice. 

(8) As Boon a8 precticnblo Afte)' the ooncl1.lflion or. any 
investJeF:ltionor j_nQuiry under this ~~ction '1-•• .'10 Seo:>:'~tBry 
Bha11. bY!10ti('.o inwrtting, inform ,,~l~ of~icer concernt'ld 
of ~~~ dcc~o1(-.n antl o~ the p~ntdt.y (1" Any)1.!:lP.O"("~ by him. 
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(9) If any charge is established under the provisions 
of' this section, and the SecretaFJ 1El 8st1s:fied thnt any 
omission or default ·involved in that finding resulted in 
ascertained or assessable dambge to property of the 
Government of the Cook Islands, or 1058 to the Government 
of the Oook Islands, the Secretsl'Y, wi th the concurr-ence of the 
.Minister of FiTlr'1nce, may direct the reoovery of' an amount 
not exceeding the amount of the said damage-or loss in addition 
to any penalty that may lawfUlly be imposed under sub-section 
(7) of this section, and the amount direoted to be recovered 
shall be deducted from the salary or any money payable by 
the Government of' the Cook IslandB to the Officer in such 
manner as the Secretary may direct. 

(10) Any officer against whom a charge is made or 
contempla ted under this section may, pending the he:'lring 
and determina tion of' the charge, be suspended or transferred 
to o~her duties by the Secretary. 

(11) Exce:pt with the eX1)rel3S ap'[1rov81 in writing of the 
Secretary, no person who has ueen suspended under the 
foregoinc provisions of thil.l seotion shnll be entitled to 
receive any salary or payment for loss of enrnings in respect 
of the -period of suspension if the c!"":1rge made aGoinst him 
is oustained on inquiry or invest:lgution ae hereinbefore 

·provided. 

(12) An off'icer sha 11 not be paid any salary or any Bmount 
in respect. of lOGS of eernings in l'eSllect of any perio<io!' 
suspension from dll ty under thi B section unle ss the Secretary 
otherwise directs or he is flC(luitted of the charGe. 

(13) At nny inqiliry or investigation held urrler this 
section wi th respect of any chBrge made against nn officer, 
the officer B~~ll ue entitled to be represented by counsel 
or on agent. 

(14) In Bny case where, after inquiry or investigation, the 
charges m:1Cle ocainst [In officer are held not to hp.ve been 
proved, the Secretary may allow the officer ·the whole or 
such part B8 he thi!'.1cs fit of the legal costs and other 
expenses actua lly incul'rt::d by the offi cer. . 

(15) This section shall not derogate in Bny manner !'rom 
the powers and riehts confer-red by sec~ions (18) and (19) 
of this Act. . 

32. Qffences by DeuBrtmental Head - If in any caee the 
Secretary has eroHMB to GUSp8C£ that a departmental head 
may have committed an offence t9 whioh Section 30 of this 
Act applies, he may notify the depsrtmenta2 hend accordingly 
aud institute an inquiry. In any such case the provisions 
of seotion 31 of this Aot shall apply wi~~ the necessary 
modifications, ref'erences in that section to the ~~~8r.tmental 
head boing construed, where neoessary for the purposes of 
this seotion, as references to the Secret~ry.· 

~3. ~n~uthoriB~ Absenoe - (1) Not~1t~etand1ng the . 
tlrovieione of noo'do!1s 30 and 31 of ~hiB Aot, e.n employee who 
abBente h1rnB~1~ fro~ duty, or who fails to return to ~uty, 
and (in e1the!' (\I'l.~~) continues to be Bbeont w1tho'.lt ~rm18eion 
for a J>eT'~~~ of not 1l'ltlR thEin f_our ""eke ~hB1J. b" ~eemed to 
hilVO fortoi ted o:ffloo: 
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Provided that notice of the erfect of this _ 
Bection shall be Bent by post in.8 letter addressed' 
to the employee at his u6Ualor 18S t known place of 
abode, and he shall not be deemed to have so forfeited 
office llefore the expir'ation of one week from the date 
on which the notice is 60 sent. 

(2) If ·t.he employee subBequently satisfies the 
Secretary thnt there W3S a valle..! reason for his absence 
and for hie failure to inform tile Secretary "e3rlier of 
that reason, the Secretary may reinstate the employee; 
in such a Cll Be the eITlIlloyee. sholl be deemed not to have 
fori'ei ted o:'1'ice, but to hnve been on leave from the 
Public Serv~_c-e durinc:; the period of absence. 

PART III - APPEATS 
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and 

yl~. Consti tution of the BoaI'd of AnDea 1 - The :Soard of 
Appeal Dholl coml)riee t111'ee men,berc 9.B rrovided in Article 
7~ of the Coneti~ution. 

35. HOm:llU·l tion of nemberB - (1) As regnlred by sub-paragraph 
(8) of c.ml)c;jnuse {"))"of hY't.icle 76 of the Cor~6titution it 
BhnlJ. be tlle 1'CspoTls:lbi1ity of the Service Orc:enisation 
to nomiDBte an oi'ficer OJ' former of'fjcer of the Public 
Service to serve 88 a lneJl1ber of thE.: Board of Apl)eal. 

(2) Nomi!li'ition shElll be decided. upon at B General 
MeetillE of t11t; Service Oreanis8tion and forwnrcled to the 
Renistrar of th(! Jllr,h Court. 

36. Vcrib';1~_t . ..'..(~~ __ to e\C t ~. n Am)e[1l Affeoti!l8 himself 
or hiD DC~''':ldJ'c)lt .- no mr.lllbel' of tlte Board of ADueel -..--:-:-----_._- --
snall HC:' \.~-! t.:"Jf; BO[U'l1 of AppCBl ill any appeal affect:tne an 
officer of the '1e~l[n'tment in wMch the member i6 employed, 
or in any n!lp~::ll affect.l nc 1iimt;eli·. 

37. Deputies to Memoer's - (1) In the event of the death 
01' unRvoit'tnule r:-G-cenceor-l'esiennt:.on or c'i.isQUCllification 
under section 3Ci of' t})f: meml)£:"' of t:'18 BO",J"'(1 of Appeal Bppointed 
by the High GOT:J.TT':i8sioner on till: odvice of the P:,emier~ the 
Secret.nry 1l1:.1y from till!e t.o tim0 A.pqOillt ["I! ""fficer or former 
o:l'.['1cer of the Pu1l1ic :~<.;rvice to B{!t, for S111;il L.:.106 BB the 
Beoretar:f SllliJJ. Bpec:lfy, ill the p1:)ce of the melll":ler who. has 
dj ed OI' hell b(~t.m unavoidAbly obsenL 01' :':.\.'\ ')een disqualified 
or h/:is !'eslg11ed. No person 81JI)cJinted UJlue" 'u~!is SUbsection 
Sh3J1 BO a c 1, aft.er tlle expirR'Uon of six lJIonths nfter the 
-poBi tion of member become B vnCBllt,. 

(2) In the event of the, death or unavoidab~e absence or 
reB1gnRt!0~ or diequalification unler Bec~ion 36 of the member 
of the Board of ApTleal nominated by the Service Organisation, 
the Service OrgQ!lisr:l Lion Bhall nominate an officer or f'ormer 
o:N'icl'!lr who 8~lAll act in the place of the regular member tit 
the meeting of tho Board of \ Appeal Bnd t}1a t officer or former 
oft'icer ehRll for the purposes of this Ant be deerr.ed to be 
a duly apPOinted memb~r of the Board of Appeal for the' 
pur~oAe of the meeting of the Board of Appeal. . 

. (3) No 8'(lpointment of 8 deputy n1ember \..m!!er tM.e 
8ec~10n Bhf'll !n ':lny prooe~dingB be c~).:"~d in Quee-:ion on 
the ground'3 tlmt tho OC('.Asj.on for t~le appoin:ment, had not 
ar15e~ or ~d ce8sert. . 

I 
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38. Remunera tion of BO:lI"j of Ap en 1 1.lembers - (1) A member 
of the 08 0 ppea Vi 0 16 an 0 ce r 0 ,ie Public 
Service sh81l not be granted remun!!ration in addition ,to hie 
Public Servic.:e salary while he acts as a melllbe!' of' the Appeal 
Boal-d. 

(2) Any fornler of'f'icer of' the Public Service who is a 
member of the Board shall be paid such remuneration for each 
day or part of a day a~ i6 fixed from time to ~ime by the 
Minister of Finance. 

(3) Payment of travelling expenses to members shell 
be in accordance with the instructions applyi,ng to employees 
of the Public Service. 

39. Rights of' Appeal - (1) Every officer in receipt of a 
salary eguivalent to or in excess of that laid down. 8.S t~e 
maximum for hold,ers of the Senior Examination sha.ll have a 
right of appeal in 8ccoI~ance with this section against the 
promotion of' R:ny officer, ()r the apPOintment of any person 
who is not an officer, to any position on the 'Permanent 
staff o~ the Public Service if' (in elther case; the appointment 
of t.he appellant to the pOEiition would have involved his 
promotion: 

Provit'ied that no of'ficer shall have any riGht of' 
appeal in respect of' any such promotion 01' appointment if' 
the promotion or appointment was to a vacancy whioh had 
been notified in the Official Circular or otherwise, unless 
the officer wns an applicant for apPOintment thereto: 

Provided :llso that any such appeal shall be deemed to 
have l13.psed i:f', 'before the appeal is determined, the 
appellant is promoted to an equivalent grade or to a position 
wi th the same Ul' lliGher mnxinrulll salary l)r the promotion or 
appointment the.t io the subject of the dPpe~\l is ce.ncellBd, 
or if the officer Ill'Omoted 01' the l)er~on ap~)ointed dies, or 
vacates or ren()unc~s or beCOliles incnpable of t2.klng up the 
position or grade: 

(2) Every officer BhalJ, have [>, right of appeal against: 

(a) Any penalty fixed 'hy the Sccret~l.I'y f'or offences 
againBt the proviaionB of thi!; Act or any 
Public Service Regulation:] or Instruc:'ione 
other than a reprimand or a f'ine of ten pounds 
or less. 

(b) Any determination of' guilt, by the Secretary 
in reRpoct of an offence ,unde)~ this Aot. 

e c) Any C!.ecision of the SeCl'etBry of the Premier' B 

DepRrtrnent to transfer, the officer from one 
locality to another within tho Cook Islands. 

Provided that en appeal under this paragraph (c) shall 
lie only on the grounds of extraordinary personal 
hardship and provided also the. t the faC1.i the t an ap~eal 1 B 
peM.ing und"r this paragraph (c) shall not relieve tho . 

. oft'icer ot: hie obligetion to oomply wi til the deals ion of' the 
Secretary :pooo1ng <!'.ec:l..sion on the appeaJ., unlea8 the Chairman 
or the BOBro, pn application mot!e to him on that beMl!', 
a.nd on 'b~ing eatie:r1ed that A prlma 'fac~,e OB!5e of !5uch hardship 
18 etltl;!~:.:'..Bhed, tHreats 'thF\t tho of1'loe~' ehal1 not be 130 

tro!lsfe.:-:-1'o(,'t pending tho (locisiem of th~ Bo1:i I'd 0 

«('1) Any otherdecieion ~n r'o~:p{'lct of wh~.ch 8 right 
of l'I.I'lleRl i ~ ~Xl'!,,1" '1 ~'l:,' oOTl1'e rl'ec1 by th1 r\ 
Aot or l'\ny uthC':1' "nne t11l1!11 t. 
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40. Noticeo! Apneal - Notice ot' appeal under section 39 
of this Act asa of tne-grounds for ilPl)eal ehall be forwarded 
to the Seoretary in writing in time to be received by him 
within fourteen C!.eYB af'ter the date on which the deoision 
has been not.Lfied. to the officer co~:c.:erned~ or within such 
extended tim~ 8S the Board of Appeal may in any ceo.se allow after 
good 8nli Bu:''f1,cient rea son he B been shown ~n writing by the . 
appelJant. /...."1 ar:pellRn~ shall be deemed to have complied with 
the provisions of th:e section if' h~ estsblisnes-to the 
E'etisfac:UO!l o~ the Boa:.'d. of ApiJC:Bl,by the proc:uction of' 
corrobora t1 ve evidence, the t the notloe of appeal wa B 

dispatched to th~ Seoretary in time for it to have been 
delivered at the office of the SecretarY'in the normal 
oourse of pos~.e.l delivery on or before the last day fixed 
for the receipt of the nutice: 

Provided that an officer stationed on an island 
of the Cook !sJ..a.nds other than RarotoTlC8 shall be deemed to 
have cOlnDlied wi -:'h the reQuirements of' thts section if hie 
notice of appesl i8 handed to t:1€ Resident Agent or Clerk­
in-Cho rge of the island on or 'be.fore the last day fixed for 
the receint of' the notice and advice of such recei'!)t i5 
communicated to the Secretary forthwith by telegram. 

41. Jurisc_ict:on of Cook Islands Public Service 
BO£lro of Anpc1l1 -0T The I0ard of A)pe:11 s~1.all Mve 
Jurisd:i ctio~ to ~eBr and determine every suc~ Bl'pee.l forwa~ed 
under oection ~O, and for this purpose to s~~mon witnesses, 
incJ.udlng (if necessary) tilt IJrovisional apPOintee, aoo to 
eXHlnin!.:! the wi Lnl;sses on oath or otherwise. On any B.Pl'eal 
tlle Board of ATlpe:S:!. mr;.y receive such evidence SEI i~ thin.":e 
fi t, and rectj ve any s~~e ternent, docw-oent, ~n:fo!'mat!.on, or 
matter which:in tllC opinion 01' tlle :Soard of A,:pef.>.: mny 
Bssist it to deal with the matters before it, whether or 
not the Bame wouln be RCl.rni.ssible in E1 Court of l!'l.w. 

(2) In deciding any ap~eal against an appointment the 
Boar", of l\p:)e3J. My el;"ow Qr disallow the appee.:.. Whe!'e the 
tippeel !.s R;"lowed the Secretary shall forthwith appoint the 
BUcoess:f'Ul al:pella!'.t to thl;l position. 

(3) \'ihere t~e appea2 i8 agoi'1st Bny penalty 1m:pOMd by 
the S~cretElry on arw oi':f'icer under f:lLc:'10n 29 or section 31 
o~ thiB Act, or any emoun~ cirected to be recover~. under· 
Seotion 31 of ~~1B Aot, the Board of Appeal may confirm, 
vary, or annul the penalty or the amount directed to 'be 
reoovered or 8ubstitute therefor any other penalty Buthor1eod 
in the seotion undor Which th~ pena2ty was imposed. 

(4) In any ~ppeal the onUB of proof shall reBt upon 
theal?p~llant: 

Provided that, in any appeal against the B:ppointment 
to the Publi0 Servico of any pereon who 18 not an o~icor, 
anc1 in 8l\V appeal under the provision" of sub-paragraph (8) 
or ffUb-~areg~n:ph (b) of subsection (2) of seotio~ 39 of 
thie Aot, the onus of proof shall ree.t upon tho .. ecretary. 

(~n The !l::-oo~'5~~.nB'~ 0-; tho Board 1')'[ Al?~M.l "hall not 
be op~r., to the Y'J.blic. 

(6) Any p~.rl'\On R.uthor!eed. by tho ;~M I'd of A:l;Jpeal may 
attend theho~rlng. 

(7) At t!1('1 hearing or "'flY l'I.'Ppeal thl:" Rooretnry may 
~e rerrosl':mteO by cOllDa"l or ot.her al1vocI .~. 

j 
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(8) At the hearing 01' any Appeal the appellant ·shall 
be en~itled to be present, aT~ may be represented by 
counselor by an officer of t!1e Public ,Service: 

'Prov.i ded tha t the Board of Ap!lF:A~_ sha II have jurisdiotion 
to hel1r dny appeal Oll papers where the Boerd of' Appeal 
cODeid.ers such procedure warranted. .. -

(9) Ap[)ealB af':t.'ectJ.ng more than one appellent shall not 
be heard t(j~ether, unless the Boar-l of Appeal BO desires .. 

(10) In matt~rs not expressly provided for in this 
Act or in any regulations made or oontinu:ng in force 
thereunder, the uroceduffl of the Board of ll.Dpeal sha.ll be suoh 
aB the 1klfl.l'(} of AI1IJeal mey determine. --

(11) Proceedin13s before the BOI3.I'd of Appeal shall not 
be l;02ld l.lad for want of' i'orm. No appeal !.'-hall lie from 
any decision of' the Board of Apl)eal and, except on the 
ground of lac!.\. of jUl'j f:Sdiction, ]10 prooeeding or deoision 
of the })03ro of Appeal shull 'be liable to be c}l8.l1enged, 
reviewed, qU:1shed, or Clelled .in question in any Court. 

(12) The Boa rd of Ap'Pea 1 she 11 wi thin the Bcope of 
its J~ll'isdletion be (:e~JnAd to be a Commission of' Inquiry 
under the COIl'Jll.i 5s:'ons of' Inqu il'Y Act 1908 and, subject to 
the pl'ovisions of' this Act 1 all tIle pr. ovisione of that Aot 
except Sections 11 end 12 ~ wl1ieh rd.Bte to coste) I!.hall 
apply Accordingly. 

(13) An ap.:::>elJ.ant, if his appeal i5 allowed, ehall be 
enti tIed to a re:tund out of' woney /)ppro~r1.a ted "by the 
Assembly :'or th," nUrDOBIC: of actual end. reasonnble t>ersonAl 
travell~_np': B.nd :H!COl!L;lode. ':;1 on f.::xpen:3~s incu rl'ec. "'~ thin the 
Cook 16lanr_f~ ill Ht~,ent11..np: the headng; but, ~,-'f: th~ appeal 
1s not allowed, the appellant ~h81L not ~e enti~led,to a 
ref\llld 01' e!l,..V such exyen~e8 UT1}.eoBEl T.he Bor.!.:-:-C. o!.' l\.ppeal 
expres sly direots tha t the 'I'Il'loJe 0(' a '!)or::l,on t~,e!'eof 
ehouldbe refunded. -

(14) If in the opinion of the 30ard. 01' Ap:pcal ~ny 
appeal uMe.r this seotion i6 frivol0\l5 or vexatious, or 
one t.hat should not ~lIiVe been 'T¥Hle, the fl.ppellnnt ehall 
not be ent:\. tled to 8 rd'Urrl of' eXl'~n8eB an~ the Board o~ 
Appeal may order him to pay the co~t of ~:H': ADpeal in whole 
or in :part, and the sum 80 ol'l'l.ered 'to be JlF.l.:!.d. t'llall be 
reoovore~le by deduction from the BBl~~ of th~ a.ppollant • . 

42. serv1~!! for Board of 4t>peal - The J'U stioe De:9e,rtment 
"hall furnis BUen eecl'etaria:, re,;ording, ~.nd cle~~.cB.l 
eervicB8 e,8 may ~ ~eemed nec588sry to enable the Board of 
AppeBl to ~ieoherge ~ta fUnctions. All evidenoe roco~~ 
in any appel'll !\hall be ~talned for siX month8, aoo may 
then 'ce c:.1~.:?oeed of, Unlt\88 the Board of A:ppel'!.l in any 
case otherwise direotB. 

1+3. Qr;~n2.e t.o At_~!l:Wt to fnf1u"nce ~rd or ~Poeal - (1) 
Exoept (',~ pT.'<:"vIdoO: in eub!.'ect on '"D~) o~ilS eeo'c.on, no 
person p..h~~_l in nny ~.'jr attompt +'0 infl"... ... ~nce ~he Board or 
Ap:Pf!;t>l or ~n7 m.em~r 0:(' t.~I~ RoaNl f)f' Appnn.l in ~~peot or 
any "1'lH~8l. 

(2) lin,. .... 'Pt'I!'o'on .".ho acta in oori'~rflV'~ntion C'~ t~e 
~rO'!1.,.if.>n6o;f th~,(l Bo:"!otion comm1ts en o!'f("lnco. "00 j.ft 
'lll'\ol~ to 'tt ,-r1n~ not exoood.\.llg one hllnll r~(\ 1;'("J.1"",C'.~. 

, pi 
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(3) A~ officer who is convicted for an offence under 
this section is liable without 1~rther charge or other 
proceedings to immediate dismiseal or .to suc~ lesser 
penelty ·BS the Secretary may imI'ose. 

(1~) ~~oth:ng in this section ehali be BO construec1 
B8 .to l)ro~~b::t any person from giving inforT:!.9.tion or making 
:r'<3:presentations in respect of' ar:y ap1?eal at the r-equest or 
invltation of the Secretary or the Board of Ap1?eal, Or as 
a witness or a8 an a1?pellant or the re:pre6e~tRtive of an 
ap1?ellant at a hearing before tr,e Board. of .liP1?eal. 

PART IV 

MISCET,Lt..N'EOnS PROVISIO~TS F.'.ElATING TO THE 
PUBL'tC SERVICE 

44. },~edical Examinations - The Secretary may require any 
applicant for appointment or any employee to submit himsel.f 
to medicRl examination at his ov!Tl. expense or otherwise by 
a medical 1?racti tioner nominated. by the Secretary. 

45. Educational (~ualif1oations - T:\e Secretary IMY :!'rom 
time to time prescrjbe and if necessary conduct exam1nBtions 
for the purpose of' ascr.rtalninU t)le me!'i t of candidates for 
apl,ointment and em.91oyees for p!'omotion. 

46. F:mn:1.oye~1 be ChEll'V:d Pent - (1) If arising out of 
01' in COTIllCC tion with ))i8 eillploymt::nt any er:rployee i6 supp11e«! 
by the Govt:l'nment of t!le COl\k I::;luIlcis w:'.. th nny house or 
other pl'ernisee f'Ol' the pUrp08Cl.l OJ' reGidence, the Secretary 
may, if the employee is not ent:l tled ~o free quarters, 
C!.!rect that a fair and reeBoMble sum HS re~t thereof' be 
deducted from the employee's 8o:i.A.)'Y, Elnd the amount ot that 
8um Elha 11 :from time to timt: [e fixed by the Secretary. 

47. Bonde - (1) Any employee or prospective employee to 
whom money i B advanced., 01' on w[,ose behalf ex:pend1 ture is 
!ncurl'ed with the BIlproval of' the Secre:'ery in' eO:'1nection 
with transportation, educl:ltion, training, or Bustenance, 
or 1'01' any other _ Bpe ciHl pU11)U~ e, may be required as a c'ondi tion 
of' th~ t advance or expenc1i iur/; to !:!ign e bond in e. torm to 
be determined 'by the Secretary rellu1ring him to 'PBy to the 
Government ot: the Cook Is18no s the SUJTl therein speo1:fied it 
he makes ~ef'8u1t in the perforwance of any condition o:f the 
bond: 

Provic1ed that the said amount ahall be reduced during 
the ourl'cmoy o:f the bond by an e.mount equivalent to the 
pI'oport1on t..i.at the service rend.ered by the employee in 
f';coor(ianoe with the concHtion of the bond bears to the full 
period o~ service required for the discharge of the bond. 

(2) The Seoretary may re~uire that euoh a bond shall 
",1150 be ~1gne<! by a parellt or g"I.).ar<1ian, or by eome other 
poreon 8p:\?roved by t:ho Seoretary, as euretYJ end the parent 
or guardian or per~on who eigne suoh a bond shall be jointly 
and /3everslly liA.ble thereunder. 

(3) ~ery eu.oh bonC'\ 8hall be- ",nforcefl."ole againet the 
ellTJ?loY"le or 'Pro~:9ootlve t'lm);)loYM. ~ru1 t~~ !5urety who e!gna 
1 t. notwi thstanc11.ng (\'1ytM,m; in t.~\i8 Act or anj' ot..~er 
e1V\otmen't o:r I'lny !"Ulo qt le.!>'. 
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48 •. Regulations - (1) The Seeretary rna:,' f'rom time to time 
with the appr0vel of' the Executive Council, make regulations 
!'or a11 or any ot: the folloVling pu~osea :-

(a) ProlT'oting et'ficienc:y and e~onomyin the 
Public Service: 

(b) 

(0) 

(d) 

(e) 

(g) 

Preseri bj.ng standards of' and t.:ondi tiona 
rela t::'ng to office accommoda tion and 
physica1 workine condi t ~ons: 

Facilitating the rer~~~t~ent, appointment, 
classit'lce tion, '>.:,v gy·adine. of employees: 

Pre scri bine nC":'r;.al ('l- special hours of' 
attendance o~ duty~ and ~odeB of' recording 
times spent on duty: 

SUbject to the provisions of' any enactment, 
safeguarding Government property within the 
custody of any Department or employee, and 
preventing the incurring by the Crown ot: 
unauthorlsed liabilities: 

Defining the terms and conditions of' occupancy 
of Governllif"!l1t dwellings or residentis.l 
properties in ternls of section 46 of this 
Act, and f'ixing the rentals payable for such 
dwellings or residential properties and matters 
ancillary thereto: 

Relating to the conduct of' employees or 
of' any clRss thereof', the maintenance of' 
integrity, the control of' activities whiCh 
are or may be detrimental to ~he per~orrnanoe 
of' official duties, t~e fUrniBh~ng o~ of!'icial 
inf'orms t~on, and tIl e IT'Elintena!'l.ce of :mpart1ali ty 
in th~ performance of off'iciol duties: 

(h) Prescribing the responsibiJ.ities en:! duties 
of officers controllinB staff: 

-
(1) Prescribing the nature of' personal reports 

on employees and the time s when they a re to 
be made: 

( j) 

(k) 

(1) 

Pre~cr1'b.ing the nature and duration 01' leave 
of absence thBt may be granted to employees, 
and the terms end conditions of' such le~ve: 

'Empowering the Secretary to pr escr~ be 
allowances and make grante, and to pr~Bcr1be 
the terms, oonditions, and rates or amounts 
o~ allowp-noes e.nd grants the t may be paid to 
employees in addition to, or instead' of, 
&alary or wages: 

Fixing terme-, oorad1t1ong, ratee or amounts that 
may be paid to any person to reooup e~en8ee 
incurred or to ~ inc'lr~d 'by et',oh per8o¥ on 
the !netruotione or 1~ the eervic~ of the 
Be 0 T.'e ta 17 I 

(m) ProT!ding ~or the training of' et~~: 

(n) Proeoribing examinl'1tlon& or Q.\lJ'Ilir~.cat1onB . 
!'or ~h" purpo~e e of t'~e aP'P01n trnont, the 
promotion, ";ho olftr.stficAt.ion, or the gre.dlng 
o:!' em:ployeel!: 
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(0) Prescribing terms and conditione or 
. employment in respect or temporary saJ..arH~d 
employees and oasual em:ployees paid on an 
hourly, daily or weekly ~si's: 

(p) Presorib1ng condit10ns of retirement: 

23 

(q) Prescribing the forms of ·documents to be 
employed in dealing with sta!'!' end empl~o~ent 
end eppeal matters: 

(r) Providing tor such matters a6 are contemPlated 
by or necessary for giv~ng f'u~l effect-to the 
prOVisions o~ this Act and for the due 
a<im1n1strat1on thereof'. 

(2) Regulations made pursuant to subsection (1) of 
this section may be made either generally or with respect 
to ~ny particular case or class of cases. 

(3) Regula ti ons made under thj.6 section shal: come 
into force on a date to be spec1f:ted therein in that behalf' 
(whether before or after the date of the approval of the 
Executi ve Council making the regulations), and if no BUch 
date 1s specif'ied Blwll corne irlto force on the ~ate or their 
not1t'ication in the Cook Islands Gazette. 

49. Instr~ctionB - Subject to this Ac~ and any regulatiOns 
made or conVLl1uinG in force thereunder, and withOUt 
restricting the powc::rG of' the SI';cY'etary, it 1s hereby 
declared that the Secr'etary may from t.':.rne to timeisBuo, 
in tlltl form of a Public Service Manual, instruotions whioh 
shall be ObtH;!'vcJ by rllJ. eraployees. 

50. Not.ic?~!l to T·~rrlDl()yeeB - Where any notice has to be given 
under this /,ct Lo any employ(:e, it may be given -

(a) By delivering it to the employee to 
whom it ha~ to be given; or 

(b) By senJinE it to the employee in a letter 
addl'e B sed and po to ted to him e. t hi 6 usual 
~J.a ee of employment or at his last kno\m. 
pJ~oe of abode; or 

(0) By publishing the notice in the OfficiAl 
Circular. 

51. No Compensation for 1985 of Salary - Except 8a proTide4 
in this Act or any other enac"tment, no employee shall be 
entitled to any oompensation by re~son of any reduotion in 
salary, or in oone~quence of his servioes being dispensed 
with. I 

52. to lITfluence ~eoret~~ - (1) EverT 
per~on against Eld8ection~o direotly 
Or 1nd1reot:y 801i01t~ or er~eavours either to influenoe 
the SeoretAry to obtain prereMnent or reward or g~in o~ to 
int'luenoe tho 8oor-etary or any oth'~r person to whom the 
Seoretary hP.~ ~"leget~. h.ie powers under ~eotion 5 of this 
Aot with M!'\:pee~ ~o C.~c1B1on6 on the mattere d~oe,.ibed in 
the t'1rct p::-ov~,~o to 61lb"eotlon (1) of eee~1on :J o~ ~~ie .hot. 

U?) r:v~:'~~ ,o!'!:Ion ...n.o cormnl te an o!renOe ",I!.tl~.~'l~ ~~i.8. 
~"t~.on !R 11t'1.bl~ to t!. f.in~ not ox!)eed~M on" hunl1:r-~ pound". 
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(3) Nothing in thi s sec tion .shall apply to any perBon 
giving inforlil8 tion or advi ce or making I'epre sente tiona to 
the Secretary in respect of any apIIointment, promotion or 
grading at the reCluest of' the Secre-tary. 

(4) Nothing in this section ehell be construed 80 es 
to prevent the secu red organi8ti tio!l f'rom making repre sentations 
'to the Secretary on any matter affectine 'the -salaries, wages, 
or cOnCli tiona of employment 01' any employee or cla ss of 
employee.' 

(5) Nothing in this section shell apply to any 
application made by an employee addressea to the Secretary 
in the manner prescribed by the Secretary for such 
appllca tions. 

53. 
(a) 

(b) 

(c) 

ReDeals, Amendments, and Savings - (1) 

Sections 77, 78, 79, 80, 81, 82, 83A, and 
84 of the Coole Islands Amendment Ac t 1957 
of the Pa rliament of' Hew Zeeland shull 
cense to heve effect as llal't of the law 
of the Cook Islands: 

Subsection (1) of' section 22, section 30, and 
subsection (3) of sectiO!l 31 of the sa:!..d 
Cook Islands Am~ndment !lct 1957 are hereoy 
amended by omi tting the "lords "Part 1:1 of 
this Act", where ever they occur and 
substituting therefor :n each cuse the 
words lithe PubJ.ic Service Act 196 r/': 

Tne Cook Islands Public Servlce Reculat:l..ons 
1964 shall cease to have effect as 11l1rt of 
t!le law of the Cook Islands. 

(2) A~l ~ersons who i~~edi8tely before the co~~encement 
ot:this Act were emp;'oyeee of the Cook Is2,800s pUblic Servioe 
shall continue to be employees of 8nd to hold the same offioe 
and. 8tatu8 in that Service 8.S if they had been appoi:!1ted 
by the Secretary under t~e pl"ov1sic'ne of this Ae:" e.nd the 
provisions of thi s Ac";' shall apr; ly to them acco:'ding).y. 

(3) All matters and p~oceed1ng8 commenced under any 
enac-+;ment repealed by thiB section and pending or l.n 
progress whether e.t the COIrulJenCelf!':l'lt of :'~i8 Act or the date 
it is assented to by the Hi gh COl!lJT\is siO:uer m?y 'be continued 
or completed u.nder the said enactment as if the enactmenta 
~pealed by this seotion oontinued inforce. 

Examined aoo Certified: 


