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[LEGAL NOTICE NoO. 50]

EMPLOYMENT RELATIONS ACT 2007

Wages (Wholesale and Retail Trades) (Amendment)
Regulations 2022

IN exercise of the powers conferred on me by section 264 of the Employment Relations
Act 2007 and on the advice of the Employment Relations Advisory Board, I hereby make
these Regulations—
Short title and commencement
1.—(1) These Regulations may be cited as the Wages (Wholesale and Retail Trades)
(Amendment) Regulations 2022.

(2) These Regulations are deemed to have come into force on 1 April 2022.

(3) In these Regulations, the Wages (Wholesale and Retail Trades) Regulations 2015
is referred to as the “Principal Regulations”.

Regulation 4 amended
2. Regulation 4 of the Principal Regulation is amended by —

(a) in subregulation (1), deleting “second column of the Schedule” and
substituting “Schedule with effect from the date as specified in the
Schedule”; and

(b) in subregulation (2), deleting “second column of the”.
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Schedule amended
3. The Principal Regulations are amended by deleting the Schedule and substituting
the following—

“SCHEDULE
(Regulation 4)

MINIMUM HOURLY RATES OF RENUMERATION

1 April 2022 1 July 2022 1 October 2022 | 1 January 2023
Classes of Workers @) ) $) )
Cashier 345 3.78 4.11 444
Clerk 345 3.78 4.11 444
Driver Light Goods 345 3.78 4.11 4.44
& Group 2
Driver Heavy Goods 3.94 4.27 4.60 4.93
Fork Lift Operator 3.64 397 4.30 4.63
Packer 332 3.65 398 431
Salesman 345 3.78 4.11 444
Sewing Machinist 345 3.78 4.11 444
Shop Assistant 345 3.78 4.11 4.44
Storeman 345 3.78 4.11 4.44
Unskilled Worker 3.26 3.59 392 425
‘Watchman 3.20 3.53 3.86 4.19
Other Worker 345 3.78 4.11 4447

Made this 7th day of April 2022.

P.K.BALA
Minister for Employment,
Productivity and Industrial Relations






