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GENERAL ANNOTATION. 

ADMINISTRATION. 
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"the Departmental Head"-should be read as references_ow the Secretary for 
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INDEPENDENT STATE OF PAPUA NEW GUINEA. 

CHAPTER No. 174. 

Industrial Relations Act. 

Being an Act relating to the better development of industrial relations and the prevention 
and settlement of industrial disputes, to be incorporated and read as ODe with the 
Industrial Organizations Act. 

PART I.-PRELIMINARY. 

1. Interpretation. 

In this Act, unless the contrary intention appears­

"award" means-

(a) an award made by a Tribunal in respect of an industrial dispute 
referred to it under Section 29 or 30; or 

(b) an agreement deemed to be an award by virtue of Section 33; 

"Board of Inquiry" means a Board of Inquiry established under Section 6; 

"common rule" means a registered award declared to be a common rule under 
Section 46; 

"Industrial Council" means an Industrial Council formed under Section 4; 

"the Minimum Wages Board" means the Minimum Wages Board established by 
Section 10; 

"party", in relation to a matter arising before a Tribunal, a Board of Inquiry, the 
Minimum Wages Board or the Departmental Head in connexion with any 
provision of this Act, includes any person who, in its or his opinion, ought 
properly to be treated as a party; 

"registered award" means an award that has been­

(a) registered by the Registrar; and 

(b) notified in the National Gazette, 

in accordance with this Act; 

"registered determination of the Minimum Wages Board" means a determination 
of the Minimum Wages Board in respect of a matter referred to it under 
Section 14 that has been-

(a) registered by the Registrar; and 

(b) notified in the National Gazette, 

in accordance with this Act; 

"the regulations" means any regulations made under this Act; 

"this Act" includes the regulations; 

"Tribunal" means an Arbitration Tribunal established under Section 18. 

2. Application. 

(1) Subject to Subsection (2). this Act applies to and in relation to the State and an 
authority constituted by or under a law. 
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(2) This Act does not apply to or in relation to a matter or thing to which the Public 
Services Conciliation and Arbitration Act or the Teaching Sen'ice Conciliation and Arbitration 
Act, or any other law relating co the settlement of trade or industrial disputes, applies. 

3. Delegation. 

The Departmental Head may, by writing under his hand, delegate to an officer all or 
any of his powers and functions under this Act (except this power of delegation), 

PART H.-INDUSTRIAL MATTERS GENERALLY. 

Division I.-Industrial Councils. 

4. Establishment of Councils .. 

(1) Any number of employers and employees in a trade or industry, and registered 
organizations representing any such employers or employees, may by agreement form an 
Industrial Couodl for the purpose of-

e a) fostering the improvement of industrial relations between those employers 
and employees; and 

(b) encouraging the 'free negotiation of the terms and conditions of employment 
of those employees; and 

(c) promoting the peaceful settlement of disputes or differences as w the terms 
and conditions of employment of those employees. 

(2) An Industrial Council formed under Subsection (1) shall consist of­

(a) such representatives of the employers and employees; and 

(b) such members of any registered organizations representing the employers or 
employees, 

3S the employers and employees, or the registered organizations, as the case may be, 
determine. 

(3) The members of an Industrial Council-

(a) shall appoint, or may request [he Departmental Head to appoint, as occasion 
requires one of their number to be Chairman of the Council; and 

(b) may terminate the appointment of the Chairman of the Council at any time. 

(4) The method of calling of, and the procedure to be followed at, meetings of an 
Industrial Council are as determined by it. 

S. Functions of Councils. 

An Industrial Council may-

(a) make arrangements for the alteration of, or for [he settlement of disputes or 
differences as to, the terms and conditions of employment of the employees 
represented on the Council by-

(i) free negotiation; or 

(ii) conciliation or arbitration otherwise than under Part III.; or 

(b) subject to Section 33, agree as to such terms and conditions of employment. 

8 

, 
j 

) 



) 

) 

Indusrrial Relations Ch. No. 174 

Division 2.-Boards of Inquiry. 

6. Establishment of Boards. 

(I) There shall be such Boards of Inquiry as the Head of State, acting on advice, 
establishes for the purposes of this Act. 

(2) A Board of Inquiry shall consist of­

(a) a Chairman; and 

(b) not less than three other members (of whom at least ooe shall not be an 
officer of the Public Service), 

appointed by the Head of State, acting on advice, by notice in the National Gazette. 

7. Functions of Boards. 

(1) A Board of Inquiry shall inquire into and report on such matters -as are referred to 

it under this Act. 

(2) In respect of each matter referred to it under this Act, a Board of Inquiry shall 
submit a report to the Minister without delay. 

(3) A Board of Inquiry may, if it thinks fit, make an interim report pending the 
submission of a report under Subsection (2). 

(4) A Board of Inquiry may authorize a member of the Board to inquire into and 
report to it on any aspect of a matter referred to it uncler this Act. 

(S) A member of a Board of Inquiry authorized under Subsection (4) has and may 
exercise for the purposes of the inquiry and report all the powers and functions of a Board 
of Inquiry under this Act. 

8. Meetings of Boards. 

(I) Meetings of a Board of Inquiry shall be held at such times and places as the 
Chairman of the Board determines or as the Head of State, acting on advice, directs. 

(2) At a meeting of a Board of Inquiry-

(a) rhe Chairman shall preside; and 

(b) all matters shall be determined in accordance with the majority of the votes 
of the members present; and 

(c) in the event of an equality of votes on a matter, the Chairman has a casting, 
as well as a deliberative, vote. 

(3) A Board of Inquiry may continue to act notwithstanding a vacancy in the office of 
a member of the Board, and an act, proceeding or requirement of a Board shall not be 
questioned or invalidated by reason only of a vacancy having occurred in the office of a 
member of the Board. 

(4) Subject to this Act, the procedures of a Board of Inquiry are as determined by it. 

9. Publication of reports. 

Subject to this Act, the Minister may cause or permit to be published, in such manner 
as he thinks proper-

(a) the whole or any part of a report or interim report by a Board of Inquiry in 
respect of a matter referred to it uncler this Act; or 

(b) any information obtained by a Board of Inquiry in the course of an inquiry 
under this Act. 
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Division 3.-Minimum Wages Board. 

10. Establishment of Minimum Wages Board. 

(1) A Minimum Wages Board is hereby established. 

(2) The Minimum Wages Board shall consist of­

(a) a Chairman; and 

(b) not less than four other members, 

appointed by the Head of State, acting on advice, by notice in the National Gazette. 

(3) The members of the Minimum Wages Board referred to in Subsection 2(b) shall 
be appointed ad hoc for each particular matter referred to the Board under this Act. 

(4) If the membership of the Minimum Wages Board for the purposes of any matter 
referred to it includes a representative or representatives of employers or employees, the 
members shall be appointed in such a way as to ensure equal numbers of employers' and 
employees' representatives. 

11. Conditions of employment of Chairman. 

The tenure of office of the Chairman of the Minimum Wages Board and his terms and 
conditions of employment are as determined by the Head of State, acting on advice, 

12. Oatb and affirmation of office. 

Before entering on the duties of his office, a member of the Minimum Wages Board 
shall take an oath or make an affirmation in the prescribed form, 

13. Meetings of Minimum Wages Board. 

(1) Meetings of the Minimum Wages Board shall be held at such times and places as 
the Chairman of the Board determines or as the Head of State, ;icting on advice, directs. 

(2) At a meeting of the Minimum Wages Board-

(a) the Chairman shall preside; and 

(b) all matters shall be determined in accordance with the majority of the votes 
of the members present; and 

(c) in the event of an equality of votes on a matter, the Chairman has a casting, 
as well as a deliberative, vote. 

(3) The Minimum Wages Board may continue to act notwithstanding a vacancy in an 
office· of a member of the Board (other than the office of the Chairman), and an act, 
proceeding or determination of the Board shall not be questioned or invalidated by reason 
only of a vacancy having occurred in the office of a member of the Board, 

(4) Subject to this Act, the procedures of the Minimum Wages Board are as 
determined by it. 

14. Reference of matters to Minimum Wages Board. 

(1) Subject to this Act, the Head of State, acting on advice, may refer to the Minimum 
Wages Board for determination any matter relating to minimum wages and conditions of 
employment of employees other than apprentices, including matters relating to-

(a) minimum rates of pay; and 

(b) allowable deductions from wages for-

(i) food, accommodation or issues supplied by employers; and 
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Oi) recruitment and repatriation costs; and 

(c) deferred wages; and 

(d) allowances; and 

(e) penalty and overtime rates; and 

(j) hours of work; and 

(g) leave. 

Ch.No.174 

(2) In referring a matter to the Minimum Wages Board, the Head of State, acting on 
advice, shall specify the terms of referenc~ of the Board in relation to the matter. 

(3) The Head of State, acting on advice, shall cause a copy of the terms of reference 
to be given to the Registrar. 

(4) A matter may be referred to the Minimum Wages Board notwithstanding the fact 
that it is the subject of, or is connected with, an industrial dispute, whether or not the 
dispute is the subject of other proceedings under this Act. 

15. Effect of reference. 

Notwithstanding this Act, where a matter has been, or is, referred to the Minimum 
Wages Board under Section 14-

until-

(a) no action, or further action, shall be taken under Part III. on any industrial 
dispute as to any thing within the terms of reference of the Board; and 

(b). no agreement shall be registered under Section 33 in relation to any such 
thing; 

(c) the determination of the Board has been registered under Section 40; or 

(d) the end of a period of one month, or such further period as the Head of State, 
acting on advice, directs, after any reference of the determination to the 
National Executive Council under Section 41, 

whichever first occurs. 

16. Determinations by Minimum Wages Board. 

(1) The Minimum Wages Board shall deal, without delay, with any matter referred to 
it under Section 14, and shall make a determination on it. 

(2) A determination of the Minimum Wages Board may differentiate between different 
parts of the country, different industries and different occupations. 

(3) Subject to Subsection (4), a determination of the Minimum Wages Board has no 
effect until the date on which it is notified in the National Gazette in accordance with 
Section 43. 

(4) In a matter that has been referred to the Minimum Wages Board under Section 14, 
and is the subject of, or is related to, an industrial dispute, a determination of the Minimum 
Wages Board does not, except with the consent of all parties to the dispute, have effect 
before the date on which notice under Section 25 was given to the parties to the dispute 
unless-

(a) the Minimum Wages Board for a special reason determines otherwise; and 

(b) the Head of State, acting on advice, consents. 

(5) Each determination of the Minimum Wages Board shall be filed with the Registrar 
for registration. 
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17. inconsistency with other determinations, etc. 

A determination that is inconsistent with another such determination or with an award 
may be made by the Minimum Wages Board. 

Division 4.-A rbitration T ribnnals. 

18. Establishment of Tribunals. 

(1) The Head of State, acting on advice, may, by instrument under his hand, establish 
an Arbitration Tribunal to deal with an industrial dispute. 

(2) The constitution of a Tribunal shall be as specified by the Head of State, acting on 
advice, in the instrument establishing the Tribunal. 

(3) The Head of State, acting on advice-

(a) may at any time revoke the establishment of a Tribunal; and 

(b) may establish another Tribunal to deal with the dispute in relation to which 
the first-mentioned Tribunal was established. . 

19. Oath and affirmation of office. 

Before entering on the duties of his office, a member of a Tribunal shall take an 03th 

or make an affirmation in the prescribed form. 

20. Vacancies. 

(1) Where a Tribunal inquiring into an industrial dispute consists of more than one 
person and a vacancy occurs in the membership of the Tribunal, the Tribunal may, with the 
consent of alI parries to the dispute, continue to act notwithstanding the vacancy. 

(2) Where a Tribunal continues to act by vircue of Subsection (I), an act, proceeding, 
determination or award of the Tribunal shaH nor be questioned or invalidated by reason of 
the vacancy. 

21. Making of awards. 

A Tribunal shall deal with the industrial dispute in relation to which it was established 
without delay, and in any case within-

(a) 21 days after the date of reference; or 

(b) such further time as the Head of State, acting on advice, allows in the 
circumstances of a particular case. 

Division 5.-Inspectors. 

22. Duties of Inspectors. 

For the purposes of this Act, an Inspector has such duties and shall make such 
investigations and reports in relation to the observance of this Act and of awards, common 
rules and registered determinations of the Minimum Wages Board as are prescribed or as 
the Departmental Head directs. 
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23. Powets of Inspectors'. 

(1) For the purposes of carrying out his duties under this Act, an Inspector may, 
subject to Subsection (2), at all reasonable times and with or without notice to any person­

(a) enter On and inspect any premises, land, place, building, mine, vehicle, vessel 
or aircraft in or in respect of which-

(i) an industry or trade is carried on; or 

(ii) work is being or has been done or commenced; or 

(iii) any matter or thing is raking or has taken place, 

in relation to which-

(iv) there is an industrial dispute; or 

(v) an award has been made; or 

(vi) an offence against this Act is suspected; and 

(b) inspect any work, material, machinery, appliance, article, book or document 
in or on any such premises, land, place, vehicle, vessel or aircraft, and 
interview any employee in or on them or it; and 

(c) examine a person who is or is believed or suspected to be an employee; and 

(d) question any person in regard to any matter that in his opinion affects or may 
affect the employment, safety, health or welfare of employees; and 

(e) require any person to produce any document in his possession or control in 
any way relating to employees, and take a copy of or extract from any such 
document; and 

(1) require any person to produce any food, clothing or article in his possession 
or control that is issued or kept for issue to employees. 

(2) A mine shall not be entered or inspected under Subsection (1) by a person other 
than a qualified inspector of mines or mining engineer except in the presence of a qualified 
inspector of mines or mining engineer. 

PART Ill.-SETTLEMENT OF INDUSTRIAL DISPUTES. 

24. Inquiries into industrial disputes, etc. 

(1) Where an industrial dispute exists or is apprehended, the Head of State, acting on 
advice, may direct the Departmental Head to refer to a Board of Inquiry, for inquiry and 
report, any matter connected with the economic or industrial conditions of Papua New 
Guinea that is involved in the dispute. 

(2) Where an industrial dispute exists or is apprehended, the Departmental Head may, 
with the approval of the Head of State, acting on advice-

(a) inquire into the causes and circumstances of the dispute; or 

(b) if he thinks fit, refer to a Board of Inquiry, for inquiry and report, any matter 
that, in his opinion, is connected with or relevant to the dispute. 

25. Report of industrial disputes. 

(1) A person who is concerned or interested, or is likely to be concerned or interested, 
in an industrial dispute may report the dispute to the Departmental Head. 

1 But see Constitution, Section 44. 

13 

-_._---



Ch. No. 174 Industri~l Relations 

(2) An employer or an industrial organization who is a party to or is involved in an 
industrial dispute that gives rise, or seems likely to give rise, to a strike or lock-out, must 
immediately notify the Departmental Head or an officer of the Department. 

Penalty: A line not exceeding KIOO.OO. 

(3) If he has not already acted under this Part, the Departmental Head-

(a) shall inquire into an industrial dispute reported under Subsection (I) or (2); 
and 

(b) may, by written notice or by telegram, require the parties to the dispute to 
enter .into negotiations for the settlement of the dispute within 14 days after 
the date of the notice. 

26. Negotiated settlements. 

(1) Subject to Section 57, for the purpose of negotiating a settlement of an industrial 
dispute in a case where no registered organization of employers or employees exists that is, 
in the opinion of the Departmental Head, sufficiently representative of the employers or 
employees, or any of them, the employers or employees may, on the invitation of the 
Departmental Head, appoint such number of representatives, not exceeding five, as they 
think proper. 

(2) The representatives appointed under Subsection (1) may act 00 behalf of the 
employers or employees by whom they were appointed io negotiating a sertlement of the 
dispute. 

(3) Subsections (1) and (2) apply notwithstanding any other law. 

27_. Assistance during negotiations. 

(1) At any time during negotiations for the settlement of an industrial dispute, a party 
to the dispute may apply to the Departmental Head for assistance in the negotiations. 

(2) On receipt of an application under Subsection (I), the Departmental Head shall­

(a) attend the negotiations; and 

-< b) endeavour to negotiate an agreement between t.he parties as to ,the terms of 
settlement of the dispute. 

28 . .compulsory conferences. 

(.1) Where notice under Section 25(3)(b) is given.to the parries to an industrial dispute, 
then if-

(a) at any time before the expiration of the period of 28 days .from the date of the 
notice-

(i) a party co ·the dispute has refused to negotiate, ,or to negotiate -fm::ther, 
for the settlement of the dispute; or 

(ii) the -parties to the dispute consent.; or 

(,b) at the expiration of .the .period .referred -to in Paragraph (a) :nO setdement .of 
the ,dispute has been effected, 

the 'Departmental -Head may, ·subject to S_ubsection (2), by written notice to the parties to 

the-dispute _require them to ·attend a confer.ence, at a tim.e and place fixed in the notice, for 
the purpose of endeavoutiq,g _to.arrange a settlement of the dispute under his super:vision. 
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(2) Whtre in a trade or industry in which there is an industrial dispute there is an 
arrangement for the serrlement of industrial disputes by conciliadon or arbitration that-

(a) has been made in pursuance of an agreement between employers (or a 
registered organization representing employers) and employees (or a regis~ 
cered organization representing employees) in the trade or industry; and 

(b) applies to the parties to the dispute, 

the Departmental Head shall not require the attendance of parties to a dispute in the trade 
or industry at a conference under Subsection (1) unless-

(e) at the expiration of the period of 28 days referred to in Subsection (1)(a) no 
settlement of the dispute by means of the arrangement has been effected; or 

(d) a party to the dispute has refused to proceed, or to proceed further, under the 
arrangement; or 

(e) the parties to the dispute consent to or request the conference. 

(3) Notwithstanding Subsections (1) and (2), where in his opinion it is desirable in the 
public interest to do so the Departmental Head may, whether or not notice has been given 
under Subsection (1) or Section 25, by written notice to the parties to an industrial dispute 
require them to attend a conference, at a time and place fixed in the notice, for the purpose 
of endeavouring to arrange, under his supervision, a settlement of the dispute. 

(4) Except to the extent that the Departmental Head directs that it be held in public, 
a conference called under this section shall be held in private. 

(5) At a conference called under this section, the Departmental Head shall preside and 
shall endeavour; by all means at his disposal-

(a) to conciliate the parties to the dispute; and 

(b) to effect a settlement of the dispute. 

(6) Where, under Subsection (5), the Departmental Head effects a settlement of an 
industrial dispute, the parties to the dispute shall record, in writing, the agreement as to the 
tenns of settlement. 

29. Reference of disputes to Tribunals. 

(1) Where the Departmental Head is unable to effect under Section 28 a settlement of 
an industrial dispute, he shall report the disp~~e ~_to the Minister. 

(2) The Head of State, acting on advice-

(a) shall, if so required by the parties to the dispute; or 

(b) may, if the Head of State, acting on advice, thinks lit, 

direct the Departmental Head to refer an industrial dispute reported under Subsection (1) 
to a Tribunal for decision and the making of an award. 

30. Special provision for certain disputes. 

(1) This section applies to and in relation to an industrial dispute that-

(a) in the opinion of the Head of State, acting on advice, is of such importance 
that, in the public interest, it should be dealt with as provided in this section; 
and 

(b) is so declared by him by notice in the National Gazette. 
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(2) Where in relation to an industrial dispute to which this section applies-

(a) in the opinion of the Departmental Head no suitable means of settling the 
dispute exists; or 

(b) an attempt to negotiate a settlement of the dispute has failed; or 

(c) an attempt to conciliate the parties to the dispute has failed; or 

(d) in the opinion of the Departmental Head a settlement of the dispute is unduly 
delayed; or 

(,) 21 days have elapsed since the dispute was reported to the Departmental 
Head and 'DO settlement has been negotiated; or 

(f) a party to the dispute so requests, 

the Departmental Head shall, notwithstanding anything in this Part, report the dispute to 

the Minister. 

(3) Where a dispute is reported to the Minister under Subsection (2), the Head of 
State, acting on advice, may, ifhe thinks it proper to do so, refer the dispute to a Tribunal 
for decision and the making of an award. 

(4) Where the Departmental Head reports ail industrial dispute to the Minister under 
Subsection (2) and the Head of State, acting on advice, thinks it proper to refer the dispute 
for settlement to a Tribunal, the reference shall be made within-

(a) seven days from the date on which the dispute was reported to the Minister; 
or 

(b) such further time as the Head of State, acting on advice, allows in any 
particular ca'se. 

(5) The Head of State, acting on advice, may at any time refer an industrial dispute to 
which this section applies to a Tribunal for decision and the making of an award. 

31. Inquiry on reference. 

Where an industrial dispute is referred to a Tribunal under Section 29 or 30, the 
Tribunal shall-

(a) inquire into the dispute without delay; and 

(b) make an award deciding the matters in issue between the parties to the 
dispute. 

PART IV.-AwARDS. 

32. Awards by Tribunals. 

(1) An award of a Tribunal shall be made in such manner as is specified in the 
instrument establishing the Tribunal. 

(2) An award of a Tribunal under this Act shall be filed with the Registrar for 
registration. 

32A. Boards of Reference. 

(1) A Board of Reference may be appointed by-

(a) the Departmental Head with the consent of the parties to an industrial 
dispute; or 

(b) a Tribunal; or 
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(c) the Minimum Wages Board. 

(2) The Departmental Head, or where the Board of Reference has been appointed by 
a Tribunal or the Minimum Wages Board, that Tribunal or that Board, may assign to a 
Board of Reference the function of allowing, approving, fixing, determining or dealing with 
in the manner and subject to the conditions specified in an award, a matter or thing which, 
under the award, may from time to time require to be allowed, approved, fixed, determined 
or dealt with by a Board of Reference. 

(3) A Bqard of Reference appointed under this section may­

(a) consist of one or more persons; and 
(b) include an officer of the Department. 

(Added by No. 36 of 1978.) 

33. Filing and registration of agreements. 

(1) Subject to Sections 35 and 39, an agreement made under this Act between 
employers and employees and registered organizations, or any of them, shall be filed with 
the Registrar for registration and, on being registered, shall be deemed to be an award as 
between the parties to the agreement. 
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(2) Where in his opinion an agreement filed with him under Subsection (I) is 
inconsistent with the terms of a registered award binding on the parties to the agreement 
or some of them and, by reason of the inconsistency, ought not co be registered, the 
Registrar shall not register the agreement without the approval of the Head of State, acting 
on adviCe. 

(3) Where in his opinion an agreement filed with him under Subsection (1) is 
inconsistent with the terms of a registered determination of the Minimum Wages Board, 
the Registrar shall not register the agreement without the approval of the Head of State, 
acting on advice. 

34. Preference to membe~s of organizations. 
(1) In this section, "conscientious belief" means any conscientious belief, whether or 

00[-

(a) the grounds for the belief are of a religious character; and 

(b) the belief is part of the doctrine of any religion. 

(2) An award may direct that preference shall, in~ relation to such matters, in such 
manner and subject to such conditions as are specified in the award, be given to such 
organizations or members of organizations as are so specified. 

(3) Whenever in the opinion of a Tribunal it is necessary, for­

(a) the prevention or settlement of an industrial dispute; or 

(b) ensuring that effect will be given to the purposes and objectives of an award; 
or 

(c) the maintenance of industrial peace; or 

(d) the welfare of society, 

to direct that preference be given to members of organizations as provided by Subsection 
(2), the Tribunal shall so direct. 

(4) Where-

(a) an award has, under Subsection (2), directed that preference be given to 
members of an organization that is an association of employees; and 

(b) on application made to the Registrar in the prescribed form and manner a 
person satisfies the Registrar that the person's conscientious beliefs do not 
allow him to be a member of such an organization, 

the Registrar shall, subject to Subsection (6), issue to the person a certificate to the effect 
that while the certificate, or a renewal of the certificate, is in force an employer bound by 
the award is not required by reason of the award to give preference to members of the 
organization over the applicant. 

(5) A certificate under Subsection (4)-

(a) remains in force for such period, not exceeding 12 months, as is specified in 
the certificate; and 

(b) subject to Subsection (6), may be renewed from time to time by the Registrar 
for such period, not exceeding 12 months, as the Registrar thinks proper. 

(6) The Registrar-

(a) shall not issue a certificate to a person under Subsection (4) in relation to a 
direction under Subsection (2) unless the person has paid to the Registrar 
such amount as would, in the opinion of the Registrar, be payable by the 

17 



Ch.No.174 Industrial Relations 

person to the organization specified in the direction in respect of entrance 
fees and subscriptions if the person-

(i) became a member of the organization on the day on which the 
certificate is to be issued; 'and 

(ii) continued to be a member for the period during which the certificate 
is to remain in force; and 

(b) shall not renew the certificate unless the person has paid to the Registrar the 
amount that would; in the opinion of the Registrar, be payable by the person 
to the organization in respect of subscriptions if he-

(i) were a member of the organization immediately before the renewal of 
the certificate; and 

(ii) continued to be a member for the period during which the renewed 
certificate is to remain in force. 

(7) The Registrar shall pay any amounts received by him under Subsection (6) into the 
Consolidated Revenue Fund. 

35. Limitation of awards to industrial matters. 

(1) An award of a Tribunal shall relate to industrial matters only, 

(2) An agreement made and registered under this Act shall be deemed to be, and is 
enforceable as, an award only in relation to industrial matters. 

36. Retrospectivity of awards. 

(1) Subsection (2) does not apply in relation to an industrial dispute specified in 
Paragraph (g) of the definition of "industrial dispute" in Section 1(1) of the Industrial 
Organizations Act. 

(2) Subject to Subsection (I), an award of a Tribunal under this Act does not, except 
with the consent of all parties to the dispute, have effect from a date before the date on 
which notice under Section 2S was given to the parries. unless-

(a) the Tribunal for a special reason determines otherwise; and 

(b) the Head of State, acting on advice, consents. 

37. Application of awards in certain cases. 

(1) An interested parey may apply to the Minister for the establishment of a Tribunal 
to determine any question relating to the application of an award, and the Minister may 
establish a Tribunal to decide the question. 

(2) A decision under Subsection (1) shall-

(a) be notified without delay to the parties concerned; and 

(b) be filed with the Registrar lor registration; and 

(c) be deemed to be incorporated into and form part of the award in respect of 
which it is made. 

38. Inconsistency with other awards and determinations. 

(1) Subject to Subsection (2) and to Section 33 (2) and (3), an award may be made that 
is inconsistent with-

(a) another award; or 

(b) a determination of the Minimum Wages Board. 
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(2) Where in his opinion an award filed with him for registration under this Act is 
inconsistent with the terms of a registered determination of the Minimum Wages Board, 
the Registrar shall not register the award without the approval of the Head of State, acting 
on advice. 

39. Awards restricting employment. 

This Act -does not authorize an award or agreement that purports to oblige­

(a) an employer to employ only-

(i) members of; or 

(ii) persons who are willing to become, or do become, members of, 

a specified or any organization; or 

(b) an employee to restrict his entry into employment to, or to remain in 
employment only with, an employer who is-

(i) a member of; or 

(ii) willing to become or does become a member of, 

a specified or any organization, 

but this section does not affect any restrictions imposed by any other provision of this Act. 

PART V.-REGISTRATION, DISALLOWANCE, ETC., OF AWARDS AND DETERMINATIONS. 

40. Registration of award •. 

Subject to this Act, the Registrar shall, in the prescribed manner, register an award or 
a determination of the Minimum Wages Board filed with him under this Act for 
registration. 

41. Reference of award or determination to National Executive Council. 
(1) Where the Registrar is of the opinion that an award or a determination of the 

Minimum Wages Board filed with him for registration under this Act-

(a) in the case of an award-is inconsistent with a law; or 

(b) in the case of a determination-goes beyond the terms of reference of the 
Minimum Wages Board in relation to the matter in question; or 

(c) in any case, is-

(i) contrary to public policy; or 

(ii) not in accordance with the best interests of Papua New Guinea, 

he shall refer the award. or determination to the· National Executive Council for 
consideration, with details of his reasons for his opinion. 

(2) The Registrar shall nOt register an award or determination to which Subsection (1) 
relates without the approval of the Head of State, acting on advice. 

42. Disallowance of awards, etc. 

(1) The Head of State, acting on advice, may at any time disallow­

(a) an award or a registered award; or 

(b) a determination or a registered determination of the Minimum Wages Board, 

on the ground that the award or determination-

(c) is contrary to public policy; or 
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(d) i~ not in accordance with the best interests of P,apua New Guinea. 

(2) Notice of disallowance of a registered award or registered determination of the 
Minimum Wages Board shall be published in the National Gazette, and the award or 
determination ceases to have effect on the publication of the notice. 

(3) The disallowance of a registered award or registered determination of the 
Minimum Wages Board-

(a) does not affect any right or liability accrued or incurred before the date of 
publication of notice of the disallowance; and 

(b) revives, as from the date of publication of notice of the disallowance. any 
award or determination that was, wholly or in part, superseded or revoked 
(whether expressly or impliedly) by the disallowed award or determination. 

43. Publication of awards, etc. 

On the registration of an award or a determination of the Minimum Wages Board, the 
Registrar shall immediately cause to be published in the National Gazette notice oi-

(a) the making of the award or determination; and 

(b) the place where copies of the award or determination may be obtained. 

44. Effect of awards, etc. 

(1) An award or a determination of the Minimum Wages Board is of no force or effect 
until registered and notified in the National Gazette in accordance with this Act. 

(2) Subject to this Act-

(a) a registered award or a registered determination of the Minimum Wages 
Board is binding on the employers and employees to whom it relates; and 

(b) as from the date specified in the award or determination or, if no date is 
specified, the date of publication of the notice under Section 43 in relation to 
the award or determination-it is an implied term of the contract between the 
employers and the employees to whom it relates 'that the wages to be paid and 
the conditions of employment to be observed under the contract are in 
accordance with the award or determination until varied by a subsequent 
registered award or registered determination. 

45. Copies of awards, etc. 

On payment of the prescribed fee, any person may obtain from the Registrar a copy of 
a registered award or a registered determination of the Minimum Wages Board. 

PART Vl.-COMMON RULES. 

46. Declaration of common rules. 

(1) Where it appears to the Head of State, acting on advice, necessary or expedient to 
do so, the Head of State, acting on advice, may, by notice in the National Gazette, declare 
that the terms of a registered award are a common rule in relation to-

(a) such employers or class of employers; or 

(b) such employees or class of employees; or 

(c) employment in such area, 

as the Head of State, acting on advice, thinks proper. 
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(2) Before a common rule is declared under Subsection (1), the Head of State, acting 
on advice, shall publish in the National Gazette and in such other publications (if any) as the 
Head of State, acting on advice, thinks proper, a notice-

(a) specifying-

(i) the employers or class of employers; or 

(ii) the employees or class of employees; or 

(iii) the area, 

in relation to whom or to which it is proposed to declare a common rule; and 

(b) advising that all persons and organizations interested and desiring to object 
may, on or before a date_specified in the notice, present written objections. 

(3) The Head of State, acting on advice, shall consider all objections made under 
Subsection (2). 

47. Effect of gazettal of common rules. 

(1) Subject to Subsection (2), on the publication of a notice under Section 46 (1) the 
registered award concerned has, notwithstanding anything in any other law, the same force 
and effect in relation to the persons or the area-

(a) to which it relates; or 

(b) in relation to which it is declared to be a common rule, 

as if it were an award made, registered and notified under this Act in relation to those 
persons or to employers and employees in that area, as the case may be. 

(2) Nothing in Subsection (1) or in the award gives to an award declared to be a 
common rule, effect retrospective from the date of publication of the notice under Section 
46(1). 

48. Period of common rules. 

Notwithstanding anything in a registered award that is declared to be a common rule 
under this Part, the award remains in force as a common rule until it is-

(a) cancelled by the Head of State, acting on advice, by notice in the National 
Gazette; or 

(b) varied or terminated by a further registered award or common rule. 

PART VII.-CONDUCT OF PROCEEDINGS. 

49. Exclusion of other arbitration provisions. 

Except as provided in this Act or in an award or an agreement made under this Act, no 
law relating to arbitration applies to any award, proceedings or matter under this Act. 

50. Regulation of proceedings. 

Subject to this Act, the procedure to be followed in proceedings before a Tribunal, a 
Board of Inquiry, the Minimum Wages Board or the Departmental Head under this Act are 
as prescribed or, in the absence of prescription, as determined by the Tribunal, the Board 
of Inquiry, the Minimum Wages Board or the Departmental Head, as the case may be. 

21 



Ch.No.174 Industrial Relations 

51. Mediatiol).. 

(1) A Tribunal or the Departmental Head may-

(a) at any stage of proceedings under this Act in respect of an industrial dispute, 
postpone or adjourn the proceedings if in its or his opinion an amicable 
settlement of the whole or part of the dispute may be come to by the parties; 
and 

(b) mediate or arrange consultation between the parties with a view to such a 
settlement. 

(2) Mediation or consultation arranged under Subsection (1) may be in public or in 
private. 

(3) Subject to Sections 35 and 39, an award may be made by consent of parties. 

52. Evidence. 

(1) In any proceedings relating to a matter under this Act, a· Tribunal, a Board of 
Inquiry, the Minimum Wages Board or the Departmental Head is not bound to observe 
strict legal procedure or to apply technical rules of evidence, but shaH inform itself or 
himself as to the matter by such means as in the circumstances are thought necessary, and 
for that purpose may, by order, require a person-

(a) to furnish, in writing or otherwise, such particulars in relation to the matter 
as it or he requires; or 

(b) to attend before it or him and to give evidence on oath or otherwise; or 

(c) to answer any question or produce any document or thing that, in its or his 
opinion, is or may be relevant to the matter. 

(2) For the purposes of this Act, a requirement of a Board- of Inquiry, the Minimum 
Wages Board or a Tribunal purporting to have been made or given by the Board of 
Inquiry, the Minimum Wages Board or Tribunal shall be deemed to have been properly 
made or given if it is signed-

(a) by the Chairman of the Board of Inquiry or the Minimum Wa:ges Board, or 
by a member of the Tribunal, as the case requires; or 

(b) in the case of a matter into which a member of a Board of Inquiry is 
authorized to inquire under Section 7(4)~ by the member. 

53. Representation. 

In any proceedings before, or inquiry by, a Tribunal, a Board of Inquiry, the Minimum 
Wages Board or the Departmental Head under this Act, a person may be represented by 
his agent or by a lawyer. 

54. Publicity of proceedings'. 

(1) Subject to Sections 51 and 55, proceedings before, and inquiries by, a Tribunal, a 
Board of Inquiry, the Minimum Wages Board or the Departmental Head under this Act 
shall be in public, unless the Tribunal, Board of Inquiry, the Minimum Wages Board or 
Departmental Head, as the case may be, for reasons affecting the public interest, orders 
otherwise. 

(2) Subject to Sections 51 and 55, where any proceedings before, or inquiry by, a 
Tribunal, a Board of Inquiry. the Minimum Wages Board 0r the Departmental Head under 

1 See, also, Section 60. 
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this Act are in public, a fair and accurate report or summary of, and fair comment on, the 
proceedings or inquiry (including any evidence adduced) may be published, unless the 
Tribunal, Board of Inquiry, the Minimum Wages Board or Departmental Head, for reasons 
affecting the public interest, orders otherwise. 

55. Protection of trade secrets, etc. 

(1) In any proceedings before, or inquiry by, a Tribunal, a Board of Inquiry, the 
Minimum Wages Board or the Departmental Head under this Act, objection may be taken 
by a witness or party, or by the person entitled to the trade secret, that any information 
tendered as evidence relates to a trade secret, or to the profits or financial position of a 
witness or party. 

(2) Where objection is taken under Subsection (1), information-

(a) shall not be given in evidence except by direction of the Tribunal, Board of 
Inquiry. the Minimum Wages Board or Departmental Head, as the case may 
be; and 

(b) if given, shall not be published in a newspaper or otherwise without an order 
of the Tribunal, Board of Inquiry, the Minimum Wages Board or Depart­
mental Head permitting such publication. 

(3) Where a Tribunal, a Board of Inquiry, the Minimum Wages Board or the 
Departmental Head -directs that information relating to a trade secret or to the financial 
position of a witness or party be given in evidence, the evidence shall, if the witness or 
party, or the person entitled to the trade secret so requests, be taken in private. 

56. Inspection of books, etc. 

Any book, paper, document or thing produced in evidence before a Tribunal, a Board 
of Inquiry, the Minimum Wages Board or the Departmental Head may be inspected-

(a) by the Tribunal, Board of Inquiry, the Minimum Wages Board or Depart­
mental Head, as the case may be; and 

(b) by such of the parties as the Tribunal, Board of Inquiry, the Minimum Wages 
Board or Departmental Head, as the case may be, allows. 

57. Direction to register. 

Where-

(a) the parties or witnesses, or any of them, in any proceedings before, or inquiry 
by, a Tribunal or the Departmental Head under this Act are not, or are not 
members of, a registered organization; and 

(b) in the opinion of the Tribunal or the Departmental Head, the settlement or 
finalization of the proceedings or the inquiry would be facilitated by the 
registration of those parties or witnesses, or any of them, as a registered 
organization or organizations, 

the Tribunal or the Departmental Head, as the case may be, may-

(c) direct them, or any of them, to apply to the Registrar for registration; and 

(d) adjourn the proceedings or inquiry to enable application to be made 
accordingly. 
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PART VIJI.-OFFENCES. 

58. Failure to comply with awards, etc. 

A person who contravenes or fails to comply with a provision of a registered award, a 
common rule or a registered determination of the Minimum Wages Board is guilty of an 
offence. 

Penalty: A fine not exceeding KIOO.OO, and, in addition, in the case of a second or 
subsequent offence that is a continuing offence a fine not exceeding KID.aO 
for each day or parr of a day for which the offence continues. 

59. Powers of N atianal Court as to enforcement of awards, etc. 

(1) The National Court m.y-

(a) order compliance with an award proved to the satisfaction of the Court to 
have been broken or not observed; or 

(b) prohibit an organization or any other person from committing or continuing 
a contravention of this Act or a breach or non-observance of an award. 

(2) The Principal Legal Adviser may, on behalf of the State, and in the public interest, 
apply to the National Court for an order under Subsection (1), but this subsection does not 
prejudice any right that any other person has to apply for such an order. 

(3) Without prejudice to the operation of any other law providing for their 
enforcement, the powers of the National Court under Subsection (1) apply also in relation 
to--

(a) awards, common rules and orders prescribing, directly or indirectly, terms and 
conditions of employment and made under a law other than this Act; and 

(b) provisions in force by virtue of such an award, common rule or order. 

60. Unauthorized publication. 

Subject to Part VII, a person who-

(a) publishes the whole or part of a report or interim report by a Board of 
Inquiry in respect of a matter referred to it under this Act; or 

(b) discloses any matter or information coming to the knowledge of, or obtained 
by, a Board of Inquiry in the course of an inquiry by it, 

without having first obtained the permission of the Minister and the consent of any other 
person to which that permission is subject, is guilty of an offence. 

Penalty: A fine nOt exceeding KIOO.OO. 

61. Failure to answer questions, etc. 

(t) A person who, without reasonable excuse (proof of which is on him)­

(a) refuses or fails-

0) to answer questions or to produce documents or things lawfully 
required under this Act; or 

(ii) to obey an order, direction or requirement lawfully made or given 
under this Act; or 
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(b) hinders or obstructs a person in the performance of his functions or the 
exercise of his powers under this Act, 

is guilty of an offence. 

Penalty: Aline not exceeding KlOO.OO. 

(2) Where a person fails to obey an order. direction or requirement lawfully made or 
given under this Act. in addition to any penalty imposed on him under Subsection (1) the 
court imposing the penalty may, in its discretion, order him to he imprisoned until the 
order in respect of which the penalty is imposed is obeyed. 

(3) It is a defence to a prosecution for an offence against Subsection (1) for failing 
without reasonable excuse to produce a document or thing if the defendant proves that the 
document or thing is not relevant to the matter in cannexion with which the production was 
required. 

62. Offences in relation to hearings. 

A person who-

(a) wilfully insults or disturbs-

(i) a Tribunal. a Board of Inquiry. or the Minimum Wages Board; or 

(ii) a member of a Tribunal. a Board of Inquity. or the Minimum Wages 
Board; or 

(iii) . the Departmental Head. 

when it and or he is exercising powers or functions in or in relation to any 
proceeding or inquiry under this Act; or 

(b) interrupts any proceedings or inquiry before a Tribunal, a Board of Inquiry, 
the Minimum Wages Board or the Departmental Head under this Act, 

is guilty of an offence. 

Penalty: A fine not exceeding K200.00 or imprisonment for a term not exceeding six 
months, or both. 

63. Injuring employee or employer on account of industrial action. 
(1) An employer who-

(a) dismisses an employee; or 

.(b) injures him in his employment; or 

(c) alters his position to his prejudice, 
because the employee-

(d) is entided to the benelit of an award; or 

(e) has appeared as a witness or has given evidence in any proceedings under this 
Act; or 

(/) being a member of an organization that is seeking better industrial condi­
tions-is dissatisfied with his conditions, 

is guilty of an offence. 

Penalty: A line not exceeding KlOO.OO. 
(2) An employee who ceases work in the service of his employer because the 

employer-
(a) is entided to the benefit of an award; or 
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(b) has appeared as a witness or has given evidence in any proceedings under this 
Act, 

is guilty of an offence. 

Penalty: A fine not exceeding K50.00. 

(3) In a prosecution for an offence against this section, if all the facts and circumstances 
constituting the offence, other than the reason for the defendant's action, are proved, proof 
that he was not actuated by the reason alleged in the charge is on the defendant. 

(4) Where an employer has been convicted of an offence against this section, ,the court 
that convicts him may-

(a) order that the employee be reimbursed any wages lost by him; and 

(b) direct that the employee be reinstated in his old position or in a similar 
position. 

(5) Where the couct making a direction under Subsection (4) is a District .couct, the 
Court may, at the time of making the direction or on subsequent application to it by the 
Registrar or the employee concerned, order that in default of compliance with the direction 
the employer-

(a) if a natural person-be imprisoned for such time, not exceeding 12 months as 
the Coun thinks proper; or ' 

(b) if a corporation-be liable to a fine not exceeding K200.00, and in the case 
of a continuing default a fine not exceeding K20.00 for each day for which the 
default continues. 

64. Penalties imposed by organizations on persons observing awards. 

If-

(a) an organization; or 

(b) the executive committee of an organization; or 

(c) the management committee of a branch of an organization, 

imposes, or declares that it imposes or that it intends to impose, a penalty, forfeiture or 
disability of any kind on a member of the organization by reason ,of the fact that the 
member has observed, is observing or intends to observe the terms of an award, the 
organization is guilty of an offence. 

Penalty: A fine nOt exceeding K200.00. 

65. Contracts entered into by agents of employers. 

(1) For the purposes of this section, "person carrying on the business of an 
employment agency" includes 'a Native Employment Agent within the meaning of the 
Native Employment Act 1958 (Adopted). 

(2) A person carrying on the business of an employment agency who, as agent for an 
employer, makes a contract or agreement for the employment·df an employee on terms and 
conditions less favourable to the employee than the terms and conditions of an award 
binding on the employer and employee ,is guilty of an ,offence. 

Penalty: A fine not exceeding K200.00. 
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PART IX.-MrsCELLANEOUS. 

66. Fees and allowances. 

A member of a Tribunal, a Board of Inquiry or the Minimum Wages Board (other than 
the Chairman of the Minimum Wages Board) shall be paid such fees and allowances (if any) 
as the Minister determines. 

67. Delegation of duties, etc., of employers. 

(1) In this section, unless the contrary intention appears­

"employee" includes a prospective employee; 

"employer" includes a prospective employer. 

(2) An employer may. by written notice to the Departmental Head, appoint a person 
in his full-time employment to have and perform such of the functions, duties and 
responsibilities of the employer under-

(a) this Act; or 

(b) a registered awatd; or 

(c) a registered determination of the Minimum Wages Board, 

in relation to his employees and their accompanying dependants and his transit employees, 
or such of them as are specified in notice, other than any function, duty or responsibility 
that is specifically imposed by this Act or any such award or determination on the actual 
employer. 

(3) For the purposes of this Act, the officer of the Public Service, or the officer of an 
authority constituted by or under any law, having immediate authority over an employee 
shall be deemed to have been appointed under this section to perform all the functions, 
duties and responsibilities of the State or of that authority, as the case may be, under this 
Act, and uncler all registered awards and registered determinations of the Minimum Wages 
Board, in relation to the employee. 

(4) For the purposes of this Act, a person appointed or deemed to have been 
appointed under this section shall be deemed to be the employer in relation to the 
performance of the functions, duties and responsibilities for which he was appointed or is 
deemed to have been appointed, but this section does not relieve the actual employer of 
any of his duties or responsibilities (whether civil or criminal) under this Act, a registered 
award or a registered determination of the Minimum Wages Board. 

(5) Where a person appointed or deemed to have been appointed under this section 
is, by virtue of Subsection (4), charged with an offence against this Act, it is a defence if he 
proves that, within the resources made available to him and the authority vested in him, he 
took all reasonable steps to ensure compliance with the provision of this Act or of any 
registered award or registered determination of the Minimum Wages Board in relation to 

which the charge is made. 

68. Regulations. 

The Head of State, acting on advice, may make regulations, not inconsistent with this 
Act, prescribing all matters that by this Act are required or permitted to be prescribed, or 
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that are necessary or convenient to be prescribed for carrying our or giving effect to this 
Act, and in particular Ior-

(a) prescribing and regulating generally the procedure to be followed in 
proceedings before a Tribunal, a Board of Inquiry, the Minimum Wages 
Board or the Departmental Head; and 

(-b) prescribing the method of filing and registering awards and determinations of 
the Minimum Wages Board; and 

(c) prescribing the forms to be used and the fees to be paid in cannexion with 
any matter ,arising under this Act; and 

(d) prescribing the returns to be made, records to be kept and notices to be given 
under this Act; and 

(e) the imposition of penalties of fines not exceeding KSO.OO-for offences against 
the regulations, 
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CHAPTER No. 174. 
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INDEPENDENT STATE OF PAPUA NEW GUINEA. 

CHAPTER No. 174. 

Industrial Relations Regulation. 

MADE under the Industrial Relations Act. 

1. Oath and affirmation of office. 

The prescribed oath and affirmation to be taken under Section 12 or 19 of the Act shall 
be as set out in Schedule 2. 

2. Filing of awards, etc. 

(1) The Registrar shall register, in a Register Book to be kept for the purpose-

(a) subject- to Section 33 of the Act, all agreements referred to in that section; 
and 

(b) all awards made by a Tribunal; and 

(c) all determinations made by the Minimum Wages Board. 

(2) The Registrar shalllile the original copies of­

(a) all agreements made under the Act; and 

(b) all awards made by a Tribunal; and 

(c) all determinations of the Minimum Wages Board. 

3. Record of proceedings. 

(I) A member of a Tribunal, or the Chairman of a Board of Inquiry or of the 
Minimum Wages Board, shall cause a sufficient record of the proceedings before the 
Tribunal, Board of Inquiry or the Minimum Wages Board, as the case may be, to be kept, 
including-

(a) a record of the parties appearing or represented; and 

(b) the submissions (if any) made by each parry and the reasons (if any) stated in 
suppOrt of their submissions; and 

(c) the decision of the Tribunal or the Minimum Wages Board, or the report of 
the Board of Inquiry, as the case may be. 

(2) On the termination of the proceedings-

(a) the records prescribed by Subsection (I); and 

(b) all other papers and documents used in connexion with the proceedings, 

shall be forwarded by a member of the Tribunal or by the Chairman of the Board of Inquiry 
or the Minimum Wages Board, as the case may be, to the Registrar. 

4. Representation of organizations. 

(1) Except where otherwise expressly provided by the Act or this Regulation if-

(a) a summons, application, notice or other document is required by the Act or 
. this Regulation to be taken out, made, given or signed; or 
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(b) an act is required to be done, 

on behalf of an organization, the summons, application, notice or document may be taken 
our, made, given or signed, or the act may be done, on behalf of the organization-

(c) by an officer or person duly authorized under the rules of the organization to 

represent the organization in proceedings under the Act; or 

(d) in the absence of express provision in the rules-by a person authorized by 
resolution of the organization or by the executive committee to represent the 
organization either generally in proceedings uncler the Act, or specially. 

(2) A member of a Tribunal the Chairman of a Board of Inquiry or of the Minimum 
Wages Board or the Departmental Head may require an officer of an organization or other 
person who, on behalf of the organization, submits a log of claims or an application, or 
proposes to take any steps, in proceedings before the T ribunai, the Board of Inquiry, the 
Minimum Wages Board or the Departmental Head, as the case may be, to produce a 
statutory declaration or affidavit setting out how he is authorized to act on behalf of the 
organization. 

5. Address for service. 

A document that is filed in cannexion with a matter before a Tribunal, a Board of 
Inquiry, the Minimum Wages Board, or the Departmental Head shall be endorsed with the 
name and address of the party filing it, and the address so endorsed shall be deemed to be 
the address for service of the party. 

6. Notice to parties of hearing of dispute. 

(1) Where a dispute is referred to a Tribunal under Section 29 or 30 of the Act, a 
member of the Tribunal may, of his own motion or on the application of a party, fix a time 
and place for hearing the parties to the dispute, and persons claimed to be parties, with a 
view to the settlement of the dispute by arbitration. 

(2) After a time and place has been fixed under Subsection (I), a member of the 
Tribunal shall issue a notice in Form 1. 

7. Summons to witnesses. 

(I) A requirement under Section 52(1)(b) of the Act shall be in Form 2, or in a form 
approved in a particular case by the Tribunal, the Board of Inquiry, the Minimum Wages 
Board or the Departmental Head, as the case may be. 

(2) Any number of witnesses may be included in one requirement, but a copy served 
need contain only the name of the witness on whom it is served. 

8. Substituted service of Documents. 

(1) Where provision is made for personal or other service of a document in 
proceedings before a Tribunal, a Board of Inquiry, the Minimum Wages Board or the 
Departmental Head, it or he may, subject to the Act, make such arder-

(a) for substituted or other service; or 

(b) far the substitution for the service otherwise required of notice by letter, 
telegram, public advertisement or otherwise, 

as it or he thinks proper. 

(2) Where a Tribunal, a Board of Inquiry, the Minimum Wages Board or the 
Departmental Head orders that notice by telegram or public advertisement be substituted 
for the service otherwise required, the notice shall contain such particulars as the Tribunal, 
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the Board of Inquiry, the Minimum Wages Board or the Departmental Head, as the case 
may be, directs. 

9. Notice of delegation. 

A notice of appointment under Section 67(2) of the Act by an employer or a 
prospective employer shall be in Form 3. 

10. Transcripts. 

One copy of any transcript of proceedings before a T rihunal, as prepared for the 
Tribunal, shall, subject to any limitations on its availability that are determined by the 
Tribunal. be made available free of charge to each party to the proceedings. 

11. Searche •. 

(1) Subject to the Act and.tO Subsection (2), a person may inspect the proceedings in 
any matter on payment of the prescribed fee. 

(2) Subsection (1) does not authorize the inspection of, or of the relevant'transcript of, 
any evidence-

12. Fee •. 

(a) given, tendered or taken in private, under Section 51 or 55 of the Act; or 

(b) that the Tribunal. the Board of Inquiry. the Minimum Wages Board or the 
Departmental Head before which or whom it was given, tendered or taken 
directs ,should not be subject to inspection under that subsection. 

(1) The fees payable in respect of matters under the Act or this Regulation are as set 
out in Schedule 3. 

(2) Fees shall be paid in advance, and the Registrar may refuse to receive or issue a 
document, or to do an act or permit an inspection, in respect of which a fee is payable until 
the fee is paid. 
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Act, Sees. 29, 30. 
Reg., See. 6. 

Industrial Relations 

SCHEDULES. 

SCHEDULE 1. 

PAPUA NEW GUINEA. 
Industrial Relations Act. 

Form 1. 

NOTICE FIXING TIME AND PLACE FOR HEARING OF AN INDUSTRIAL DISPUTE. 
You are claimed to be a party to an industrial dispute in relation to the following industrial matters 

or in which the fonawing claims are being made by (set out names 0/ claimants) against (set out names 0/ other 
parties), namely:-

(Set out matters or claims) 
You are notified that the industrial dispute will be heard by at a.m./p.m. on 

19 ,at , which are the time and place fixed for hearing the parties 
to the dispute. 

You may appear and be heard at the time and place so fixed. 
If you do not satisfy the Tribunal within 14 days after the service on you of this notification or 

within the time between that service and the conclusion of the hearing of the industrial dispute, 
whichever first occurs, that you are not a party to the industrial dispute, you will be bound by any 
award made by it in settlement of the dispute. 

Dated 19 . 
Member of the Tribunal. 

To-Each of the persons and organizarions mentioned above (or the name and address of person to 
whom notice is to be given). 

Act, See. 52(1). 
Reg., See. 7. 

To (name 0/ witness) 

PAPUA NEW GUINEA. 
Industrial Relations Act. 

SUMMONS TO WITNESS. 
(Title 0/ proceedings). 

Form 2. 

You are summoned to attend before (state whether a Tribunal, a Board 0/ Inquiry, the Minimum 
Wages Board, or Departmental Head) at a.m./p.m. on 19 ,and from day to day 
until the hearing of the above-mentioned matter is completed or until you are excused from further 
attendance, to give evidence in relation to the subject matter of these proceedings. 

You are required to bring with you and produce the following books, documents and things :­

(Set out books, etc., required) 
Dated 19 . 
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Member of Tribunal (or Chairman 
of Board of Inquiry or Chairman 
of the Minimum Wages Board or 
the Departmental Head). 
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Act, Sec. 67. 

Reg., Sec. 9. 

Industrial Relations 

PAPUA NEW GUINEA. 

Industrial Relations Act. 

Ch. No. 174 

Form 3. 

NOTICE TO DEPARTMENTAL HEAD OF DELEGATION OF EMPLOYER'S POWERS. 

Notice is given that (insert name), a person in the full-time employment of (insert employer's full 
name; if a business firm give trading name in full) of (if a business firm give address 0/ principal place of 
business; if a company give address 0/ registered office, registered agent, etc.), has been appointed to have and 
perform the following functions, dudes and responsibilities :-

for the purposes of Section 67 of the Industrial Relations Act. for which I am responsible under that Act 
(or a registered award Or a registered determination of the Minimum Wages Board) in relation to my 
employees, prospective employees, accompanying dependants and transit employees (or the following 
employees, prospective employees, accompanying dependants and transit employees, or as the case may 
be), other than such functions, duties or responsibilities as are specifically required by that Act, award 
or determination to be actually performed by me. 

Dated 19 

Act, Sees., 12, 19. 

Reg., Sec. 1. 

SCHEDULE 2. 

PAPUA NEW GUINEA. 

(Signature of Employer.) 

(If a company, 10 be signed by a 
Director, the Secretary, Agent or other 
authorized officer.) 

OATH AND AFFIRMATION OF OFFICE. 

Oatb. 

I, , do swear that I will well and truly serve the Independent State of Papua New 
Guinea and its People in the office of Chairman of the Minimum Wages Board (or member of the 
Minimum Wages Board or member of an Arbitration Tribunal) under the Industrial Relations Act, and 
that I will do right to all manner of people according to law, without fear or favour, affection or illwwill. 

So help me God! 

Affirmation . 

I, , do solemnly and sincerely promise and declare that I will well and truly serve 
the Independent State of Papua New Guinea and its People in the office of Chairman of the Minimum 
Wages Board (or member of the Minimum Wages Board or member of an Arbitration Tribunal) under 
the Industrial Relations Act, and that I will do right to all manner of people according to law, without 
fear or favour, affection or illwwill. 
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SCHEDULE 3. 

Reg.,. Sec. 12. 

2. 
3. 

FEES. 
For the-' issue' of a- copy of a' printed:'registered- award' (Dr.-registered 
dbtelimination. of the-Minimum Wages Board)' 
For die inspection- of documents' filed'. with the Registrar 
For providing a copy of any form:: Of- document· 

For- each additional" copy p'tepared: at' the same time 
Copy of t-ra'nscl'ipt of proceedings 
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As priced' by the 
Government PHnter .. 
KO. 5-o~ for each- document. 
KO:09per folio'of 70 
words: 
Free. 
KO:lj9 per folio a! 70 
words (except' where made 
available- to .. a: party under 
Section 10); 
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INDEPENDENT STATE OF PAPUA NEW GUINEA 

CHAPTER No 174. 

Industrial Relations. 

SUBSIDIARY LEGISLATION. 

1. Act, Section 43-

Number. 

(Not num­
bered in 
Gazette) 

(Not num­
bered in 
Gazette) 

No.3 of 
1963. 

4 of 1963. 

5 of 1963. 

1 of 1964. 

(a) Gazettal of industrial agreements and awards!, 

Tide and subject. 

Rabaul Stevedoring Award 1963 (industrial 
agreement between Burns Philp (New Guinea) as 
employers and Alben and 36 others as 
employees)2, 

Barclay Bros. (New Guinea) Limited as employ­
ers and R. Bradford and 11 others as employees, 
industrial agreement berween2

, 

Kavieng Stevedoring Award 1963 (industrial 
agreement between Burns Philp (New Guinea) 
limited and William John Meehan as employers 
and Pranis of Maiom. Lawa of Lamekot 
and Pius of Pasoa, acting on behalf of themselves 
and as agents for the other persons from the 
Tidak, Kara and Nalik language groups in the 
Tikana Local Government Council area employed 
from time to time in stevedoring operations at 
Kavieng as employees)2, 

Airline Pilots Award 1963 (industrial agreement 
between Australian National Airlines Commis­
sion (Trans-Australia Airlines) and Ansett-Man­
dated Airlines Proprietary Limited as employers 
and pilots in the employ of those employers and 
who are members of the Australian Federation of 
Air Pilots as employees)2, 

Madang Urban Cash Wage Award 1963 (indus­
trial agreement between Madang Chamber of 
Commerce as employers and Madang Workers' 
Association as employees)2, 

Ansett-MAL Airline Employees Madang Award 
1964 (industrial agreement between Ansett­
Mandated Air Lines as employers and Madang 
Workers' Association as employees)2, 

Date of making, 

13 February 
1963, re­
affirmed 16 May 
1963. 
14 June 1963. 

13 March 1963, 
re-affirmed 2 
July 1963. 

5 July 1962' 

16 December 
1963 (w.e.f. 14 
December 
1963). 
23 August 1963 
(w.e.!. 23 
August 1963). 

Date of gazettal 
of registration. 

6 June 1963. 

27 June 1963. 

25 July 1963. 

15 August 1963. 

19 December 
1963. 

16 January 1964. 

1 Due to the nature of such agreements and awards, no anempt has been made to show which are current and how any of 
them may have been affected after registration. 

"No further details given in Gazette notification. 
3Sic, in Gazette. However, neither the InaUdf"ial Relations Act 1962 nor the Indus/rial Of"gan;zafiollS Act 1962came into force 

until 28 March 1963. 
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Number. Title and subject. Date of making. Date of gazettal 
of registration. 

2 of 1964, Airline Pilots Award 1964 (industrial agreement 
between Australian N atianal Airlines Commis~ 

16 January 1964, 6 February 1964, 

sian (Trans-Australia Airlines) and Mandated 
Airlines Proprietary Limited (Ansett-MAl) as 
employers and pilots ·in the employ of the said 
employers and who are members of the Aust-
ralian Federation of Air Pilots)1, 

3 of 1964. Wewak Stevedoring -Award 1964 (industrial 
agreement between Emil Glaus as employer and 

18 April 1964. 23 April 1964. 

Yak/Pandaboki and others as employees with 
respect to stevedoring operations in the Port of 
Wewak), 

4 of 1964, Wewak Urban Cash Wage Award 1964 (indus- 20 April 1964, 23 April 1964, 
trial agreement between Employers' Federation 
of Papua-New Guinea as employers and Wewak 
Workers' Association as employees with respect 
to an urban cash wage at Wewak). 

5 of 1964', Rabaul Urban Cash Wage Award 1964 (industrial 23 April 1964 30 April 1964, 
agreement between Employers' Federation of (w,e.!, 23 April 
PapuaMNew Guinea as employers and Rabaul 1964), 
Workers' Association as employees with respect 
to the urban cash wage at Rabaul). 

6 of 1964. Madang Urban Cash Wage Award 1964 (indus- 16 September 24 September 
trial agreement between Employers' Federation 1964 (w,e.!, 5 1964. 
of PapuaMNew Guinea as employers and Madang October 1964), 
Workers' Association as employees with respect 
to the urban cash wage at Madang), 

7 of 1964, Rabaul Shipping Award 1964 (industrial agreeM 3 October 1964 8 October 1964, 
mem between Employers' Federation of Papua- (w,e.!, 1 October 
New Guinea as employers and Rabaul Workers' 1964), 
Association as employees with respect to all 
employees employed as members of ships' crew 
by members of the Employers' Federation on 
vessels operating out of the Port of Rabaul). 

8 of 1964, Goroka Urban Cash Wage Award 1964 (indus- 24 November 3 December 
trial agreement between Employers' Federation 1964 (w,e.!, 4 1964. 
of PapuaMNew Guinea as employers and Goroka December 
Workers' Association as employees with respect 1964), 
to an urban cash wage at Goroka), 

1 of 1965', Kavieng Urban Cash Wage Award 1965 (indus- 20 January 1965 28 January 1965, 
trial agreement between Employers' Federation (w,e.!, 5 Febru-
of PapuaMNew Guinea as employers and The 
New Ireland Workers' Association3 as emM 

ary 1965), 

ployees with respect to an urban cash wage at 
Kavieng), 

2 of 1965', Port Moresby Urban Cash Wage Award 1965 26 February 4 March 1965, 
(industrial agreement between Employers' Feder- 1965 (w,e,f, 12 
ation of PapuaMNew Guinea as employers and 
Parr Moresby Workers' Association as employees 

March 1965), 

with respect to an urban cash wage at Porr 
Moresby, 

1 No further details .given in Gazette notification. 
l,l Declared [0 be a Common Rule: let list of Common Rules, p. 68 et seq. 
3Sir, in Gazette. The name of the association, as gazetted under the Indu$tria/ Organizalion$ Acl, was "New Ireland District 

Workers' Association'". 
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Number. Tide and subject. Date of making. Date of gazettal 
of registration. 

3 of 19651
. Lae Urban Cash Wage Award 1965' (industrial 10 March 1965 18 March 1965. 

agreement between Employers' Federation of (w.e.!. 26 March 
Papua-New Guinea as employers and Lae Work- 1965). 
ers' Association as employees with respect to 
urban cash wage at Lae). 

4 of 1965. Wau-Bulolo Timber Industry (Annual Leave) 29 April 1965 6 May 1965. 
Award 1965 (industrial agreement between (w.e.!. 1 January 
Employers' Federation of Papua-New Guinea as 1965). 
employers and Timber Industry Workers' Asso-
ciation of Wan-Bulolo as employees with respect 
to annual leave for employees engaged in the 
timber industry in the Wau Subdistrict employed 
by members of the Employers' Federation). 

5 of 1965. POrt Moresby Qualified Tradesmen Award 1965 9 June 1965 17 June 1965. 
(industrial agreement between Employers' Feder- (w.e.!. 25 June 
adon of Papua-New Guinea as eml'loyers and 1965). 
Port Moresby Workers' Association as employees 
with respect to terms and conditions of employ-
ment for qualified tradesmen at POrt Moresby).· 

6 of 1965. Industrial Award as berween Clementsons (N.G.) 30 June 1965. 2 September 
Pty. Ltd. as employers and John Pantopoulos and 1965. 
others as employees3. 

7 of 1965. Industrial Award (by consent) as between 13 July 1965. 2 September 
Clementsons (N.G.) Pry. Ltd. as employers and 1965. 
Alwynn Laugher and others as employees3. 

8 of 1965. South Pacific Post Pty. Ltd. (Printing Industry) 7 September 16 September 
Award 1965 (industrial agreement between South 1965 (w.e.f. 3 1965. 
Pacific Post Pty. Ltd. as employers and E. C. Ben- September 1965 
nett, representing D. Stewart and 14 other for 5 years). 
employees of the .Company, as employees 
with respect to terms and conditions of employ-
ment of employees of the cOffilany engaged out-
side Papua New Guinea and irecdy engaged in 
the printing industry). 

9 of 1965. Rabaul Qualified Tradesmen Award 1965 (indus- 24 August 1965 16 September 
trial agreement berween Employers' Federation (w.e.f. 1 Sep- 1965. 
of Papua-New Guinea as employers and Rabaul tember 1965). 
Workers' Association as employees with respect 
to terms and conditions of employment for qual-
ified tradesmen at Rabaul). 

10 of 1965. Lae Stevedoring Award 1965 (industrial agree- 25 November 2 December 
ment between- 1965. 1965. 

(a) Employers' Federation of Papua-New 
Guinea; and 

(b) Rabaul Stevedores Limited, 
as employers and Biam/Tai, Buka/Biu, Kwila/ 
Elaa, Kedy/Yatu and Kukil/Niin, acting on behalf 
of themselves and as agents for other persons 
employed in stevedoring operations in the Port of 
Lae, as employees with respect to stevedoring 
operations in the Port of Lae). 

1 Declared 10 be a Common Rule: see list of Common Rules, p. 68 et seq. 
2 So entitled in the heading to the Gazette notification (and later in the declaration of !he award as a Common Rule-see list 

p. 68 et seq. In the body of the notificadon, it was (incorrectly) called "Lae Urban Cash Award 1965". 
a No further details given in Gazette notification. 
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Number. 

1 of 1966. 

2 of 1966. 

3 of 1966. 

4 of 1966. 

5 of 1966. 

6 of 1966. 

Industrial Relations 

Title and 'subject. Date of making, Date 0'£ _gazetta1 
of registration. 

Samarai Urban Cash Wage and Leave Award 17 March 1966 24 March 1966. 
1966 (industrial agreement between Employers' (w:eJ. 21 March 
Federation of Papua-New 'Guinea as employers 1966), 
and Milne Bay District Workers' Association as 
employees with ,respect to terms and conditions 
of employment and an urban cash wage at 
Samarai). 

Port Moresby Stevedoring Award 1966 (indus· 18 March 1966. 24 March 1966. 
trial agreement between Employers' FederatioA 
of Papua-New Guinea as employers and Port 
Moresby Workers' Association as, employees with 
respect to stevedoring operations in the Port of 
Pon Moresby). 

Popondetta Urban Cash Wage and Leave Award 21 March 1966 31 March 1966. 
1966 (industrial agee'ement between Employers' (w.ed. 25 March 
Federation of Papua-New Guinea as employers 1966),' 
and Northern District Workers' Association as 
employees with respect to terms and conditions 
of employment and an urban cash wage at 
Popondetta). 

New Britain District Certificated Tradesmen 29 April 1966 
Award 1966 (industrial agreement berween (w.e.!. 16 May 
Employers' Federation of Papua-New Guinea as 1966). 
employers and Rabaul Workers' Association as 
employees with respect to tenns and conditioQs 
of employment for certificated tradesmen in the 
New Britain District). 

Rabaul Stevedoring Award 1966 (industrial 7 April 1966 
agreement between Employers' Federation of (w.e.f. 7 April 
Papua-New Guinea and Rabaul Stevedores 1966). 
Limited as employers and Rabaul Workers' Asso-
ciarion as employees with respect to stevedoring 
operations in the POrt of Rabaul), 

POrt Moresby Qualified Tradesmen Award 1966 9 July 1966 
(industrial agreement between Employers' Feder- (w.e.f. 9 July 
ation of Papua-New Guinea as employers and 1966). 
Port Moresby Workers' Association as employees 
with respect to terms and conditions of employ-
ment for qualified tradesmen in the Port Moresby 

12 May 1966. 

19 May 1966. 

28 July 1966. 

, Subdistrict), 

7 of 1966. 

8 of 1966. 

Rabaul Qualified Tradesmen Award 1966 (indus- 9 July 1966 
trial agreement between Employers' Federation (w.e.f, 9 July 
of Papua-New Guinea as employers and Rabaul 1966). 
Workers' Associarion as employees with respect 
to terms and conditions of employment for qual-
ified tradesmen in the Rabaul Subdistrict), 

Lae Qualified Tradesmen Award 1966 (industrial 24 August 1966 
agreement between Employers' Federation of (w.e.f, 1 July 
Papua-New Guinea as employers and Lae Work- 1966), 
ers' Association as employees with respect to 
terms and conditions of employment for qualified 
tradesmen in the Lae Subdistrict). 
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Number. 

9 of 1966. 

10 of 1966. 

11 of 1966. 

12 of 1966. 

13 of 1966. 

14 of 1966. 

1 of 1967. 

'Sic, in Gazette. 
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Title and subject. Date of making. Date of gazettal 
of registration. 

Lae Annual and Sick Leave Award 1966 (indus- 24 August 1966 
trial agreement between Employers' Federation (w.e.f. 1 July 
of Papua-New Guinea as employers and Lae 1966). 
Workers' Association as employees with respect 
to the granting of annual and sick leave to all 
employees at present covered by the Lae U cban 
Cash Wage Award 1965 (No.3 of 1965) and the 
Lae Qualified Tradesmen Award 1966 (No.8 of 
1966). 

Goroka Annual and Sick Leave Award 1966 24 August 1966 
(industrial agreement between Employers' Feder- (w.e.f. 1 July 
adon of Papua-New Guinea as employers and 1966), 
Goroka Workers' Association as employees with 
respect to the granting of annual and sick leave to 
all employees at present covered by the Goroka 
Urban Cash Wage Award 1964 (No.8 of 1%4». 

Wau-Bulolo Timber Industry Award 1966 IOSeptember 
(industrial agreement between Employers' Feder- 1966 (w.e.f. 10 
ation of Papua-New Guinea as employers and September 
Timber Industry Workers' Association of Wau- 1966). 
Bulolo as employees with respect to terms and 
conditions of employment of employees engaged 
in the timber industry in the Wau Subdistrict.) 

8 September 
1966. 

8 Septembet 
1966. 

29 September 
1966. 

Milne Bay District Shipping Award 1966 (indus­
trial agreement between Employers' Federation 
of Papua-New Guinea as employers and Milne 
Bay District Workers' Association as employees 
with respect to members of ships' crew on vessels 
operating out of the ports within the Milne Bay 
District). 

3 October 1966. 20 October 
1966. 

Kavieng Stevedoring Award 1966 (industrial 31 Ocrober 1966 
agreement between Employers' Federation of (w.e.!. 31 
Papua-New Guinea and William John Meehan as October 1966). 
employers and New Ireland District Workers' 
Association as employees with respect ro steve-
doring operations in the Port of Kavieng). 

Port Moresby Shipping Award 1966 (industrial 21 December 
agreement between Employers' Federation of 1966. 
Papua and1 New Guinea as employers and Port 
Moresby Workers' Association as employees ~ith 
respect to members of ships' crew on vessels 
operating out of the Porr of Port Moresby). 

Port Moresby Shipping Award 1967 (industrial 10 January 1967 
agreement between Employers Federation of (w.e.£. 5 January 
Papua and New Guinea 1 as employers and Port 1967). 
Moresby Workers' Association as employees with 
respect to members of ships' crew operating out 
of the Port of Port Moresby). 
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Number. Title and subject. Date of making. Date of gazettal 
of registration. 

2 of 1967. Madang Qualified Tradesmen Award 1967 20 January 1967 2 February 1967 
(industrial agreement between Employers' Feder- (w.e.!. 1 Febru-
ation of Papua-New Guinea as employers and ary 1967). 
Madang Workers' Association as employees with 
respect to terms and conditions of employment 
for qualified tradesmen in the Madang 
Subdistrict). 

3 of 1967. Madang Annual and Sick Leave Award 1967 20 January 1967 2 February 1967. 
(industrial agreement between Employers' Feder- (w.e.!. 1 Decem-
atien of Papua-New Guinea as employers and ber 1966). 
Madang Workers' Association as employees with 
respect to the granting of annual and sick leave to 
all employees at present covered by the Madang 
Urban Cash Wage Award 1964 (No.6 of 1964) 

- ------------- ------------
and the Madang Qualified Tradesmen Award 
1967 (No.2 of 1967». • 

4 of 1967. Mount Hagen Urban Cash Wage and Leave 20 January 1967 2 February 1967. 
Award 19 7 (industrial agreement between (w.e.!. 20 Janu-
Employers' Federation of Papua-New Guinea as ary 1967). 
employers and Western Highlands District 
Workers' Association as employees with respect 
to terms and conditions of employment and an 
urban cash wage in the towns of Mount Hagen 
and Kagarnuga). 

5 of 1967. Northern District Sawmilling and Timber 2 February 1967 16 February 
Industry Award 1967 (industrial agreement (w.e.!. 2 Febru- 1967. 
becween Northern District Sawmilling and Tim- ary 1967). 
ber Company as employers and Northern District 
Workers' Association as employees with respect 
to terms and conditions of employment of 
employees engaged in the sawmilling and timber 
industry in the Northern District employed by 
the Northern District Sawmilling and Timber 
Company). 

6 of 1967. Wewak Stevedoring Award 1967 (industrial 30 March 1967 6 April 1967. 
agreement between Employers' Federation of (w.e.!. 31 March 
Papua-New Guinea as employers and Wewak 1967). 
Workers' Association as employees with respect 
to stevedoring operations in the Port of Wewak. 

7 of 1967. Wewak Urban Cash Wage and Leave Award 1967 30 March 1967 6 April 1967. 
(industrial agreement between Employers' Feder- (w.e.!. 1 April 
ation of Papua-New Guinea as employers and 1967). 
Wewak -Workers' Association as employees with 
resiect to terms and conditions of employment 
an an urban cash wage at Wewak). 

8 of 1967. Rabaul Urban Cash Wage and Leave Award 1967 11 May 1967 25 May 1967. 
(industrial agreement between Employers' Feder- (w.e.f. 26 May 
ation of Patua-New Guinea as employers and 1967). 
Rabaul Wor ers' Association as employees with 
re1ect to terms and conditions of employment 
an an urban cash wage at Rabaul). 
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Number. Title and subject. Date of making. Date of gazettal 
of registration. 

9 of 1967. Royal Papua and New Guinea Constabulary 24 May 1967. 
Award 19671 (award as between Commissioner 
of Police and Police Association of Papua and 
New Guinea)2, 

10 of 1967. Hoskins Sawmilling and Timber Industry Award 15 June 1967 
1967 (industrial agreement between Thompson (w.e.f. 1 July 
and Wright Pry. Ltd. as employers and Anton- 1967). 
Born Born of Pililo Village, Ben Tuvai of Pilapili 
Village, Akwi-Kunie of Sambuli Billage, Rufus-
Philip of Sasembata Village and Pius~ Waramu of 
Buluma Village, representing themselves and 
other employees, as employees with respect to 
terms and conditions of employment of 
employees engaged in the sawmilling and timber 
industry in the West New Britain District 
employed by the Company). 

11 of 1967. lae Urban Cash Wage and Leave Award 1967 12 July 1967 
(industrial agreement between Employers' Feder- (w.e.f. 8 July 
arion of Papua-New Guinea as employers and Lae 1967). 
Workers' Association as employees with respect 
to terms and conditions of employment and an 
urban cash wage at Lae). 

12 of 1967. Wakunai Sawmilling and Timber Industry Award 22 July 1967 
1967 (industrial agreement between Teperoi (w.e.f. 3 July 
Timbers Pty. Ltd. as employers and Malki-Bola of 1967). 
Nanganana Village, Pews-lisa of Kumdong Vil-

13 of 1967. 

14 of 1967. 

15 of 1967. 

lage, Beta-Ramu of Tantaileke Village and Leslie 
Aron of Gadovisu Village, representing them-
selves and other employees, as employees with 
respect w terms and conditions of employment of 
employees engaged in the sawmilling and timber 
industry in the Bo~gainville District employed by 
Teperoi Timbers Pty. ltd.). 

Madang Utban Cash Wage and Leave Award 31 July 1967 
1967 (industrial agreement between Employers' (w.e.f. 11 
Federation of Papua-New Guinea as employers August 1967). 
and Madang Workers' Association as employees 
with respect to terms and conditions of employ-
mem and an urban cash wage at Madang). 

Samarai Stevedoring Award 1967 (industrial 15 September 
agreement between Employers' Federation of 1967 (w.e.f. 1 
Papua-New Guinea as employers and Milne Bay October 1967). 
District Workers' Association as employees with 
respect to stevedoring operations in the Port of 
Samarai). 

Royal Papua and New Guinea Constabulary 10 October 
Award (No.2) 1967' (consent award as between 1967. 
Commissioner of Police and Police Association of 
Papua and New Guinea concerning the composi-
tion of the Police Promotions Appeal Tribunal). 

1 Approved by the Administnltor in Council. 
2 No further details given in Gazene notification. 
~ Approved by the Administrator in Council. 
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29 June 1967. 

27 July 1967. 

lO August 1967. 

lO August 1967. 

5 October 1967. 

260ctobet 
1967. 
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Number. 

Industrial Relations 

Tide and subject. Date of making, Date of gazettal 
of registration. 

16 of 1967. Madall8 Stevedoring Award 1967 (industrial 14 Novembet 
agreement between· Employers' Federation of 1967' (w,e.f. 1 
PapuaMNew Guinea as employers and Madang November 
Workers' Association as employees with respect 1967). 

23 November 
1967. 

1 of 1968. 

2 of 1968. 

3 of 1968. 

4 of 1968. 

5 of 1968. 

6 of 1968. 

7 of 1968. 

I Sj" in Gazette. 

to stevedoring operations in the Port of Madang), 

Royal Papua and New Guinea Constabulary 10 January 1968. 1 February 1968. 
(Allowances) Award 1968 (industrial agreement 
between Commissioner of Police and Police 
Association of Papua and New Guinea with 
respect to the payment of allowances to certain 
members of the Constabulary for the perforM 
mance of specified duties), 

Lae Stevedoring Award 1968 (industrial agree- 14 December 
ment between Employers' Federation of Papua 1967 (w.e.f. 15 
and New Guinea1 as employers and Lae Work- January 1968). 
ers' Association as employees with respect to 
stevedoring operations in the Port of Lae). 

29 February 
1968. 

Royal Papua and New Guinea Constabulary 25 March 1968. 24 April 1968. 
(Allowances No.2) Award 1968 (industrial 
agreement between Commissioner of Police and 
Police Association of Papua and New Guinea 
with respect to the payment of allowances to 
certain members of the Constabulary for the 
performance of traffic duty in certain locations). 

lorengau Urban Cash Wage and Leave Award 30 May 1968 13 June 1968. 
1968 (industrial agreement between Empl0f'ers' (w.e.f. 1 May 
Federation of Papua and New Guinea as 1968). 
employers and Manus District Workers' Associa-
tion as employees with respect to terms and con-
ditions of employment and an urban cash wage at 
Lorengau). 

Rabaul Shipping Award 1968 (industrial agree· 11 June 1968 11 July 1968. 
ment between Employers' Federation of Papua (w.e.f. 8 June 
and New Guinea as employers and Rabaul 1968). 
Workers' Association as employees with respect 
to members of ships' crew on vessels operating 
out of the Port of Rabaul). 

Samarai-Alotau Urban Cash Wage and Leave 24 July 1968 8 August 1968. 
Award 1968 (industrial agreement between (w.e.f. 1 August 
Employers' Federation of Papua-New Guinea as 1968). 
employers and Milne Bay District Workers' 
Association as employees with respect to terms 
and conditions of employment and an urban cash 
wage at Samarai and Alatau}. 

Popondetta Urban Cash Wage and Leave Award 24 July 1968 22 August 1968. 
1968 (industrial agreement between Employers' (w.e.f. 1 June 
Federation of Papua-New Guinea as employers 1968). 
and Northern District Workers' Association as 
employees with respect to terms and conditions 
of employment and an urban cash wage at 
Popondetta). 
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Number. 

8 of 1968. 

9 of 1968. 

10 of 1968. 

11 of 1968. 

12 of 1968. 
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Title and subject. Date of making. Date of gazettal 
of registration. 

Cape Rodney Sawmilling and Timber Industry 16 August 1968 29 August 1968. 
Award 1968 (industrial agreement between Pac- (w.e.f. 19 July 
ific Island Timbers Ltd. as employers and Abau 1968). 
District Workers' Association as employees with 
respect to the terms and conditions of employ-
ment of employees engaged in the sawmilling and 
timber industry in the Abau Subdistrict employed 
by Pacific Island Timbers Ltd.). 

Vanimo Sawmilling and Timber Industry Award 3 Oqober 1968 
1968 (industrial agreement between Employers' (w.e.f. 1 May 
Federation of Papua-New Guinea as employers 1968). 
and-

<a) Petrus Polegila, joseph Akoni and Michael 
Brarahi of the Vanimo Subdistrict; and 

(b) Norbert Kanawi and Benny John of the 
Angoram Subdistrict; and 

<c) Sarufa Eka of the Kukipi Subdistrict, 
representing themselves and other employees, as 
employees with respect to terms and conditions 
of employment of employees engaged in .the 
sawmilHng and timber industry in the Vanimo 
Subdistrict employed by Goldore Timber 
Company). 

Naval Civilian Workers (Lombrum) Award 1968 26 November 
(industrial award between Australian Department 1968 (w.e.f. 13 
of Navy, H.M.A.S. Tarangau, Lombrum as November 
employers and Naval Workers' Branch of the 1968). 
Manus District Workers' Association as 
employees with respect to terms and conditions 
of employment of civillian employees employed 
at H.M.A. S. T arangau, Lombrum by the 
employer). 

South Pacific Post Pty. Ltd. (Printing Industry) 30 August 1968 
Award 1968 (industrial agreement between South (w.e.f. 3 Sep­
Pacific Post Pty. Ltd. as employers and E. C. tember 1968). 
Bennett representing N. J. Fisher and 18 other 
employees of the Company as employees con-
cerning terms and conditions of employment of 
adult expatriate employees directly engaged in 
the printing industry in Port Moresby by the 
employer). 

Papua New Guinea Printing Co. Pry. Ltd, Award 19 December 
1968 (industrial agreement between Papua New 1968 (w.eJ, 
Guinea Printing Co. Pry. Ltd. as employers and beginning of pay 
E. C. Bennett representing Darryl Nash as perio~ com­
employee1 concerning the terms and conditions mencmg on or 
of employment of adult expatriate employees next after 3 Sep­
engaged in the printing industry by the tember 1968). 
employer). 

31 October 
1968. 

12 December 
1968. 

2 january 1969. 

9 january 1969. 

I Sic, "emp!oyer" ill GlI"elle. 
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Number. 

1 of 1969. 

2 of 1969'. 

3 of 1969. 

4 of 1969'. 

5 of 1969'. 

6 of 1969'. 

7 of 1969. 

8 of 1969'. 

Industrial Relations 

Title and subject. 

Kieta Stevedoring Award 1969 (industrial agree­
ment between ,Rabaul Stevedores Ltd. as 
employers and Biu, Mimironu, Tepona Taris, 
Kiria Meie, William Piau, Moike, Kioni and Kabu 
acting on behalf of themselves and as. agents for 
other persons residing near Kieta with respect to 
stevedoring operations in the Port of Kieta). 

Rabaul General Employment Award 19~9' 
(industrial agreement between Employers' Feder­
ation of Papua-New Guinea as employers and 
Rahau1 Workers' Association as employees with 
respect to terms and conditions of employment 
and an urban cash wage at Rabaul), 

Kavieng Stevedoring Award 1969 (industrial 
agreement between Employers' Federation of 
Papua-New Guinea as employers and New Ire­
land District Workers' Association as employees 
with respect to stevedoring operations in the Port 
of Kavieng). 
Mount Hagen General Employment Award 
19692 (industrial agreement between Employers' 
Federation of Papua-New Guinea as employers 
and Western Highlands District Workers' Asso­
ciation as employees with respect to terms and 
conditions of employment and an urban cash 
wage at Mount Hagen). 
Madang General Employment Award 1969' 
(industrial agreement between Employers' Feder­
ation of Papua-:-N ew Guinea as employers and 
Madang Workers' Association as employees with 
respect to terms and conditions of employment 
and an urban cash, wage at Madang). 

Kavieng General Employment Award 1969' 
(industrial agreement between Employers' Feder­
ation of Papua-New Guinea as employers and 
New Ireland District Workers' Association as 
employees with respect to terms and- conditions 
d employment and an urban· cash wage at 
Kavieng). 
Wewak Stevedoring Award 1969 (industrial 
agreement between Employers," Federation of 
Papua-New Guinea, as, employers, and Wewak 
Workers' Association as employees with respect 
to stevedoring operations in the Port of Wewak). 
Goroka General Employment Award r969' 
(industrial agreement' between Employers' Feder,­
adon of PapUa-New Guinea- as employers and' 
Goroka- Workers' Asso'Ciiltion as employees' with 
respect to' terms·, and. c. onditions- of: employment 
and an' urban·cash,wage-·at Goroka); 

I Declared' to be-a Common Rille; Sfe IiSt'ofCommon,Ruies"p. 68' et- seq. 
~ Approved' by the Administrator in Council. 
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Date of making. 

12 March 1969. 

20 March 1969 
(w.e.f. beginning 
of first pay 
period com­
mencing on or 
after 1 April 
1969). 
31 October 1969 
(w.e.!. 19 Sep­
tember 1969). 

24 September 
1969 (w.e.f. 
beginning of first 
pay period com­
mencing on or 
after 1 October 
1969). 
24 September 
1969 (w.e.!. 
beginning of first 
pay period com­
mencing on or 
after 1 October, 
1969). 
31 October 1969 
(w.e.f. beginning 
of first pay 
period com­
mencing on or 
after I Septem­
ber 1969). 
14 November 
1969 (w.e.!. 1 
November 
1969). 

19 November 
1969 (w.eJ. 
begihning·offirst. 
pay period: com,. 
mencing- on or 
after'I Novem­
ber 1969), 

Date of gazettal 
of registration. 

10 April 1969. 

24 April 1969. 

20 November 
1969. 

4 December 
1969. 

4 December 
1969. 

4 December 
1969. 

2TNovember 
1969. 

27 November 
1969. 

) 



I) 

Number. 

9 of 1969. 

10 of 1969. 

1 of 1970. 

2 of 1970'. 

3 of 1970'. 

4 of 1970'. 

5 of 1970. 

Industrial Relations 

Title and subject. 

Wewak General Employment Award 19691 

(industrial agreement between Employers' Feder~ 
arion of Papua-New Guinea as employers and 
Wewak Workers' Association as employees with 
respect to terms and conditions of employment 
and an urban cash wage at Wewak). 

Samarai Stevedoring Award 1969 (industrial 
agreement between Employers' Federation of 
Papua-New Guinea as employers and Milne Bay 
District Workers' Association as employees with 
respect to stevedoring operations in the Port of 
Samarai), 

Port Moresby Waterside Workers' Award 1970 
(industrial agreement between Employers' Feder­
ation of Papua-New Guinea as employers and 
Central District Waterside Workers' Union as 
employees with respect to stevedoring operations 
in the Port of Port Moresby). 

Lae General Employment Award 19701 (industrial 
agreement between Employers' Federation of 
Papua~New Guinea as employers and Lae Work~ 
ers' Association as employees with respect to 
terms and conditions of employment and an 
urban cash wage at Lae). 

Milne Bay District Shipping Award 1970' (indus­
trial agreement between Employers' Federation 
of Papua~New Guinea as employers and Milne 
Bay District Workers' Association as employees 
with respect to members of ships' crew on vessels 
operating out of POftS within the Milne Bay 
District). 

Samarai-Aiotau General Employment Award 19701 

(industrial agreement between Employers' Feder­
ation of Papua-New Guinea as employers and 
Milne Bay District Workers' Association as 
employees with respect to terms and conditions 
of employment and an urban cash wage at Sama~ 
rai and Alatau). 

Daru General Employment Award 19701 (industrial 
agreement between Employers' Federation of 
Papua-New Guinea as employers and Western 
District Workers' Associations3 as employees 
with respect to terms and conditions of employ­
ment and an urban cash wage at Daru). 

1 Approved by tbe AdminiStrator in Council. 
2. Declared to be a Common Rule: see list of Common Rules, p. 68 et seq. 
aSic, in Gazette. 
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Date of making. Date of gazenal 
of registration. 

14 November 
1969 (w.e.f. 
beginning of first 
pay period com­
mencing on or 
after 1 N overn­
ber 1969). 

16 December 
1969 (w.e.f. 1 
December 
1969). 

7 November 
1969 (w.e.!. 14 
November 
1969). 

2 January 1970 
(w.e.f. beginning 
of first pay 
period com­
mencing On or 
after 1 January 
1970). 

16 December 
1969. 

16 December 
1969 (w.e.£. 
beginning of first 
pay period com­
mencing On or 
after 1 Decem­
ber 1969). 

22 December 
1969 (w.e.f. 
beginning of first 
pay period com­
mencing on or 
after 1 Decem­
ber 1969). 

4 December 
1969. 

31 December 
1969. 

5 February 1970. 

5 February 1970. 

5 February 1970. 

5 February 1970. 

5 February 1970. 



) 

Ch.No.174 Industrial Relations 

Number. Title and subject, Date of making. Date of gazenal 
of registration. 

6 of 1970. Popondetta General Employment Award 1970' 22 December 5 February 1970. 
(industrial agreement between Employers' Feder- 1969 (w.e.!. 
atien of Papua-New Guinea as employers and 
Northern District Workers' Association as 

beginning of first 
pay period com-

employees with respect to terms and conditions 
of employment and an urban cash wage at 

mencing on or 
after 1 Decem-

Popondetta). ber 1969). 

7 of 1970. Cape Rodney Sawmilling and Timber Industry 30 December 12 February 
Award 1970 (industrial agreement between 1969 (w.e.!. 12 1970. 
Employers' Federation of Papua-New Guinea as December 
employers and Abau District Workers' Assacia- 1969). 
tion as employees with respect to terms and con-
ditions of employment of employees engaged in 
the sawmilling and timber industry in the Abau 
Subdistrict). ----------- -------

8 of 1970. Daru Stevedoring Award 1970 (industrial agree- 30 December 6 February 1970. 
ment between Employers' Federation of Papua- 1969 (w.e.!. I 
New Guinea as employers and Western District December 
Workers' Association as employees with respect 1969). 
to stevedoring operations in the POrt of Daru). 

9 of 1970'. Lae Stevedoring Award 1970 (industrial agree- 20 February 5 March 1970. 
ment between Employers' Federation of Papua- 1970 (w.e.!. I 
New Guinea as employers and Lae Workers' March 1970). 
Association as employees with respect to steve-
doring operations in the Port of Lae). 

10 of 1970. Airline Pilots (Papuan Airlines Pry Ltd) Award 16 December 5 March 1970. 
1970 (industrial agreement between Papuan Air- 1969 (w.e.!. 16 
lines Pty Ltd as employer and B. I. Crofts, December 
representing the expatriate pilots in the employ 1969). 
of the Company, as employees concerning terms 
and conditions of employment of expatriate pilots 
directly engaged in the airline industry by the 
employer). 

11 of 1970. Madang Stevedoring Award 1970 (industrial 24 February 12 March 1970. 
agreement between Employers' Federation of 1970 (w.e.!. the 
Papua-New Guinea as employers and Madang arrival of the first 
Workers' Association as employees with respect ship on or after 
to stevedoring operations in the Port of Madang). 1 March 1970). 

12 of 1970. Rabaul Stevedoring Award 1970 (industrial agree· 23 February 9 April 1970. 
ment between Employers' Federation of Papua- 1970 (w.e.f. the 
New Guinea as employers and Rabaul Workers' arrival of the first 
Association as employees with respect to steve- ship on or after 
doring in the Port of Rabaul). 1 March 1970). 

13 of 1970. Port Moresby Building and Construction Industry 9 February 1970 16 April 1970. 
Award 19701 (industrial agreement between (w.e.f. beginning 
Employers' Federation of Papua-New Guinea as of first pay 
employers and Central District Building and period com-
Construction Industry Workers' Union as mencing on or 
employees with respect to terms and conditions after 9 February 
of employment of employees engaged in the 1970). 
building and construction industry in the Port ---------

Moresby area generally). 

I Approved. by the Ad.ministrator in Council. 
S Declared to be a Common Rule: l'~ list of Common Rules, p. 68 et seq. 
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Number. 

14 of 1970'. 

15 of 1970. 

16 of 1970'. 

17 of 1970. 

18 of 1970. 

19 of 1970. 

Industrial Relations 

Tide and subject. Date of making. 

Port Moresby General Employment Award 1970' 13 March 1970 
(industrial agreement between Employers' Feder- (w.e.f. 13 March 
arion of Papua-New Guinea as employers' and 1970). 
Port Moresby Workers' Association as employees 
with respect to terms and conditions of employ-
ment and an urban cash wage at Port Moresby), 

Kieta Stevedoring Award 1970 (industrial agree- 14 April 1970. 
mem between Rabaul Stevedores Ltd as employ-
ees and Biu-Sido, Mimironu-Kova, Bebeka 
Mungona, T epona T aris, Moike Elengori and 
Monona Karipau, acting on behalf of themselves 
and as agents for other persons residing near 
Kiera, with respect to stevedoring operations in 
the Port of Kieta). 

Lorengau General Employment Award 19702 

(industrial agreement between Employers' Feder­
ation of Papua-New Guinea as employers and 
Manus District Workers' Association as 
employees with respect to terms and conditions 
of emp!oymem and an urban cash wage at 
Lorengau). 

Bougainville Copper Project (Expatriate Con­
struction Workers) Award 1970 (industrial 
agreement between Bougainville Copper Pry 
Limited, representing certain contractors, as 
employer, and Ama~amated Engineering Union 
(Australian Section) and 18 other unions and 
organizations of employees representing expat­
riate manual employeees, as employees, concern­
ing terms and conditions of employment of 
expatriate manual construction workers engaged 
on construction work on the Bougainville Copper 
Project). 

Bougainville Copper Project (Indigenous Construction 
Workers) Award 19702 (industrial agreement 
between Bougainville Copper Pry Limited as 
employers and Bougainville Construction and 
General Workers' Union as employees concern­
ing terms and conditions of employment of 
indigenous employees engaged in construction 
activities on the Bougainville Copper Project). 

Bougainville Mining Workers' (Local Employees) 
Award 19702 (industrial agreement between 
Bougainville Copper Pty Limited as employers 
and Bougainville Mining Workers' Union as 
employees concerning terms and conditions of 
employment of local employees engaged in work 
connected with the operations of the Company). 

21 August 1970 
(w.e.f. beginning 
of first pay 
period com­
mencing on or 
after 1 August 
1970). 

No date gazetted 
(w.e.f. 13 Febru­
ary 1970). 

24 July 1970 
(w.e.!. 16 June 
1970). 

25 September 
1970 (w.e.!. 16 
June 1970). 

1 Declared to be a Common Rule: see list of Common Rules, p. 68 et seq. 
2 Approved by the Adminisrrator in Council. 
~ Apparently not registered under the Industrial Organi:;:atiQn$ Art. 
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Date of gazettal 
of registration. 

14 May 1970. 

2 July 1970. 

12 November 
1970. 

12 November 
1970. 

19 November 
1970. 

24 December 
1970. 



Ch. No. 174 Industrial Relations 

Number. Title and subject. Date of making. Date of gazettal 
of registration. 

20 of 1970-' 

21 of 1970. 

1 of 1971. 

2 of 1971. 

3 of 1971. 

4 of 1971. 

5 of 1971. 

Kav;eng General Employment Award 1970' (indus- 19 November 
trial agreement between Employers' Federation 1970 (w.e.f. first 
of PapuaM N ew Guinea as employers and New pay period com­
Ireland District Workers' Association as mencing on or 
employees with respect to terms and conditions after 1 October 
of employment and wage rates in the Kavieng 1970). 
area), 

Port Moresby Waterside Workers· Award 19JO 
(industrial agreement between Employers' Feder­
acion of Papua-New Guinea as employers and 
Central District Waterside Workers' Union as 
employees with respect to stevedoring operations 
in the Port of POrt Moresby). 

Van;mo General Employment Award 19712 (indus­
trial agreement betWeen Employers' Federation 
of Papua-New Guinea as employers and West 
Sepik District Workers' Union as employees with 
respect to terms and conditions of employment 
and wage rates in the Vanimo town area and, in 
respect of those persons employed by the Gol­
dore Timber Company, in the Vanimo 
Subdistrict). 

Kikori Sawmil/ing and Timber Industry Award 
19712 (industrial agreement between Emplovers' 
Federation of Papua and New GuineaS, as 
employers and Gulf District Workers' Association 
as employees with respect to terms and condi­
tions of employment of persons employed in the 
sawmilling and timber industry in the Kikori 
Subdistrict). 

Air Hostesses (Ansett Airlines of Papua and New 
Guinea) Award 1971 (award as between Ansett 
Airlines of Papua and New Guinea as employers 
and Air Hostesses Association of Papua and New 
Guinea as employees·). 

Naval Civilian Workers (Lombrum) Award 1971 
(industrial agreement between Australian 
Department of Navy, H.M.A.S. Tarangau, lom­
brum as employers and lombrum Naval Civilian 
Workers' Association as employees with respect 
to terms and conditions of employment of 
indigenous civilian employees engaged at 
H.M.A.S. Tarangau, lombrum, by the Australian 
Department of Navy). 
General Employment (Amending) Award 1971 
(industrial agreement between Employers' Feder­
ation of Papua-New Guinea as employers and 
Federation of Workers' Associations of Papua 
New Guinea representing-

(a) East Sepik District Workers' Association; 
and 

4 December 
1970 (w.e.! 1 
August 1970). 

30 November 
1970 (w.e.f. 1 
August 1970). 

28 April 1971 
(w.e.£. 5 Febru­
ary 1971). 

26 May 1971. 

16 April 1971 
(w.e.f. 17 April 
1971). 

15 June 1971 
(w.e.f. beginning 
of first pay 
period com­
mencing on or 
after 15 June 
1971). 

1 Declared to be a Common Rule. Sff p. 68 et seq. 
I Approved by Administrator in Council. 
3 Sic. in Gazette . 

24 December 
1970. 

7 January 1971. 

4 February 1971. 

24 June 1971. 

24 June 1971. 

1 July 1971. 

12 August 1971. 

• Sic, in 'Gazette. The name of the association, as gazetted under (he Industrial Organi<;atiom Act, was "'Airline Hostesses' 
Associatinn of Papua and New Guinea", 

so 

) 

) 



( ) 

) 

Number. 

6 of 1971. 

7 of 1971. 

8 of 1971. 

9 of 1971. 

10 of 1971. 

Industrial Relations Ch. No. 174 

Tide and subject. Date of making. Date of gazettal 
of registration. 

(h) Goroka Workers' Association; and 
(c) Madang District Workers' Union; and 
(d) Manus District Workers' Association; and 
(e) Mocabe District Workers' Association; and 
if) New Ireland District Workers' Association; 

and 
(g) Northern District Workers' Association; 

and 
(h) Rabaul Workers' Association; and 
(i) Western District Workers' Association, 

as employees with respect to rates of pay in the 
towns of Dam, Goroka, Kavieng, Lae, Lorengau, 
Madang, Popondetta, Rabaul and Wewak). 

Samarai-Alotau Stevedoring Industry Award 1971' 9 AuguSll971 
(industrial agreement between Employers' Feder- (w.e.f. arrival of 
arion of Papua New Guinea as employers and first ships at the 
Milne Bay District Workers' Association as ports concerned 
employees with respect to terms and conditions on or after 2 
of employment for employees engaged in or in August 1971). 
connexion with stevedoring operations in the 
Ports of Samarai and Alatau). 

Rabaul Stevedoring Award 1971 (industrial agree- 22 July 1971 
ment between Employers' Federation of Papua (w.e.f. arrival of 
New Guinea as employers and Rabaul Workers' first ship at the 
Association as employees with respect to terms port on or after 
and conditions of employment for employees 1 August 1971). 
engaged in or in connexion with stevedoring 
operations in the Port of Rabaul). 

Kerema General Employment Award 19712 4 August 1971 
(industrial agreement between Henry George (w.e.f. 1 July 
Wilson of Kerema Traders as employer and Gulf 1971). 
District Workers' Association as employees with 
respect to terms and conditions of employment of 
employees of Henry George Wilson in the town 
of Kerema). 

Bwagaoia General Employment Award 19712 9 August 1971 
{industrial agreement between Employers' Feder- (w.e.f. 2 August 
arion of Papua New Guinea as employers and 1971). 
Milne Bay District Workers' Association as 
employees with respect to terms and conditions 
of employment and an urban cash wage in the 
town of Bwagaoia). 

Samarai-Alotau General Employment Award 9 August 1971 
19712 {industrial agreement between Employers' (w:e.£.- 13 June 
Federation of Papua New Guinea as employers 1971). 
and Milne Bay District Workers' Association as 
employees with respect to terms and conditions 
of employment and an urban cash wage in the 
towns of Samarai and Alatau). 

19 August 1971. 

2 September 
1971. 

23 September 
1971. 

23 September 
1971. 

23 September 
1971. 

I So described in rhe heading 10 the Ga~ette notice (Papua New Guinea Governmenl Gaulle No. 12 of 19 August 1971, p. 220). 
In the body of the nOtice it was described as "Samarai_Alolau GelluaI Employmenl Award 1971", but in view of rhe 
subject_matter of the-agreement as shown in the notice and of the fact that Award No. 10 of 1971 was pwperly desuibed 
as "sBmarai·Alotau General Empk'yment Award 1971", it seems that the body of the notice was incorrect. 

2 Approved by the AdminiStratQI' in Council. 
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Number. 

11 of 1971. 

12 of 1971. 

13 of 1971'. 

14 of 1971'. 

15 of 1971. 

16 of 1971. 

17 of 1971. 

Industrial Relations 

Title and subject. 

South Pacific Post Pry Ltd (Printing Industry) 
Award 1971 (industrial agreement between South 
Pacific Post Pty Ltd as employers and Alan J. 
Bcoyd, representing certain employees of the 
Company, as employees concerning terms and 
conditions of employment of adult expatriate 
employees directly engaged in the printing 
industry in Port Moresby by the Company). 
Milne Bay District Shipping Award 1971' 
(industrial agreement between Employers' Feder­
ation of Papua New Guinea as employers and 
Milne Bay District Workers' Association as 
employees with respect to terms and conditions 
of employment of members of ships' crew on 
vessels operating out of ports in the Milne Bay 
District). 
Port Moresby General Employment Award 
19711 (industrial agreement between Employers' 
Federation of, Papua New Guinea as employers 
and Port Moresby Miscellaneous Workers' Union 
as employees with resPect to terms and condi­
tions of employment and an urban cash wage in 
the town of Port Moresby). 
Port Moresby Building and Construction 
Industry Award 19711 (industrial agreement 
between Employers Federation of Papua New 
Guinea as employers and Central District Build­
ing and Construction Industry Workers' Union as 
employees with respect to terms and conditions 
of employment for employees engaged in the 
building and construction industry in the town of 
Port Moresby). 
Port Moresby Waterside Workers Award 1971 
(industrial agreement between Employers' Feder­
ation of Papua N e'W Guinea as employers and 
Central District Waterside Workers' Union as 
employees with respect to terms and conditions 
of employment of workers engaged in or in con­
nexion with stevedoring operations in the Port of 
Port Moresby). 
Cape Rodney Sawmilling and Timber Industry 
Award 1971 (industrial agreement between Pac­
Hie Island Timbers Limited as employers and 
Abau District Workers' Association as employees 
with respect to terms and conditions of employ­
ment of workers engaged in the sawmilling and 
timber industry in the Abau Subdistrict). 
Air Pilots (Aerial Tours Pey Ltd) Award 1971 
(industrial agreement between Aerial Tours Pty 
Ltd as employers and Bruce Irvine Crofts, 
representing expatriate pilots in the employ of 
the Company, as employees with respect to terms 
and conditions of employment of expatriate pilots 
employed by the Company). 

1 Approved by the Administrator in Council. 
II Declared to be a Cornmon Rule: su list of Common Rules, p. 68 et seq. 
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Date of making. Date of gazettal 
of registration. 

8 September 
1971 (w.e.!. 2 
September 
1971). 

23 September 
1971. 

8 October 1971. 18 November 
1971. 

14 October 1971 
(w,e.f. beginning 
of first pay 
period com­
mencing on or 
after 28 July 
1971). 
14 October 
1971. 

6 December 
1971. 

19 November 
1971 (w.e.f. 7 
December 
1971). 

28 December 
1971. 

30 December 
1971. 

30 December 
1971. 

30 December 
1971. 

30 December 
1971. 

6 January 1972. 



C) 

) 

Number. 

1 of 1972. 

2 of 1972. 

3 of 1972. 

4 of 1972'. 

5 of 1972. 

6 of 1972. 

Industrial Relations Ch. No. 174 

Tide and subject. Date of making. Date of gazettal 
of registration. 

Kimbe Bay Stevedoring Award 1972 (industrial 30 November 
agreement between Kimbe Bay Stevedores Ltd as 1971. 
employers and T ande T aoiel, T opalis 11ai, Maia 
Keva. Loke Gare, Asumo Tovangarl, Toroa 
Toroa, Kura Lucas and Tua Ngava, acting on 
behalf of themselves and as agents for other per~ 
sons residing near Kimbe, with respect to steve-
doring operations in the Port of Kimbe), 

Air Pilots (Macair Charters Pty Ltd) Award 1972 No dare 
(industrial agreement between Macair Charters gazened. 
Pry Ltd as employers and Bruce Irvine Crofts, 
representing expatriate pilots in the employ of 
the Company, as employees with respect to terms 
and conditions of employment of expatriate pilots 
employed by the Company). 

20 January 1972. 

27 January 1972. 

Lae Stevedoring Award 1972 (industrial agreement 1 March 1972 20 April 1972. 
between Employers' Federation of Papua New (w.e.f, arrival of 
Guinea as employers and Morobe District Work- the first ship at 
ers' Association as employees with respect to the port on or 
terms and conditions of employment for after 1 March 
employees engaged in or in connexion with 1972). 
stevedoring operations in the Port of Lae). 

Papua New Guinea Overseas Seamen's Award 
1972 (industrial agreement between-

(a) China Navigation Company Limited; and 
(b) Karlander (Papua) Pty Limited; and 
(c) Karlander New Guinea Line Limited; and 
(d) any company under their control, and 

Albert Maori Kiki, acting as the elected 
representative of Papua New Guinea seamen 
employed by the companies, as employees with 
respect to terms and conditions of employment 
for employees engaged in or in cannexion with 
shipping operations on vessels operated by the 
companies). 

16 December 
1971 
(w.e.!. 21 
October. 
1971). 

25 May 1972. 

Papua New Guinea Overseas Seamen's (Liquified 20 March 1972 8 June 1972. 
Gas Carriers Fty Limited) Award 1972 (industrial (w.e.f. 21 
agreement between Liquified Gas Carriers Pty October 1971). 
Limited (Papua) and Albert Maori Kiki, acting as 
the elected representative of Papua New Guinea 
seamen employed by the Company, as employees 
with respect to terms and conditions of employ-
ment for employees engaged in or in connexion 
with shipping operations on vessels operated by 
the Company). 

Moveave Sawmilling and Timber Industry Award 8 May 1972 6 July 1972. 
(industrial agreement between Moveave Co- (w.e.f. 8 June 
operative Society Limited as employers and Gulf 1972). 
District Workers' Association as employees with 
respect to terms and conditions of employment of 
workers employed in2 the Company in the 
Malalaua Subdistrict). 

1 Dedared to be a Common Rule: See list of Common Rules. p. 68 et seq. 
2 Sic, in Gazette. 
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Number. 

7 of 1972. 

8 of 1972. 

(Not num­
bered in 
Gazette)1, 

9 of 1972. 

10 of 1972. 

Industrial Relations 

Title and subject. Date of making. 

Port Moresby Waterside Workers (Registet) 17 July 1972 
Award (industrial agreement between Employers' (w.e.f. 17 July 
Federation of Papua New Guinea as employers 1972), 
and Central District Waterside Workers' Union as 
employees with respect to the compilation of a 
Stevedores' Register and other related matters). 

The Administration of Papua New Guinea and 20 July 1972. 
Kevin William Marsh Award (industrial agree-
ment between the Administration of Papua New 
Guinea as employers and Kevin William Marsh as 
employee concerning cercain claims made by 
Kevin William· Marsh against the Admtoisfration 
of Papua New Guinea). 

Air Pilots (Crowley Airways Pty Ltd) Fixed Wing 8 November 
Award (industrial agreement between Crowley 1972 (w.e.!. 1 
Airways Pty Ltd as employers and expatriate 'October 1972). 
employees engaged as pilots by the Company as 
employees with respect to their salaries, condip 
tions of service and other related matters). 

Air Pilots (Crowley Airways Pry Ltd) Fixed Wing 8 November 
AwardS (industrial agreement between Crowley 1972 (w.e.f. 1 
Airways Pty Ltd as employers and al14 expatriate 'October 1972). 
employees engaged as pilots by the Company as 
employees concerning their terms -and conditions 
of employment'). 

Papua New Guinea 'Overseas Seamen's (Liquified 10 November 
Gas Carriers Pty Ltd) Award' (industrial agree- 1972 (w.e.!. 21 
ment between S. J. Ball, duly authorized· October 1972). 
reptesentative of Liquified Gas Carriers Pty _Ltd, 
as employer ,and Papua New 'Guinea Overseas 
Seamen's Unions as employees concerning terms 
and 'conditions 'of employment fO'! ,Papua New 
'Guinea seamen employed in 'or -in connexion with 
shipping operations on vessels operated by the 
Company). 

Date of gazena! 
of registration. 

3 August 1972. 

17 August 1972. 

7 December 
1972. 

7 December 
1972. 

28 December 
1972. 

11 of 1972'. Daru Genetal Employm'ent AwardS. See -note immed- .28 December 
iately below. 1972. 

Note.-This Award, and Awards Nos. 12-23 of 1972, were notified in .the ·Gazette 
together, the general description reading :as 'follows:-

"Industrial Agreements entered into -on the ·days of 2nd and 3rd October, 1972, and 
1st November, 1972 respectively, between th'e Employers' Federation :of Papua 
New Guinea ,as ,employers 'or ~the 'one)part, 'and the-
Port -Moresby Miscellaneous 'Workers' U ruon 
Central District ,Building and -'Construction Workers' Union 
Milne ,Bay District Workers' Association 

and 
-Federation df Workers Associadons "of 'Papua ,and New 'Guinea 

1 Compa~ No. 9-0£ 197_2. 
'II Sic, in'GiUene. 
3 Compa~ unnumbered Award'immediatl:ily above. 
4·8i,. 'Compa~ wording Of unnumbered Award -immediately above. 
& Approved',by the Administrator in Council. 
8 Sic, in Gazette. An 'organiZation named "Papua New',Guinea Seamen's Union" was "registered on .12 ,December 1972 under 

the Indu'Strial'Or~anizatjom ,A,'~:bl1t there was apparently-no "Overseas Seameri·s" 'Union registered. 'See, also, 'footnote On 
p. 57 oi'Chapter _173, Indus"ial O,ganjUltillll$. 

''Declared to be -a Common 'Rule: tee list of Common:Rules,~p.,'68'et'seq. 
8 Approved by'the Administrator in-Council. 
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Industrial Relations Ch. No. 174 

Number. Title and subject. Date of making. Date of gazettal 
of registration. 

as employees of the other parr, concerning terms and conditions of employment for 
employees employed by the employers in the centres of Daru, Lae, Madang, Wewak, 
Goroka, Kavieng, Popondetta, Lorengau, Rabaul, Samarai-Alotau, Bwagaoia, and Port 
Moresby, to take effect from the days of 2nd and 9th October, 1972, and 1st 
November, 1972, respectively.". 

12 of 19721, Lae General Employment Award,2o,3 

13 of 19721, Madang General Employment Award. 2o
,3 

14 of 19721, Wewak General Employment Award.2o,3 

15 of 19721, Goroka General Employment Award,2o,3 

16 of 19721, Kavieng General Employment Award. 2o,3 

17 of 19721, Popondetra General Employment Award. 2
,3 

18 of 1972 1
. Lorengau General Employment Award. 2

,3 

19 of 1972" Rabaul General Employment Award',' 

See No. 11 of 
1972. 

See No. 11 of 
1972. 

See No. 11 of 
1972. 

See No. 11 of 
1972. 

See No. 11 of 
1972. 

See No. 11 of 
1972. 

See no. 11 of 
1972. 

See No. 11 of 
1972. 

20 of 19721• POr[ Moresby General Employment Award. 2,3 See No. 11 of 
1972. 

21 of 1972' . POr[ Moresby Building and 
Industry Award. 2,3 

Construction See No. 11 of 
1972. 

22 of 19721. Samarai-Alorau General Employment Award. 2,3 See No. 11 of 
1972. 

23 of 1972 ' . 

24 of 1972. 

25 of 1972. 

Bwagaoia General Employment Award. 2,3 

Madang Stevedoring Award 1972 (industrial 
agreement between Employers' Federation of 
Papua New Guinea as employers and Madang 
District Workers' Union as employees with 
respect to terms and conditions of employment 
for employees engaged in or in connexion with 
stevedoring operations in the Port of Madang). 

Rabaul Stevedoring Award 1972 (industrial 
agreement between Employers' Federation of 
Papua New Guinea as employers and Rabaul 
Workers' Association as employees with respect 
to terms and conditions of employment for 
employees engaged in or in connexion with 
stevedoring operations in the Port of Rabaul). 

I Declared to be II Common Rule: see list of Common Rules, p. 68 et seq. 
2 Approved by the Administrator in Council. 
a See No. 11 of 1972. 

See No. 11 of 
1972. 

12 October 1972 
(w.e.f. arrival of 
the first ship in 
the pOrt On or 
after 30 October 
1972). 

11 December 
1972 (w.e.!. arri­
val of the first 
ship at the port 
on or after 1 
November 
1972). 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 

28 December 
1972. 



Ch. No. 174 

Number. 

10f 1973. 

2 of 1973. 

3 of 1973. 

4 of 1973. 

5 of 1973. 

6 of 1973. 

Industrial Relations 

Title and subject. Date of making. Date of gazenal 
of registration. 

Naval Civillian Workers (Lombrum) Award, 1973 14 December 
(industrial agreement berwee-n Australian 1972 (w.eJ. 9 
Department of Navy, H.M.A.S. Tarangau, Lom- October 1972), 
brwn as employer and Lombrum N avaI Civilian 
Works l Association as employees concerning 
terms and conditions of employment for indige-
nOllS civilian employees who are members of the 
Association employed at H.M.A.S. Tarangau by 
the employer). 

Wewak Stevedoring Award 1973 (industrial 
agreement between Wewak Stevedoring Pry Ltd 
and Wewak Workers' Association with respect to 
terms and conditions of employment for 
employees engaged -in or in cannexion with 
stevedoring operations in the Port of Wewak). 

Samarai-Alotau Stevedoring Award, 1973 
(industrial agreement between Employers' Feder­
ation of Papua New Guinea as employer and 
Milne Bay District Workers' Association as the 
Association with respect to terms and conditions 
of employment for employees engaged in or in 
connexion with stevedoring operations in the 
Pores of Samarai and Alotau), 

Pore Moresby Waterside Workers Award, 1973 
(industrial agreement between Employers' Feder­
ation of Papua New Guinea as the employer and 
Central District Waterside Workers' Union as the 
Union with respect to terms and conditions of 
employment for employees engaged in or in 
connexion with stevedoring operations in Port 
Moresby). 

Bougainville Mining Workers (Local Employees) 
Award 1973 (industrial agreement between Bou­
gainville Copper Pty Limited and Bougainville 
Mining Workers Union with respect to terms and 
conditions of employment for local employees 
engaged in work connected with the operation of 
the Company). 

Milne Bay District Shipping Award No. 6 of 
1973 (industrial agreement between Employers' 
Federation of Papua New Guinea as the employer 
and Milne Bay District Workers' Association as 
the Union with respect to terms and conditions of 
employment for all employees primarily 
employed as members of ships' crews by mem­
bers of the Employers' Federation on vessels 
operating out of pores within the Milne Bay 
District). 

7 December 
1972 (w.e.!. arri­
val of first ship at 
the port on or 
after 7 Decem­
ber 1972). 

16 February 
1972" (w.e.!. 
arrival of the first 
ship on or after 
1 November 
1972). 

26 February 
1973 (w.e.!. arri­
val of the first 
ship on or after 
23 October 
1972). 

17 July 1972 
(w.e.!. 1 July 
1972). 

1 November 
1972. 

15 February 
1973. 

8 February 1973. 

8 March 1973. 

8 March 1973. 

18 April 1973. 

31 May 1973. 

lSi" in Gazette. Presumably "Workers' .. was intended, 
\I 1962. in Gav:t{e. 
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Industrial Relations Ch. No. 174 

Number. Title and subject. Date of making. Date of gazettal 
of registration. 

7 of 1973. Lae Stevedoring Award, 1973 ' (indusrrial 19 February 31 May 1973. 
agreement between Employers' Federation of 1973 (w.e.f. arri~ 
Papua New Guinea as the employer and Lae val of the first 
Stevedoring Union as the Union with respect to ship in the port 
terms and conditions of employment for on or after 1 
employees engaged in or in (annexion with March 1973). 
stevedoring operations in the POrt of Lae). 

Kavieng Stevedoring Award, 1973 (indusrrial 7 May 1973 31 May 1973. 
agreement between Employers' Federation of (w.e.f. arrival of 

8 of 1973. 

Papua New Guinea as the employers and Papua the first ship at 
New Guinea Federation of Workers' the porr on or 
Associations2 (on behalf of -the New Ireland after 1 April 
District Workers' Association) as the Union with 1973). 
respect to terms and conditions of employment 
for all employees, whether members of the 
Association or not, employed by the employers in 
or in connexion with stevedoring operations in 
the POIt of Kavieng). 

9 of 1973. Lorengau Stevedoring Award No. 9 of 1973 7 May 1973. 
(industrial agreement between Edgell and 
Whitely Ltd as the employer and Manus District 
Workers' Association as [he Union with respect 
to terms and conditions of employment for all 
employees, whether members of the Association 
or not, employed by the employer in or in con-
nexion with stevedoring operations in the Port of 
Lorengau). 

10 of 1973. Gulf Fisheries (N.G.) Pty Lrd and John Murray 14 May 1973. 
Driver Award (award as between Gulf Fisheries 
(N.G.) Pry Ltd as the employer and John Murray 
Driver).3 

11 of 1973. William Beddows and B.F. Darcey and Company 22 June 1973. 
Pry Ltd (award as between William Beddows as an 
employee and B.F. Darcey and Co. Pty Ltd as the 
employer)3. 

12 of 1973. Margarer Beddows and B.F. Darcey and Com· 22 June 1973. 
pany Pry Lcd (award as between Margaret Bed-
dows as an employee and B.F. Darcey and Co. 
Pry Ltd as the employer)3. 

13 of 19734
. Exoil General Employment Award of 1973' 3 May 1973 

(industrial agreement between Exoil N.1. as the (w.e.f. first pay 
employer and Manus District Workers' Associa- day in January 
tion with regard to terms and conditions of 1973). 
employment for employees engaged by Exoil 
N.1. at any exploration lease granted to the 
employer in the Manus District by the Govern-
ment of Papua New Guinea). 

7 June 1973. 

12 July 1973. 

2 August 1973. 

2 August 1973. 

18 October 
1973. 

1 So described in the body of the Gazette notice (Papua New Guinea Go~'ernmem Gazelle No. 47 of 31 May 1973, p. 13), but 
in the headill8 (presumably incorrectly) as "Lae Stevedoring Unions' Award". 

2 Sir, in Gazette. The name of the federation, as gazetted under the Indu~Jrial OrganizaJion, Act, was "Federation of Workers' 
Associations of Papua and New Guinea". 

3 No further details given in GazeHe notification. 
4 Nos. 13 and 14 were both numbered "13" in the original Gazette notifications: see Papua New Guima GQWrnment Gazette No. 

95 of 18 October 1973, pp. 11, 12. The number of the Mount Hagen General Employment Award 1973 should have 
been '"14" (as shown above): see Corrigenda notice in Papua Nell; Guinea GQver~m""t Gazette No. 103 of 8 November 1973, 
p. 10. 

5 Approved by the Administrator in Council. 
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Ch. No. 174 

Number. 

14 of 
1973','. 

15 of 1973'. 

16 of 
1973.'.' 

17 of 
1973.'.' 

18 of 
1973.·.· 

19 of 
1973'.' 

20 of 
1973'.' 

Industrial Relations 

Title and subject. Date of making. 

Mount Hagen General Employment Award 13 February 
1973' (industrial agreement between Employers" 1973 (w.e.!. first 
Federation of Papua New Guinea as the employer full pay period 
and Western Highlands District Workers' Asso- on or after 1 
dation with respect to terms and conditions of March 1973). 
employment by members, of ,the Employers' 
Federation within the town boundaries of Mount 
Hagen and Kagamuga). 

Kainantu General Employment Award 19733 

(industrial agreement hetween-
(a) Booij Bros Pty limited; and 
(b) Jascar limited; and 
(e) Kainantu Hotel Pty Ltd; and 
(d) Kainantu Local Government Council; and 
(e) Kainantu Motors; and 
(j) Namasu Ltd; and 
(g) Oiana Sawmill; afid 
(b) Ramu Enterprises Pty Ltd. 

as employers and Kainantu Workers' Association 
with respect to terms and conditions of employ .. 
mem for employees employed by signatories to 
the agreement within the town boundaries of 
Kainantu). 

13 June 
1973 
(w.e.!. 
first pay 
period on 
or afrer 1 July 
19734

• 

Date of gazettal 
of registration. 

18 October 
1973. 

18 October 
1973. 

Port Moresby General Employment Award, See note immed- 8 November 
1973. iarely below. 1973. 

Note.-This Award, and the Awards Nos. 17-26 of 1973 were notified in the Gazette 
together, the general description reading as follows:-

"Industrial Agreements entered into on the days of 16th and 23rd August, 1973 
respectively, between the Employers Federation of Papua New Guinea as employ­
ers of the one part and the-

POrt Moresby Council of Trade Unions; 
Milne Bay District Workers' Association; and 
Federation of Workers' Associations of Papua New Guinea, 

as employees of the other part, concerning terms and conditions of employment for 
employees employed by members of the Employers Federation of Papua New Guinea 
in the centres of POrt Moresby, Samarai-Alotau, Daru, Popondetta, Lae, Madang, 
Goroka, Wewak. Lorengau, Kavieng and Rabaul to take effect from 19th September, 
1973." 

Samarai-Alotau General Employment Award, See No. 16 of 8 November 
1973. 1973. 1973. 

Daru General Employment Award. 1973. See No. 16 of 8 November 
1973. 1973. 

Popondeua General Employment Award, 1973. See No. 16 8 November 
above, 1973. 

Lae General Employment Award. 1973. See No. 16 8 November 
above. 1973. 

1 Nos. 13 and 14 were both numbered "13" in the original Gazette notifications; ree Papua New Guinea GOliernmenl Gazelle No. 
95 of 18 October 1973, pp. 11, 12. The number of the Mount Hagen Generallimploymem Award 1973 should have 
been "14" (as shown above); see Corrigenda notice in Papua New Guillta GQtlf1'1lml'lll Gazelte No. 103 of 8 November 1973, 
p.l0. 

~ Declared to be II Common Rule; su list of Common Rules, p. 68 et seq. 
~ Approved by the Administrator in Council. 
'In the original Gazette notification, the date of effect was incorrectly given as 1 March 1973. See Corrigenda notice in Papua 

New Guinea GOIIffn_t Gazdte No. 103 of 8 November 1973, p, 10. 
a Not numbered in the Gazette notification of the Award, but so numbered in nmices in Papua NtIW Guinea GOliernmmt G~zette 

No. 95 of 18 October 1973, at p.3, and No. 112 of 12 December 1973. at p. 7, declaJing Common Rules. 
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Number. 

21 of 
19731

,' 

22 of 
1973. ' ,' 

23 of 
1973. ' ,' 

24 of 
19731

,' 

25 of 
19731

,' 

26 of 
19731

,' 

Industrial Relations 

Title and subject. 

Madang General Employment Award, 1973. 

Goroka General Employment Award, 1973. 

Wewak General Employment Award, 1973. 

lorengau General Employment Award, 1973. 

Kavieng General Employment Award, 1973. 

Rabaul General Employment Award, 1973 

Date of making. 

See No. 16 
oabove. 

See No. 16 
above. 

See No. 16 
above. 

See No. 16 
above. 

See No. 16 
above. 

See No. 16 
above. 

27 of 1973. Rabaul Shipping Award 1973 (industrial agree- 19 July 1973 
rnent between Employers' Federation of Papua (w.e.f. first pay 
New Guinea as employers and Rabaul Workers' period com­
Association with regard to wages and conditions mencing on or 
of employment for employees primarily after 1 August 
employed as ships' crew by members of the 1973). 
Employers' Federation on vessels operating out of 
the Port of Rabaul). 

28 of 1973' lake Hargi Timber lease Sawmilling and Timber 6 September 
Industry Award, 1973 (industrial agreement 1973 (w.e.!. 7 
between Shin Asahigawa N.G. Pty Ltd as" September 
employer and Henry Koivi, Kim Kusak, Joe 1973). 
Balis, Thomas Tuaki and Kais Jimba, represent-
ing employees employed by Shio Asahigawa at 
the Lake Hargi Timber Lease, with respect to 
wages and conditions of employment for workers 
at the Lake Hargi Timber Lease}, 

29 of 1973. Papua New Guinea Overseas Seamens3 Award, 12 July 1973 
1973 (industrial agreement berween Employers' (w,e.f. 12 July 
Federation of Papua New Guinea as employer 1973). 
and Papua New Guinea Seamen's Uoion with 
respect to wages and conditions of employment 
for Papua New Guinea seamen employed on 
overseas ships by-

(a) Chioa Navigation Company Limited; and 
(b) Karlander New Guinea Line Limited; and 
(c) Liquified Gas Carriers Pry Limited), 

30 of 1973' Bwagaoia General Employment Award, 1973 26 September 
(industrial agreement between Employers' Feder- 1973. 
ation of Papua New Guinea and Milne Bay 
Workers' Association with respect to rates of pay 
and conditions of employment for all employees 
employed by members of the Employers' feder-
ation within the town boundaries of Bwagaoia 
and Misima). 

Ch.No.174 

Date of gazena! 
of registration. 

8 November 
1973. 

8 November 
1973. 

8 November 
1673. 

8 November 
1973. 

8 November 
1973. 

8 November 
1973. 

18 October 
1973. 

8 November 
1973. 

8 November 
1973. 

27 December 
1973. 

1 Not numbered in the Gllzetce notification of the Award, but so numbered in notices in Papua new Guinea Gmoemmenf Gazefff 
No. 95 of 18 October 1973, at p.3, and No. 112 of 12 December 1973, at p.7 declaring Common Rules. 

~ Declared to be a Common Rule: see list of Common Rules. p. 68 et seq. 
3 Si" in Ga2ette. See, footnote On p. 57 of Chapter 173, IndUSlrial Organization!. 
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Number. Title and $ub;ect. Date of making. Date of gazettal 
of registration. 

31 of 1973.' Kieca/Arawa General Employmenc Award, 1973 26 September 
(industrial a~reement between Employers' Feder- 1973. 
ation of Papua New Guinea and Bougainville 

32 of 1973. 

Construction and General Workers' Union with 
respect to wages and conditions of employment 
for all employees engaged by members of the 
Employers' Federation within the town. bound-
aries of Kieca/ Arawa). 

Craig's Waterfront Servkes Waterside Workers' 
Award, 1973 (industrial agreement between 
Central Distti<,:t Waterside Workers' Union and 
Craig's Waterfront Services, Port Moresby, with 
respect to rates of pay and conditions of employ-
ment of all employees engaged by the employer 
in or in conne~ion with stevedoring operations in 
Pore Moresby). 

8 November 
1973 (w.e.!. 1 
Oerober 1973). 

33 of 1973. RabaUl Scevedoring Award 1973 (induscrial 9 November 
agreement between Employers' Federation of 1973. 
Papua New Guinea 6n behaJI of its members as 
the employers and Rabaul Workers' Association 
in respect of all the employees2 in or in connex-
ion with stevedoring operations in the Port of 
RabaUl). 

34 of 1973.' Wau/BUlold General Employmenc Award No. 34 26 September 
of 1973 (induscrial agreernenc becween Employ- 1973 (w.e.!. 5 
ers' Federation of Papua New Guinea on behalf October 1973). 
of its members ~s the employers and Papua New 
Guinea Federation of Workers' Associations3 , on 
behalf of che Wau/BUlolo Branch of che Morobe 
District Workers' Association, as the Association 
in respect of wage rates and conditions of 
employment for all employees employed by the 
employers in the towns of Wau and Bulolo and in 
the timber industry in the Wau Subdistrict other 
than-

(a) employees directly engaged in primaty 
production or domestic dutie~; and 

(b) apprentices indentured under the Appren­
ticeship Act 1967-1970'). 

35 of 1973. Anchony George Hoepper and Ela Morars Lcd 15 November 
(award as between Anthony George Hoepper as 1973. 
an employee and Ela Motors Limited as the 
employer'). 

36 of 1973. Senior Police Officers (Salaries) Award (award as 16 November 
becween Senior Police Officers Guild and Com- 1973. 
missioner of Police in respect of new salary levels 
for certain police officers). . 

1 Declared [0 be a Common Rule: see list of Common Rules, p. 68 et seq. 
2 Sk, "eD;lpl\>yer." in ~tte. 

27 December 
1973. 

1 December 
1973. 

1 December 
1973. 

1 December 
1973. 

1 December 
1973. 

1 December 
1973. 

9 Si" in Guer!e. The name of the federatiqn, as gazetted under the Industrial Organi:;:;a'ions Aa, was "Federation of Worker, 
Associations of Papua and New Gu,in,ea:' . 

• See, now, the App.rtmirtsbip Aa . 
• No further details giv!,!n in Guene I:lOtification. 
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Number. 

37 of 1973. 

38 of 1973. 

39 of 1973. 

40 of 1973. 

) 

41 of 1973. 

1 of 1974. 

2 of 1974. 

'5k, in Gazene. 

) 

Industrial Relations 

Title and subject. 

Milne Bay District Shipping Award, 1973 
(industrial agreement between Employers' Feder­
ation of Papua New Guinea and Milne Bay Dis­
trict Workers' Association with respect to rates of 
pay and conditions of employment for all 
employees engaged as ships' crew by members of 
the Employers' Federation on vessels operating 
out of the POrts within the Milne Bay District), 
Port Moresby Waterside Workers' Award 1973 
(award as between Central District Waterside 
Workers' Union and Employers' Federation of 
Papua New Guinea concerning conditions of 
service and rates of pay for waterside workers at 
the Port Moresby Wharf). 
Port Moresby (Pacific Seafoods Ltd') Award 
1973 (industrial agreement between Port More· 
sby Council of Trade Unions and Pacific Sea 
Foods Ltd1 with respect to rates of pay and con­
ditions of employment for all employees 
em~loyed on vessels owned by Pacific Sea Foods 
ltd operating out of the Port of Port Moresby). 
Port Moresby·New Guinea Marine Products Pty 
ltd Award, 1973 (industrial agreement between 
POrt Moresby Council of T cade Unions and New 
Guinea Marine Products Pty ltd with respect to 
wages and conditions of employment for all 
employees employed on vessels owned by the 
employer operating out of the POrt of POrt 
Moresby). 
Naval Civilian Workers' (Lombrum) Award, 1973 
(industrial agreement between Australian 
Department of Navy, H.M.A.S. Tarangau, and 
lombrum Naval' Civilian Workers' Association 
with respect to wages and conditions of employ· 
ment for all employees employed by the 
employer at H.M.A.S. T arangau, lombrum). 
Rabaul Shipping Award 1973 (Award No.1 of 
1974) (industrial agreement between Employers' 
Federation of Papua New Guinea as the employer 
and Rabaul Workers' Association with respect to 
rates of pay and conditions of employment for all 
employees primarily employed as members of 
ships' crew by members of the Employers' 
Federation on vessels operating out of the Port of 
Rabaul). 
Vanimo General Employment Award, 1974 
(Award No.2 of 1974) (industrial agreement 
between Employers' Federation of Papua New 
Guinea as employer and West Sepik District 
Workers' Union with respect to wages and con· 
ditions of employment for all employees 
employed by members of the Employers' Feder· 
arion within the town boundaries of Vanimo, 
including employees of the Goldore Timber 
Company in the Vanimo Subdistrict). 
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Date of making. Date of gazettal 
of registration. 

26 September 
1973. 

21 September 
1973. 

7 November 
1973. 

23 November 
1973. 

12 October 
1973. 

27 December 
1973. 

27 December 
1973. 

27 December 
1973. 

27 December 
1973. 

27 December 
1973. 

9 October 1973. 24 January 1974. 

6 December 7 February 1974. 
1973 (w.e.f. 10 
December 
1973). 



Ch. No. 174 Industrial Relations 

Number. Title and subject. Date of making. Date of gazettal 
of registration. 

3 of 1974. Port Moresby Shop Stewards Award No.3 of 11 February 28 February 
1974 (award as between Port Moresby Council of 1974. 1974. 
Trade Unions and Employers' Federation of 
Papua New Guinea1

), 

4 of 1974. Daru Shipping Award 1974 (indusrrial agreement 6 December 4 March 1974. 
between Gulf Enterprises Pty Ltd as employer 
and Western District Workers' Association with 

1973. 

respect to rates of pay and conditions of empioy-
mendor all employees currently engaged as crew 
on the Huon Gulf by the employer). 

5 of 1974. South Pacific POst Pry Ltd' (Printing Indusrry) 4 April 1974 13 june 1974. 
Award No. 5 of 1974 (industrial agreement (w.e.!. week 
between South Pacific Post Pty Ltd2 as employer ending 1 March 
and adult members of the Chapel employed in 1974). 
the printing shop at Lawes Road as employees 
with respect to rates of pay. meal allowances and 
leave fares). 

6 of 1974. Abau District General Employment Award 1974 4 july 1974. 15 August 1974. 
(Award No. 6 of 1974) (industrial agreement 
between A.N.G. Timber as the employer and 
Abau District Workers' Association concerning 
"tes of pay and conditions of employment for all 
workers employed by the employer in the Abau 
District3). 

7 of 1974. Airline Hostesses (P.N.G.) Agreement Award 
1974 (Award No.7 of 1974) (indusrrial agree-

13 july 1974. 15 August 1974. 

ment between Air Niugini as employer and Air-
line Hostesses Association4 concerning rates of 
pay and allowances for air hostesses in Papua 
New Guinea). 

8 of 1974. F.J. Smith and Government of Papua New 
Guinea Award (Award No.8 of 1974) (award as 

24 july 1974. 22 August 1974. 

between Francis James Smith and Government of 
Papua New Guinea concerning non-renewal of 
employment contract and related matters). 

9 of 1974. Macair Charters Pty Ltd versus Brian Allen No date given in 7 November 
Award (industrial agreement, no other details Gazette. 1974. 
given in Gazette notification). 

1 No further details given in GB2ene nOlificalion. 
2 Shown, presumably incorrectly, in the body of Ihe Gazette notification as "South Pacific Pey Ltd". 
3 Sic, in Gazette. There was an "Abau" adminismuive Subdistrict but not an "Abau" administrative· District. Membership of 

the Association. however, related 10 employment in the Abau (administrative) Subdistrict, so. presumably that is what was 
intended. 

"'Sk, in GB2ette. The Dame of the association, as gazetted under the Industrial organizations Act, was "Airline Hostesses' 
Association of Papua and New Guinea". 
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Number. 

10 of 1974.' 

11 of 1974. 

Industrial Relations 

Tide and subject. Date of making. 

Bougainville Mining Workers (Employees) 10 July 1974. 
Award 1974 (Award No. 10 of 1974) (industrial 
agreement becween Bougainville Copper Limited 
as employer and Bougainville Mining Workers' 
Union concerning ratcs of pay and conditions of 
employment for all employees employed by the 
Company other than-

(a) staff employees; and 
(b) apprentices indentured under the, ApprenM 

ticeship Act 1967. as arnended2; and 
(c) employees employed under the Company 

Cadetship conditions), 

Papua New Guinea General Aviation Pilots' 25 October 
Award 1974 (award as between Papua New 1974. 
Guinea Air Pilots Association and-

(a) Aerial Tours Pty Ltd; and 
(b) Crowley Airways Pty Ltd; and 
(c) Talair Pty Ltd; and 
(d) Melanesian Airline Company Fry Ltd, 

concerning conditions of employment and rates 
of pay for all expatriate pilots employed by the 
employers as fixed wing pilots in the General 
Aviation industry in Papua New Guinea). 

Ch. No. 174 

Date of gazenal 
of registration. 

5 December 
1974. 

5 December 
1974. 

12011974. Jant Timber Award 1974 (industrial agreement 
between Jant Pty Ltd as employer and M. Maya, 
B. Dabu, D. Turukop and 1. DaIl, on behalf of 
the workforce (employees) of the employer, con­
cerning rates of pay and conditions of employ­
ment for all employees employed by the 
employer). 

8 October 1974. 5 December 
1974. 

13 of 1974. 

14 of 1974. 

Staff Associations of Papua New Guinea Univer­
sity and Papua New Guinea University of Tech­
nology (Academic Staff) Award No. 13 of 1974 
(award as between-

(a) both Universities and Government of 
Papua New Guinea as employers: and 

(b) Staff Associations of Papua New Guinea 
University and Papua New Guinea University of 
Technology (Academic Staff)3 as employees)4. 

Australian Anglo American Award 1974 (Award 
No. 14 of 1974) (industrial agreement between 
Australian Anglo American Ventures Limited as 
employer and Manus District Workers' Union as 
employees with respect to rates of pay and con­
ditions of employment for all employees engaged 
by the employer in exploration ventures in the 
Manus District). 

iSee,aiso, No. 17 of 1975. 
2 See, now, the APPffl1tiaship Aet. 

No date given in 
Gazette (w.e.f. 
19 November 
1974). 

No date given in 
Gazette (w.e.f. 1 
August 1974). 

19 December 
1974. 

19 December 
1974. 

3Sic. in Gazette. The names of the associations as gazetted under the IndUSlrial Organizalions Aet were "Staff Association of 
the University of Papua and New Guinea" and "Staff Association of the Papua and New Guinea Instirute of Higher 
Technica! Education". 

4 No further derails given in Gazette notification. 
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Number. 

15 of 1974. 

16 of 1974. 

17 of 1974. 

I of 1975. 

2 of 1975. 

3 of 1975. 

Industrial Relations 

Tide and subject. 

POrt Moresby Waterside Workers' Award 1974 
(Award No. 15 of 1974) (award as between Cen-
tral District Waterside Workers' Union and-

(a) Burns Philp (N.G.) Pty Ltd; and 
(b) Steamships Trading Company Ltd; and 
(c) Robert Laurie Carpenters Ltd; and 
(d) J.e. Waller Pty Ltd; and 
(e) Fairfax Stevedoring Ltd; and 
(1) Employers' Federation of Papua New 

Guinea, as employers with respect to rates of pay 
and conditions of employment for Port Moresby 
waterside workers}, 

Lae Stevedoring Award 1974 (industrial agree-
ment between Employers' Federation of Papua 
New Guinea and Lae Stevedoring Union with 
respect to rates of pay for stevedore workers in 
the Port of Lae). 

Madang Stevedoring Award (industrial agree-
ment between Employers' Federation of Papua 
New Guinea and Madang Stevedoring Union1 

with respect to rates of pay and conditions of 
employment in the Port of Madang). 

Air Niugini Nacional Employees (Transport, 
Meals and Accommodation Award No.1 of 
1975) (award as between Airline Employees 
Association2 and P.N.G. National Airline (Air 
Niugini)3 concerning transport, meals and 
accommodacion for nacional employees employed 
by Air Niugini). 

Date of making, 

29 November 
1974 (w.e.!. 2 
December 
1974). 

5 March 1974. 

2 April 1974. 

9 May 1975. 

Date of gazettal 
of registration. 

19 December 
1974. 

27 December 
1974. 

30 January 1975. 

12 June 1975. 

Airline Employees' Association Overseas Branch 15 January 1975. 30 January 1975. 
Award 1974 (award as between Airline 
Employees' Association (Overseas Branch) of 
Papua New Guinea4 and The Papua New 
Guinea National Airline (Air Niugini) concer-
nining those sections contained in the log of 
claims lodged by the Airline Employees' Asso-
ciation (Overseas Branch) of Papua New 
Guinea4 on Air Niugini relating to rates of pay 
and other matters that could not be reached3 by 
agreement). 

Bishop Shipping Services (Port Moresby) Steve- 13 January 1975 6 March 1975. 
daring Award No.3 of 1975 (industrial agree- (w.e.f. I January 
ment between Bishop Shipping Services Pty Ltd 1975). 
and Central District Workers' Union15 with 
respect to rates of pay and conditions of 
employment). 

I Sir. in Gazette. An organization named ":Madang Waterside Workers' Union" was registered under the Indus/?ial 
Organizations Act, but there was apparendy no "Madang Stevedoring Union". 

2Sje, in Gazette. The title of the association. as gazetted under the Industrial Organizations Ad. was Airlines Employees' 
Association of Papua and New Guinea. 

11 Sic, in Gateue . 
• An association named "Airlines Employees' Association of Papua and New Guinea" was registered under the Indus/rial 

Organizations Act, but there was apparently no "Airline Employees' Association (Overseas Branch)" so registered. 
/; Sic, in Gazeue. An organization named "Centtal· Distri<:t Waterside Workers' Union" was registered under the Industrial 

Organizations Act, but there was apparentLy no "Central DistriCt Workers' Union" so reg;scered. 
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Number. 

4 of 1975. 

5 of 1975. 

6 of 1975. 

7 of 1975. 

8 of 1975. 

9 of 1975. 

10 of 1975.' 

11 of 1975. 

Industrial Relations Ch. No. 174 

Title and subject. Date of making. Date of gazettal 
of registration. 

Air Niugini National Employees Award (indus~ 14 February 
trial agreement between Air Niugini and Airline 1975. 
Employees Association1 with respect to rates of 
pay and conditions of employment for all national 
employees employed by Air Niugini in Papua 
New Guinea). 

26 June 1975. 

Mendi General Employment Award 1975 <award No date given in 26 June 1975. 
as between B. R. Heagney Pry Ltd and Hotel Gazette. 
Mendi as employers and Mendi Workers' Asso-
ciation concerning rates of pay and conditions of 
employment). 

New Guinea Marine Products Pry Ltd Award 5 June 1975. 
1975 (industrial agreement between Papua New 
Guinea Seamen's Uoion and New Guinea Marine 
Products Pry Ltd with respect to rates of pay and 
conditions of employment for all employees 
employed on vessels owned by the employer 
operating out of the Port of Port Moresby). 

Licensed Aircraft Maintenance Engineers and 11 June 1975. 
Aircraft Maintenance Engineers (Overseas 
Employees)2 (award as between Aircraft 
Engineers Association of. Papua New Guinea and 
Air Niugini concerning rates of pay and condi-
tions of employment for Licensed Aircraft Main-
tenance Engineers and Aircraft Maintenance 
Engineers (Overseas Employees». 

Kundiawa General Employment Award (indus­
trial agreement between-

<a) Collins & Leahy Pry Ltd; and 
(b) Steamships Trading Company Limired; and 
(c) Chimbu Traders, 

as employers and Chimbu District Workers' 
Association with respect to rates of pay and con­
ditions of employment for all employees 
employed by the employers within the town 
boundaries of Kundiawa). 

Airline Pilots Award 1975 (industrial agreement 
between Air Niugini as employer and Papua New 
Guinea Air Pilots Association with respect to 
rates of pay and conditions of employment for all 
airline pilots employed by the employer in Papua 
New Guinea). 

Jant Timber Award (industrial agreement 
between Jant Pty Ltd as employers and 
employees of Jant Pry Ltd with respect to rates of 
pay and conditions of employment). 

Porr Moresby Council (Redundancy) Award 
19754 (award as becween-

28 May 1975. 

15 May 1975. 

13 June 1975, 

24 September 
1975. 

26 June 1975. 

24 July 1975. 

10 July 1975. 

7 Augusr 1975. 

7 Augusr 1975. 

30 October 
1975. 

1 Sic, in Gazette. The name of the association, as gazetted under the Industrial Organizations Act, was "Airlines Employees· 
Association of Papua and New Guinea". 

\I Sk. In Gazette. 
3 Described, incorrectly, in the body of the Gazette notification as No.4 of 1975. 
4 Described in the heading 10 the Gazette nmite as "Port Moresby City Council (Redundancy) Award 1975". 

65 



Ch. No. 174 Industrial Relations 

Number. Title and subject. Date of making, Date of gazettal 
of registration. 

(a) Port Moresby Council of 'trade Unions; 
and 

(b) Its affiiiated unions; and 
(c) Public Service Associationl, and Port 

More'sby City Council, as employer concerning 
the question of redundancy 'and the re-instate­
ment of the 39 workers dismissed on 22 AUgust 
1975 by the employer). 

12 of 1975. Papua New Guinea Trade Union Congress 25 September 
General Employment (amending) Award 1975 1975. 
(award as between Papua New Guinea Trade 
Union _ Congress and Employers Federation 'Of 
Papua New Guinea concerning terms and 'condi-
tions of employment). 

13 of 1975. POrt Moresby General Employment (Amending) 25 September 
Award 1975 (award as between Pot! Moresby 1975; 
Council of T·rade Unions and Employers Federa-
tion of Papua New Guinea concerning terms and 
conditions of employment). 

14 of 1975. William Vincent Gledhill and Chimbu Council 19 November 
Services Unit Award 1975 (consent award as 1975. 
between William Vincent Gledhill as employee 
and Chimbu Council Services Unit as 

15 of 1975. 

16 of 1975. 

17 of 1975. 

employe"'). 

Joseph Kaituu and 'Chimhu Council Services Unit 19 November 
Award 1975 (consent award as between Joseph 1975. 
Kaituu as employee and Chimbu Council Services 
Unit as employe"'). 

Port Moresby Waterside Workers' (Hours -of 22 November 
Work) Award 1975 (award as between POrt 1975. 
Moresby Waterside Workers' Uman3 and 
Employers' Federation of Papua New Guinea 
concerning hours of work). 

Bougainville Mining Workers (Employees) 5 November 
Award 19754 (except the retcospectivity clause, 1975 (w.e.f. date 
Clause 2(b» (award as between Bongainville of gazerral). 
Copper Co. Limited and Bougainville Mining 
Workers Union concerning wages and cost of 
living adj'ustments). 

18 December 
1975. 

18 December 
1975. 

18 December 
1975. 

18 December 
1975. 

18 December 
1975. 

18 December 
1975. 

'Sic, in Gazette. The name of (he association, as gazetted under the Industrial OrganizatiDns Act, was "Public Service 
Association of Papus snd New 'Guinea". 

a No further details given in Gnene ·notification. 
3 Sic. in Gneue, Organizations named "Central District, Waterside Workers' Union'· ami "Port Moresby Miscellaneous 

Workers' Union" were registered under the Inaustri .. l Organizations Ad. but ,there was apparendy no "Port Moresby 
Waterside Workers' Union·' so registered. 

4To be incorporated"and read as one with No. 10 of 1974. 
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Number. 

1 of 1972. 

2 of 1972. 

1 of 1973. 

1 of 1974. 

2 of 1974. 

Industrial Relations 

(b) Gazertal of determinations of Minimum Wages Board1
, 

Title and subject. Date of making, 

Allowable Deductions from Wages for Food, 2 August 1972. 
Accommodation and Issues Supplied by Employ-
ers to Employees (determination concerning 
allowable deductions from wages for food, 
accommodation and issues supplied by employers 
to employees). 

Minimum Wage Payable Under Awards And The 19 September 
Common Rule To Unskilled Adults and 1972. 
Unskilled Married Juniors (Under 19 Years) In 
The City Of Port Moresby And Surrounding 
Areas (determination concerning minimum wage 
payable under awards and the common rule to 
unskilled adults and unskilled married juniors 
(under 19 years) in the City of Port Moresby and 
surrounding areas). 

1973 Papua New Guinea Overseas Seamen's 31 May 1973. 
Determination (determination concerning wages 
and conditions of employment of Papua New 
Guinea seamen employed on overseas ships). 

Minimum Wage Payable under Awards and 28 June 1974 
Common Rule to all unskilled, semi-skilled and (w.e.f. date of 
skilled workers in all classes employed in certain gazetta!). 
urban areas (determination concerning minimum 
wages payable under awards and Common Rule 
to all unskilled, semi-skilled and skilled workers 
in all classes in the following urban areas;-

Bwagaoia/Misima Island 
Daru 
Goroka 
Kainantu 
Kavieng 
Kerema 
Kieta/ Arawa 
Lae 
Lorengau 
Madang 
Mount Hagen 
Popondecra 
Parr Moresby 
Rabaul 
Samarai/ Alatau 
Vanimo 
Wau/Bulolo 
Wewak). 

Minimum Wages Payable to all Rural Workers 28 June 1974. 
Employed under the Native Employment Act 1958 
as amended to date (determination concerning 
minimum wages payable to all rural workers 
employed under the Native Employment Act 1958, 
as amended to date). 

Ch. No. 174 

Date of gazettal. 

7 September 
1972. 

28 Septembet 
1972. 

12 July 1973. 

4 July 1974. 

11 July 1974. 

'Due to the nature of such determinations and of their gazettal, no attempt has been made to show which are current and 
how any of them may have been affected after registration. 
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Number. 

3 of 1974. 

4 of 1974. 

10f 1975. 

2 of 1975. 

Industrial Relations 

Title and subject. Date of making. 

Minimum Wages Board Determination No.3 of 9 August 1974. 
1974 (determination concerning minimum wages 
payable to all rural workers employed under the 
Native Employment Act 1958, as amended to date). 

Minimum Wages Determination No.4 of 1974 11 October 
(determination concerning minimum wages pay- 1974. 
able under all existing general employment and 
related awards covering the following urban 
centres:-

Alotau 
Arawa 
Bwagaoia 
Daru 
Gacoka 
Kainantu 
Kavieng 
:Ker-ema 
.Kieea 
Lae 
Lorengau 
.Madang 
Mount Hagen 
Popondetta 
port Moresby 
RabaUl 
Samarai 
Vaniino 
Wau/Butolo 
Wewak). 

Determinacion No. 1 of 1975 (determination 18 February 
concerning minimum wages payable to aU rural 1975. 
workers employed under the Native Employmrot 
Acl 1958, as amended to dare). 

Minimum Wages Board Determination No.2 of 19 August 1975 
1975 (determination concerning minimum wages (w.e.f. date of 
payable to all rural workers employed under the gazettal). 
Native Employmtnt Act 1958, as amended to date). 

Date of gazettal. 

22 August 1974. 

24 October 
1974. 

20 March 1975. 

4 September 
1975. 

3. Act, Section 46 (I}-Gazena! of registered awards as Common Rules (in order 0/ the making 0/ 
Common Rules). 

Registered 
Award. 

No.5 of 
1964-
Rabaut 
Urban 
Cash Wage 
Award 1964. 

Maners, etc., in relation to which Common Rule 
declared. 

To be a Common Rule in relation to-
(a) the area set out in Clause I of the Award; 

and 
(b) all persons employed in that area other than 

employees engaged-
(i) direcdy in primary production; or 

(ii) in domestic duties; or 
(iii) direcdy in shipping services; or 
(iv) within the _terms of the Rabaul Steve· 

doring Award 1963 (unnumbered­
see list ,of industrial agreements and 
awards). 
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Date of 
declaration. 

12 November 
1964. 

Date of gazettal 
of declaration. 

19 November 
1964. 
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Industrial Relations Ch. No. 174 

Registered Matters, etc., in relation to which Common Rule Date of Date of gazettal 
Award. declared. declaration. of declaration. 

No.1 of To he a Common Rule in relation to- 25 November 2 December 
1965- (a) the area set Out in Clause 1 of the Award 1965. 1965. 
Kavieng and in addition the area covered by the 
Urban Cash Kavieng Aerodrome; and 
w~e Award (b) all persons employed in that area other than 
19 5. employees engaged-

(i) directly in primary production; or 
(ii) in domestic duties; DC 

(iii) directly in shipping services; or 
(iv) within the terms of the _ Kavieng 

Stevedoring Award 1963 (No. 3 of 
1963). 

No.2 of To he a Common Rule in relation to- 12 July 21 J,uly 
1965- (a) the area set Out in Clause 1 of the Award; 1966. 19 6. 
Porr Moresby and 

-- ---------- -----
Urban Cash (b) all persons employed in that area other than 
Award 1965. employees engaged-

(i) directly in primary production; or 
(ii) in domestic duties; or 

(iii) directly in shipping services; or 
(tv) within the terms of the POrt Moresby 

Qualified Tradesmen Award 1965 
(No.5 of 1965); or 

(v) within the terms of the Port Moresby 
Stevedoring Award 1966 (No.2 of 
1966). 

No.3 of To be a Common Rule in relation to- 7 April 20 April 
1965-Lae (a) the area set out in Clause 1 of the Award; 1967. 1967. 
Urban Cash and 
W~e Award (b) all persons employed in that area other than 
19 5. employees engaged-

(i) directly in primary production; or 
(ii) in domestic duties; or 
(iii) directly in shipping services; or 
(iv) within the terms of the Lae Qualified 

Tradesmen Award 1966 (No.8 of 
1966); or 

(v) within the terms of the Lae Stevedor-
ing Award 1965 (No. 10 of 1965). 

No.2 of To be a Common Rule in relation to- 7 January 22 January 
1969- (a) the area set out in Clause lea) of the 1970. 1970. 
Rabaul Award; and 
General (b) all persons· employed in that area other than 
Employment employees engaged-
Award 1969. (i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) within the terms of the Rabaul Steve-

doring Award 1966 (No.5 of 1966); 
or 

(iv) within the terms of the Rabaul Ship-
ping Award 1968 (No.5 of 1968); or 

(v) as apprentices indentured under the 
Apprenticeship Act 1967'. 

1 See, now, Ihe Apprenrkesbip Act. 
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Registered 
Award. 

No.8 of 
1969-
Goroka 
General 
Employment 
Award 1969. 

No.5 of 
1969-
Madang 
General 
Employment 
Award 1969. 

No.4 of 
1969-
Mount 
Hagen 
General 
Employment 
Award 
19692 

No.2 of 
1970-La, 
General 
EmploJment 
Award 1970. 

No.4 of 
1970-
Samarai-Alo­
tau General 
Employment 
Award 1970. 

Industrial Relations 

Matters, etc" in relation to which Common Rule 
declared. 

Date of 
deClaration. 

To be a Common Rule in relation to- 2 June 
(a) the area set out in Clause l(a) of the 1970. 

Award; and 
(b) all persons employed in that area other than 

employees engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) as apprentices indentured under the 

Apprenticeship Act 1967' . 

To be a Common Rule in relation to-
(a) the area set out in Clause lea) of the 

Award; and 
(b) all persons employed in that area other than 

persons engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) within the terms of the Madang 

Stevedoring Award 1967 (No. 16 of 
1967) or any similar Award that 
supersedes that Award; or 

(iv) as apprentices under the Apprentice~ 
ship Act 19671 

To be a Common Rule in relation to-
(a) the area set out in Clause l(a) of the 

Award; and 
(b) all persons employed in that area other than 

employees engaged-
0) directly in primary production; or 

(ii) in domestic duties; or 
(iii) as apprentices indentured under the 

Apprenticeship Act 1967.' 

To be a Common Rule in relation to-
(a) the area set out in Clause l(a) of the 

Award; and 
(b) all persons employed in that area other than 

employees engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) within the terms of the Lae Stevedor~ 

ing Award 1968 (No.2 of 1968) or 
any similar agreement that supersedes 
that Award; or 

(iv) as apprentices indentured under the 
Apprenticeship Act 19671 

To be a Common Rule in relation to-
(a) the atea set out in Clause 1 of the Award; 

and 
(b) all persons employed in that area other than 

employees engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 

2 June 1970. 

2 June 
1970. 

2 September 
1970. 

2 September 
1970. 

18«, now, the Appnnriersbip Ad. 

Dare of gazettal 
of declaration. 

2 July 
1970. 

2 July 1970. 

2 July 
1970. 

17 September 
1970. 

17 September 
1970. 

II Cited in Gazeue notificalion as "Mollnt Hagen Gmeral Employment Award 1970 (Award No.4 of 1969)". No such Award was 
made in 1970. 
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Registered 
Award. 

No.6 of 
1969-
Kavieng 
General 
Employment 
Award 1969. 

No.9 of 
1970-Lae 
Stevedoring 
Award 1970. 

No.3 of 
1970-Milne 
Bay District 
Shipping 
Award 1970. 

No. 14 of 
1970-Port 
Moresby 
General 
Employment 
Award 1970. 

Industrial Relations 

Matters, etc" in relation to which Common Rule 
declared. 

(iii) within the terms of the Samarai 
Stevedoring Award 1969 (No. 10 
of 1969), except where specific 
reference is made to it by that 
Award; or 

(iv) within the terms of the Milne Bay 
District Shipping Award 1970 
(No.3 of 1970)'; or 

(v) as apprentices indentured under the 
Apprenticerhip Act 1967.' 

Date of 
declaration. 

To be a Common Rule in relation to- 24 September 
(a) the area set out in Clause lea) of the 1970. 

Award; and 
(b) all persons employed in that area other than 

employees engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) within the terms of the current Kav­

ieng Stevedoring Award; or 
(iv) as apprentices indentured under the 

Apprenticeship Act 1967.' 

To be a Common Rule in relation to-
(a) all employees employed by employers in or 

in cannexion with stevedoring operations 
in the Pore of Lae; and 

(b) only such employees who are fit and able to 
perform the duties required for the class 
of work for which they are engaged. 

To be a Common Rule in relation to all 
employees primarily employed as members of 
ships' crew operating our of ports within the 
Milne Bay District. 

24 September 
1970. 

24 September 
1970. 

To be a Common Rule in relation to- 3 December 
(a) the area set our in Clause l(a) of the 1970. 

Award; and 
(b) all persons employed in that area other than 

employees engaged-
0) directly in primary production; or 

(ii) in domestic duties; or 
(iii) within the terms of the POrt Moresby 

Waterside Workers' Award 1970 
(No. 21 of 1970) Ot any similar 
agreement that supersedes that 
Award; or 

(iv) as apprentices indentured under the 
Apprenticerhip Act 1967'; or 

(v) under the terms of the Port Moresby 
Building and Construction Industry 
Award 1970 (No. 13 of 1970). 

1 Declared [0 be a Common Rule; see below. 
2 See, now, the ApPl'lmlicesbip Act. 
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Date of gazetta! 
of declaration. 

8 October 
1970. 

8 October 
1970. 

8 October 1970. 

17 December 
1970. 
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Registered 
Award. 

No. 20 of 
1970-
Kavieng 
General 
Employment 
Award 1970. 

Industrial Relations 

Maners, etc., in relation to which Common Rule 
declared. 

To be a Common Rule in relation to-
(a) the areas set out in Clause 1 of the-Award; 

and 
(b) all persons employed in those areas other 

than employees engaged-
(i) directly in primary production; or 

(jj) in domestic duties; or 
(iii) within the terms of the current Kav­

ieng Stevedoring Award; or 
(iv) as apprentices under the Apprentice­

ship Act 1967' 

Date of 
dedaration. 

16 June 
1971. 

No. 16 of 
1970-
Lorengau 
General 
Employment 
Award 1970. 

To be a Common Rule in relation to- 16 JUDe 
(a) the area set out in Clause l(a) of the 1971. 

No. 13 of 
1971-Port 
Moresby 
General 
Employment 
Award 1971. 

No.4 of 
1972-Papua 
New Guinea 
Overseas 
Seamen's 
Award 1972. 

Award; and 
(b) all persons employed in that area other 

than employees engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) as apprentices indentured under the 

Apprenticeship Act 1967.' 

To be a Common Rule in relation to-
(a) all persons employed in the area set out in 

Clause l(a) (i) of the Award, other than 
employees engaged-

(i) directly in primary production; or 
(ii) in domestic duties; or 

(iii) within the terms of the Port Moresby 
Shipping Award 1966-1967' or the 
Port Moresby Waterside Workers' 
Award 1971 (No. 15 of 1971), or 
any similar agreement that supersedes 
either of those Awards; or 

(iv) as apprentices indentured under the 
Apprenticeship Act 1967-1970'; or 

(v) under the terms of the Port Moresby 
Building and Construction Industry 
Award 1971 (No. 14 of 1971)a; and 

(b) all employees normally employed in that 
area but who are transferred by their 
employers from that area in the course of 
employment, if the period does not exceed 
six months or the duration of a specific 
contract, whichever is the greater. 

To be a Common Rule in relation to all Papua 
New Guinea seamen employed under "Articles of 
Agreement" on oversea ships. 

1~, now, Ihe APPrnltifubip A{t. 
·Sic, in Gazette. 
3 Dedared to be a Conunon Rule: see No. 14 of 1971. 
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7 August 
1972. 

26 October 
1972. 

Date of gazettal 
of declaration. 

1 July 
1971. 

1 July 
1971. 

17 August 
1972. 

2 November 
1972. 

) 



) 

Registered 
Award. 

No. 14 of 
1971-
Port 
Moresby 
Building and 
Construction 
Industry 
Award 1971. 

No. 11 of 
1972-Daru 
General 
Employment 
Award. 
No. 12 of 
1972-Lae 
General 
Employment 
Award. 
No. 13 of 
1972-
Madang 
General 
Employment 
Award. 
No. 14 of 
1972-
Wewak 
General 
Employmem 
Award. 

1 Sic, in Gazem~. 

Industrial Relations 

Matters, etc., in relation to which Common Rule 
declared. 

To be a Common Rule in relation to-
(a) employees employed within the area set 

Out in Clause l(a)(i) of the Award, other 
than-

(i) employees engaged directly in pri~ 
mary production; and 

Oi) employees engaged 1fl domestic 
duties; and 

(iii) employees engaged within the terms 
of­

(A) the POrt Moresby Shipping 
Award 1966-1967'; or 

(B) the Port Moresby Waterside 
Workers Award 1970 (No.1 of 
1970)'; or 

(C) any similar agreement that 
supersedes either of those 
Awards; or 

(iv) apprentices indentured under the 
Apprentireship Act 1967-1970'; or 

(v) employees engaged under the terms 
of the Port Moresby General Employ­
ment Award 1971 (No. 13 of 1971)4, 
and 

(b) employees normally in that area bur who 
are transferred by their employers from 
that area in the course of their employ­
ment, if the period does not exceed six 
months or the duration of a specific 
contract, whichever is the greater. 

To be Common Rules in relation to-
(a) the respective areas of application set 

out in the Awards; and 
(b) emp!oyees-

(i) in those areas; or 
(ii) normally employed in those areas 

bur transferred by their employers 
from those areas in the course of 
employment if the period does not 
exceed six months or the period of a 
specific contract, whichever is the 
greater, 

other than employees engaged-
(iii) directly in primary production; or 
(iv) in domestic duties; or 
(v) as apprentices under the Apprentice­

ship Act 1967-1970', 
and employees to whom-
(vi) the Port Moresby Shipping Award, 

1966-1967'; or 
(vii) the Porr Moresby Waterside Workers' 

Award 1971 (No. 15 of 1971); or 

Date of 
declaration. 

26 October 
1972. 

2 January 
1973. 

Ch.No.174 

Date of gazettal 
of declaration. 

2 November 
1972 

18 January 
1973. 

2 But mmpare the Common Rule declared in relation to No. 13 of 1971, which relates to the 1971 Award. 
3 See, now, the Apprtnlicesbip Acr. 
4 Declared to be a Common Rule-ste above. 
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Registered 
Award. 

No. 15 of 
1972-
Goroka 
General 
Employment 
Award. 
No. 16 of 
1972-
Kavieng 
General 
Employment 
Award. 
No. 17 of 
1972-
Popondetta 
General 
Employment 
Award. 
No. 18 of 
1972-
Lorengau 
General 
Employment 
Award. 
No. 19 of 
1972-
Rab.ul 
General 
Employment 
Award 
No. 20 of 
1972-Port 
Moresby 
General 
Employment 
Award. 
No. 21 of 
1972-
Moresby 
Building and 
Construction 
Industry 
Award. 
No. 22 of 
1972-
Samarai­
Alatau 
General 
Employment 
Award. 
N0. 23 of 
1~72-
Bwagaoia 
General 
Employment­
Award. 

Industrial Relations 

Matters, etc., in relation to which Common Rule Date of 
declared. declaration. 

(viii) the Dam Stevedoring Award 1970 
(No. 801 1970); or 

(ix) the Lae Stevedoring Award 1970 
(No.9 of 1910)'; or 

(x) The Madang Stevedoring Award 
1970 (No. 11 of 1970); or 

(xi) the Wewak Stevedoring Award 1969 
(No.7 of 1969); or 

(xii) the Kavieng, Stevedoring Award 
1969 (No.3 of 1969); or 

(xiii) the Raba_1 Stevedoring Award 1970 
(No. 12 of 1970); or 

(xiv) the Rabaul Shipping Award 1968 
(No.5 of 1968), 

applies. 

1 Declared 10 be a Common Rule. 
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Date of gazenal 
of declaration. 

) 
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) 

Registered 
Award. 

No. 16 of 
1973-Porr 
Moresby 
General 
Employment 
Award, 1973. 
No. 17 of 
1973-
Samarai­
Alatau 
General 
Employment 
Award, 1973. 
No. 18 of 
1973-Daru 
General 
Employment 
Award, 1973. 
No. 19 of 
1973-
Popondetta 
General 
Employment 
Award, 1973. 
No. 20 of 
1973-Lae 
General 
Employment 
Award, 1973. 
No. 21 of 
1973-
Madang 
General 
Employment 
Award, 1973. 
No. 22 of 
1973-
Goroka 
General 
Employment 
Award, 1973. 
No. 23 of 
1973-
Wewak 
General 
Employment 
Award, 1973. 
No. 24 of 
1973-
Lorengau 
General 
Employment 
Award, 1973. 

Industrial Relations 

Matters, etc., in relation to which Common Rule 
declared. 

To be Common Rules in relation to-
(a) the respective areas of application set 

out in the Awards; and 
(b) emp!oyee,-

(i) in those areas; or 
Oi) normally employed in those areas 

but transferred by their employers 
from those areas in the course of 
employment if the period does not 
exceed six months or the period of a 
specific contract, whichever is the 
greater, 

other than employees engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) as apprentices under the Apprentice­

ship Act 1967-1970,' 
and employees to whom-
(iv) [he Pon Moresby Shipping Award, 

1966-1967'; or 
(v) the Pon Moresby Waterside Workers 

Award, 1973 (No. 4 of 1973); or 
(vi) the Milne Bay District Shi~ping 

Award 1973 No. 6 of 1973; or 
(vii) the Samarai-Alotau Stevedoring 

Award 1970'; or 
(viii) [he Daru Stevedoring Award 1970 

(No.8 of 1970); or 
Ox) the- Lae Stevedoring Award, 1973 

(No.7 of 1973); or 
(x) the Madang Stevedoring Award 1972 

(No. 24 of 1972); or 
(xi) the Wewak Stevedoring Award 1973 

(No.2 of 1973); or 
(xii) the Lorengau Stevedoring Award 

No.9 of 1973'; or 
(xiii) the Kavieng Stevedoring Award, 

1973 (No.8 of 1973); oc 
(xiv) the Rabaul Stevedoring Award 1972 

(No. 25 of 1972); or 
(xv) [he Rabau! Shipping Award 1968 

(No.5 of 1968), 
applies, 

1 See, now, the ApprftltjrfShip Arl. 
"Sir, in Gazene, 
3 Cited in Gazene 3S "'Milne Bay District Shipping Award, 1973". 

Date of 
declaration. 

6 December 
1973. 

Ch.No.174 

Dat'e of gazenal 
of declaration. 

13 December 
1973. 

4 No such Award Appears to have been nmified in the Gazene. Perhaps the Samarau-Alofau Steved(lring Award 1971 (No.6 
of 1971) was meant, There was also Samarai-Alolau General Employmenl Award 1970 (No.4 of 1970), 

5 Cited in Gazette notification a5 "Lorengau Stevedoring Award, 1973", 
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Cb. No, 174. 

Regis-tered: 
Award. 

No. 25'01 
19·13'­
Kavieng 
General 
Employment. 
Award, 1973: 
No; 26'01 
1973~ 
bbaul 
General 
Employment 
Award, 1973. 
No. 15 01 
1973-
Kainantu 
General 
Employment 
Award 1973. 

No. 1401 
1973-
Mount 
Hagen 
General 
Employment 
Award 
1973'. 

No. 30 of 
1973-
Bwagaoia 
Genetal 
Award, 1973. 

No. 34 01 
1973-
Wau/Bulolo 
General 
Employment 
Award 
No. 34 
of 1973. 

IndiJsrri,'} Relations 

Matters"et<:.,-in relation to,which:-Common,Rule 
declared. 

Dateo!' 
declaratibn~ 

to be a- Common. Rule in, relation t6- n April 
(a) the' areas set om in Clause lea) of dIe 1974. 

Award; and 
(b); all perS0ns emplb'yed.io-that area-other' than-

employees' engaged-
(i) direcdy in primary produttion;· or 

(ii)" in' domestic duties; or 
(iii) as· apprentices. indentured under the 

ApprenticeshiP Act 1967·1970,' 
To be a- Common Rule'· in relation to- 11 April 

(a). the area of. application defined in Clause 1 1974. 
of the Award; and 

(b) all'persons employed in that-area other than 
employees engaged:...-

(i) directly in primary-' production; or 
(ii) in domestic duties; or 

(iii) as apprentices indentured under the 
Apprenticeship Act 1967-1970.' 

To be a Common Rule in relation t<r;- 30 May 
(a) the areas set out, in Clause l(a)- of; the 1974. 

Award; and 
(b) all persons employed in that area, other 

dian employees engaged~ 
(i) directly in primaty. production; or­

(ii) -hl- domestic duties; or -
(iii) as apprentices indentured under the 

Apprenticeshijl Act 1967, as amended 
to date. 1 

To,be a Common Ru1e-in, relation to- 30 May 
(a) the areas set out in", Clause l(a) of the 1974. 

Award; and 
(b) alI: persons employed, in that area, other 

than, employees engaged-
(i}- directly in primary production; or 

(ii) in domestic duties; or 
(iii), as apprentices indentured' under the 

Apprenticeship· Act 1967, as amended 
to date. t -

1'5tt, now, the ApprmtkeibiP A'f': 
!t 5u footnote 1 to No. 1'5: of 1973 (second 'occl:lrI'ing), ,in list-of, industriahligreememS.lmd' awards. 
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Dare-- of gazettal 
of declaration:, 

2 May 
1974. 

2 May 
1974. 

6 June 
1974. 

6 June 
1974. 



\ , 

Registered 
Award. 

No. 31 of 
1973-
Kieta! Arawa 
General 
Employment 
Award, 1973. 

No. 28 of 
1973-
Lake Hargi 
Timber 
Lease 
Sawmilling 
and Timber 
IqclUStcy 
Award, 1973 

Industrial Relations 

Matters, etc., in relation to which Common Rule 
declared. 

Date of 
declaration. 

To be a Common Rule in relation to- 30 May 
(a) the areas set out in Clause l(a) of the 1974. 

Award; and 
(b) all persons employed in those areas, other 

than employees engaged-
(i) directly in primary production; or 

(ii) in domestic duties; or 
(iii) as apprentices indentured under the 

Apprenticeship Art 1967, as amended 
to clare1; or 

(iv) within the terms of the current Kieta 
Stevedoring Agreement, 

and employees covered by the Bougain­
ville Mining Workers' (Local Employees) 
Award2. 

To be a Common Rule in relation to­
(11) the West New Britain District; and 
(b) employers and employees in that District in 

the sawmilling and timber industry other 
than-

(i) apprentices under the Apprenticeship 
Act 1967, as amended (Q dare 1

; and 
Oi) employees who have completed a 

formal apprenticeship course of 
training. 

19 September 
1974. 

1 See, now, the Apprrnlireship Arl. 

Ch.No.174 

Date of gazettal 
of declaration. 

6 June 
1974. 

26 September 
1974. 

2 Sir. in Gazene. Quaml, whetheI" thi5 refers to the BougainviUe Mining Workers (local Employees) Award 1973 (No.5 of 
1973) or the Bougainville Mining Workers (Employees) Award 1974 (No. to of 1974). 
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INDEPENDENT STATE OF PAPUA NEW GUINEA. 

CHAPTER No. 174. 

Industrial Relations. 

APPENDIXES. 

APPENDIX 1. 

SOURCE OF THE INDUSTRIAL RELATIONS ACT. 

Part A.-Previous Legislation. 

Industrial Relations Act 1962 (No. 39 of 1962) 

as amended by-
Industrial Relations Act 1965 (No. 17 of 1966) 
Currency Conversion (Industrial Relations Ordinance) Order (No. 14 of 1966) 

Industrial Relations Act 1966 (No. 18 of 1966) 

Industrial Relations Act 1968 (No. 37 of 1968) 

Industrial Relations (Amendment) Act 1970 (No. 30 of 1970) 
Industrial Relations (Minimum Wages Board) Act 1971 (No. 32 of 1971) 

Industrial Relations (Organizations) Act 1971 (No. 13 of 1972) 

Industrial Relations (Boards of Reference) Act 1978 (No. 36 of 1978). 

Part B.-Cross References. 

Section, etc., Previous Section, etc., Previous 
in Revised Reference.1 in Revised Reference. l 

Edition. Edition. 

I 5 17 12H 
2 6 18 13 
3 58 19 13A 
4 7 20 14 
5 8 21 15 
6 9 22 16 
7 10 23 17 
8 II 24 18 
9 12 25 19 

10 12A 26 20 
II 12B 27 21 
12 12C 28 22 
13 12D 29 23(1),(2) 
14 12E 30 24 
15 12F 31 23(3) 
16 12G 32 25 

lUnless otherwise indicated, references are to the Act set OUt in Part A. 

Prepared for inclusion as at 11111980. 
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Pact B.-Cross References-continued. 

Section, etc., Previous Section, etc., Previous 
in Revised Reference. in Revised Reference. 
Edition. Edition. 

32A 25A 51 45 
33 26 52 42 
34 26A 53 43 
35 26B 54 44 
36 27 55 46 
37 28 56 47 
38 29 57 48 
39 29A 58 49 
40 30 59 50 
41 31 60 51 
42 32 61 52 
43 33 62 53 
44 34 63 54 
45 35 64 55 
46 36 65 56 
47 37 66 57 
48 38 67 49A 
49 40 68 59 
50 41 

APPENDIX 2. 

SOURCE OF THE INDUSTRIAL RELATIONS REGULATION. 

Part A.-Previous Legislation. 

Industrial Relations Regulations 1972 (Statutory Instrument No.2 of 1972) 

as amended by-

Statutory Instrument No. 29 of 1972. 

Part B.-Cross References. 

Section, etc., Previous Section, etc" Previous 
in Revised Reference!, in Revised Reference l

, 

Edition. Edition. 

1 Act, 12C, 13A 10 13 
2 4 11 14 
3 5 12 12 
4 6 Schedule 1- First Schedule-
5 7 Form 1 Form 1 
6 8 Form 2 Form 2 
7 9 Form 3 Form 3 
8 10 Schedule 2 Act, First Schedule 
9 11 Schedule 3 Second Schedule 

lUnless otherwise indicated, references are to tbe regulations set out in Part A. 

ii 
Prepared for inclusion as at 1/1/1980. 
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