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NEW HEBRI DES CONDOI1Il'lIUM 
·~·t 

JOINT R..EGULP":'[1ION No. 28 of 1977/ 

TO )?RO~T the employment of New Hebridean workers. 

:HADE by tbt'e Resident Commissionel's under Article 2( 2) and Ar­
ticle 7 o~ thai Anglo-French Protoyol of 1914 after consultation 
'\<ri th the Labour Advisory Commi"t,tee and the Pr .... visional Council 
established by the Exchange of Notes between the Governments 
of the Fr~nch Republic and the United Kingdom of Great Britain 
and Northern Ireland on the the ninth day of June 1977. 

PART I - PRELININAFLY PROVISIONS 

(} 

1 , (1) In this Regulation, unless the context other-
wise requires -

ply to-

"employment" means the performance by an employee 
of a contract of service, wh€ither ·viri tten or not, 
a~d- the words II employ", II empl\yed", "employee" and 
"employer" 'shall be construed accordingly : 

Provided that in the case of companies incorporated 
\~ outside the New Hebrides, theeIl),ployer shall be dee­
:" med to be the person for the tiII1e being holding the 

appointment of director or manager of the principal 
branch of such company within the New Hebrides ; 

~"'''Inspector of Laboll.r" means an Inspector of Labour 
~uly appointed for the purposes of the Joint Labour 
Regulation No. 11 of 1969 ; 

~r"New Hebridenn worker II means any person -

(i) 

(ii) 

who was born in the(New Hebrides; or 
\, 

~;. 

one of whose parents_was born, orJtwo of whose 
grandparents "l,.;ere born, in ~he New Hebrides ;', or 

\.J 
(iii) who h~s resided in the New Hebrides for ~ pe-

riod or periods totalling in agg', .. 2'-~ate fifteen 
years at the delte of commencement of this 
Regulatio!1 ; 

c 

"Non-New Hebridean worker" means any person ~rho is ~~ 
employed or seeking employment and who is not a-New 
He bridean 1:lorker ; 

tlocoupationtr means any commercial or industrial acti­
vity, intellectual or manual work or any specific 
work or task which a person may execute as part of 
his employment, 

(2) The provisions of this RegulQtion shall not ap-

( ) . t dby . t' t' 1 d' . t a any person appoln e el Her na lona a ffilnls -rE~-
tion to a post within such administration 

(0) any person recruited under a written contract for 
employment in the Condominium Administration ; 
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(c) person rendering voluntary service in the New 
Hebrides under any technical 2.id scheme where such 
service has been authorised by the British or French 
Government ; 

(d) any person entering the New Hebrides at the re­
quest or invitation of a public administration or 
consultant to such administration; 

(e) any other class or classes of· persons as the 
Resident Commissioners may by Joint decision prescri­
be. 

PAHT II - \10RK PERlvIITS 

2. (1) It shall be an offence for any non-No," Hebridea.n 
worker to whom this Hegul.::.tion applies to take up or to conti­
nue in pe.id employment in the New Hebrides, otherwise than 
as provided by section 8, without first having obtained a work 
permi t or, where such permit has been issued, other\'rise than 
in accordance with the conditions thereof. 

(2) Every employer 1{ho wishes to employ any n011-

NeYT Hebridean worker shall rao..ke application for [!. work perEli t 
to an Inspector of IJabour in the form ~nd manner prescribed 
in the First Schedule. 

(3) Subject to section 8 (2) (A) and (b), the Ins­
pectors of Labour may jointly issue work permits valid -

(n.) where the employment is not the subject of a 
written contract, for two years ; 

(b) where the employment is or is to be the subject 
of a written contract, for three years or the duration 
of the contro..ct, whichever period is the less. 

(4) All work permits issued by the Inspectors of 
Labour shall contain -

(a) the full name and business aQdress of the employer 

(b) the full name of and the occupation to be carried 
out by the employee ; 

(c) a photograph of the employee ; 

(d) details of the residence permit of the employee 
in cases where the employee is subject to immigration 
control ; 

(e) such further matters as may be prescribed by 
the Resident Commissioners by joint rules. 

3/ An employer shall make application to an Inspector of 
Labour in the manner and form prescribed in the First Schedule 
for the a.mendment of a \<lork permit issued to any employee who -

(i) wishes to change his occupation Cllthough remai­
ning in the service of the said employer ; or 

(ii) has previously been employed in any occupation 
by another employer. 
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4. An employer who wishes to retain the services of Qny 
employee to whom a \'lOrk permi t has been issued beyond the expiry 
of the period for "\'lhich such permit is valid, shall make c.pplica­
tion in the manner Qnd form proscribed in the First Schedule to 
an Inspector of Labour not less than thirty days prior to the 
date of expiry of roch permit. 

5. (1) Subject to the provisions of section 8, it shall 
be an offence for any employer to employ any non-New Rebridean 
"vlorker to ''lhom a '\.fork perEli t has not been issued or whoso '\'lork 
permit has been issued in respect of employment by anothor em­
ployer. 

(2) It shall be an offence for any employer to con­
tinue to employ any non-New Hebridean wor!cer to whom [1 work 
~ermit has been issued for such employment beyond the date of 
expiry of such permit. 

(3) It shall be an offence for any employer to em­
ploy any non-New Hebrideo.n I-vorker to whom a vTOrk permit has 
been issued in any occupation other thQn that specified in such 
work permit. 

6. In considering nny application made for the issue of 
a work permit or for the rene'\'lal or extension of a w'ork permit 
or for the amendment of a '\'TOrk perr!1i t to authorise a change of 
employer or change of occapation the Inspectors of Labour -

(a) shall ascertain "\.,hether the employer has 2.clver-
tised the vncant posi tion3..dequately [lnd '\.;hether 

any suitably qualified Ne~v Hebridean "\.;orkel' has applied 
for the position or ho.s sought similar employment; 
and 

(b) Day h~ve regard to such other matters as they 
consider relevant and in particular 

(i) the professional or technical qualifications 
and experience of the prospective employee 

(ii) the protection of local interests ; and 

(iii) I'lhether the conditions of employment offered. 
are in conformi ty with the terms of an:r Collec­
tive AgreeBent which may be in force in respect 
of the industry or occupation concerned. 

7. (1) Subject to the provisions of section 8, the 
Inspectors of Labour shall reach a decision upon every applica­
tion made to them under the provisions of this Part within 
thirty days from the date of receiving such application, or 
within such extended period as provided by subsection (2) and 
such decision shall be comDunicated by the Inspectors of Labour 
to the employer making the application without delay. 

(2) In cases ;"There an applica tioD received by the 
Inspectors of Labour does not provide all the information requi­
red or vThere any of the information provided is required to be 
verified, the calculation of the period prescribed in subsection . 
(1) shall be suspended until the date of receiving such addition­
al information or of verification of such information and the 
employer making the application shall be so infor~ed by the 
Inspectors of Labour. 

(3) If the employer making the application shall not 
receive the decision of the Inspectors of Labour within 30 days 

at 



Non-New 
Hebriden.n 
workers 
.eoployed a. t 
cODliwncement 
of 
Regulo,tion. 

o 

Declo.J:'o..tion 
reserved. 
OCCuY·,:""tion. 

from the date of receipt of the application by them, the en­
ployer may appeal to the Resident Commissioners for the deter­
mination of his applicc.tion in accordance with the prococlure 
prescribed in section 11. 

PART III - THANSITIONAL PROVISIONS 

8. ( 1 ) Every employer who n. t the COffilJenCement of this 
Regulation ecploys D.ny !lon-New Hebridean worker shall, wi thin 
six months of the date of such commencenent, make applic~tion 
for a work permit for each such employee whom he intends to con­
tinue to employ beyond the expiry of the said period of six 
months. Such applic.!:I.tion shall be made to an Inspector of Labour 
in the form and manner prescribod in the First Schedule. 

(2) Subject to the power of the Inspectors of Labour 
to refer an application mnde under subsection (1) back to the 
employer in cases where the information provided therein is 
incomplete or requires verification, work permits shall be issued 
'di thout further consideration upon such applications in accordD.nce 
with the following provisions -

(a) in the case of persons eDployed under written 
contr2.cts of employment entered into more th.:-:'l1 three 
months prior to the commencement of this Regulo.:tion, 
a ,york perro.i t shall be issued for a period corresl)on­
ding to the period of the written contrnct rGmaining 
to be fulfilled; 

(b) in the case of persons employed othorwisG than 
under writtGn contracts of employment as afores~id, 
a work per~it shall be iSSUGd for a period 8xpiring 
not later th~n one year after the date of COEElel1Cement 
of this Regulation. 

(3)h'here, at the time of issue of Q. work peruit in 
accordance with the provisions of subsection (2), the Inspectors 
of Labour are of the opinion that no further extension or renew­
al of such permit should be grnnted, tho employer concerned 
shall be so informed at that time. 

(4) Notwithstanding the provlslons of subsection (3) 
an employer "Tho v{ishes to ret.1.in the services of any person to 
whom a work perr;!i t has been issued under subsectior! (2) beyond 
the date of expiry of such permit, Flay fiske application for the 
extension or renevlo..l of sv .. c11 :permit in accord['.nce vli th the 
provisions of section 4. 

Pl1.RT IV - RE~3ERV:SD OCCUP il.TIONS AND VOCArrrOlJilL ~j:TILI11QlQ 

9. (1) The Re3ident Commissioner nay by Joint Decision 
declare any occupn.tiono.l :lcti vi ty whatsoever to -be a reserved. 
occupation. Such joint decision shall fix the proportion of 
non-j:;rew Hebrideevn "workers 82.ch enployer B::LY employ, if o.ny, in 
such reserved occupation. 

(2) Before rnaking any joint decision under subsec­
tion (1), the Resident Com@issioners shall obtain and consider 
the recommendations of the Labour Advisory Committee and the 
Inspectors of Labour. 

(3) Any joint decision prescribing the numb2r of 
non-New Hebridean workers who Day be employed in a reserved oc­
cupation by any particular employer shall be prescribed as a 
percentage of the totnl nunber of New Hebridean workers eoployed 
in such reserved occup~tion by that e~ployer ; 
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Provided that where the calculation of such percenta­
ge does not produce a whole number, the percentage shall be 
deemed to be the next higher whole nu~ber where the proportion 
of a whole number is .5 or over or the next lower -vThole nUDber 
whem the proportion of a whole numbeL'is less than .5. 

(4) Any eE1ployer who wishes to employ D. greco,ter 
number of non-New Hebridean workers than that prescribed in any 
reserved occupation shall make prior application to an Inspec­
tor of Labour. 

(5) The Inspectors of Labour may in their discretion 
grant or refuse an applicQtion made in accordance with subsec­
tion (4) ; when granted, the permission shall stipulate the 
addi tional numbem \.;ho may be so e~ployed and the duration of 
such employment and L1ay, in addition, require the employer to 
provide such vocational training for Nei'l Hebridean workers in 
his employment as L1uy be necessary to enable them in due course 
to qualify for elilplo;yuent in the reserved occupation. 

(6) Any' employer who -

(i) employs any non-New Hebridean worker in any re­
served occupation otherwise than in accordance 
with the provisions of any joint decision made 
under subsection (1) ; or 

(ii) employs a greater number of non-New Hebride~n 
workers in any reserved occupation than that 
prescribed by such joint decision otherwise 
than in accord2Dce with permission of the Ins­
pectors of Labour granted under subsection (5);or, 

(iii) employs any non-New Hebridean worker in any 
LlCl.nner contrary to the decision of the Resident 
COTIElissioners on any appeal made under section 11, 

shall be guilty of an offence against this Regulation. 

(7) The Labour lidvisory ComEli t tee I!lay at any tiDe 
recommend to the Hesident CoruTl1issioner that the provisions of 
any joint decision made under subsection (1) should be DLlended. 

PAl1T V - GENERAL PROVISIONS 

10. (1) In the case of eoploying establishments situated 
on Efate, applications for work per~its shall be lodged with 
the competent Inspector of Labour who shall issue a receipt for 
such application. 

(2) In the cnse of other employing establishments 
such applications Bay be lodged with the District Agents who 
shall be responsible for the transmission of such applications 
to the appropriate Inspector of Labour who shall issue a receipt 
therefor. 

(3) ,The periods prescribed in subsection (1) of sec­
tion 7 shall COTJ1'1enCe frOB the do. te of receipt of the application 
by the Inspector of Labour. 

11. Any person aggrieved by a decision of the Inspectors 
of Labour or who has not received their decision within the 
period prescribed by subsection (1) of section 7 Day appeal to 
the resident COTIl11issioners in accordance with the provisions 
and procedure set forth in the Second Schedule. The Resident 
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COI1l.lissioners l:1llY in their . ill. scretion conf irn, modi fy, 8.,Ltend 
or rescind such decision, or determine Qny application vrhich 
has not been so determined by the Inspectors of Labour within 
the said period. The decision of the Resident ComBissioners 
shall be fino..l and shet.ll not be called into question in any Court 
in any proceedings 1>rho..tsoever. 

12. Every employer shall naintain a register of non-New 
Hebridean vlorkers employed by him and such register Bl:~ll con­
ts.in the particulE'-rs prescribed in the Third Schedule. It shall 
be an offence against this Regulation to fail to ITlD.intain such 
register or to enter such prescribed particulars. 

13. The Resident COR~issioners may make such subsidiary 
legislation as they shall deem necessary for the implementation 
of this Regulation, \ihic11 r12.Y consti tute offences and prescrioe 
penalties therefor not exceeding a fine of 10.000 FNH or the 
equivalent thereof in l~ustraliQn dollars at the official rate 
of exchange. 

14. (1) The inspoctors of Labour, District Agents, Assis-
tant District Agents, Police officers, and any officer of a 
national adminis tration r~uthorised in writing by the Ht;cid.ent 
Comraissioner concerned, shall be responsible for the L:l.plellOl1.­
tation and enforcement of this Jiegulation. 

(2) The cOElpetence of persons empowered or CLl.lthorised 
under the provisions of subsection (1) shall be dsteruinod accor­
ding to the POvrer of ,;·rhich the employer (if he is a nO:;'l-lJev; 
Hebridean ) is a dependent or in the case of a corporate body, the 
legal system, French or BI'i tish, under vlhich such body is incor­
porated or registered, 

(3) In the case of a New Hebridean eDployer 9 any 
person elilpowered or au thoris0d under the provisions of subsection 
( 1) shall be cO'iJpeten t to implement ancl enforce this 1186'u10. tion. 

(4) Subject to the restrictions i@posed by subsec­
tion (2), every person responsible for the implementation and 
enforcement of the provisions of this Regulation may vIi thout no­
tice enter any business presises or place of employuent other 
than any dvrellirg-house (in \vhich case thc; consent of the owner 
or occupier shall be required), and require the employer, nanagor 
or other person in charge to furnish any information snd to pro­
duce any book or other docunent 'ihich in his opinion is or may 
be relevant to the icplei:tento.tion or enforcenent of this Hegulo.­
tion and may, for the purpose of further investigations or for 
the purposes of evidence in 2n intended prosecution, retain or 
D~ke copies of or extracts from such book or document. 

(5) If during the course of o..n inspection of any 
einploying estnblishnont, it appears that an offence Day hCLv2 
been coarnitted by a person '\:ri th respect to whoI!l the peT-son ~_.laking 

the inspection is not cOIIlpetent to iElpleElent or enforce this 
Regulation, he sho.ll wi thou t delay report the eircuDs t~I.nces in 
writing to tho comptetent Inspector of Labour. 

15. (1) An Inspector of Labour may report offences against 
this Re6~lation or ~ny subsidiary legisl~tion snde under the 
provisions thereof directly to the Joint court. 

(2) Every such report shall be cor.llauniec\.ted to the 
person concerned or to his representative by means of Q certified 
tru~ copy failing \'Thich any subsequent proceedings shall -be null 
and void. 
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7. 

(3) Any person other than the Inspectors of Labour 
responsible for the imple!Ylentation and enforcement of tl::e provi­
sions of this Regulation TallY report offences to an Inspector of 
Labour. The Ins~ectors of Labour may after consideration of such 
report forward it to the Joint Court in accordgnce \vi th the 
provisions of subsections (1) ~nd (2). 

16. (1) Any person ivho shall furnish any inforoation 
"Thich he knows to be fc:;.lse or cloes not believe to be true, or 
shall produce any book or document which he knovls to be incorrect, 
to any person responsible for the imple!:lentation and enforccL1ent 
of ihis Regulation ,::wting in the exercise of his pOvleI's or func­
tions thereunder shnll be guilty of an offence against thi.s 
Regulation. 

(2) Any }!Grson who shall 1-rilfully resist or obstruct 
any person responsible for the implementation and enforcement of 
the provisions of this Hogula tion in the la'i'lful perforuance of 
his duties thereunuGr shall be gull ty of an offence 2.gainst tllis 
Regulation. 

17. (1) Any person convicted of an offence against the 
prOV1Slons of section 12 shall be liable in the case of a firot 
offence to a fine not exceeding 5.000 FN1I or its equivalont in 
.Australian dollars at the official rate of exchange ClE',i in the 
case of a second or subsequent offence to a fine not exc~eding 
10.000 FNH or its equivalent in Australian dollars at the offi­
cial rate of exchange or to imprisonment for a term not exceeding 
011e month or to both such fine and imprisonment. 

(2) Any person convicted of an offence again~t the 
provisions of this Rc:gv.lation other than section 12 shall be 
liable in the case of a first offence to a fine not excoeding 
50.000 Flill or its equivale!lt in Australian dollars at the offi­
cial rate of exchange and in the case of a second or subsequent 
offence to such fino or to imprisonment for a term not 8xcee­
ding six months or to both such fine and imprisonment .. 

(3) In this section, the expression "second or sub­
sequent offence" means an offence which has been comilli tted. 1vi thin 
five years of a previous conviction for -~he same offe:r.1ce. 

18 For the avoidance of doubt, nothing in this Regulation 
shall derogate from the responsibility of any person of complying 
with any law applicable t~ him governing his entry into and re­
r0sidence in the New Hebrides. 

19. Any application or other document submitted ~o a.n Ins-
pector of Labour under the provisions of this RegUJ.n .. tio::".:. shall 
be communicated by him itTi thout delay to the other Ins:2'i..Hltor for 
consideration or determination by them jointly. 

20. This R(:)gula tion may be ci ted as the Labour (\lork 
permits) Regulation N° 28 of 1977 and shall come into operation 
on the 1st day of October 1977. 

~ffiDE at Vila this sixteenth day of august 1977 

The Acting Resident Commissioner 
for the French Republic 

F. DOYEN 

Her Britannic Majesty's 
Resident Commissioner 

J.8. CHANPION 
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FIRST SCHEDULE (sectio~ 2(2)) 

APPLIC.t'lTIOlJ TO gHPLOY 11. r~OlJ-NEW HEBEl DEAN V!ORKEH. !.9l1I'1 A 

JOINT REGUL.L~r.rIOlT N° 28 OF 19l1 

To be completed by the employer or prospective employer 
in block capitals or typescript in accordance with the following notos. 

Two copies of this Form are to be completed in respect of 
every non-New Hebridean worker in employment at the date of comrlience­
ment of Joint Regulation N° 28 of 1977 and in respect of every non­
New Hebridean worker whom it is subsequently intended to employ and 
viho has not previously held a \-lork permit. 

"Non-New Hebridean i-vorker" includes every person -

(a) not born in the New Hebrides 

(b) not having one parent or two grandparents born in 
the New Hebrides ; 

(c) not having been resident in the New Hebrides ~~other 
continuously or not for a period or periods totalling 
fifteen yec"rs at the commencement of the Heglililtion. 

"Options" means the legal system chos en by the itTorker or 
prospective worker I,vhen he has nei ther :b'rench nor Bri tish 
nationality and is not protected person of either of those 
two Powers. 

Two copies of the completed Form shall be lodged with the 
appropriate Department of Labour in Vila, or in cases where the employing 
establis:bJIlent is situated other than on the island on Efate, the forms 
may be lodged with the appropriate District Agent of the District in 
Ivhich the employing establishment is situated, together with :-

INPORTANT 

(i) ~two passport-size recent photographs of the worker 

(ii) 

(iii) 

or prospective worker 

a copy of the wri tten contract under which the vrorker 
is BQployed" or is intended to be employed if such 
is in force or has been drawn up ; 

supporting doouments in respect of the trade or 
professional qUD.lifications or experience of the 
worker or prospective worker. 

The lodging of this application for a work permit in no 
'{,ray absolves the worker or prospective ,"lorker from compliance l{i th such 
immigration regulations to which he may be subject. 



PART I - DETAILS OF vlORKER 

Name and first names ••••••••• o •••••••••••••••••••• e ••••••••••••••••• 

Date and place ob birth • • • • • • • • • • • • • • • • • • • • • • 0 •• III 0 Sex ............. 
Nationality •••••••••••••••••••• 0 •••• option (,,,here applicable) •••••• 

Present address •••••••••••• 0 •••• 0.0 •••••••••••••••••• ., ••••• 0 •••••••• 

Country of normal domicile ••• 0 •• 0 •••• 0 •••••• I1ari tal status •• 0 ••••• 

Details of dependents (if applicable) already resident with worker 
or to accompany him :-

Wife :- (Full name, date and place of birth and nationality) 

••••• 0 ••••••••••••••••••••• 8 ••••••••••••••••••••••••••••• 0 •• 0 •••••••• 

Children :- (Full na~es, date and place of birth) ............ 
• •••••••••• 0 0 ••• •••• SI ••••• O •••••• O •••••••••••••••• oa.a ••• OO ••••••• • 

Date of arrival in New Hebrides . . . . . . ........ 
Date of commencing present employment or date upon which it is intended 
employment shall commence (as appropriate) 

· ......... . •••••••••••••••••••••• 0 •••••••••••••••••••••••••• 0 •••••• 

Occupation or Profession •••••••••• 0 •••••••••••• 

Occupation or Profession in '''hich employed or to be employed. 

•••••••• o •••••••• e •••••••••••••••••••••••••••••••••••• " ... OOIl".OD.'. 

Place of employment •••••••••••••••••••••••• O •••••••••••• D •• O •••••••• 

Duration of employment offered ••••••• flOO •• O ••••••• 

~1ether employed under written contract or otherwise ......... 
If employed or to be employed under '\vri tten contract :-

Date of entering into contract and date of commencement thereof 

••••••• 0 •••••••••• 0 •• 0. Date of termination of contract •••• 0 •••••••• 

Details of conditions of employment :-

Details of wage rate or salary ••••••••••• 0 •••••••••••••••• .0 •• 

~nnual rate of p~id leave •••••••• 0.0 ••• 0 ••••••••••• 0.0 ••••••• 

Details of other benefits (free rations, accomodntion, etc.) 

•••••••• D •••••••••• . ......... . .................. 0 ••• 0 ••••••••••••• 

Details of supporting documents in respect of worker's professional 
qualifications or experience 

•••••••••••••• o •••••••••• e ••••••• 

· ..................... . •• 0 ••••••••••• 0 •••• 0 •••••••• 000 •••••••••• 

Immigration details of worker where appropriate (Serial number of 
Entry and Residence Permit) :-

•••••••••• 0 ••••• 0 •••••• 0 •••••••• 

Date of expirty of such Permit •••••••.•••.••••..••..••••••••• 
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PART II - DETAILS Glil ENPLOYER 

Full names or business name of firm •••••••••••••• . ............. . 
Postal address and registered office of bu.siness premises 

..................................................................... 
Nntionnlity • • • • • • • • • • • • 0 •••• option (where applicable) ••••••••• 0 ••• 

Economic activity ••• 0 ••• 0 •• 0 •••••••••••••••••••••••••••••••••••••••• 

Details of workers already employed in a similar oocupation to the 
employment subject of this application :-

( a) 

(b) 

Number of Ne1-1 Hebridean workers •••••••••••• 0 ••••••••••••• 

Number of non-New He bridenn -workers •••••••••••• 0 ••••••••• 

Details of any apprenticeship or vocational training schemes in force 
or contemplated by the employer in respect of the occupation 
in which the services of n non-New Hebridean worker are now 
applied for :-

•••••• G ••••••••••••• O •••••••••••••••• O •••••••••••••••••••••• 0 ........ . 

••••••••• 0 •••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

O •••••••••••• CII •••••••• oo •••• e ••••••••••• e •• o ••••••• o •••••••• 00 ••••••• 

Signature of employer or prospective employer 

•••••••••••••••• 0 ••• 0 ••••••• 11 ••• 

Date ................................ 

------------------------------------------------------------------------------------------



(section 3) 

APPLICATION FOB. A CHJ.NGE OF OCCUPl:l.TIOH YOB£L.li 
OR CHANGE OF EMPLOYER IN RESPECT OF A 

NON-NE~\l HE]RIDEAN iiOHKER \i;JRO HOJ.JDS OR HAS HELD A WORK PERlIIT 

JOINT REGU]~ATION N° 28 OF 1977 

To be completed by the employer or prospective employer in 
block capitals or typescript in accordnnce vii th the following notes:-

(0..) '"ihere a change of occupation vii thout a change of employer is 
applied for, Part I only of the form is to be completed by the 
current employer. 

(b) \fuere a change of employer is applied for, Part II only of the 
form is to be completed by the prospective employer. 

(c) In each case two copies of the completed form shall be lodged 
with the appropriate Department of Labour in Vila, or in cases 
where the place of employment or place of prospective employ­
ment is situated other than on the island of Efate, the forms 
may be lodged with the appropriate District Agent of tho District 
in which the place of employment or prospective employment is 
situated. 

(d) Every application must be accompanied by the work permit held 
by the worker or prospective worker. In cases where a change 
of employer is applied for the application must be accompanied 
by a copy of the written contract, if any, under which it is 
intended that the prospective w·orker is to be employed. vlhere 
a change of occupation is applied for, the applicatidn ~ust 
be accompanied by supporting documents in respect of trade or 
professional qualifications or experience of the worker appro­
priate to the changed occupation in whcih it is intended he 
is to be employed. 

Pi'l.RT I - CHLNGlS Oljl OCCUP)I.TION 

Name and firs t names of worker ••••••••••••••••••••••••••••.••••••••• 

Serial number of Work Permit and date of issue ••••.•••••. 0.9 •••••••• 

Occupation authorised by Work Permit ••••.••••••.•••••••••••••••••••• 

Occupation for which authority is nov' sought •••••••••••••••• 0 ••••••• 

Details of wage rate or salary and other allowsnces or benefits in 

respect of the occupation for wbich authority is now sought 

•••••••• 0 •••••••••••••••••••••••••••••••••••• 00 •••••••••••••••••••••• 

Det:::ils of any changes of conditions of employment or place of 

employment which would be occasioned by the ch2-nge of occupation:-

•••••••••••••••••••••••••••••••••••••••••••••••••• 0 ••• 0 ••••••• , •••••• 

••••••••••••••••••••••••••••••••••••• 0' ••••••••••• 00 •••••••••• 0 ••••••• 

Details of workers already employed in a similar occupation to that 
for which authority to employ a non-New Hebridean is now sought :-

(a) number of New Hebridean1forkers •• D ••••••••••••••••••••••••• 

(b) number of non-Hew Hebridean workers •••••••••.•.••.••••••••• 



o 

m w 

Details of any apprenticeship or vocational training schemes in force 
force or contemplated by the employer in respect of the occupation 
in which the services of a non-New Hebridean worker are nOv1 sought:-

0 •• 0.0 ••••••••••••••••••••• 0 •••••••• 0 •••••••• 0.· ••• 0 ••••••••••••••• 

. . . . . .......................... O •••••••••• OO •••••••• D •••• O ••••••••• 

~ull names and business nrune of employer and postal address :-

•••••••••••••••••••••••• 0 ••••••• 0 •••••••••••• 00 ••••••••••••••••••• 00 • 

••••••••••••••• 0 ••••••• 00000 •••••• 0 •••••••••••••••••••••••• 0 •••• 0 •••• 

Signature of employer .................. 
Date •••••••••• 0 ••••••• 

PliRT II - CH:iNGE OP F.JvIPLOYER 

DETAILS OF vlOHKBR 

Names and firs t names of "Torker •••••••••• 0 ••••••••••• 00 ••••••••••••• 

Serial number of work permit Qnd date of issue • 0 ••• 0 •••••••••••••••• 

Employer as authorised by work permit ••• 00.0 •••• 000 •• 0 •••••••••••• 

Occupation as authorised by work permit ••••••••• 0 •••••• 00 ••••• 0 ••••• 

Occupation in which authority to employ is now sought 

Place of employment •• 00· •••••••••••••••••••••• 0 ••••••••••• 0 ••••••••• 

Duration of employment offered ••• 0 •••••••••••••••••••• 0 ••••••••••••• 

Details of conditions of employment :-

Details of wage rate or rsalary .................................. 
Annual rate of paid leave •••••••••• 0 •• 0 ••••••••••• 0 ••• 0 ••••••• 0 •• 

Details of other benefits (free rations, accomodation etc.) 

•••••••••••••••••••••••••••••••••••••••••••••••••••••• 00 •••• 0 •••••••• 

~\Jhether to be employed on \vri tten contract or otherwise 

••••••• 0.0 •••••••• 1110 ••••••••••••••••••••••••••••••••••••• 00 ••• 0 •••••• 

DETAIIJS OF ET1PLOYE.R 

Full names or business name of firm ••••••••••• 0 ••••••••••••• 0 ...... .. 

Postal address and rogistered office of business premises 

•••••••••••••••••• ,0 0 Q 0.0. ~ ••••••••••••••••••••••••••••••••••••• 0 •• 

Nationality • • • • • • • • • • • • • • • • • • 0 • Option (where applicable) •••••••• ... 
Economic activity ••••••••••.•••••••••••••••••••••••••••••••••••••••• 



Details of workers already employed in a similar occupation to the 
employment subject of this application :-

( a) 

(b) 

Number of New Hebridean 'vorkers ................. 
Number of non-New Hebridean workers ••••••••••••• 

Details of any apprenticeship or vocational training scheme in force 
or contemplated by the employer in respect of the occupation in 
which the services of a non-New Hebridean i<lorker are now applied 
for :-

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 0 •••••••• 

•••••••••••••••••••• 0 •••••••••••••••• 0 ••••••••• 0 ••••••• o •• oo.e ••••••• 

Signature of employer •••••••••• 0 •••••••• 

Date ................... 



• 

APPLICATION FOR EXTENSION OR RENE\\L~L OF 
A Tv'lORK PEID1IT 

JOINT REGUL.Al'IOl'J no. 28 OF 1977 

(sectior;. 4) 

POPJiI C ----

To be completed by the employer in block capitals or in type­
script in accordance with the follovling notes:-

(a) Parts I Rnd II of the form to be completed by the employer see­
king the continued services of a non-NevT Hebridean ,,,orker being 
the bolder of a work permit beyond the duration of the period 
for which such a permit is valid. 

(b) two copies of the completed form shall be lodged with the appro­
priate Inspector of Labour in Vila, or in cases where the place 
of employment is si tU2. ted other than on the is land of Efa te, 
the forms IIlay be lodged I'rith the appropriate District :l.gent of 
the District in which the place of employment is situc.ted. 

(0) Every application must be accompanied by the work perDit the 
extension or rene1fal of \-Thich is sought and a copy of the vrri t­
ten contract under ,.,hich it is intended that the worker t s con­
tinued service shall be performed. 

PART I - DET1"iILS OF \'IOHKER 

IIJ arne and firs t names ••••••••••••••••••••••••••••• 0 •••••••••••••••••• 

Serial number of work permit ••••••••••••• & •• Date of issue •••••••••• 

Date of expiry ••..••••• 

Duration of continued employment offered ............................ 
In cases where a break in employment in respect of continued 

employment offered :-

Details of wage rate or salary •••••••••••••••••••••• 0 •••••••• 

Annual rate of paid leave ••••••• 0 ••••••••••••• 0 •••••••••••••• 

Details of other benefits (free rations, accomodation etc.) :-

• •••••••••••••••••••••••••••••••••••••••••• 00 •••••••• 0 ••••••••••••••• 

~~ether continued employment is to be performed under written contract 
or otherwise 

••••••••••••••••••••••• 00 ••••••••••••• 0.0 ••••••••••••••••••• 0 •••••••• 

Place or est~blishment in which continued employment is to be perfor­
med : 

•••••••••••••••••••• 0 •••••••••••••••••••••••••••••••••••••••••••••••• 



'f/ 

o 

PART II - DET~~ILS OF EMPLOYER 

Full n~~es or business name of firm •• 0 •••••••••••••••••••••••••••••• 

Postal address and registered office of business premises .... 
0 •••••• 0 •• 0.0 •• 00 •••••••••••••••••••• 000 ••• 0.0 ••• 000 •••••••••••• 

Economic activity ••• 00 ••••••••••••••• 0 ••••••••••••••••••••••••• 

Details of workers employed as at the date of this application 
in a similar occupation to that in "Thich the continued employment 
of the work permit holder is sought :-

( a) 

(b) 

Number of New He-oridean vrorkers ••• 0 • 0 •••••••••••••••••••••• 

Number of non-Nei,'l Hebridean ~tlorkers •••••••••• 0 ••••••• 0 ••••• 

Details of any apprenticeship or vocational training schemes in force 
or contemplated by the employer in respect of the OCCUp3.~lOn in 
which the continued services of the permit holder are applied for:-

•••••••••••••••••••• 0 ••••••••••••••••••••••••••••••••• 10 ••• C 000010 •• ' 

.0 ••• 000 •••••• 0 •••• 0 •• 0 •••••••••••• 0 •••••••••••••••••••••••••• 0 •••••• 

Signature of employer •••••• 0 ••••••••••• 

Date ••••••••• e •• o.oo •• 


