NEW HEBRIDES CONDOMINIUM

JOINT REGULATION No., 28 of 1977/

TO_PROT%%T the employment of New Hebridean workers.

MADE by thle Resident Commissioners under Article 2(2) and Ar-
ticle 7 oﬁ the, Anglo-French Prots ‘ol of 1914 after consultation
with the Labour Advisory Comml,tee and the Pruvisional Council
established by the Exchange of Notes between the Governments

of the French Republic and the United Kingdom of Great Britain
and Northern Ireland on the the ninth day of June 1977.

RT I - PRELIMINARY PROVISIONS

%

. & (44
'Interpretatlon 1, (1) 1In this Regulation, unless the context other-
and - wise requires =-

" application,

"employment" means the performance by an employee
of a contract of service, whether written or not,
and the words "employ", "empl%yed" "employee" and
"employer" shall be construed accordingly 3

Provided that in the case of companies incorporsied
'Qoutside the New Hebrides, the employer shall be dece=-
"med to be the person for the tlme being holding the

aprointment of director or manager of the principal

branch of such company within the New Hebrides j

%ﬁlnspector of Labour" means an Inspector of Labour
duly appointed for the purposes of the Joint Labour
Regulation No, 11 of 1969

g“‘V"New Hebridean worker " means any person -

(i)  who was born in the&New Hebrides j or

@

(ii) one of whose parents was born, orstwo of whose

(iii) who has resided in the New Hebrideé for z pe=-
riod or periods totzlling in agg _27ate fifteen
yvears at the date of commencement of this
Regulation j

<2

"Non-New Hebridean worker" means any person who 1s:
employed or seeking employment and who is not a fiew
Hebridean worker ;

"occupation" means any commercial or industrial acti-
vity, intellectual or manual work or any specific
“work or task which a person may execute as part of
"his employment,

(2) The provisions of this Regulation shall not ap-
ply to-

b
(a) any person appointed dither national administra-
tion to a post within such administration 3

" (b) any person recruited under a written contract for
employment in the Condominium Administration

Vot

grondparents were born, in the New Hebrides ;. or
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2

(c) person rendering voluntary service in the lew
Hebrides under any technical 2id scheme where such
gservice has been authorised by the British or French
Government ;

(d) any person entering the Hew Hebrides at the re-
quest or invitation of a public administration or
consultant to such administration ;

(e) any other class or classes of persons as the

Resident Commissioners may by Joint decision prescri-
be.

PART IT - WORK PERMITS

Work Permits. 2. (1) It shall be an offence for any non-New Hebridean
worker to whom this Regulation applies to tazke up or to conti-
nue in paid employment in the New Hebrides, otherwise than
a3 provided by section 8, without first having obtained a work
permit or, where such permit has been issued, otherwise than
in accordance with the conditions thereof,

(2) Bvery employer who wishes to employ any non-
New Hebridean worker shall maoke application for a work permit
to an Inspector of Labour in the form and manner prescribed
in the First Schedule,

(3) sSubject to section 8 (2) (4) and (b), the Ins-
pectors of Labour may jointly issue work permits valid -

(a) where the employment is not the subject of a
written contract, for two years ;

(b) where the employment is or is to be the subject
of a written contract, for three years or the duration
of the contract, whichever period is the less.

(4) All work permits issued by the Inspectors of
Labour shall contain -

(a) the full name aond business address of the employer

(b) the full name of and the occupation %o be carried
out by the employee

(¢) a photograph of the employee 3

(d) details of the residence permit of the employee
in cases where the employee is subject to immigration

»
. control ;
(e) such further matters as may be prescribed by
the Resident Commissioners by joint rules,
Change of 3/ An employer shall make application to an Inspector of
emnployer or Labour in the manner and form prescribed in the First Schedule
occupation. for the amendment of a work permit issued to any employee who -

(1) wishes to change his occupation although remai-
ning in the service of the said employer ; or

(ii) has previously been employed in any occupation
by another enployer.
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4. in employer who wishes to retain the services of any
employee to whom & work permit has been issued beyond the expiry
of the period for which such permit is wvalid, shall make applica-
tion in the manner and form prescribed in the First Schedule to
an Inspector of Labour not less than thirty days prior to the
date of expiry of such permit,

5e (1) Subject to the provisions of section 8, it shall
be an offence for any employer to employ any non-llew Eebridean
worker to whom a work permit has not been issued or whose work
pernit has been issued in respect of employment by ancther em-
ployer.

(2) It shall be an offence for any employer to con-
tinue to employ any non-¥ew Hebridean worker to whom a work
permit has been issued for such employment beyond the date of
expiry of such permit,

(3) It shall be an offence for any employer to em-
ploy any non-New Hebridean worker to whom a work permit has
been issued in any occupation other than that specified in such
work permit,

6. In considering any application made for the issue of
a work permit or for the renewal or extension of a work permit
or for the amendment of a work permit to authorise a change of
employer or change of occupation the Inspectors of Labour =

(a) shall ascertain whether the employer has adver=-
tised the vacant position adequately and whether

any suitably qualified New Hebridean worker has applied

for the position or has sought similar employment ;

and

(b) may have regard to such other matters as they
consider relevant and in particular -

(i) the professional or technical qualifications
and experience of the prospective employee 3

-

(ii) he vprotection of local interests § and

(iii) whether the conditions of employment offered
are in conformity with the terms of any Collec~—
tive Agreement which may be in force in respect
of the industry or occupation concerned.

T (1) Subject to the provisioms of section 8, the
Inspectors of Labour chall reach a2 decision upon every applica-~
tion made to them under the provisions of this Part within

thirty days from the date of receiving such application, or
within such extended period as provided by subsection (2) and
such decision shall be comnmunicated by the Inspectors of Labour
to the employer making the application without delay,

(2) In cases where an application received by the
Inspectors of Labour does not provide all the information requi=-
red or where any of the information provided is required to be
verified, the calculation of the period prescribed in subsection
(1) ohall be suspended until the date of receiving such addition-
al information or of verification of such information and the
employer making the application shall be so informed by the
Inspectors of Labour,

(3) If the employer making the application shall not
receive the dedsion of the Inspectors of Labour within 3C days
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from the date of receipt of the application by them, the en-
ployer may appreal to the Resident Commissioners for the deter-
nination of his application in accordance with the procedure
prescribed in section 11,

PART TII ~ TRANSITIONAL PROVISIONS

8. (1) Every employer who at the commencement of this
Regulation employs any non-New Hebridean worker shall, within
six months of the date of such commencement, make application
for a work permit for each such employee whom he intends to con-
tinue to employ beyond the expiry of the said period of six
months., Such application shall be made to an Inspector of Labour
in the form and monner prescribed in the First Schedule,

(2) Subject to the power of the Inspectors of Labour
to refer an application made under subsection (1) back to the
enployer in cases where the information provided therein is
incomplete or requires verification, work permits shall be issued
without further consideration upon such applications in accordance
with the following provisions -

(a) in the case of persons employed under written
contracts of employment entered into more thon three
months prior to the commencement of this Regulotion,

a work permit shall be issued for a psriod corresyon-
ding to the pericd of the written contract rcmaining
to be fulfilled;

(v) in the case of persons employed otherwise than
under written contracts of employment as aforesaid,

a work permit shall be issued for a period expiring
not later than one year after the date of commencement
of this Regulation.

(3) Where, at the time of issue of a work pernit in
accordance with the provisions of subsection (2), the Inspectors
of Labour are of the opinion that no further extension or renew-
al of such permit should be granted, the employer concerned
shall be so informed at that time,

(4) Yotwithstanding the provisions of subsection (3)
an employer who wishes to retain the services of any person to
whom a work permit has been issued under subsection (2) beyond
the date of expiry of such permit, may make application for the
extension or renewal of such permit in accordance with the
rrovisions of section 4.

PART IV -~ RESERVED QCCUPATIONS AND VOCATIONAL TRAINING

9. (1) The Resident Commissioner way by Joint Decils

&4

ol
non-ilew Hebridean worlers each enployer may employ, if any, in
such reserved occupation.

(2) Before making any joint decision under subsec-
tion (1), the Resident Comuissioners shall obtain and consider
the recommendations of the Labour Advisory Committee and the
Inspectors of Labour. :

(3) Any joint decision prescribing the numbor of
non-New Hebridean workers whoe may be employed in a reserved oc-
cupation by any particular employer shall be prescribed as a
percentage of the total number of New Hebridean workers ermployed
in such reserved occupation by that employer
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Provided that where the calculation of such nercenta-
ge does not produce a whole number, the percentage shall be
deecmed to be the next higher whole number where the proportion
of a whole number ig ,5 or over or the next lower whole number
where the proportion of a whole numbeéfis less than .5,

(4) Any employer who wishes to employ a grecter
nunber of non~New Hebridean workers than that prescribed in any
reserved occupation shall meke prior application to an Inspec-~
tor of Labour,

(5) The Inspectors of Labour may in their discretion
grant or refuse an application made in accordance with subsec-
tion (4) ; when granted, the permission shall stipulate the
additional number who may be so employed and the duration of
such employment and may, in addition, require the employer to
provide such vocational training for New Hebridean workers in
his employment as may be necessary to enable them in due course
to qualify for employment in the reserved occupation,

(6) Any employer who =

(i) enploys any non-New Hebridean worker in any re-
served occupation otherwise than in accordance
with the provisions of any joint decision made
under subsection (1) 5 or

(ii) employs a greater number of non-New Hebridecn
workers in any reserved occupation than that
prescribed by such joint decision otherwise
than in accordance with permission of the Ins=
pectors of Labour granted under subsection (5);0r,

(iii) employs any non-lNew Hebridean worker in any
manner contvrary to the decision of the Resident
Comnissioners on any appeal made under section 11,
shall be guilty of an offence against this Regulation,
(1) The Labour Advisory Committee may at any time
reconmend to the flesident Commissioner that the provisions of

any joint decision made under subsection (1) should be anended,

PLRT V = GEUERAL PROVISIONS

10. (1)  In the case of employing establishments situated
on Efate, applications for work permits shall be lodged with
the competent Inspecior of Labour who shall issue a receipt for
such application.

- (2) In the case of other employing establishments
such applications may be lodged with the District Agents who
shall be responsible for the transmission of such applications
to the appropriate Inspector of Labour who shall issue a receipt
therefor,

(3) . The periods prescribed in subsection (1) of sec-
tion 7 shall commence fronm the date of receipt of the application
by the Inspecter of Labour,

11. Any person aggrieved by a decision of the Inspectors
of Labour or who has not received their decision within the
period prescribed by subsection (1) of section 7 may appeal to
the resident Commissioners in accordance with the provisions

and procedure set forth in the Second Schedule. The Resident
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Commissioners may in their .discretion confirm, modify, amend

or rescind such decision, or determine any application which

has not been so determined by the Inspectors of Labour within

the said period, The decision of the Resident Commissicners

shall be final and shall not be called into question in any Court
in any proceedings whatsoever,

12, Every employer shall maintain a register of non-lew
Hebridean workers employed by him and such register shall con-
tain the particulars prescribed in the Third Schedule, It shall
be an offence against this Regulation to fail to maintain such
register or to enter such prescribed particulars,

134 The Resident Commissioners may make such subsidiary
legislation as they shall deem necessary for the implementation
of this Regulation, which may constitute offences and prescrive
penalties therefor not exceeding a fine of 10.000 ¥FNE or the
equivalent thereof in Australian dollars at the official rate
of exchange.

14. (1) 'The inspectors of Labour, District Agents, dAssig-
tant District Agents, Police officers, and any officer of a
national administration authorised in writing by the Resident
Commnigsioner concerned, shall be responsible for the implener-
tation and enforcement of this fHegulation,

(2) The competence of persons empowered or authorised
under the provisions of subsection (1) shall be deternined accor-
ding to the Power of which the employer (if he is a non-iew
Hebridean ) is a dependent or in the case of a corporate body, vhe
legal system, I'rench or British, under which such body is incor-
porated or registered,

(3) In the case of a New Hebridean employer, any
person empowered or authorised under the provisions of subsection
(1) shall be coupetent to implement and enforce this fegulation,

(4) Subject to the restrictions imposed by subsec-
tion (2), every person responsible for the implementation and
enforcement of the provisions of this Regulation may without no-
tice enter any business premnises or place of employment other
than any dwellimshouse (in which case thc consent of the owner
or occupier shall be required), and require the ewmployer, nanager
or other person in charge to furnish any information and to pro-
duce any book or other document which in his opinion is or may
be relevant to the inplementotion or enforcement of this Regula-—
tion and may, for the purpose of further investigations or for
the purposes of evidence in an intended prosecution, retain or
nake copies of or extracts from such book or docunment,

(5) If during the course of an inspection of any
enploying establishment, it appears that an offence nay have
been committed by a person with respect to whom the person making
the inspection is not competent to implement or enforce this
Regulation, he shall without delay report the circumstances in
writing to the comptetent Inspesctor of Labour.

15, (1) An Inspector of Labour may report offences against
this Regulation or any subsidiary legislation made under the
provisions thereof directly to the Joint court.

(2) Every such report shall be communicated to the
person concerned or to his representative by means of o certified
true copy failing which any subsequent proceedings shall be null
and void.
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(3) iny person other than the Inspectors of Labour
responsible for the implemnentation and enforcement of the provi-
sions of this Regulation may report offecnces to an Inspector of
Labour, The Insvectors of Labour may after consideration of such
report forward it tc the Joint Court in accordance with the
provisions of subsections (1) ond (2).

16, (1)  Any person whe shall furnish any information
which he knows to be false or does not believe to be true, orx
shall produce any book or document which he knows to be incorrect,
to any person regponsible for the impleumentation and enforcement
of this Regulation acting in the exercise of his powers or func-
tions thereunder shall be guilty of an offence against this
Regulation.,

(2) Any person whe shall wilfully resist or obstruct
any person responsible for the implementation and enforcement of
the provisions of this Hegulation in the lawful performance of
his duties thereunder shall te gulty of an offence against this
Regulation.

7. (1) Any person convicted of an offence ageinsgt the
provisions of section 12 shall be liable in the case of a firat
offence to a fine not exceecding 5.000 FEH or its eguivalent in
iustralian dollars at the official rate of exchange ani in the
case of a second or subsequent offence to a fine not excceding
10,000 FNH or its equivalent in Australian dollars at the offi-
cial rate of exchange or to imprisonment for a fterm not exceeding
one month or to both such fine and imprisonment,

(2) 4ny person convicted of an offence againzt the

provigsions of +this Hegulation other than section 12 shall be
liable in the case of a first offence to a fine not exceceding

50.000 FNH or its equivalent in Australian dollars at the offi-
cial rate of exchange and in the case of a second or subseguent
offence to such fine or to imprisonment for a term not excee-

ding six months or to both such fine and imprisonment,

(3) In this section, the expression "second or sub-
sequent offence' means an offence which has been committed within
five years of a previous conviction for the same offence, ’

18 For the avoidance of doubt, nothing in this Regulation
shall derogate frowm the responsibility of any person of complying
with any law applicable to him governing his entry into and re-
rosidence in the New Hebrides.

19. Any application or other document submitted %o an Ins-
pector of Labour under the provisions of this Regulation shall

be communicated by him without delay to the other Iunsnpactor for
consideration or determination by them jointly.

20. This Regulation may be cited as the Labour (Work
permits) Regulation N° 28 of 1977 and shall come into operation
on the 1st day of October 1977.

MADE at Vila this sixteenth day of august 1977

The Acting Resident Commissionexr Her Britannic Majesty's

for the French Republiec Resident Commissioner

F., DOYEN ' Je.S. CHAMPION




FIRST SCHEDULE (section 2(2))

APPLICATION TO EMPLOY A4 NON-NEW HEBRIDEAN WORKER IPORIM A

JOINT REGULLTION N° 28 OF 1977

To be completed by the employer or prospective employer
in block capitals or typescript in accordance with the following notes,

Two copies of this Form are to be completed in respect of
every non-New Hebridean worker in employment at the date of comiience-
ment of Joint Regulation ¥° 28 of 1977 and in respect of every non-
New Hebridean worker whom it is subsequently intended to employ and
who has not previously held a work permit,

"Non-New Hebridean worker" includes every person -
(a) not born in the New Hebrides j

(b) not having one parent or two grandparents born in
the New Hebrides

(¢) not having been resident in the New Hebrides -ricther
continuously or not for a period or periods totalling
fifteen yeors at the commencement of the Reglation,

"Options" means the legal system chosen by the worker ox
prospective worker when he has neither French nor British
nationality and is not protected person of either of those
two Powers,

Two copies of the completed Form shall be lodged with the
appropriate Department of Labour in Vila, or in cases where the employing
establishment is situated other than on the island on Efate, the forms
may be lodged with the appropriate District igent of the District in
which the employing establishment is situated, together with :-

(i) «two passport-size recent photographs of the worker
or prospecitive worker ;

(ii) a copy of the written contract under which the worker
is vmployed or is intended to be employed if such
is in force or has been drawn up ;

(iii)  supporting documents in respect of the trade or
professional qualifications or experience of the
worker or prospective worker.

IMPORTANT
The lodging of this application for a work permit in no

way absolves the worker or prospective worker from compliance with such
immigration regulations to which he may be subject.




PART I - DETATLS OF WORKER

Name and firsSt NGMES sevesessscaesassossossssasossascsssenssssasssnsoass
Date and place 0D Dirth seereeeiacecsesetssccsoscce OCK scecasecocosns
Nationality eececececescescesesecsess Option (where applicable)sesees
Present aGdresSS seececsescescsosssascecansssesscssrsassssossasscssnacsas
Country of normal domicile seicevssecscscesss Marital status sececess

Details of dependents (if applicable) already resident with worker
or to accompany him s~

Wife :- (Fuil name, date and place of birth and nationality)
Children :- (Full names, date and place of PiTth) ceeececccces

® ® 0 8 % 006006000000 e 000800 S S0 08O H S0 S SL OGSO SO SO0 LSO LS BCAS 0 eSCOO0BODD S

Date of arrival in New HeDrideS seeeeessesccsceseccosossvoscassssscesss

Date of commencing present employment or date upon which it is intended

employment shall commence (as appropriate)
S I
Occupation or ProfesSSion eesscccscecosossosesesossssessssoscsasasssscss
Occupation or Profession in which employed or to be employed

® 9 @ 0 00 400 00 0B 4086080 00000 GOSN LEGO SN0 000 K0 e SE L0000 0GEGO0OCCSEDLS

Place Of employment ® & B 2 0 5 0 2 0 0 0 0V OSSO SO S S ODT O OO 06 SO 0 IS DR SO QO S s e eN
Duration of employment Offered veveeeeeeeeeeeseennasencooeenes
Whether employed under written contract or otherwise ceesceces

If employed or to be employed under written contract :-

Date of entering into contract and date of commencement thereof

eeeessecasssessssssescs Date of termination of contract seesceececeens
Details of conditions of employment :-
Details of wage rate OTr SQlATY eecveecaccccssosssssssssansocssne
Annual rate of Pald 1e8VEe tisessessrtceascessnssssscssonssssnoss
Details of other benefits (free rations, accomodation, etc.)

@ 8 ® 0008 000 600000006 060509 0SS SO SO0 00000 eI O E0 OO0 S E0D SN0 00N Se 000D

Details of supporting documents in respect of worker's professional
gqualifications or experience

© 6 6 95 0 ¢ 0050 008558600 0006020600006 C 080000

® & @ 0060 002200050 0000082000 0P O DS GO BTS00 N00 S0 D500 ENE 00088000 Nee

Immigration details of worker where appropriate (Serial number of
Entry and Residence Permit) :-

@ 9 @0 0 69 s 0200458080 0GOS GOERNEDTEEOEGES

Date of expirty of such Permit seeesecscecsceccanscensoscvosnone
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PART IT - DETAILS OF EMPLOYER

Full names or business name of FiTM seeenveoeocsossesossccesnssssnsas
Postal address and registered office of business premises

@ 9 00 5 00009 00060008 0600008000000 4800000608080 0600580000000 00s6e0ssssseposocse
Notionality weeeeeereesecaess Option (where applicable) veveeeesccees
Heonomic aCtivity eeecesecsioceoasessscesscssnscssasescssssssnsecnsnans

Details of workers already employed in a similar occupation to the
employment subject of this application 2=

(a) Number of New Hebridean WOTKETS eeeveeecessccssosoesscsses
(v) Number of non-New Hebridean WOTKETS «eeescescscecssscansss

Details of any apprenticeship or vocational training schemes in force
or contemplated by the employer in respect of the occupation
in which the services of & non-New Hebridean worker are now
applied for :-

® ® 0 2 000000 GC 60 SO0 S eaO SO0 S L SO TS S L0 LGOI OO B0 D0 0SS PL LSNP EE PO

© 9 09 000 00000 T 0000 N0 Q0O 0E 00000000 e EDBAICSELEPOSO0 eSO PENCCOEONSTPOE

Signature of employer or prospective employer :

@ 865 0 0606009 029000000008 0800000000a0s0e0s

Date H ® 9 0 0000090063080 0000 000 ss0000800000




(section 3)

APPLICATION FOR 4 CiId/ANGE OF OCCUPATION FORM B
OR CHANGE OF EMPLOYER IN RESPECT OF A
NON-NEW HEBRIDEAN WORKER WHO HOLDS OR HAS HELD A WORK PERMIT

JOINT REGULATION N°28 OF 1977

To be completed by the employer or prospective employer in
block capitals or typescript in accordance with the following notes:-

(a) Where a change of occupation without a change of employer is
applied for, Part I only of the form is to be completed by the
current employer.

(b) Where a change of employer is applied for, Part II only of the
form is to be completed by the prospective employer.

(c) In each case two copies of the completed form shall be lodged
with the appropriate Department of Labour in Vila, or in cases
where the place of employment or place of prospective employ=-
ment is situated other than on the island of Efate, the forms
may be lodged with the appropriate District Agent of the District
in which the place of employment or prospective employment is
situated.

(d) Bvery application must be accompanied by the work permit held
by the worker or prospective worker, In cases where a change
of employer is applied for the application must be accompanied
by 2 copy of the written contract, if any, under which it is
intended that the prospective worker is to be employed. Vhere
a change of occupation is applied for, the application must
bz accompanied by supporting documents in respect of trade or
professional qualifications oxr exXperience of the worker appro-
priate to the changed occupation in whcih it is intended he
is to be employed.

PART I - CHANGE O' OCCUPATION

Name and first names Of Worker #0000 ees s 08 s000000s0s0sRSIEOIOLIEEILOGEELORNREOTR

Serial number of Work Permit and date of 1iSSUE seeecrosssocsocesscsae

Occupation authorised by Work Permit seseeseecscesscsescacrccansesnna
Occupation for which authority is now sought s.ieecsceecsocscancnsesosa
Details of wage rate or salary and other allowances or benefits in
respect of the occupation for which authority is now sought
Detzils of any changes of conditions of employment or place of

employment which would be occasioned by the change of occupation:-

@ B 000000 95 0060000060500 9 0003066006002 00600608 5 ¢ 80669060 0066060086000DHe0 680030 0»0eoDO

9 0 0 0 80000805 060000050000 PO OB IO SE e T DG OGS EOe eSO D SO0 e eSO OO0 000NN

Details of workers already employed in a similar occupation to that
for which authority to employ a non-New Hebridean is now sought :-

(a) number of New Hebridean WOTKEIS ececeeecscsscscsarscscassscsns

(b) number of non-New Hebridean WOTKETS cveesessessccssossesscas




Details of any apprenticeship or vocational training schemes in force
force or contemplated by the employer in respect of the occupation
in which the services of a non-New Hebridean worker are now sought:-

T
B I R R R N T
IM1ll names and business name of employer and postal address :-
T
6t e s e e uceree s et o s st et e boo e aeaseec a0 a0 ese e o b et n et aasosas0 e e s
Signature of empPlOFEr seesvesecccsssnsce

D&‘te @0 0000 0s 00000000

PART T = CHANGE OF EMPLOYER

DETATILS OF WORKER

Names and first names 0f WOTKEY seeeoescsscsseseosnnccscoscsssscsssansae

Serial number of work permit and date Of 1SSUE coveecsestocssscsosenns
Employer as authorised by work permit ceeeeccoccececcocascssosasasscsss
Occupation as authorised by work permit sueecececcsseececosscasacanse
Occupation in which authority to employ is now sought eeeecevcococens
Place Of cmPlOYMENT seooesrsesooscesossseesesosscsosascnoncsoasossonss
Duration of employment offered suescecesoesasscecsssscsscscacssnssanse
Details of conditions of employment :=-

Details of wage rate OF rsalaTly ceeeeeeccecsoeseescossoesscssosssanse

Annual rate of paid 1eAVE seveeescrocsscsesensosssssscsossasssscsa

Details of other benefits (free rations, accomodation etc.)

0 8 0 2 0.0 000 000 0 00 00000 00 40O OSSO OO SN OO0 0O PO 0800000 E SN OO E S SO e D0 S0 00
Whether to be employed on written contract or otherwise

B 6 0 €06 0 90 00080 0008000 SGC 0 0000000 E 0 ED S G0 0000000800000 0000 0200000800000 0)

DETATLS OF EMPLOYER

Full names or business name Of fIrM sevecsessescscscsossesssacssssase
Postal address and registered office of business premises

B 000000 0000005000 00020000090080 0600020600000 000600000600000¢0000000000880000
Nationality seveeeeeesesseseeess Option (where applicable)sesesssssss

Economio aCtiVit;Y © 00600 0600006006009 0000500000000 00000000000000086000000




Details of workers already employed in a similar occupation to the
employment subject of this application :-

(a) Number of New Hebridean WOTKETS seeeeessoesescnns
(b) Number of non-lNew Hebridean workers ...eseeeseses

Details of any apprenticeship or vocational training scheme in force
or contemplated by the employer in respect of the occupation in
which the services of a non-New Hebridean worker are now applied
for :-

000 006009 500600008 0006000065c 0895500006060 000 0606060060600 006000006080¢0000ee0s008c008200

© 0 6 065 8 0660685006056 88008 069068008060 0060806005 80600002 060006060080000808000e0c0s00000

Signature of employer siceeeecsccsscsseane

Da‘te PRI IR R B NI I IS I I




(section 4)

APPLICATION IF'OR EXTENSICON OR RENEW.L OF
A WORK PERMIT

JOINT REGULATICON NO, 28 OF 1977

To be completed by the employer in block capitals or in type-
script in accordance with the following notes:~

(a) Parts I and II of the form to be completed by the employer sce-
king the continued services of a non-New Hebridean worker being
the bolder of a work permit beyond the duration of the period
for which such a permit is wvalid,

(b) two copies of the completed form shall be lodged with the appro-
. priate Inspector of Labour in Vila, or in cases where the place
of employment is situated other than on the island of Efate,
the forms may be lodged with the appropriate District igent of
‘ the District in which the place of employment is situated.

(e) Every application must be accompanied by the work permit the
extension or renewal of which is sought and a2 copy of the writ-
ten contract under which it is intended that the worker's con=-
tinued service shall be performed,

PART T = DETALILS OF WORKER

Name and first NamesS ceeeeeesscsossoseescsssscseorcsccssccnaacansosse
Serial number of work permit seiesvecscesessoDate of 1S8UE cevsnvenns

Date 0f eXPITy escsesvene
Duration of continued employment 0ffered eeeseecescocesssctscsnccsnse

In cases where a break in employment in respect of continued
employment offered :-

Details of wage rate 0T S2lATY cecescssescsscacsssrencosseassoe

.L’\l.nnu.al I'a‘te Of p&id leaVe ® 0 0 00 502088 0000000008 000N OLONPSENOELLLES
Details of other benefits (free rations, accomodation etc,) =

6 0 0% 00 000035 08 008000 830000028 0SSO0 GO0 S0 000 0000808 800 LLEDTDEIEOSNINOIES

Whether continued employment is to be performed under written contract
or otherwise

@ © % 0. 00004 0 08000 05 0F P00 P00 0 C OO0 0SS0 NS OND0O DL OG0 AT S0P OG0 LN0LE] OO

Place or establishment in which continued employment is to be perfor-
med 3
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PART II - DETAILS OF EMPLOYER

T1ll names or business name O0f FiTM seceoesoncssanssocscscsscsssssssnsass

Postal address and registered office of business premises .

® ® & ° 0 9 & & 2 40 9 00 8 OO PO OO SO S e GO 9 O 0 S G 6 e T OO S NS OO0 O DS SO OGS O S OO0 O TS OO PSS LS e
ECOnomic O.Ctivj.ty @ 8 0 00 08 &0 &0 0 0 2 0 P ¢ QS DO S S S S BT F OO S E eV EOT NS 0SS eE S e a0 e e
Details of workers employed as at the date of this application

in a similar occupation to that in which the continued employment

of the work permit holdexr is sought :-

(a) Humber of Hew Hebridean WOTKETS eeseeesecsseosocssonssaceess

(b) Number of non-New Hebridean WOTKeETS sueeeesoseccescsescasons
Detaills of any apprenticeship or vocational training schemes in force

or contemplated by the employer in respect of the occupation in
which the continued services of the permit holder are applied for

@9 0 08 00000005 00002008000 00 0000000000000 eI O S0 TNe08 08000 R00000CEESESS
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Signature of employeTr .seeeerceccrsceccsas

Date ® 8 8 0600 e e s 08030000



