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REPUllLIC OF VANUATU 

THE VANUATU NATIONAL PROVIDENT FUND ----------"-,--"---
ACT NO. 1 OF 1986 

Assent: 5.6.86 
Commencement: See Section 64. 

An Act to establish a National Provident Fund, to provloe for contributions to 
and the payment of benefits out of , the Fund, and for matters connected therewith 
and incidental thereto. 

BE IT ENACTED by the President and Parliament as follows:-

PART I - INTERPRETATION 

INTERPRETATION 
1. In this Act, unless the context otherwise requires: 

"Board' means the Vanuatu National Provident Fund Board established 
under section 2(1); 

IIDate of entitlement~) means~ in respect of any member of the Fund, the 
day on which the first of the events specified in section .38 occurs; 

"Employee:' means any person, 'not being "(\" person of any of the 
descriptions specified in the Schedule nor a person ,exempted by an 
Order made under section 60 (a) nor under section 34 or 3S who: 

(a) is employed in Vanuatu under a contract of service or 
apprenticeship, whether written or oral or whether expressed or 
implied} or 

(b) being a citizen of Vanuatu" is employed in the 'manner specified 
in the last preceding paragraph outside Vanuatu by an employer 
having a place of business in Vanuatu; or 

(c) being a citizen of Vanuatu, is employed under a contract of 
service entered into in Vanuatu as a master or member of the crew 
of any vesse 1, or as captain or member of the crew of any 
aircraft, the owners ,of, which have a place, of business in 
Vanuatu; or 

(d) is declared 
pub 1 ished in 
this Act, 

by the Minister, in his discretion, by Order 
the Gazette to be an employee for the purposes of 
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"Employer" means the body Or person with I1hom the employee entere,,; 
into a contract of service or· apprenticeship and includes any body or 
designated as the employer by an Order made by the Hinister under 
section 60. 

"Existing Scheme H means any provident fund or pension ,or stiperanuation 
scheme set up before the date of commencement of this Act for the 
benefit of employees; 

"FinanCial year" means the finandal year of the· Boarel which shall be 
12 months ending on such day as the Hinister shall specify in an Order 
pUblished in the Gazette; 

"Fund" means the Vanuatu National Provident Fund established under 
section 14.; 

"General Hanager" means the General Hanager appointed by th~ Board in 
accordance with section 8(1); 

1. .j , 

"Hember of the Fund" or "member" means any person to whose credit any 
amount is standing in the Fund; 

"Hinister" means the Hinister for the time being responsible for 
administration of the Vanuatu National Provident Fund; 

iiHinister of religion" 'means a person who is a member of a church or 
other religious body and who. acts in the pastoral capacity administer­
ing to the spiritual needs of others under conditions which do not 
constitute a contract of service; 

'lNominee lt means a person nominated by a member in accordance with 
section 43 to receive the «hole or part of such member's credit in the 
event of the death of such member; 

HOutworker',l means a person to whom articles or materials are given out 
to be made up, cleaned, washed, altered, ornamented, furnished or 
repaired or adapted for sale in his own home or on other premises not 
under the control and management of the person ,'ho gives out the 
articles or materials; 

l1Remuneration P means the gross emoluments l>1hich ,are due 
employee under the terms of his employment before any 
whether in pursuance of any law requiring or permitting 
any deduction or otherwise: 

in cash to an 
deductions 

the making of 

Provided that. the. following shaUbe deemed not to be remuneration. for 
the. purposes of this Act-

(a) the value of any remuneration which is paid in kind under the 
written approval given in accordance with section 16(2) of the 
Employment Act No. 1 of 1983 and any amendment or re-enactment 
thereof; 
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(b) any payments made to an employee for rei,mbursement of sums 
""'" necessarily expended by him on behalf of his employer for the 

purposes of his employment; 

(c) any payments made to an employee in the form of a housing 
allowance; 

(d) any payments made to an employee in the form of a severance 
payment in accordance with the provisions of the Employment Act 
No. 1 of 1983 and any amendment or re"enactment thereof; 

(e) any gratuity payments which are due to an employee under the 
terms of his employment; 

"Voluntary contributor" means a person who enters the Fund ,under the 
provisions of section 28; 

PART 2 - ESTABLISHMENT, COMP~SITION, POWERS AND FUNCTIONS OF THE BOARD 

ESTABLISHMENT OF THE BOARD 
2. (1) There is hereby established a body corporate to bekno.m as the 

Vanuatu National Provident Fund Board. 

(2) The Board shall have perpetual succession and a common seal and may 
sue and be sued in its corporate name. 

COMPOSITION OF THE BOARD 
3. (1) The Board shall consist of -

(a) six Members appointed by the Hinister and who shall be :-

(i) two persons employed by the Government one of whom shall b2 
a representative of the Ministry responsible for Finance; 

(ii) two representatives of employers not being persons employed 
by the Government or by the Board; 

(iii) two representatives of employees not being persons employed 
by the Board; and 

(b) the General 11anager, ex-officio 11ember. 

(2) Subject to subsections (3) and (4) Hembers of the Board other than the 
General t1anager may be appointed for a term of three years or for such 
shorter period as the Hinister may in his discretion in any case 
determine. 

(3) If the Hinister is satisfied that a member appointed under subsection 
(l)(a):-

(a) has been absent from two consecutive meetings of the Board 
without the written consent of the Chairman; 
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(b) has become insolvent; 

(c) is incapacitated by physical or mental illness; 

(d) has been convicted of a crime involving moral turpitude, or 

(e) is otherwise unable or unfit to discharge the function of a 
member; 

the Hinister may by notice published in the Gazette declare the office 
.of the Hember vacant. 

(4) A l1ember appointed by the Hinister in accordance with. subsection 
(l)(a) may resign by giving not less than 30 days notice in writing to 
the Minister. 

CHAIRMAN AlIIl IlEPUTY CHAIRMAN 
4. (1) . The ~linister shall appo.int from among the Hembers other than the 

General Hanager a Chairman and .a Deputy Chairman of the Board. 

(2) The Chairman and Deputy Chairman shall each serve as such until their 
term as a Bember expires and may be reappointed. 

(3) Hhere the Chairman is absent or 
discharge his functions the Deputy 
all the powers of the Chairman under 

othen,ise unable or unfit to 
Chairman shall have and exercise 
this Act. 

POWERS OF THE BOARD 
5. (1) The Board shall have the powers to do all the things. which are 

necessary or conducive to the carrying out of the objects of this Act. 

(2) Without derogating from the generality of. subsection (1) the Board 
may:-

(a) acquire hold and dispose of real and personal property including 
houses and other accommodation for occupation by its officers, 
employees, agents and adVisers; 

. (b) publish printed or audio visual matter for sale or otherwise; 

SECRETARY. , 

(c) acquire copyright;, 

(d) ,charge fees for the services rendered by it; 

(e) enter into agreements with any Government organisation or body or 
person for the better carrying out of the objects of. tub Act .. ·~}.,., 

6. (1) There shall be a Secretary to the Board '''ho shall be an emp loyee 
thereof and shall be appointed by the Board. 
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(2) The Secretary or a person acting as such shall attend all meetings of 
the Board and prepare the Hinutes thereof. 

(3) The Secretary shall keep in safe custody the seal and all documents of 
the Board; receive all process served on the Board and carry out such 
other duties as the Chairman of the Board or the General Nanager shall. 
direct. 

MEETINGS OF THE BOARD 
7. (1) The Board shall meet not less than four times in every 12 months. 

(2) Subject to subsection (3) the Chairman or in his absence the Deputy 
Chairman shall convene the meetings at such times and places as he 
thinks fit. 

(3) The first meeting of the Board shall be convened by the Minister. 

(4) The quorum at. meetings shall be the Chairman orin his abs:erice,.the 
Deputy Chairman and four other Nembers, of whoro at least one shall b" 
a Member who is appointed under section 3(1)(a)(ii)· and at least one 
shall be a 11ember who is appointed under section 3(1)(a)(iii). 

(5) The Chairman or in his absence the Deputy Chairman shall preside at 
every meeting of the Board. 

(6) The proceedings at any meeting shall not be invalidated by any defect 
in the appOintment of any Hernber. 

(7) Decisions of the Board shall be made by a majority vote of '·lelnbers 
present and voting. The chairman of the meeting shall have a casting 
vote. 

(8) If a Hernber has any pecuniary interest, direct or indirect in any 
contract or other matter relating to the Board, he shall as soon as 
practicable disclose to the Chairman the fact and nature of his 
interest. 

(9) The Board may invite any person to participate in its meetings but 
they shall have no vote. 

(10) Subject to this Act, the Board may make internal rules regulating its 
procedure. 

(11) Any rules made in accordance with subsection (10) shall be issued 
under the hand of the Chairman. 

GENERAL MANAGER OF THE BOARD 
8. (1) The Board may, after consultation 'lith the 11inister, appoint upon such 

terms and conditions as the Board thinks fit a General l1anagei<who 
shall 'be an employee of the Board. 

(2) The General Hanager shall be the chief executive of the Board and of 
all its operations. 

J 
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(3) The Board. may delegate to the General liana8er, with or·'i4fthotlt 
restrictions or conditions~ such of its powers and functions as it may 
consider expedient for the day to day operation 'of the Board. 

OTHER OFFICERS AND E~lPLOYEES 
90 The Board -may appoint ~ at such renumeration and upon such terms- and 

conditions, as it thinks fit such other officers ~ employees, aaents;, 
advisers . or consultants as may be required for the proper and 
effective discharge of the functions of the Board. 

LIABILITY OF MEMBERS, OFFICERS AND EMPLOYEES 
10. No personal liability shall attach to any 1.;ember, officer, employee, 

agent 9 adviser or consultant of" the 'Board in respect of· any thing- done 
or omit.ted to ·be done in good faith and vlithout -negligence i'n the 
course of the operation of the Board. 

TRAVELLING AND SUBSISTENCE BOARD ALLOWANCE FOR MEMBERS 
11. Hembers of the Board other than the General i'lanaeer shall be paid such 

remuneration and such travelHng and subsistence allowance as may be 
fixed by the Board with the approval of the l:!inister. 

UNAUTHORISED .. DISCLOSURE OF INFORMATION 
12. No Nember~ officer, employee~ agent~ adviser or consultant of the 

Board shall communicate or reveal to any p.erson any matter 1i,hich shall 
be brought under his consideration or shall become known to him as a 
Hember~ officer) employee; aeent ~ adviser or consultant of the Board 
e,(cept as may be required for the due discharge of his duties as such. 

EVIDENCE OF SEALING OF DOCUMENT AND SERVICE OF DOCUl1ENT, ETC 
13. (1) The fact that a document bears the seal of the Board sl1aiF,be prima 

facie evidence in any court or legal proceedings that the document has 
been properly executed by and on behalf of the Board. 

(2) Service. of any document on the General Uana[)er or the Secretary to' the 
Board shall be deemed to, be of service on the Board. 

PART 3 - THE VANUATU NATIONAL PROVIDENT FUND FINANCIAL 
PROVISIONS, RATE OF INTEREST, ETC 

THE VANUATU NATIONAL PROVIDENT FUND 
14. There shall be a Fund to be called the Vanuatu National Provident Fund 

into which shall be paid ·all contributions' required to be made under 
the provisions of··thii; .Act together with all· other revenue of the 
Board and out of which shall be met all payments reqUired to be made 
by the Board under the prOVisions of this Act. 

BOARD TO.BE THE TRUSTEE OF THE'FUND 
15. The Board shall be the Trustee of the Fund. 

. .. /7 . 
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MONEYS BELONGING TO THE FUND, HOU TO BE USED OR INVESTED 
16. The moneys belonging to the Fund shall be invested by the Board in 

accordance "ith policy gUidelines approved by the lUnister for the 
time being responsible for Finance and by the Central Bank of Vanuatu 
after consultation vdth appropriate Departments of the:: Government 
"hich will have primary regard to the interests of members on the one 
hand, and the needs for assisting the financing of balanced social and 
economic deve lopment on the other. Such investment guide lines shall 
have regard to the need for a balanced portfolio bearing in mind the 
need for sufficient Vatu liquidity, prudent diversification and rates 
of returns on the various· sources of investment. 

RATE OF INTEREST PAYABLE BY THE FUND 
17. At or before the end of each financial year, the Board shall, having 

considered the recommendation of the General 11anager, declare a rate 
of interest in respect of that financial year, being not less than 
three per centum per annum~ 

Provided that: 

(a) no rate of interest exceeding three per centum per annum shall be 
so declared unless in the opinion of the Board the abflity··of the 
Fund to meet all payments required to be paid under this Act is 
not endangered by the declaration of such rate; and 

(b) no rate of interest exceeding three per centum per annum shall be 
so declared if any sums advanced by the Government under section 
1S have not been repaid. 

GOVERNMENT TO MAKE ADVlINCES 1'0 THE BOARD 
18. If the Board is :::t 'any time unable to pay any sum "hich is required to 

be paid LInder the provisions of this Act, the sum required shall be 
advanced to the Board by the Government and the Board shall as soon as 
practicable repay to the Government the sum so advanced if reqUired to 
do so under the terms of the advance. 

EXPENSES 
19. (1) All expenses' {nc·urrec1 ln carrying the' provisions of this Act into 

effect and in cO;1nection .. ith the administration of the Fund shall be 
paid out of the moneys of the 'Fund. . .:. 

(2) For the purposes of this section, such expenses shall include such 
expenditure as the Board shall consider reasonably necessary or 
desirable for the benefit or credit of the Fund. 

ACCOUNTS AND AUDIT 
20. (1) The Board shall keep proper accounts and 'other re'cords in ·tespect of 

the Fund and shall cause to be prepared an· annual statement of 
accounts in respect of each financial year. 

~o./3 
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(2) The a!'counts of the Fund shall be audited annually by the Auditor 
"Genera-I, who may charge fees for services rendered in connection 
therewith. 

ANNUAL REPORT 
21. (1)' lJithin four months of the end of each financial year the Board shall 

submit an annual report of its activities, together w,i,th ,the audited 
accounts including the Report of the Auditor General 'i:h~reon, to the 
Hinister and to the Minister responsible for Finance. 

(2) The Hinister shall cause a copy of the annual report, audited accounts 
and audit report to be laid before, Parliament. 

PART 4 - REGISTRATION OF EMPLOYERS AND EMPLOYEES 

REGISTRATION OF EMPLOYERS 
22. Every employer who has in his employ any person for whom 

contributions are payable under this Act shall apply to the Board in 
the prescribed manner for registration as an employer liable to 
contribute to the' Fund and shall be so registered by the Board. 

REGISTRATION OF EMPLOYEES 
23. Every employer shall cause every employee of his to apply to the Boare! 

in the prescribed manner for registration as a member of the Fund and 
every such employee shall be registered as a member "ith effect from 
the date that cont,ributions under thLs Act first become payable in , ; . 
respect of him. 

MEMBERSHIP OF TRE FUND 
24. Every member of the Fund shall continue in membership of the Fund 

irrespective of "hether he continues to be an employee and whether 
contributions continue to be payable in respect of him, until such 
date as the whole amount standing to his credit in the Fund is 
'Jithdrawn and, in the case of a member ",ho withdra>Js' the whole of his 
credit upon attaining the age of 55 and ,,'ho is an employee at any time 
thereafter, until such time as he ceases to be an employee under this 
Act and has withdrawn the additional cre'dit accruing to him after age 
55. ' 

PART 5 - CONTRIBUTIONS TO THE FUND 

CALCULATION OF CONTRIBUTION 
25. (1) Subject to the following provisions of this section, on each occasion 

remuneration is paid to an employee to whofl! this Act. appUes a 
contribution at the rate of 6% (six per cent:um) of tha'Cremurieration 
shall be payable to the Fund 'of which half shall be payable by the 
employer and half shall be payable by the employee~ 

(2) No' contribution shall be payable in respect of' an employee in any 
month in which the total amount of the remuneration paid to that 
employee by anyone employer is less than 3,000 Vatu. 

.. ./9. 



- 9 -

(3) Notwithstanding the provlslons of any other law or any agreement to 
the contrary, the employer shall deduct the employee's share of the 
contribution from the remuneration on which liability for the 
contribution arises at the time that such remun~ration is paid and if 
he fails to make such deduction at that time the liability for the 
employee's share of the contribution shall pass to the emploY,er '''ho 
shall then be liable to pay the whole of the contribution due •.. 

PAYMENT OF CONTRIBUTIONS 
26. (1) The employer shall pay to the Board the contributions payable in any 

month for and by all of his employees by the end of the following 
,month in such manner and such form as may be prescribed. 

(2) Where the employer fails to pay some or all of the contributions due 
within the time specified in subsection (1) he shall be liable to a 
surcharge on the amount of the contributions .not so paid at the rate 
of tl>O per cent in respect of each month or part of the month after 
the due date for which the contributions.remain unpaid: 

Provided that: 

(a) If the amount of surcharge so calculated is less than 50 Vatu the 
surcharge payable shall be 50 Vatu; and 

(b) The Board may in any case in which it thinks fit remit in whole 
or in part the payment of any surcharge due under the provisions 
of this section. 

UNPAID CONTRIBUTIONS DEEMED TO BE PAID IN CERTAIN CIRCUMSTANCES 
27. If any employer fails to pay any contribution which he is required to 

pay under section 26(1) the Board may, if it is satisfied; 

(a) that such failure was not due to the consent or connivance of the 
employee concerned; and 

(b) that there is no prospect of recovering the amount unpaid within 
a reasonable time~ 

credit to the employee the amount of the contributions which should 
have been paid in respect of him and shall charge the amount so 
credited to the general revenues of the Fund: 

Provided that nothing in this section shall prejudice the ri[lht of the 
Board to recover the amount of such contributions together with any 
surcharge due under section 26(2) from the employer, and any am9unt so 
recovered shall be credited to the general revenues of the Fund. 

VOLUNTARY CONTRIBUTORS 
26. (1) Any person '''ho is not liable to pay contributions under this Act as an 

employee and who is not less than 14 or more than 55 years of age may 
apply to the Board to become a voluntary contributor to the Fund and 
if admitted shall pay such contributions as he elects to pay, subject 
to ·a~y prescribed limits as to the amount.9 in such manner and on such 
conditions as may be prescribed. 

. .. /10. 
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(2) Voluntary contributions shall be treated fo~' the purposes of sectio'd 
30 as if they had beel' paid in respect of thf' month prior to that in 
which they are received by the Board and shall be dealt CJith under 
that sect ion as if they "ere contributions paid in res pee t of an 
employee. ' 

MINISTERS OF RELIGION 
organisation may apply to the Board, in respect of any 
religion who is enga[3ed in the service of that 

under terms which do not create a liability to pay 

29. Any relieious 
minister of 
organisation 
contributions 
contributions 
minister. 

under this Act~ for permission to pay voluntary 
under the terms of section 25 on behalf of that 

PART 6 - ALLOCATION OF PAYMENTS INTO THE FUND 

CONTRIBUTION TO BE PAID INTO THE FUND AND CREDITED TO MEMBERS 
30. (1) All sums recovered or coll'ected on account of contributions to the 

Fund under the provisions of this Act shall be paid into or carried to 
the Fund in such manner as the Board may direct. 

(2) The Board shall cause an account to be maintained for each member of 
the Fund into "hich shall be credited: 

(a) the amount of the contrib'utions paid by and in respect of him; 
and 

(b) at the end of each financial year, interest at the rate declared 
by the Board under section 17 il1 respect of that financial year 
on the amount 'standing to his credit in the Fund at the. 
commencement of that financial year. 

Provided that, where it is certified in accordance with section 40 
that any amount standing to the credit of 'a member may be ,Jithcirawn 
from the Fund, interest shall be included in'that amount in respect of 
the amount standing to his 'credit at the beginning of the financial 
year in which the certifiCate authorising payment iil given at the rate 
declared in respect of the previous year an'a, for each complete month 
of that financial year pr.ior to the date of the certificate 9 at the 
monthly equivalent of that rate or, in the case of a l.ithdracJal made 
in the first financial year of operation of the Fund, at the raonthly 
equivalent of an annual rate of 3%, not.,ithstanding that a different 
rate may be declared for the year in which the withdrawal is made. 

BOARD TO NOTIFY MEMBERS OF THEIR RESPECTIVE BALANCES IN ACCOUNT 
31. As soon as possible after the end of each financial year the Board so 

far as practicable shall notify all members of the balance in their 
individual accounts, inchlding interest at the end of that year • 

... /11. 
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REVENUE OTHER THAN CONTRlnuTtoNs 
32. All surcharges collected under section 26(2), together with any other 

sums which shall from time to time become payable to the Fund 
otherwise than on account of contributions under the provisions of 
this Act, shall be credited to the general revenues of ,the Fund. 

GENERAL RESERVE ACCOUNT 
33. (1.) There shall be established an account Hhich shall be known,as ,the 

General Reserve Account '"hich shall be credited with: 

(a) any income of the Fund 'remaining unappropriated at the end of any 
financial year; and 

(b) any other moneys prescribed to be so credited by regulations made 
under this Act. 

(2) The moneys in the General Reserve Account shall form part of the Fund 
and any,io,terest arising from the investment thereof shall be placed 
to the general revenues of the Fund. >,;" 

;,;. 

(3) The Board may, from time to time, authorise the expenditure of moneys 
held in the General Reserve Account for the ' furtherance of such social 
security measures as may be approved from time to time by the 
Hinister. 

PART 7 - APPROVED SCHEMES 

APPROVED SCHEMES 
34'., (1) Subject to the provisions 

responsible for the management 
Board in the prescribed form 
approved scheme under this Act', 

of this secti'on~ the authorities 
of any existing scheme may apply to the 
for registration of the scheme as an 

(2) An application under subsection (1) shall be made to the Board within 
one month of the date on «hich Part 5 of this Act comes into force and 
shall be supported by such evidence as to the [lurposeof the scheme, 
conditions of membership, financial status, benefits provided and 
method of management as the Board may require. 

(3) No scheme shall be approved by the Board as an approved scheme unless 

(a) .it is an existing scheme; and 

(b) ",membership p£ "uch scheme is limited to employees of a specified 
employer orassoci~ted group of employers:; and 

(c) the Board is satisfied that the rules of such scheme shall secure 
to its. members on the occ'urrence of any date of entitlement 
mentioned in section 38 of this Act benefit in the form of a lump 
sum or periodic payments which is at least equal in monetary 
value to the benefit the member would have been entitled to 
receive had he been a member of the Fund for the period during 
which he was exempted from the prOVisions of this Act by reason 
of his membership of the approved scheme. 
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(1+) The authorities respDrsib1e for the management of an approved scheme 
shall' submit a copy of the audited annual aCCDunts to the BDard for 
each year during which it is an approved scheme. 

(5) (a) The Board shall review its approval granted in respect of an 
apptDved scheme whenever the benefits provided under this Act, 
including the ~ate of interest on members' accounts 3 are amended 
Dr improved Dr additiDna1 benefits are intrDduced and where it 
appears tD the BDard that the apprDved scheme nD 1Dnger satisfies 
the cDnditiDn set out in subsectiDn 3(c) it shall give not,ice tD 
the authorities concerned of its intention to "lithdraw approval 
of the scheme unless, within 3 months of the date 'of such nDtice 
the benefits of the approved scheme are adjusted so a5 to satisfy 
such condition. 

(b) The Board may, by g1V1ng one month notice in "riting to the 
authorities concerned of its intention to do 'so for reasons which 
shall, be stated, withdra .. approval in respect Df an apprDved 
scheme where it appears tD the satisfaction of the, Board that it 
would be in the interests of the members of such scheme to dD SD 
because of the state of the finances, of the'scheme as revealed in 
the annual accounts or in the absence of such accounts Dr fDr 
other sufficient reason. 

(c) The authorities responsible for the management of an approved 
scheme may, upon the resolution Df the managing body of such 
scheme, request the Board to withdral1 approval of the Scheme from 
an-agreed date. 

(d) l-lhere approval in respect of an apprDved scheme is withdrawn in 
accordance with the preceding provisiDns the Board shall take all 
practicable steps to secure the interests Df the members 
concerned. 

(6) (a) An employee "ho is a contributor, or in respect of "honl 
contributions are paid, to an approved scheme and his emplDyer 
shall be exempt from liability to pay contributiDns"eo' the'''Fund 
under this Act in respect of any employme:nt in respect of ~V'hich 
contributions are paid to that scheme and ,,,here the employee is 
required to s~.rve a probationary period not exceeding three 
months the exemption shall also apply to remuneration derived 
from that period. 

(b) The exemption under this Part shall apply only to employment 
covered by the approved scheme and not to any other concurrent 
employment. 

(7) l'ihere an employee "hD is a member of an approved scheme leaves that 
scheme prior to attaining any date of entitlement mentioned in section 
3fl (except on death) the authorities concerned shall pay to the';Board 
a sum equal to the amDunt of. contributions which would have been 
payable into the Fund by and"in respect of the employee, plus any 
interest .,hich "ou1d have accru,ed' to 'him in the Fund, had the 
employment not been exempt employment • 

... /13. 
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Provided that "here the employee is entit led on leaving the approved 
scheme to a refund of contributions .. hich he has himself paid into the 
scheme the authorities concerned may recover therefror:! the amount 
which the employee .. ould have been liable to contribute to the Fund 
and tl7here the amount of the refund includes any contributions paid 
into the scheme by the employer, an amount not exceeding the value of 
those contributions or the amount which the employer would have been 
liable to contribute to the Funcl~ whichever is the less. 

(8) Hhere an employer: 

(a) is liable to make contributions under this Act in respect of any 
employee; and 

(b) is by himself or in association with others operatIng an existing 
scheme to provide benefits comparable to the benefits provided by 
this Act for such employee or employees, 

he j or ~ as the case may be 3 the person operating that scheme may 9 by 
virtue of this subsection and "hether or not the rules of the existing 
sc_heme allovl~ amend the existing scheme to take into account contribu­
tions made to the Fund and provide for a reduction of the contribution 
made to the existing scheme .. 

(9) Nothing in subsection (5) shall be construed so as to: 

. (a) authorise the amendment of an e,dsting scheme in such a ,JaY that 
the benefits, excluding annual interest, to an employee under 
that scheme and this Act are reduced be 16w those to which he 
would have been entitled if this Act had not been enacted, or 

(b) require an employer to contribute to both the existing scheme and 
the Fund an amount in excess of that paid by the employer to the 
scheme for any comparable period before he became an employer 
liable to contribute to the Fund. 

NON-CITIZENS 
35. If the Board is satisfied on the application of an employee who is not 

a citizen of Vanuatu, or of his employer, that the employee is 
contributing to a socia 1 security scheme of some country other than 
Vanuatu or will be entitled under an arrangement associated with his 
employment to benefits which are, in the opinion of the Board, at 
least comparable with those provided by this Act it may issue to such 
employee a certificate of exemption, and he shall thereupon be deemed 
not to be an employee for the purposes of this Act in· respect of 
employment by that employer during such time as the conditions under 
"hich he is exempted continue to be applicable to him. 

CESSATION OF EXEMPT EMPLOYMENT 
36. (1) IIhere any person ,·,bo is exempt under any provision of this Act ceases 

to be employed in exempt employment (otherwise than by reason of 
death) without having become entitled to sucb pension, gratuity or 
allowance as may be payable from time to time under the benefit scheme 
of his former employer, ·such employer shall, in such manner as the 
Board may approve and «ithin a period of one month from the cessation 
of the employment, pay to the Fund a sum equal to the contributions 
t<hich the employer would have been required to pay to the Fund had the 
employment not been exempt employment. 
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(2) Any person to >lhom subsection (1) applies shall, unless he is already 
registered as a member of the Fund, be registered as such member 
within one month :,after he ceases to be employed in such exempted 
employment as aforesaid, and his former employer shall cause to be 
supplied to the Board such information as the Board may require for 
the purpose of securing such registration. 

(3) The provisions of section 26(2) shall apply in relation to the 1at9 
payment of any sum required to be paid under subsection (1) of this 
section as they apply in relation tq the late payment of a 
contribution required to be paid under section 25. 

PART 8 - WITHDRAWAL OF ~~ 

AMOUNT STANDING TO THE CREDIT OF MEMBER 
37. For the purposes of any »ithdrawal from the Fund, the amount standing 

to the credit of a member shall be a sum equal to the aggregate of a 11 
contributions made in respect of that member and such interest as may 
be credited thereon to such member under section 31(2). 

ENTITLEMENT TO WITHDRAWAL OF CREDIT 
38. (1) No amount standing to the credit of a member shall be >lithdrawn froF' 

the Fund .unless it is pr'lved to the satisfact ion of the. Board that the 
member -

(a) has attained the age of 55 years; or 

(b) has died; or 

(c) has become permanently physic.ally or mentally incapable of 
engaging in employment of any kind; or 

(d) is about t'l leave or· has left Vanuatu "ith no intention of 
returning thereto 9 

whichever event occurs first. 

(2) Every application for "ithdrawal shall be sUPP'Irted by such evidence 
as may be prescribed and such further evidence as the Board in any 
particular case may reas'lnably require. 

WITHDRAWAL OF CREDIT AFTER THE AGE OF 55 YEARS 
39. In the" case of a member who .,ithdralVs any amount standing to his 

credit in the Fund on the ground that he· has attained the age of 55 
years and.' inres;:>ect of "h'lm contributions are made to the l'uncl in 
respect of employment after that age, no, further withdrawal of credit 
may be made from the Fund until two years have elapsed since tl,e date 
of the last withdrawal unless the member certifies that he has ilO 
further intention 'If engaging in empl'lyment as.an empl'lyee or has 
died. 

AUTHORISATION OF WITHDRAWAL 
40. tlo withdrawal from the Fund of an amount standing to the credit of n 

member shall be made except upon the certification of an officer 
empl'lyed by the Board who has been duly authorised by the Board for 
that purpose that the amount is due to be paid and no amount so 
authorised shall be paid before the date of entitlement has been 
reached. 

. .. /15. 
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WITHDRAWAL OTHERWISE THAN ON DEATH 
41. Subject to section 39, the Board shall, on or as soon after the date 

of entitlement of a member as is practicable, and upon the application 
in the prescribed 'manner of the member or of a person having care or 
custody or authority' to act for a member "hois incapable of manaGing 
his own affairs, pay to the applicant the amount authorised for 
payment in accordance with section 40. 

WITHDRAWAL BY NOMINEE 
42. The Board shall, after the death of any member of the Fund and upon 

the application in the prescribed manner of a person nominated under 
section 43, pay to the applicant such part of the amount standing to 
the credit of such member as shall have been set out in the nomination 
and authorised for payment in accordance with section 40. 

NOMINATION FOR PAYMENT 
43. (1) Notwithstanding any other law for the time being in force in Vanuatu 

each member shal1~ in the prescribed manner, nominate a person or 
persons to receive in his or their Own right such -portion or porti.ons 
of the amount payable on the death of the member as is or are 
specified by the member. 

(2) Hhere at the time of making a nomination a member has a family the 
nomination shall be in favour of a member or members of his family, 
and a nomination in favour of any other person shall be null and vo.id, 

(3). lfuere at the time of making a nomination a member has no family but 
subsequently acquires a family, his original nomination shall be 
deemed null and void and he shall immediately make a fresh nomination 
in favour of a member or members of his family. 

(4) \Jhere a nomination under this section is made in favour of a chill' 
who is a minor, the member may appoint a person of full age in his 
family to be 8uardian. 

(5) A nomination under this section may be amended at any time by a member 
after giving written notice in the prescribed form, 

(6) For the purposes of this section -

(a) "children" includes adopted children where the Board is 
satisfied that the adoption is in accordance with the customs of 
the member; and 

(b) "family" means -

(1) in the case of a man - his "life (except where in accordance 
with any law or court order the "life is no longer entitled 
to maintenance), his children ("hether married or unmarri·­
ed), his dependent parents and his deceased son I s widmJ and 
children; and 

(if) in the case of a woman - her husband and his dependent 
parents (except where the member by "ritten notice to the 
Board excludes her husband from the family), her childreE 
(whether married or unmarried), her depehdent parentsanc: 
her deceased son I s wido"l and children. 

o.~/1.(). 
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PROCEDURE WHERE THERE IS NO NOMINEE OR A MINOR NONINEE 
44. (1) If, at the time of the death of any member of the Fund, there is no 

person nominated under section 43, the amount standing to the memberls 
credit in the Fund shall be paJ.d out in accordancel<ith regulations 
prescribed by the Hinister. 

(2) Except "here no person is appointed under section 43(4), if any person 
nominated, other than a wi dOl<, shall be under the age of 13 years at 
i:he time of payment of the amount payable out of the Fund, his portion 

. of the amount payable shall be paid out in accordance ,.nh resulations 
prescdbed by the, l1inister. 

PART 9 - PROTECTION OF SUMS CONTRIBUTED AND WITIIDRAlm 

MEMBERS CREDIT IS INALIENABLE 
45. 0) Subject to the provisions of subsection (2), no contribution to the 

Fund, nor any amount standing to the credit of a member' in the Fund 
nor interest on any such contribution or amount ~ nor vlithdrawals raade 
from the Fund under section 38, nor the rights of any member of the 
Fund acqui.red thereunder, shall be assignable or transferable or 
liable to be attached, sequestrated or levied upon for or in respect 
of any debt or claim "hatsoever. 

(2) All moneys paid out of the Fund on the death of any member of the Fund 
shall 'be' deemed to be impressed with a trust in favour of the person 
nominated under section 43 by the deceased member or if no such person 
has been})o,?in"ted the person or persons entitled thereto and shall be 
deemed no:t: ito foi"in part' of the" deceased member 1 s 'estate nor to be 
subject to his debts. 

EXEMPTION FOR TAX, ETC. 
46. All the income of the Fund, all interest paid or credited in respect 

of any members under any of the provisions of this Act and all sums 
withdratvn from or paid out of the Fund under any of the provisions of 
the Act, and every instrument made or executed by or on behalf of the 
Fund shall be exempted from an taxes, levies or charges imposed by 
the law. 

BANKRUPTCY OF EMPLOYEES 
47. The bankruptcy of an employee shall not affect the payment of 

contributions from the remuneration of the employee in accordance Nith 
the provisions of this Act, but such payments' shall continue to be 
made notwithstanding the provisions of any other law and the portion 
of remuneration so paid shall be deemed not to form part of his 
property. 

BANKRUPTCY, LIQUIDATION, ETC OF EMPLOYERS 
48. (1) Hhere any trustee in bankruptcy, liquidator, receiver, personal 

representative or other such person is dealing with the property, 
business or estate of any employer ",ho has failed to pay any 
contributions payable by the employer under section 26(1), such person 
shall pay such contributions in such manner as may be determined by 
the Board in priority to any other preferred claims and notllithstand­
ing the provisions of any other la" relating to insolvency or 
executorship. 

... /17. 
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Any trustee in bankruptcy, liquidator, receiver, personal representat­
ive or other such person shall, before distributing any assets unde~ 

his control, obtain from the General ijanager a certificate to the 
effect that all contributions payable under. section 26(1) by such 
person out of any estate under his control have been paid. 

If any distribution is made by any trustee in bankruptcy, liquidator, 
receiver, personal representative or other such person vJithout first 
obtaining a certificate under subsection (1), then such person shall 
be personally li~ble for i!ny unpaid conl;,ibulions. together with any 
surcharge payable under section 26(2). 

Notwithstanding the provlsions of any other law, the Board or its' 
officers, employees, agents, advisers or consultants shall not be 
required to divulge, save to the member or, if the member is dead, to 
his nominee, any matter relating to the amount standing to the credit 
of a member of the Fund nor any particulars of such member or of any 
employer save with the consent of such member or employer. 

Provided that nothing in this section shall prevent the Board or its 
officers, employees, agents, advisers or consultants from glvlne 
evidence relating to any such matter in any cri~linal proceedings. 

PART 10 - OFFENCES, PENALTIES AND PROCEEDINGS 

OFFENCES AND PENALTIES 
50. (1) If any person:-

(a) for any p~rpose connected >lith this Act -

(0 knowingly makes any false statement; 

(ii) produces or furnishes or causes or knowingly a1101.5 to uc 
produced or furnished any document which he knOt.s to be 
false in a material particular? 

(b) in respect. of whom the provisions of either section 22 .or section 
23 apply fails to apply for registration; 

(c) fails to pay to the Board in any month any amount which, under 
section 26(1), he is liable to pay in that month in respect of 

(d) 

any emp loyee; . , , }( 

obstructs any 
consultant of 

r1ember ~ officer? employee 9 

the Board in the discharge 
functions as such; 

agent, 
of his 

adviser or 
dut ies anc 

, .. /1[:" 
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to the Board within such period as may be 
sur"harge which he is lisble to pay under section 

(; 

.'. ··;"";'(f;)C'>···~~i~~or •. eVer having been a l1ember, officer, employee, agent, 
." ··;·.·.·a .. dviser·.·. or . consultant, of the Board directly or indirectly 

.. c.()1lIIlIuni~.atep. or' reveals to any person any matter relating to the 
,:nlsil.'leSll of the Board which shall have become knmm to him in his 
capacity,-",;.a,$' : l1ember9 officer 9 ernployee~ agent 9 adviser or 

.' consultan~.·except as may be required for the due discharge of his 
'; dlJtie~',.:.fl$ ~.-llch._·t1.ember!l off.icer~ employee~ agent~ adviser or 

consulta'n,t .cir .. asnlay be permitted by the Board; 

(g) procures any' JY1ember~ officer~' emi.,loyee~ agent adviser or 
consu 1 tant of the Board or any person "ho has ever been such 
Hember, officer , employee, . "gent , adviser or cons<lltantto 

i .:: connnunica~e. or reveal any su:ch 'matter as is set out, ifn paragraph 
' .. ,(0 ; 

(h) fails to pay any contribution or surcharge tvhich he is required 
to pay under section 43(3); 

(i) fails to produce at the time specified, any document required to 
be produced by notice in writing under section 53 (c). 

he shall be. guilty of an offence and liable to a fine not exceeding 
VT. 100,000 or to a term of imprisonment not exceeding six. months or 
toboth,suc;h'fine and imprisonment. 

(2) Any person 't~ho deducts from the remuneration wages of an eraployee any 
sum greater than that peJ:mittea to be recovered under this Act or, 
having made any deduction, fails to pay to the Fund in the time 
required by section 26(1) the contribution in respect of which such 
deduction has been made, shall be guilty of an offence and liable to a 
fine not exceeding VT. 200,000 or to a term of imprisonment· not 
exceeding one. year, OJ: to both such·fine and imprisonmertt. 

NOTICE OF UNPAID CONTRIBUTIONS 
51. If notic.e ()f intention so to do is served by the prosecuting officer 

upon the defendant, evidence may be given, at any trial for an offence 
under paragraph (c) of 'subsection (1) of section 50 or section 50(2) 
of other contributions unpaid at the date of the service of the 
Summons upon the defendant, in respect of other employees, in the form 
of a certificate under the hand of the General llanager and, if the 
defendant is convicted of such offence, the court by which he is so 
convicted may, tvithout prejudice to any other provisions of this Act, 
order the defendant to pay to the Fund the amount· of such unpaid 
contributions. together tvit,h any contributions unpaid at the date of 
trial in respect:. of each,.ertip.ldYee referred to in the charge upon which 
the defendant has .l;>eeIw:ionvicted, .. 

FURTRERPOWERS OF THE COURT 
52. Ilhere any person. is convicted under the proilisions of paragraphs (e) 

and (h) of section 50(1) of failure to pay any surc;,harge, the court b" 
which he is so convicted may, without prej,!#ilce. to any otber 
provisions of this Act, order the defepdant to ..• pay,.j:p the'· Fund tn'" 
amount required to be paid as, a' surch,n'ge in 'tHe '.i>ame way as is 
provided in relation to the paYlDent of .coi;~rlbutlons 'ul,der section 51. 
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LIABILITY OF OFFICERS OF CORPORATIONS 
53. Hhere an offence under this Act or any Order or regulat ion r.lade 

thereunder has been committed by a body corporate, firm, society or 
other body of persons, any person who at the time of the commission 
of the offence was a director, manager 9 secretary or other simi letr 
officer or a partner of the body corporate ~ firm~ society or other 
body of persons or was purporting to act in such capacity shall, as 
well as such body corporate, firm, society or other. body of persons, 
be deemed to be guilty of that offence unless he proves that the 
offence was committed without his consent or con'nivance and that he 
exercised all such diligence to prevent the commission of the offence 
as he ought to have exercised~ having renard to the nature of his 
functions in that capacity and to all the circumstances. 

REPORT OF OFFENCES AND ATTORNEY GENERAL'S FIAT 
54. (1) !fhe Chairman of the Board or the General Uanager or an officer of the 

Board authorised in that behalf by the Board or the General [.1anager 
may report offences against this Act or any Order or regulations made 

'under the prOVisions thereof directly to the Public Prosecutor. 

(2) No prosecution of any offence against any of the provisions of this 
Act or Order or regulations made thereunder shall be commenced without 
the consent of the Attorney Genera 1. 

EVIDENCE IN PROCEEDINGS 
55. In any criminal or civil legal proceedings under the provisions of 

this Act, a copy of any entry in the records or accounts of the Fund 
duly certified under the hand of the General l1anager shall be prima 
facie evidence of such entry having been made and of the truth of the 
content thereof, and a certificate under the hand of the General 
Nanager that there is no entry shall be prima facie evidence that no 
entry has been made. 

CIVIL PROCEEDINGS 
56. (1) All contributions 

without prejudice 
a debt due. 

payable under' the provisions of this Act may, 
to any other remedy, be recoverable by the Board as 

-. t-o" 

(2) Proceedings for the recovery as a civil debt of any contribution may, 
not'ilithstanding anything in any other la" to the contrary, be brought 

. at any time vlithin six years from the date "hen the contribut ion 
became due. 

(3) In this section the .• ,ord "contribution" shall be deemed to include any 
surcharge under section 26(2). 

PART 11 - APPOINTMENT AND POWERS OF INSPECTORS 
AND OFFICERS OF THE FUND 

APPOINTMENT OF INSPECTORS 
57. (1). The Board shall appoint as inspectors such of those pe'rsons;, appointed 

under section (l and 9 as shall be necessary or expedient for, the 
purposes of this Act. 

... /20. 
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appointed in accordance 
all the powers, dut ies 

.,ith s,!\)section (l,),s\Wllh"v0 
and functions set out in this 

, 

(3) Anyirtspector appointed in accordance with subsection (1) shall on 
demand,' produce such document of identification or such other evidence 
as may be reasonably sufficient to show that he is an inspector so 
appointed for the purposes of this Act. 

POWERS OF INSPECTORS 
58. An inspector apl'ointed in accordance .lith, section 57 may at any 

reasonable time: 

(a) enter any premises or place where persons are be lieved to be 
engaged as employees; 

(b) make such examination and inquiry as may be necessary for 
ascertaining whether the prov1s1ons of, this Act or orders or 
regulations made thereunder are being or have been comp lied IJHh 
in any such premises or place; 

(c) require the" produc,~i~I), of any document, which an employer is 
required to keep under the provisions of this Act or orders or 
regulations made thereunder or of <;Iny law relating':to employment" 
labour or employees or any other document whi~h the inspector may 
feasonably require for the purpose of asc,ert,aining whether the 
provisions of this Act or orders or regulations made thereunder 
are being or have been complied with and the inspector may make a 
copy or an extract from any such documents and 9 for this purpose, 
may by notice in writing sent by registered post to an employer's 
address, require such product ion at any place reasonably 
accessible to such employer on a date and at a time specified in 
such notice: 

Provided that the date so specified shall not be less than 21 
days from the date of service of such notice and the notice shall 
be deemed to have been served upon the employer when the notice 
would have been delivered or received in the ordinary course of 
post; and in proving such service it shall be sufficient to prove 
that the envelope containing the notice or other document 'vas 
properly addressed and was posted; 

(d) examine, either alone or in the presence of any other person, 
with respect to any matters under this Act or any order or any 
regulation made thereunder on which he may reasonably require 
information, every person whom he has reason to believe can give 
information respecting the subject matter of the inq\liry, and 
requite such person to be examined, and for the, purposes of such 
examination may by notice in writing require any such person to 
attend at the time and place specified in such notice; 

(e) exercise such other powers as may be necessary or expedient for 
carrying into 'effect the provisions of this Act. 

• •• /21. 
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POWERS OF OFFICERS OF THE BOARD 
59. The General t1anager or an inspector or imy person wh!O is duly 

appointed under section 9 and who is authorised in writing by the, 
General Hanager, may make such examination and inquiry as may be 
necessary for ascertaining the truth of any statement made for the 
purpose of establishing the date of entitlement of any member of the 
Fund and may, for that purpose: 

(a) examine, either alone or in the presence of any other person, 
with respect to any matters under this Act, or or-der:s or 
regulations made thereunder on 't'l7hich he may reasonably require 
information~ every person vlhom he has reason to believe can give 
information respecting the subject matter of the inquiry, and 
require every such person to be examined, and for the purposes of 
such examination may by notice in wri.ting require any such person 
to attend at the time and place specified in such notice, 

(b) require any person who' makes any such statement to sign a 
declaration as to its truth. 

PART 12 -'SPECIAL POWERS OF THE UINISTER 

SPECIAL DEATH BENEFIT, EXEMPTIONS, ETC 
60. The lHnister may, in addition to any other powers conferred by thj.s 

Act, after consultation ,-,ith the Board, by Order published in the 
Gazette, 

(a) exempt any person or class of persons from all or any of the 
provisions of this Act; 

(b) declare that any person or class of persons not falling "Uhin 
the definition of 'employee I shall be treated for all purposes of 
this Act as falling within that definition: 

(c) 

Provided that any such Order: 

(1) so far as it relates to a class of person shall apply to all 
persons of that class; and 

(ii) shall in all cases specify the person, body or authority to 
be treated as the employer of the person or persons affected 
by the Order and liable for all the duties and responsibili­
ties of an employer under this Act including the liability 
to pay contributions; 

provide 
payments 
members 9 

for the payment, in 
provided under Part B 
includina the payment 

addition to or in place of the 
of this Act, of other benefits for 
of annuities;; 

Provided that any such Order shall specify the method by which 
such benefits shall be financed and shall be made after an 
actuarial assessment of the ability of the Fund to provide such 
benefits without prejudice to the riahts of members in general . 

... /22_ 
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SPECIAL DEATH BENEFIT 
61. (1) 'fu'l:,<,'h<i.,f'l"'l',b'W. di.e.~. pri,Q~ ~o att.aining any of the dates of entitlement 

s\,<f'1l~Fe~,,,c~R,Jn parag'raphs (a), (c) or (d) of subsection (1) of section 
:},~, ap,.amQunt, to be known as' a Special Death Benefit, shall be added 
£0 fhe amount standing to the credit of the member and shall be 
Heated for i:he purposes of section 42 or 44 as forming part of the 
said credit. 

(2) There shall be established an account which shall be known as the 
Special Death Benefit Account, out of ",hich the benefit shall be paid 
and into which shall be paid annual sums deducted in such a manner, at 
such a rate and from such descriptions of members t accounts as may be 
prescribed. . . 

(3) The amount of the benefit shall not e){ceed such sum as may be 
prescribed and shall be calculated according to such conditions as 
shall be prescribed which sha 11 take int'1 account the deceased 
member I s period '1f membership of the Fund and the periods for "hlch 
contributions have been paid to t;he Fund in respect of him. 

(i.) The moneys in the Special Death Benefit Account shall form part of the 
Fund and any interest arising from the investment thereof shall be 
placed to the general revenues of the Fund and any shortfall in the 
Account shall be made good out of the general revenues of the Fund. 

(5) The B'1ard shall, as S'1'1n as practicable after the end of each 
financial year, review the operation '1f the Special Death Benefit 
Acc'1unt and shall recommend t'1 the llinister, after obtaining such 
actuarial advice as may be deemed nec"essary 9 such variat ton in the 
maximum rate of the benefit and in the annual sum to be deducted from 
members I aCC'1unts as appears to be 1iJarranted by the state of the 
Acc'1unt. 

RECIPROCAL AGREEMENTS 
62. (1) The Hinister may, after consulting the B'1ard, enter into a 

recipr'1cal aBreement with the Bovernment of any other c'1untry or 
territory in which a fund similar to the Fund has been established and 
such agreement may pr'1vide among other matters that: 

(a) any period during which a member of the fund in one country is 
required to c'1ntribute to the fund in the other country may, so 
far as it is re levant for benefit purposes ~ be treated as a 
period of contribution to the other fund; and 

(b) for such transfer of credits between the funds of the t"o 
countries as may be appr'1priatein any case where a member is 
entitled t'1 benefit fr'1m one fund ,·,hUst residing in the '1ther 
country. 

(2) Any recipr'1cal agreement made under subsection (1) shall be published 
in the Gazette and shall C'1me into force on the date '1f such 
publication '1r '1n such later date as may be pr'1vided in the agreement. 



ORDERS 
63. (1) 
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PART 13 - ORDERS AND REGULATIONS 

The Minister may by Order published in the Gazette make regulations 
not inconsistent with the provisions of this Act for the bette .. 
carrying into effect the provisons of this Act and may prescribe in 
such Order all things and matters Hhich are necessary or required to 
,be prescribed thereunder. 

(2) Without prejudi.ce to the generality of subsection (1) the i;inister may 
in such Order make regulations with respect of all or any of the 
following matters :-

(a) to provide for the registration of employers and employees in 
anticipation of the coming into force of any of the iH"Ovisions of 
this Act and subsequently; 

(b) to provide for the manner of payment and collection 
contributions and any matters incidental thereto; 

(c) to provide for the disposal of amounts which are unclaimed, 
,unpaid or otherwise remain in the Fund; 

(d) to provide fo,,: 

. (i) the return of contributions under the prOV1Sl.OnS of thL; 
Act, or any part of such contributions, paid in error; 

(ii) the payment of contributions under the provisions of ':h~5 
Act~ or of any part of such contributions 1 omitted to b'2 
paid in error; 

(e) to provide for the keeping of books accounts or rec'~r;d's ~):I 
employers; 

(f) to provide for the appointment of medical boards for tlle';purpos" 
of determining title to withdrm"l of credits under paragraph (c) 
of subsection (1) of section 3D and' for such other purposes as 
may be prescribed; 

(g) to prescribe the procedure for the \'lithdra'ial of amounts from the 
Fund; 

(h) to prescribe the procedure to be followed when any voluntary 
contribution is paid to the Fund; 

(i) to prescribe the returns to be made by employers and the forDs 
and registers to be used 'in carrying out the provisions of this 
Act; 

(j) to prescribe the amount, frequency of payment and duration of any 
annuity payable in accorda:nce ~Jith any Order made under the 
provisions of section 60. 

. .. /24. 
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(3) Any Orders or regulations made under this section or any oU",,, 
prOV1Slons of this Act may provide that any failure to comply 
therewith or any contravention or breach thereof shall be punishable 
by such fine not exceeding VT. 50,000 or by such term of imprisonment 
not exceeding six months as may be specified in such Order"s or 
regulations, or by both such fine and imprisonment. 

COHMENCEMENT 
64. This Act shall come into force on such day 

by Order published in the Gazette and 
appointed for different provisions of this 

as the 11inister may appoillt 
different days may be so 

Act. 

1. 

2. 

3. 

4. 

5. 

S C H E D U L E 

Exceptions 

Any child under the age of 14 years. 

Any out"orker. 

Any person detained in any prison, approved school, mental hospital or 
leper asylum. 

Any non-citizen of Vanuatu serving '>'lith a diplomatic or interrt<1tional 
mission or international organisationb 

Any person "ho is temporarily employed in agriculture or forestry as 
an individual or as the leader of a gane working collectively and uho 
at the time of engagement in such employment is not e~{pected to b(:: 
employed for more than 2 months;. 

Provided that where, 
engagement exceeds 2 
from the commencement 

in the case of an individual v.lorkman 9 the 
months 9 that person shall Cease to be exce~)~e::j 

of the third month of the engagement. 



3. 

4. 

5. 

b. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

.14. 

15. 

16. 

REPUBLIQUE DE VANUATU 

LOX NO/1 DE 1986 RgLATlt" A bA CAISSE NATlQNALE DE 
PREvoyeNcE DE VANUATU 

TITRE 1 - DEFINITION 
Of!>H ni ti on. 

TITRE :2 - MIS EN PLACE, COMPOSITION, POUVOIRS ET FONCTlONS 
DU CONSEll. 
Mi tn, en place dl..l C,:,..."ei 1 • 

CompolU t i on d~\ c.:ofl';ei 1 " 

Pni!si dent at Vi c.e··pr","si dent. 

Pcuvoins du Consei 1. 

Secr"etai I"e. 

Reunions du Conseil.. 

Oi recteur gen4>rdl au Ccmsfi':i. 1. 

Secret pl"ofessi tmnel • 

Pr~UV$ de PL.1~"l.f2 du sr.:e;':i\\.,\ SUi~' un dtlCLHtH-::nt (?t dr-: 
signification., .,te ••. 

TITRE ::s - DISPOSHIONS FINANCIERES,' TAUX 0' INTERET. ETC ••. 
RELATlVEtMENT.A LA CAISSE NATlONALE DE PREVOYANCE DE VANUATU 
CC\i $ose nati anal pdt;;! pr··tt,vDY .. MiI::Fl' de ~)~nL'i:",'t':'LI ~ 



17 • 

tEl. 

19. 
2(l" 

21. 

'-'j":" 
.,.;, ',,) -

27 .. 

28 .. 

30 .. 

38. 

40 .. 

Frais et. d~pens. 
Campi.as at v~rification comptable. 

TITRE 4 - ENREGISTREMENT DES EMPLOYEURS ET EMPLOYES 
fnragistr.ment des amployeur •• 

TITRE 5 - APPORTS A LA CAISSE 
Affiliatlon • 1. Cai.se. 

C81cul des ~oti.ation •• 

. Paiem~nt des coti~atlons. 

COt.1SilI'tion5 imp.yees y'ept.ltees I\ICqCtlt.ttllt!)$ d"flS ce,rtdu;", 
c i r~const.?lrH:::ef.: •• 

(:otis<iltil:Jns vCtlontaires. 

Ministres du culte. 

TITRE 6 - ATTRIBUTION DES VERSEMENTS A lA CAISSE 
Cot. i sat. ions a verser .1\ 1 f.\ Cal s9\e et. .:. porteY' au cr' ,',':1;, 
membn.'!$. 

r;onsei 1 tetlu d t "-"vi ser' 1 E,'!$. .m:!!'mbr-es du $01 dfat tie 1 E:,~ur'~:; C\ .. ,.iP-L.\~.'\· 
,"'e<:iJpec.t if s .. 

Compte d", reserve genE1Y'al e. 

TITRE 7 - REGIMES AGREES 
Regimes agrees. 

r:. tr' anger",. 

TITRE e RETRAIT SUR SOlDE CREDITEUR 
Mont .. nt al.t r:,..!lodl t 1:1' "m mt;>mbre. 

Retrait du mont ant crediteur a 1 '~ge de 55 .ns. 

4 
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'I I 

'I ::: 

46" 

~;'l\."" 

"."".J" 

to.J. • 

F'f"CL(,~'dUI"'12 erl J. ··,::I_b~:;;t-!n(.l;:' d~:) bt~lrIE:fici611"'E~S fJU en 

b&n~flj:iair-8 Illir1e\Jr. 

TITRE 9 - SAUVEGARDE DES SOMMES VERSEES ET PRELEVEES 
Jnc.(i.;"!~i1;~db.l.litti~ c1u !f"j(;J1'ltan-r. lflf::.c::rit au c:r-t::"'i-dit d'uli lfIE'mbi'F 

E:{Ofl.r·atlon tie taxe, ett.~o~ 

TITRE 10 - INFRACTIONS, PEWES ET ACTlONS EN JUSTICt::. 
IAfr.actibns et p~ir'~s. 

Autres pouvoir's du tribunal~ 

1).,,,:1 ar·".t:i.3r1 
gef'Hf:".. id " 

tJ'l.nfr"l::lction f!t autorisl.-<l.t.it;)n de J '(.\,\:'t.,,)\,"'(,L",_-

TITRE 11 - NOMINATION ET POUVOIRS D' INSPECTEURS ET DE 
DE LA CAISSE 
Nomin~tlo'l d'ir"ISpet·teursv 

F'LIuv("Jil"'S dt?':;i- :r.n<~ipfE,>C:t.P\.\Y'!:~-" 

TITRE 12 - POUVOIRS PARTICULIERS DU MINISTRE 
E ;.; t-?fIIP t :i. Dr) !~) " 

TITRE 13 - ARRETES ET REI3LEMENTS 
Ptl" 1,>0 (!!t j~.} 0,; " 



REPUElUQUE DE VANUATU 

Promulguee: 5.6.86 
Entree en vigueurl conformement a l'article 64 

l .. ui instlllJant line C~issm nationale de 
v&r~&m.nt de ~otis0tion$, l~ pr-~l.venJ~nt 

I:~ls~e de pr.voy.nc~ et tuute5 questiorlS y 

pr6voyanc., pr.vcy.nl 1. 
de prestations ~ m~m~ cett,e 
bf ft~I"'mnte$~ 

Le Pnllsident de ,a F(t!t;:>ublique "t Ie Par-lament promulguent Ie 
texte !5UivliInt I 

TITRE 1 - DEFINITION 

-'!ltH~I'H.=t,·f.iciaif"~~H SI\? r'appcw·t.t;:. a une pt~r"'SorHH';!, qui tit et.e rJesiqrh~t::1- ~h-li' 
I .. tfl tnembrm con'f:orftH?lnfE'nt'. ~ l'sl-ticle 43 pL1l~r' per"c~vrdr' tCiI.d: ["it_t 

partie chI fnlJntant qui "".t. au r,Y'edit dwJi.t membre ,~ st1n de-nh, " 

"Lr.itir.:ili~~:-H dl~$ignf.? 1a C~t-\i~~SE-!' nti\-Li(:Jni~lE~ de prevoy~nc.1? d£:t \h':lfHJl:\fl . .' 

rnil,;~,e la'n plac:a cC',)'n"rt1t"mt!'Inf1-flt' ~ 1 'I~r'tit:'le III 

"COrt~'\..f.;').l tl dif.~~Sigr'Hi~ 1t:? COngli:d 1 dE' la Cf..Il~:;!lH~ f'Hat,itJ"nc1l1t;.') de P~"~~V()YEUlC:(;' 

de VonudtlJ mis en ~'laee cc'nfc~m~ment elJ par'agr'aptl~ 1-' d~ 'L 'ari.i-
t.11li~ :;:! ; 

"c:t)t';i manto veJl ontai r"t'::! If df.~si (;Jf'"rI:;:'- l.HIE) ppr'sCH~ln~'E" ql~i c';\dhE:!r"€~ ~~ 11\:\ Ltd ~"~~"-F' 
4lHl vf,~rtu d~~..I' d:~'I!lipO~~;:i,t'icnl$ dt~) 1 "ar·tJ.r.:l'~ 2t.~~ 

Uda.ll? df.:1 ver'$.E~ment" des). qnf,~ PCsUI'" ·t:.i:)t.\t rnembr"e de 1 ii:\ Cai !!\J;i.~:;:' l' Ul"lh' 

tt.:?S e'c::t'H~f.!\nc:(>:H5. pr"eVL\t:.~~::;. l\ l' r:1\l'"ti.r.;.l.f~ ".)8 ; 

,jdir'ecteur g~rl~r'a]" 

CQrn;5~?'i 1 confOrmenl!i2nt. 
ch>s;i qne 1. e di I'''",c:.tt~ur" gt!<neral '-'I:lrnrne 

a 1 ·i~","t.ic:ltl' 8" petr"I=,gl·".:l\phE:~ 1.) ~ 

pr.~I'·· ). ", 

ji-mmpl eye l
! dt2f.!i.i gnE.~ i..:oute- peY'!5tH'inE' qui ~!iJ ""e-l ev~~ ~tatE'. deE dt~+ i nJ " ... 

tions vis.es' 1 'annexe et qui np b.n~ficle p~M d'une Ijisperlse 
ac::c'::rr~de~ pal''" l1.>\I, .. t~~-t:.f.~ i::"IU::< t:er"mf;,~s df.:!' l' t:'1r't..i.[:l€:.~ 60 e;\) (,)ll c.:on'f nr lnr::'l1lPf-lt 

If 1 < ar~ tic .l e ~:;4 Olot 3E'i et qu .i. 

a) est employ~ ~ V~nua~u suus l:ontrat de trav~il IJU d'ar:I" 
pt'''entj.$-Si.:H]'fl, qu'il s·!litt;tJ.~~!;;e d'LUl I:ont('at eC:~"it (JU 1,:1 unL~' 

cr~HiVp-'l"lt:ion ver~balr: .... ~ ~.r.:)Uf." 'fe,wltH? ._~}:plicite t:)u impl iCJ t.\.:'.~ q 
eH.\ 



b) avant la nilltionalitlll vanuatuane, est employee SQUe; 

contrat sous l' une des fl.)r-mes vi sees au paragraptie fld 
po~\r travai 11e~- hor-s de Van~Iatu ptlur un employeLw ;~yant 

~ln 5i age $loci a1 a Vanua<.tu ; ou 

c) avant la nationalite vanuatu,me, I!lllit rempll,yee IliOeiS cc>n-­
trat conc:lu ok Vanuatu en qual i te de mai'tre aLI I",~mb..-e 
d'equipage !!Iur LIn vai lSsea .... , ou en qualite de c;ommanda"t 
de bord OLI de mambre d'equipage dilnlS un avicm, las 
propriflrtalres duquel ont LIn siege social a Vanuatu; fjU 

d) - est dd!finie comme emplclye aux fins de la pr'o/!sente 10i 
par lit Mini1llOtre au moye" d'un arrete publie dam. Ie 
;lournal ofHdel ; 

HltmplOYIIIUr" dl6signe 1& p .... sonne physique ou morllia ;avec laquelle 
l'emplQY. a conelu un contrat de travail ou d'apprentissage at 
t::omprend t.oute p .... sonn. lIIoral" 01.1 ptJysi que q~la11 f ille d' empl oY'w,,­
IIIn VIIWt.U cI'un arr@te ministerial illUl/ termes de 1 'article 60 ; 

".Ktitrt:~c. ftnanc;ier" dtl!ldgne _l'exerc:lclil financier du Ccmsl2i 1. 
courant p.Mdatlt 12 mo1t>, et cIos • la date !!Itip~lld!l.~ pillr Ie Mini'S-' 
tre dans un arrete publie dans Ie Journal officie! ; 

'''melllbw;e de 1 oil Cat sse" 01.1 "membre" delii gna toute per!J>onne qui 
dttt·i ent. un c:Oollpt.... credi tlllur dans 1 ill Cat sse I 

~ii!i!'li fitre" dtlnii gne 
l'admini!llltr'aUon de 

Ie mini strlll char gil a l' epoque con!!'oi den!,e de 
1 a Cai IiSIa nationalt;t de prevoyanc.1!! de Vanw"b.<; 

"ministre 
e91111111 i:lu 
qual ite de 
d'l!tut.rui, 
troavaUI 

l'Ju cuI te" dlls1 glle tout.e per sonne qui est membre d -un,," 
dequelqu'ac.:itre organisme religieux tilt qui agit ,<r, 

pasteur eLI prCltre, 15' occupant du bi en-@tre spi" i \:u",1 
a des conditions qui se di.stingclent d 'un c:ont..-"t d'"' 

"regillllll exist.ant" designe tout. caisse de prevoy .. nce, de 
01.1 d. pension instltue. au profit des employes avant 
d'entr"'. Itn vigueur de le.pl"elllente Loi ; 

retrai tl? 
1 a d"t~, 

"n!)l!lunttration fl designla lEIS traitemE!'nts brut .. qui re.v:l.ennent. a un 
employe aux tlllrme!ll de Eon emploi avant deductions, qu'il s'agH,sE' 
dill d4odtlc;t ions IlIn ver tu de quel que 101 qui e>< i 9El I~LI peF llIet dt' 
fillire detis dli-ductions ou autre I 

etant entemdu que 1ll!!lI I!\cqui tt.ments sui vants ne sont. pas repLlh"5 
.tre ... ne forme de rltlmuneration aux fim. de 1a presente Loi : 

, .... "," 

a) 1 'equivalent d'une rem~tnt!!ratit'n pay!!!", en nat.Ltr., !'in 
vertu de 1 'autoris.tion t.crite ac:cor'dee conformem.mt au 
par-agra.phe 2) de l'al"ticle 16 de 1.;; 10i sur" 1e' r,-'(w,;,j 1 
No. 1 dOl! 1'183 Iflt de toute modification 01.-1 nouvelh, 
promul gati on de 1 ad1 t. Loi. , 
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I. 

b) 'b::J:utfl's St:ln\tnfJ'S r~et;uf..'!~;; pay" 1 'employ~1> ~ '1:.1 tr'fEo di:~ rembou,l···· 

sement des lj~pen5es enccurues par lui pour Ie compt~ de 
~HUi ~mpl{:)Yl2ur- dan~~ lr~ ccH1re de son emplfJi ; 

c) toutF.t~, 5Qmmef~ r"~:~;ue$ pal"· l'f~fnplt:)ye a t,it.re d't'l\11f.Jcj~tion 

de 1 nqemE.~nt ; 

'd) tauteR somme. r.~ue5 par I·amploy •• titred·ind.mnit~ 
clf~ 11cenc:iement confOrtfH§ment ~l.\}; dispc)$.itir..)r'ls de- Ia ic;i 
Bur I. Travail No. 1 d. 1983 at de toute mDdification 
ou nouvelle promulgation d. ladlte Lai ; 

~,) touter. gratific .. at.ions au"quell •• 1 'emplt,ye a dF'<)it ci.,c.,,, 
Ie ~adre de son contrat ; 

"tr"avai I leur" a d{")mic:i Ie" designs Ltne per'e;onne iii Glt! 1 'on confJ.e 
des obj .. t.s ou t.i$e;us dans Ie but. de lasfairE~ t.:onfectionm~r·, 

neltoyer, laver, moli'I'fier, embelli,·, agrementer' 01.1 n!.p .... er .. ou 
tr'ansfor'mer' pOllr @tre vendus a son domicile OU ailleurs, dam; <1",,' 
locall" qui ne rei event pas de l' auter"itt!> de 10. pt!trsonne q •. .Ii ii! 

fC::lI.Irnl les objets ou 1 .. 5 tissue; ; 

·M1.S~.EN 
,', 2. 'i) 

HTRE :2 MISE EN PLACE. COMPOSITIQN. POUVOIRSET 
FQNCTIQNS DU CPNSEIL 

PLACE OU CONSEIL 
E!<t et.ab I i III par' 1 es pr'esemtes, une per sOnne moral e sOlt!!; 
nom de Co,.,s!?i 1 de 1 <iI Cai sse nat i t~nal e de prevoytlltlc,. 
Vi;l"tnuatu. 

2) LE'.~ Conseil. est dot.e d'une sl,\ccess'irJf1 f:terpei::uel.le, d'un SC:E~;tL\ 

s()c:.ial (:?t. peut er. .. f:.er tf'f1 justice !Sou$. Ie couvert dfil sa Y"CiistH1 

<J,;.oci il!\1 e. 

COMPOSITION DU CONSEIL 
I ) 

a) Six membres, nomm~s par Ie Ministre, • savoir : 

i) d .. LIl·' pensonnes employees par J ·cll:iminh;ty·ai.inn, 
d~nt 1 'une repre.ente Ie ministerl? des Finances ; 

i i ) 

iii ) 

dell>: represent.ants 
etr'e .. mpI eyt~'" par 
Consei 1 l 

pat.r·onaLl': qui ne 
I ·aliministrat.ion 

doivent 
11 i p'" 

d.~u>: y·ep.· ... sentants des empJ oy"'s qui ne drJi vent. paiS 
Eltr .. empl<~yes par' Ie Conseil ; et 

b) LIn direc:teLlr 9i!meral, mE'mbre de droit .• 

8 



1. (~:~J; IflHmbre:1s du Lonsei 1 ~ ~~Qll~'j reser"vt::~ df..~S di spfJ!!.,i t i OP1.::!" CJf 

PiOl"<AC1 ... aphes 3) .,t. 41 et. e>(cept,1on f.ait.e dll dir~,cteL.\f q\"I''I(' 
"al 1hQnt np,r,mej5. POL\!'"' u"ne dUY'.!~f:- de tr·ois l~nS Ol.l tout.e au"ll' i"' 

<"'W".'.'. plL",t:OL.wt~, d .... c:idE1.~ par' 1e Hir,isty", a sa d.i.scl'.~I:.jr".\ 
•. ·.·:··;';;:j1";":%··,· ... : .•.. 1 e c: a t.E~ .. 

:::q 8:t If?. M.lnlstr~ s 'l~g,t i!\ssure qu 'un men'lbre nc)mme f . .'\U>;: t.~-:.~rrhBi'~:5 d'""~ 

p ..... graph. al de 1 'artic:le 1) 

a)" S'f.~st abs€~nte dE:' det..tx Y-eunions c:on5H~~Clttiv~'"H5 du C:()n~"~"f~~:i.l 

sans 1 e t:t:;nsentement 4>r:;r" i t du pr'esi dftU"lt ; 

b) est devenu insolvable; 

c) est dans l'impoo;;sibilite de r'emplir 'iE'S 1:onc:t.ions r.\u 
fait d'lIne maladie physiqlle au mental" ; 

d) a ;iot!!! c:ondamnli! pour' un dd;lit c:omport,.nt. 1a vici"",itud", 
mf.lr 8.1 e ; OLt 

e) est, d'ur.e maniere au d'~\r>e autr'e, inapt.'" a DU 

i ncapab 1 e de ... !!tnp 1 i I' 5es fClnct i on s de' membn"', 

1 e ,.Ii III st.re p<~urr'a a1 or s dt!>t:l ,,,reI' l.~ post.e du membre vat: ""l' 
par un .avis publie dans Ie Journ"l offic:iel. 

, ; .. 1 

4) Un membre de,si gne' par" 1 e Mi ni st,re canfof'mement au par-c\gr ,"pi'"'' 
a) de l'art,it:le 1 peut, demissienner tnoyennant un pre","'"'" 
~t:;rit. d'~u moins 30 jOUI"'$ all Ministr-e .. 

PRE:£iXOE:Ni 
4. n 

2) 

- VICE-PRESIDENT 
Le . Mi ni stre desi gne I' un des membr'e$, 
general, pour Ie poste de president et 
Censeil. 

hormi~ le directtSH.ll'"" 
de vi.ce-p ... esident du 

Le pres; dent 
I 'e,(pi rat. ion 
r':'<!>} igible~~. 

et Ie vice-"pnllsi<:it"mt gar"dent leur titre jU\;ql.I' i' 
de 1 ew- mand.t de mentbre. lIs scn t 

3) En l' at,}senc:e rju pn!>,.i dent 01.1 ,;i c.e1 ui. -Cleat i napte t;, elLl 

incapable d. remplir $e" fonctions, Ie vice-president d*­
tiendra et e;.:er"c:era tULlS lp-~j pouvtdr"·s r.::CJnfer·e~~ au pre5it:h:~i\t 

. pew' 1 a presente Lai. 

POUVOIRS DU CONSEIL 
f5. 1) i.e Cons!!!.i 1 det i ent. tous 

15l.1SCept.ibles de faciliter 
I a PI" esente Loi. 

1 es pOLlvCJi rs necessai rf.-".?S ~ C/u 
103" mise t-?n oeuvre des objer.:ti+~:; dlfr? 

2) Sans porter atteinte.l\ lill POI"tee gemknolle du par·<.\qr-",he 1), 
1 Po C,,;nsei 1 peut : 
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SECRETA I RE: 

2) 

acqt\~~"ir' '! de~t.pni I'"" e::t s' P-n9iH;JfJY" df.:\n~::; ch,~'!::; tr' cln~~ar..:t.i t-d'~~", 
'r: E.~ 1 r.:" t.:. i yeS i,; de-s b i f2n~s meub 1 ~$ f.Jt i mrn(~ub 1 eos ~ not ,?\l!lIfIPi'\ L 
'~~s maiso'l~ at Bu1:res logements destirl$s A 1 'ussqru des 
(:~ljre5, employ~s~ repr~sentants et conseiller"s ; 

bi +i~i..-." publ.iH." d"",-, dm',L.If"£mts ;mp,.-illlth, 0\.\ au,dio-·vl~,.l!el" <" 

dere:, .fins cCJ'mm~~r"t'i~'\l~:~s DU ~utrr:~s. ~ 

c) se VOil" c,onf.rer les drcits d'autaur 

e) pi:'!7Js(:.?r' de!::~ dct::or"ds avec: des (~')r"gHnttrS~ du C:ku .. lvel'"nE'~f1t{:i,\nt, ClU 

d$!'::') pel'"sonnes dan$ 1 ~1 but de prr.HntAtVni r' 1 i.:~ mi SE" ('IJrI 
oeuvre des objets de la pr~$ente Lei. 

Le secr'et,ai r-e CH.\ une per'sonne agi ssant 
t(;)Ut.~5 1 f.f'.E'> r~uni ons du Consei,l et en 
VerbaL!)'! ~ 

~ ce titre 85si51:e ~ 
redige l~'?s proce%-' 

3) Le secret'.ai r"t=' con!SF.;:r"ve £~n 1 i eu s.(lr 1 E? scealJ e::d:~ tOU$ 1 t:~~':!;, 
dO$$it!1rs; et documents. du Cons.l.I>i I, <;CCUSE, nl>ceptiDrl de t.ou.t.:>" 
le~s sommations signi fiees .au COrlsei 1 et €->:ec:ute to\.tt.('.:?~~ .11:Z.!::;' 

aut,.-.,.,,; tlitr.:he~j que ie president tiLl Consei lOLl Ie din?!ctf'w' 
gener'al I. eli attr' i bue. 

REUNIONS DU CONSEIL 
l) 

2) 

I.e Cc:"'sei 1 

Sf;.'lUS rE~e:,Il'~r'vf.i' 

ii:l:i:l!::'H9'rlCQ, 1 e 
et au" 1 i ew·, 

dl..', P,"t-"'qnClphfJ :.'0 1 e pr-esi dent au, Of.'n ",Of, 
vic:E'~~pre-$ident t:':Jnvoql..\~ d,~s rn e1Jnions a,U;-l jC)I,II'''t::; 

'leI' i 1 jug'" oppo,.-hms. 

:~~;} Le Mi ni st.r"e est c:tH:\rg~ de convoqt.lfer 1. ta pr·emi er €;I r'eun i C)r\ rlu 
Ct:)n5~.:oi 1 " 

4) Le pr-e~;.i dent: OLl, en son absence'! :I. e.:' vi ce-'·pr"e!iri dE~nt '! _f.~d:, qUf~ Lt" ~:'" 

membres, dont il;\U moin~~ un ntlmme d;\U,{ t,al'''ffHiH~ dll'l 1 'i~\f'·tic:le ::;; I.> 
;.1') iiJ e-t iau muins un autl''''e? nommt! .... aUj·t tei!'r'mes de l'ar'tic]E':~ ,~" 

1 > i~) i i-:i ) ~ c()f'lsti t.uent 1 fa' qUf.Jrum {,'-l,U1{ reunions. 

~n Ll!~ pr"f:~n~:i. dent, fJLI etl SOJ1 absen(.:t~ 1 a vi c:e-presi d€!nt, presn dr·' €:\ 

ctleque r.union du Con5eil~ 

Dii~nt.; 8UC:Ul'! cas"l 1 t",~5 th::.l i berillt i t:)n!~~ d I LtrH:~ r't~uni on nl:? ~::.t::· .. r"on t 
rer,duee nulles en raison de qIJRlqll·irr.g\Jlar·it~ dSflS la 
n(:lmlf1a'ticln d 'un m~?mbr-·e .. 
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7'~ L.E1'15 dec:'J':~;ifjn~->."rJu Cc)nseil 5011t'. pt"'ise~ a 16\ majclf'"'lttff der:; vo"i,;·; 

t1r.~~~ HH.:;:ombl·-f::O~:, pl'"'I:~sl!.~nts et. vC)t~~nt~ L.a pr'lfHHdent a vt:..d~{ pl'··~~pc.)1"!'·· 

d~~""Bn·tf.?~ 

~!Z\:;",~f;1',i~,;'!11!~j!:;;;. trJU,t m~~~lnbl'"r.-! q1..\i, a un intf:.nhet ,financier, que r.;e $C.1it. dir':,ec,tf,;',:"" 
fYitj<nt.". CH"{ i.ndil"'f:~ctef1\eni:., dans qUf.:'lque contrat C)Ll alJ.tr"e'i.\+Pf;d'~"6i 
(~ui CDncerne Ie CClnseil, doit, d~$ que Ie moment oppcrtllrl sa 
rlr~s~,·\te, Ie r'~v~ler au pr.siderlt et en pr~cj5er Is nature. 

le Cc)nseil peut 
r~0nior\5 maie sans 

j nvi tew' qlli C:,f3nque a. prendre pav't. 
que celui-ci alt droit de vote. 

1-.\ 

1.0) SQUS r"esey·ve dt3' 1 i:9. pY'esente Loi., Ie Consei 1 pfJut elabc)rer L\n 
l"egleml""t int.ki"Ltr" q\.'i gouvl!!rne 1£, deF'!:Julement des deb,atf1" 

l.l) Tout l-t!>;]l!!>ment l.n!stitLlfl? c:onforll"t;ment <lU paraqrapha 10) dOlt 
pm't.I1>r 1 iii si. gniiltLlr"fl! du pre!!>i dent,. 

DIRECTEUR GENERAL OU CONSEIL 
8. 1) Le Con •• il, apr •• consultation avec Ie Mini.tre, peut 

Un rJin'lcteur t,enen"l aux ,;onditil)n." qu '1 1 ",,,,tim,,, 
pf"l.<!1es. Caled-,tei est alors un f!imple.ye du COMseil. 

numrm?!'"' 
a.ppr'u·-

2) l.,,~ diretct.",ur' general t?S>t. 1 'admini.str .. te~,r' du Consl!!!il, ,'"",'" 
pon$abl~ de toutes 5Q$ activtt.s" 

3) Le Con,;!?i.l paut dt1>l eg,.,er au din;,cte'.\r general, avet:: ell.! S;!U'''J 

r'.,,,,tric:tinns au t:llnditions, les pm,lvair!!! at les 'fonction'" 
qu' i 1. il!stime nec:esssir'es aLI fonction!1ement journ€l!iev' tJu 
Cunseiift 

' .. 
AUTRESCADRES ET EMPLOYES 
~t.. L~· COrl"fiei 1 peut nom.{fH?r tOUf8. ~ut,r"e'B cadres., empl eyes, Y"'filopl''' e?·ll)f<..?f\ " ... 

tantl:;;~ conl~.;."?illers DU feHperts necessair'Ets a 1 'exec.ution effl,c:i:1Cf:':: 

t:d: CCH"I"f\''":!'cte- dE: .... S6!S fonr.::tions et ce, an .. \ salal.r'1f? et aux condi.t'.ion;::; 
que Ie CDns!!>i 1. esti'TlE! appropY·ies. 

RESPONSABILITE DES MEMBRES, CADRES ET EMPLOYES 
It). Un memhn". un cadn?, ,.In employe, '.m l'epresentant, un c!:>rJ!l>eill",' 

r:H.l un e}:per't du Cr:H'l~fi.ei 1'1 quel qu' i 1 soi t, ne peut ftttre tent..t pt:l\.W 
ptrr'?~fDnnellt?mt?nt responsable da quelqu'ac.te ou quelqu'ornir~iS:lC)rj 

c,~ml1li"", en hCll.d,,? bonn!? +01, !'!!ans ql.l'il y ",it negligem:e, d .. n" l", 
cadr~ des actlvit~s du Conseil~ 

INDEMNITE DE FRAIS DE DEPLACEMENT ET DE SEJOUR 
11. Excmption talt. du directaur general, les membres du Con".ll 

Y-'f!:'4;cnvent un f.!)tllc-lir'e. et. unf'? :i.ndellinite dE~ deplacement at de !L=,E~jDl..\I· 

i~~U:{ tau~{ +i;.;(?!.':;· p.:?\f· Ie C(',H1'Ge~il avec l'lu.ttorisatitJrl du l'1ini.t'i.t.t"e~, 
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SECRET PROFESSIONNEL 
l2~ Tc)ut tnpmbr-e'l Ci1jJI"'e'l' t9foploye, l""epl'~ell.;entrC\nt, £'.:on!t';'f~ill~r,· DU 8~<pF 

dL\ Cr.jr'n:-:;,eil dt')it ~~·abstt:1.'ni{''' dE-?, tl'~anfamf?ttr'e O\..l dl-~ reve-ler" a ql,.~_\t.::' 

qu(>:~ tc;rutf: u+'flair-e'l dl:Jnt i 1 S 'OCCI".Ipr::of OLI dlJnl i 1 ~ t.::t,)nnrl~ii!,:;~::',dn!.-':;:. 

Sf~-\ q\.J~l i t~\ d€~ meff'lbr" f.-~ 1 cc.\dre 1 pmpl Cly€':- '1 r·r~present,t'.\nt., CDn~5&'.i]' J t::'! ':;\' 

E!!'~'l pf2i,··t du CDnsej,l, SE:\U.f quand eel a r~~t_ nE'c.e~s.Eiai FBI t:iil:Ul~ :!" E:!;; f~:,. I . .t 

tion ,(if? ses tac.hes. 

PREUVE DE POSE DU SCEAU SUR UN DOCUMENT ET DE LA SIGNIFICATION D'UN 
DOCUMENT 

L.e sc:eau du Consei 1 appos£~ a LIn dtlc:umt~nt c:.on<~;i .. i t.ttl~:;, LHH~ 

prllll,.lV~ de pr"im", abol'"d p .. r' d .. vlmt un '\:I"ibunal. eJU d,,,,,, 1", 
ci:.\dr"£:1 d'une ac:tion en justice qlte 11:;;> document en que~,ticin ,;',i 

et.a dtllOent. 6i grill' par et au nom du Consei 1. 

Tout document $igSlifi. au direcleur g.n.ral au au secr~t2ljr'2 
du C,~nseil est. repute signifilll au Conseil meme. 

LA CAISSE NATIONALE DE PREVOYANCE DE VANUATU 
14. Est institut!>e une C .. i"'9'" appele<l C"";6",'" natil:>nale d .. P"'~'VIJ'Y",,,r:,,' 

de Vanuatu, laquell", est aliment@& par 1",,; cotis.d:ions pn!"v>,,>,,",; 
selon Ie'S dispo:sitions de~ liil pr'esente LrJi et par tD\.J.t~:::~ 1::HXh"t,."" 

EH,':lltrr:e dE' rev,.,nus du ClJ:ns6i 1 , ~t~ dt:'Jnt dOl vent: @tre pr'el f'?V6:S tDl.l.r::; 

lie'S mQntants d .. vant (Hre ac:quit.tes par' Ie Censeil Em ver'tl.l <:IE"''", 

dispositions de 1. presente Loi. 

CONSEIL A QUALITE DE FIDEICOMMISSAIRE DE LA CAISSE 
15~ L~ Conaeil a qualit~ de fid.icommissaire de la Caisse. 

OESTINATION DES FONDS APPARTENANT A LA CAISSE 
16. LeI]; fonds appart.enant, ~ 1 .. Caisse de'lvent. E>t.n? pl,:;,,;!!;s P"'" 1,,, 

Ccnseil, $uivant le$ printipes directeurs autoris.s par" Ie minjs­
lore charge de" Fj !'lances a 1" epoque GClI'lSl d!!>n.", o;;t: I.;, B .. ,nquE? e'"'''' 
t.f~ale de Va.nuatu~ mpr'~~$ cOlIsul'tatit:ln dEfts ~:::;.er-Yicas gOLtVE>r" nfi>meH'd:. r"1HJ>; 

c:c)mpetenlos, qui garder .. .!\ 1 'esprit, le~, intel-tl!ts d",,,, membn>s d'uf'\ 
ct1te et, lii\ nec"es.site de tt')ntribLler" ,~u 'financernent rj 'un devt;"?lopr·)E~'"·" 
InE'nt ec.cH1CJmique et. social equilibr'e de l'aut,re. LE~S princirH::"'.~~. 

dir.?Gteur'," pr'endrQnt en t:,ompte les imper' .. t.;,fs d'un 'portefo,,,utU,, 
.. ~q~d,libre~ d'Ltn~ liquidil.e s.u'ffi~")r::\1'1te en df:?vist?s l(Jcr~\le!S, U'U1H:: 
div,~t'"sification bien camp"'is£> ,~t d "un r'emdeihfnl't f.lVeU1'tageu:" li.",; 
placements. 



: 
,I: ' 

TAUX O'INTERET PAYABLE PAR LA CAISSE 
17. V«i~r·~n. It!\ -flr1 ele c:tlt:':\QUI'? 1-:!;':t~~l"CjCE? -finant;;i~?f', apr-as aVDir' t?tU\Jjf;;' IF~:~;, 

r·p~comm\..~ndliI1·.:i.(jn!S elu dir'f.~ct.t:?ur· gt4~nl~~r"al, l~ Consei 1 anncmCE' Ip t~\L(>: 

d'int~~r .. t~t. €'..,or1 viguel.u'- pt'?ndant 1 e>~erc;ice en qUE.'siti(jn~ I?t qu"i. fl(~;; 

ljoit pa~ ~tre inf~r-ieur' ~ 3 % 1 an, 

i;"\) un teIU)': '.:-i',UpE~I'·lk\\ .. lr ~ tr'Oi!:3 pour" cent 1 'Ci\n n'E~st appliq\.\r:: quP 
Sl It'£' Cnr',seil. [~~iit.:tme que 113 Ce:'\isst::!' est. ~ mP-ame de l'I~~t;.!tjUrm;;:~r 

tout srI ccuvrant tULIS les autres paiementG qui ~c~loien'l 2\jX 
termee de 1~ pr~5erlte Loi ; et 

b) LH' tau~·: superi E~LW' ~'\ trr.Ji s. POUI" cent l' an n' est pas ~'\.ppl i que 
~1ti de!":;; fonds C:\v~'nc:e!"~,;. Pi.:\\" l' admi ni stY" at ion iH .. l}{ tt'?I"ftHa~;':} df2~ 

l' dl"·ticle 18 n 'ont. pas ete r-eml"lour"seSa 

AV~.NCES FAITES A LA CAISSE PAR L 'AOMINISTRATION 
, ,::~rI:L.~~!':··' AU:.,:t:~s 01) Ita Cai Sf::,e t;:-st." a. l.U') moment. DLl Lin aut.re, i nCf1.pl:.,bl ~~ ,de 
~~~!~.:;t{~t,;~:·:,,/:, ,':'~{,;h~F}~~:Lt:I,-vr~'i,,., ut), ,ft\ontant qui doit @tr·e vfer'~,.e en vertu des di~prJ'5itl:,t;)r,'I~;, 

·"-de:"li!\ pr-~ser"lte Ltil, alc)rs 1 'administration tRVilU"iCe Ia: $fJ'1HT"f.:~ nf~t~·~r·i>~'·"" 
~jatre:,a' lti\ t:rn~~~.:a~. La Caisse doit ll..ti r":"e'mbCH.lr"sf~r- cette' g,'omme d~:~~) 
que possible, si telles sent les conditions de 1 'avance~ 

FRAIS ET DEPENS 
19. 1 ) TOLl'..? 1t25 fr·,-.ds et dEpenb encour·'us dans Ie cadre de 1~!I mtSft 

en oeUVf'e de la pr'~sente Loi et relatifs A l~ gestion de la 
Caisse doivent @tre pr.lev~5 A m8me le~ fondg de IE Caisse~ 

2) (-\u.;..; fins du PI""f?sent r'3f"ticle, c.as frais et de-pentz) t::t:Jmpr"f.?nnHnt 
toutt::? dt~pen£Ui' qLH~ le CC)n~'H011 9stime atre necs$i$e\ir-e., t1\J 

50uhaitable pour Ie profit ou Ie cr6dit de la Calssa. 

COMPTES ET VERIFICATION COMPTABLE 
Lp- CC)I·1SLl i.l dDi t tenlF" des CDmptes en bonne at due -f-cH"me 
ainsi que taus BlAtres dOL:um~nt5 reldtifs ~ la Ceis~e et fer'a 
~tabllr uri ~tBt flrldncier pour chaque exercice finaricier~ 

2} Les CCHnptes dE! 18 Caisse doivent ett"e ver-'ifi~~ par- Ie con·· .. 
trdleur g_n*ral, laquel peut lui f.cturer des hDnor.ir.~ au 
titr~ des 5ervice~ Y'endu5. 

RAPPORT ANNUEL 
. :~;~:l., :l) La COfl!'-:'fei 1 doi t: pt"'esE~nter i:H.,t l'1i ni !i.:.tr-e et ~'I.\ mi ni str"F3! dG.)~'~' 

Finances un ,·apport anrluel de ges activit~s an m~me temps 
que les cOlnptes ddment v~rifi.s Bccompagn~5 du r'appcrt co~~·, 

respond ant du Con'tr-OlelJr g~n~ral dans l~$ quatre mois QU1 

!~1L\:i.Vf.'~nt la cldtur'e cit:? 1 ·eNG~r'c:ir..:e financiet'''~ 

1 '," . ..;. 



.;'~) l...f~\ tlflinist.re ctoit f'air'e dElPljSffi:'''· e:\1.\ Parleln£::~nt un e>:f!?IHP1 r:dr(·:· du 
r'appDr"t lilnnue.l, des Ct"slhpt.es ver-i f i e~:i folt Ilu r'appcH'~t ~\U( ! i·:o\ 

Y~r"ificatiorl comptable. 

TITRE 4 - ENRE§lSTREMENT DES EMPLoyeuRs ET EMPLOYES 

ENREGISTREMENT DES EMPLOYEURS 
',:?:?.. Chr.~ql..\l~ ~-!'mplt'Yt':~Uf'"" qui r-::mploie una per~sonn£'~ tenuf.:? df": pB.yn.'t'- rh'H;~, 

cut.i.sat.iDr'lI!. i.~UN t.eY'me-s de litl pl"'t~!Sent.e Loi dc)it. t..;;C'lUmfFt,tr·{~~' ,~"-u 

CCH'lseil LH'tE? demand!¥!' d' insC'.ription dans lE'S 'fc;;w'mE~S Pt"'€~s,cr·it.€·'t:~~ ,,~\U 

tItre d'employeur tenu de verser des cotisatiDns • la Caisse et 
duit .tre dQment .nr.gistr~ en tant que tal par la Canseii. 

ENREGISTREMENT DES EMPLOYES 
';t:~ .. Chd:qua ernploY~·H .. w dt::~it, va-iller' a. CP- que r_hEH:un de $leS empluyt:'?~, 

te· Bnsmet. b~ au Consei 1 une demand!!!! d' i n<lle .... i pti.on dans 1 "'s for·""". 
p"·.,,,cr·ite,, .1\ titre d'"dher"1rIt ..'!I 1", Colli sse. Ch,,'que emplwy4 dDit: 

~t ..... !! Emregi str·e en t.anl que membre aver.: e·ffet a cDmpter ,J." 
date ~ laquelle sa premi~re cctiseticn aux termes de la pr~y 

•• ~t.e loi est .xigible. 

AFFILIATION A LA CAISSE 
~4. Ch_que membra de I .. e"is •• reste ",ffili. Ii>. Is Cais.a, Qu'i.l 

continue ou non .!o at .... e employe et que se,. cotisa:U(:ms c::nnt:.ine,ent. 
,) co .... ri .... L)U non, jusqu'/l. la d •• t.e a l"'quelle 1e mont.ant tot.al 
pert.e Ii>. son credit dans la Cai •• e est reti .... e et, dans 1. cas d'un 
~dh.rer,t qui retire tout son cr~dit unE fois a~riv~ ~ l'age de 55 
~nB et qui est employe ulterieurement • un moment ou un aut ..... , 
,ht'!:iqLl' au jOllY' t,)u i I c::e$.se d '~tre un employe c\LD': tel'·mt";:'!"!l~ tit::- 1 tt\ 
presente )(" et qu'il III .. ·eti.nj, 1., sol.de el"eclit.eur· qui "'".,,,,t. 
I:',\cc:uml .. tle en Si:i\ f6\veuy· depuis l'aqe de 55 n:\I"IS .. 

lITRE 5 APPORTS A LA CAISSE 

CALCUL DE LA COTISATION 
25~ 1) SCU5 r6serve des dispositions sUivantes du pr.s~nt articl~, 

c:haque fell'" qu 'une r·~mLtner"tion est vE.rsee _'" un ",mp10ye 
soumis • Ie pr •• ent~ Lei, una cotiaaticrl s'.levar'lt ~ 6 % 
(Sil{ p(:lUr cent) de I." remunerat.ion doit ~tr·f! Vf,'r"<5ee a 1f.1 

Cais~3e, dont. .La moit.ie est pr·ise en thar·ge par 1. 'employ",ur 
et 1 'autre molLie, par 1 ·employ~. 

:2) Un employe qui r'et,;oit d 'un employeur- moins de t.r-o:i ~E mi l.lf!' 
(300(1) vatu t. ti tre de r·emL\nof'r··,~tl on total €, pm.</" un tr'Dl "'" 
n 'est pas tenu de {lily .. r· sa r;otis"ticln. 
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';:;) NonC)bst.'~,UTL J.E!!.-:'. rji!::,po',:::iticH'H~ dt·~ quelqu·C!t),J.txe iCli e,u (1J.,I[,,:iqL\f.·" 

LCiT1VF.;,·nti.Cl1"i flu c:nntl'-~\ir'e, 1 'ti:>mplc)y*~\LtI'" dedu:i t li~,\ pi~f't cle' ~'I:.'-\ ~, 

sA'lion p~yabLe f)ar' 1 'emplc)y~ dl~ la r"~mul,$v'aticM sOt.lmisp a l0 
P!·!1::I~,;f;~.'l'ltl-.::·\ Loi ~t l~~!. di:lt.t:~ du paiemf!;\'nt de li~clitfi:'~ !"'~?lIlun~'I"'::llJt)(," 

b.t .r. emj:'IJ.oYf::-UI" onH:.?t Cle:o pDt,·t.er r...:ed:te chi-duct.ion on l'~ldj t('D c:L\'\,F:~" 

l(::~ P',-"-:I.I,··t dE' coti'::':"lt::"\t.'j,on de 1 '(-?mploye pt:\sst:~) -e, la C!·110.Y·91.':;' :,-\1,."' 

1 't?mpJ C1y[~Ut· qU) f."!JL~;.t Ed or'~::; t~?:nu dE~ Ve)r'';3E>1"' 1 ~~ t(;)t.(i\l i t.!~~ dE:' j .:';\ 

cot i ~:;.;:d: 1 un !:~';'; i qi tJl f.;:'. 

PAIEMENT DES COTISATIONS 
?6. j) L.'E?,"pluYf.'ul" dOlt ver"ser au Consell les cotj !:,;a.tl(;(1'i:' 

mf!rnI:'2~u(i!l:l (;:lS 

p.lUf.5. tdt"d a 
dues puur' Ie compte de et par s~s 
la fi'l du {Ilois suivant, at ce~ de 

t:;omp 1 {Jylf.:~:~- ;tlLl 

Iii, lfJiH·!.t t~r' [: [-;' 1:: 

2) 3i l'E:mployt=UT OUlP'l d'E~t:.quitter· tuut Ott Pi1f"·tif::1 de':" 
c:.Dti!!;;.at..it)n~'Jl dues dans Ie dela:l ~,;tipull~ cH .. t pal"'agr'aphe .1), 11 
f.f.;~~~t p,!ts~~)i bl ,.f)- d' lHH;:~ ~::,ur-tB)·:t':.l I~ pHyel'" !SloW 1 E:"? mt.')nt6:l.!"\t- df.z'S 

cDti''5clti.DI"IS -r-!:'7:'!S-:-t..~es impay.f:h:rs s'tt>lf2vant:. a df~U}: p,t:H-lI'- cf?rd. ·.p~(;:~;~:i:r 
ch~que mois DtJ pa~iie de Jtlois de retard sur 1 '~ct)~ar,ce (jee 
coti s(.~ti r)ns, 

!~i 1 e 
IltDins 

flH)nt.,~\nt de 
de 50 vatu, 

la 5urtaxe dinsi calcul&e s'~l~vp 
fa $t,.tr"'t.a;·~~~ ~~ p~yf-;,r' ~:)'elfi~vt.~I'"-u. ;:';\ 

b) .le CC:lnseil ~Ieut, darls les caS 00 il 1 'estinle ~pprDprl~, 
r'K11nI'E'ttr-e t.t:rut 01.1 par-tie du paif.::!meni: de It;l. s,ut"t1:;t>:fJ 

exigible au>: ter'mes du pr~5erlt article. 

COTISATIONS IMPAYEES REPUTEES ACQUlTTEES DANS CERTAINES CIRCONSTANCES 
27. QtJand Uf') employeur omet de s'acquitt~r' d'une cotisatiorl 

Dbligatoi~e BIJX termes du paragraphs 1) de 1 'article 26~ Ie 
ConsE .. ~il peut pr:J!,,·ter au credit de 1 'emplovi4~ lE~ monti.'"Int:. dE;(!~l 

cotisatlons qui awrait dO @tre vers~ en SOfl nom et Ie d~bit~!·· de5 
r·!~c:f2'ttf..:\l:li g€.'r)el·'d\l&.'~-J, d~::l la Ci~'i~,se., ~.3.'i.l ~)'F:!'S\t assur'"e qU[~~ ~ 

unfE' tf?111'::~ WlTli~,;slon n 'a pa~s fdit 1 'objet dV!' 1 'as5f~,,'ntimEHlt 
cJ~,:: lcl cc)mpiicite de :I. 'emplt"Jye t:.~n q\.lf:!~~itiCin ; e't qut:-~ 

t)U 

b) il n'y a aucun espoir- de recOUVFer Ie mcntarlt imp~y~ dans lAn 
d~lal ralsonnable, 

~:~'tan't pl"It.endll qU'6\UCUne dls;posittnrl du pr-E'I!:!.f.::"nt 1~:\I'·t:icl(':·~ J".IfD 
pfJr·'tE:1;! att,e'l nte ,au dr'oi t qu' a 1e Ct.ml:.:.ei 1 de r&cupt:-J.H'"" ('.::'1"· 1 f-~~ 
fllontsnt dt-:?sctlt~'.'f.~, coti!::;atlonE. ain!::,i q~,t,e 1a ~~j.U".·tE\;.:e p;:.:iq:i.bJf!:.' 
selon Ie par'agr-apt1e 2) ,de 1 'article 26 allpr~s ,Je 
l' empJ oyeul"·.. fcn.d:. mc)ntant I'·f:-~c[)uvr·e E~E',t. a1 {;)r-I.:::' p\')r .. t.!~:~ t"l.U 

cr~dit des recettes g~n~r~le$ de 1s Caisse. 



COTISATlONS VOLONTAIRES 
1. ) Ten.lt€.' per!:::·otHH.:" qui n' ~?'Sl.d~ pas tenUE:' (h:~ Vfzr!!'f2i'~ des eDt). !ii)i':l.t:l on£, 

aux ter'mes de la pr~sente Loi en tent qu'employ~, at q\Ji est 
dar'ls la tranc~\e d'8ge entr'm 14 mt 55 ans ~~volu$, t~eut 
df'F;-flHindef' au Con~\}II,~i 1 de devrtini I'~ CC,)t. i sttH1t: vol onta:i. r'E: #.! 1 !';~ 
r;'~isse, et sur acceptation de 5~ demande, il verse Ie filorl·-

tl!'lllt qu'il c.:hc.:'Ji~.::.it dE'! pi::~yer' A. tit.Fe- de cr.)ti!:"":,>atit:)n!:;'>~ au,': 
c:onditilJnS et de La mani~re qlli peuvent @tre d~terlni!'~ps? 

:r~OU!E:. !"~?~~;H\r'vE~~ tOLlt.efoi~;, d~~ tout'es:, limit,t.~'5 qui pf:rt.lr"f"~.tlt~nt 

t'lt.I'·'E" :iffltJO!::'E~!E!;::"; qtl<~\!-d_ au mQntc:\nt. lui'-,n~me~ 

:n Au +in~:::. df.~ 1 'al,··t.iclE~ ::::;0", les cotir.-:;.atit:.'lns Yc)1(;)nti.::11r-tt':s ~t,c.)rJt 

cCjn~;idf.~r"t~f::~9j comme etant vf:!'-set?~i pour 16.1 mCIl.S qui pr~'2c-.~~~·d('~"' 

cl.::,:l uj dUF",ant 1 equel 1 ~"!- Cons(i-~:i.l 1 \:;~$ 1·'"(~~tJi ,t... AUN t.(~r-·m~~,:) de' 
Cf.:'.'t ar··tic:l€-? ::~:01 ce1..:::' cc:.,t~isat.i(..)n!:":i !i:iont r~putef.?s vel"'!,8t.::: t;::. pour" 
un f,mp 1 "'YEt" 

DU CULTE 
C'.H'"9ar~i !r.~me r"f.::'1 i t;;ri el.D~ Pf.~ut demiandEW" au Consei 1 1i:\ pe-rm,i, SSi,('Jfi 

\\d;fl'j;i1~·;ii· ",i"i·. v'er:~~er' "des cotisat.ioIT'':~ vnlont".iair·EtSi ,sUN tal!rmes dE:~ 1 'alr'ticl€'~ 28 
en faVElJF' de tout ministr'e du clJlte qui est engag~ au servIce de 
c:e mf..:~me or'(Jan'isme I~ ties c::c:,ndi.tiol'"ls qui n'(.)bl:lgent pal::i au pait:?Jnt:,.::on't. 
des (~~CJt. i sati ons t:r,:H'I'formemE:'nt c!l 1 a pr-t:.~¥:M&nte Loi" 

TITRE 6 AHRt8unON DES VERSEMENTS A bA CAISSE 

COTlSATIONS A VERSER A LA CAISSE ET A PORTER AU CREDIT DES I1EMBRES 
:::~O.. 1) 'fDutes le$. s()mme~~ rec.t':)\,,\vrees au peY't;u~s a titY'e de cotisa-­

tiC:in!:. a li..~ Ca:i.4iliSe !Sf:;)lon les di!spositit.lns de la pr~~e-ntt'~ Lol, 
~;i.C1rd: ver"sees t.1Lt PCW"tees au compte de l~ Ci~is$e salon Ie mod+? 
d.cld~ par 1. Cen.eil. 

Le Cc;nsei. I alloue un compte ~·chaQue Membra de la Caisse, 

.fa) 1($ Int:mtant des cnt-.isati.DrHs veF'~.sees par et pt".)ur' lui; et 

to) "n fin d '",,·:er·d.c:e f:lnanc:ier, 1",$ int.eF'lllts au t",w: "'t:.j .... , 
pul. par Ie Con •• il confcrm.ment a 1 'article 17, epplj­
c..::'tbl 1:1.' pDur~].· annee r;'evol ue ('H" ~s:ol de qui se tl'-ouvai t ~ 

son cr~rlit dans le Caisse au d.but du m@me axercice 
f'j, n 6\fl c: J.. i?l'" ., 



r;~!tdnt. ~?'r']'t:erjdt.l qUE-, au cafb en) i1 E)St. i:d:tF.:~::-,t.ff.~ corH'or·fnf1!illf.:HI(: ,:;1 

] 'ar'ticle 40 que tout solde cr'-~diteur en faVetAr d'llrl membra 
pt;'.n,lt. ~tr'e pr"eleve #.l. m@me lU:l Caisse~ Ies iittel'-ets I£~ont c:,':\1-­
cul.s • partir du seide cr~ditetlr au d~but de 1 'exerkic:p 
fin~ncilf!I'" ~u CClurS"1 duqt.lel 1 'at.t-,E~st.ation aut:or~isar}t. Ie paje"" 
merit est d~livr*a, au taux qui ~-tait applicabl. 1 'anr1~e 
pr~cedf~nte~ E~t ptlUr- chaque moit:> 1'"t:1vCllLl de 1 'e>~er-t:::i.c.~e pr·f?c.f!~·· 

-dent la date de 1 'attestatiofl, au taLlx mensual proportiorl-' 
nel it .. \ I:.:e t_i::~L\}t &lnnLH01, ou" s.' j.l lEi.' agi t d' un r-etr'ai t. ef-h=~:.\C,tuf.:" 

au cowrs du premier exer-cice financier- de Ie Caisse~ au taux 
mE~nsuel qui c.::orrespond a un tau}~ i:..nnuel de ::.~ % y bj en qu' un 
tc:ltJx dif·fer"ent. plli!Sse~ S1tFe 'fi>n~ pDUI'~ 1. 'anrlE#,:If.~ dL\ rE~tr·r:·d,t.~ 

CO/llSEIl TENU D '~\vISER LES HEMBRES DU SOlDE DE LEURS COHPTES RESPECTIFS 
dOlt, de. que possibla apre. 1" clOtura de 1 'exarclc. 

it?r', -fa.ir-a par"venir aut ant que f;.ld~~able, l-a tOllS las membrens 
eve- de 1 eurs comptes re~ipet:t i 'f 9., en i nr..:,orporant etu 5tJ.l r.:le~, 
erE!t .. ec:ht.l$ pour l' annell' eC:I~ul ea. 

flECETTES NE PROVENANT PAS DES COTISATIONS 
....... ;. fell,lt.,!;; Ie .. SI.trtaxES pen,ues aUl< b?r'me~., du paragraphe 2) de 1 'Ar" 

tiel. 26, a1nsi que taute$ les autres sommes distincte. d •• 
cotil1iation!Sl pa.yable$. ~ un moment OU & un autre &\ 1a Ce:tis'f.'le en 
vertu des dispositlrJns de lill presente Loi, !>ont pr~r·t.ees au cnhlit 
de,; Y'eeettes generales de 101 Caisse. 

l:llMP1E DE RESERVE GENERALE 
.'. 1) Dolt I!.'tre etabli un compt.e, appale compte de n.~sm"ve \j4hltt!-­

,'al." allmente par 

,,) tout revenu de 1" Caisse non iilffecte ~ 1" clot ...... " de 
1 '.,x.,reiee financier ; et 

hI tou. autr •• fonds d.signes par Ie" r.glements inlro­
duit. conformemenl I 1. presente Loi. 

L.. fonds du compte de re •• rve gen6ral. font partie 
eai ';;sa et 1. e'ii i. nt6nl!ts engendn'.,s par 1 eo",,- pl aeemen t. 
~tr-e por·t.~s i\UX rec:etter,;j genel'''aleS'~ de Ie Ci:;isffifi"_ 

dE'~ 1 a. 
doi VE?nt 

Le Cnnsm:i 1 peut, ~ 1 'l:Jc:c:asi C)f'l, IatJtCJI'" i 'E',e-r que soi ant. 
des fontt~~ det:E'nu'i~ au c:c)mpt:e de r'esE-r"ve genel'"'al f.~ 
promotion de m~swres c~e s~cu~it~ $cciale qu~ le 
peut li\pprOUVef~ a ~:t.on gre ~ 

d~pen$e!.::; 

Pt,)\.lr'" J. ;~'\ 

Ministr-e 
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TITRE 7 - REGIMES AGREES 

REGIMES AGREES 
J.) Les al,ttorit~s charg~es d'administrer un r.gime d~j. existent 

p~IJVerlt? saU$ r.ser·ve des dispositions du pr.serlt article, 
dE~m~.:H·jc.ter· au Conseil., salon let!?,) -formes Pl""fts(:r·'i.te,~!:~i'l 

3. 'insc:ript::lon dudit regime til U.tre de regime agnh? au:, 
t.er'-mE:"!:ii de 1 iii. pr'~sE,~nte Loi" 

2) Unf~ rj{!HlleHlti(~ ~)OLHTli SH c::onfor·tnem£~nt .:lU pari~;l.qr·afJhe 1) doi t t~;tr'e 

pr·esent.ee eu Consei 1 dans 1 e moi s qui sui t. l' f;)ntr"ee E~n 

vig,"eur du TItre 5 de la presente 101. Elle doit atre 
appLly~e par 'd~s documents justificatifs que Ie Conseil P&I,lt 
ex.ger, tel. que 1 'objactif tiu r_gime, Ie. conditions 
d'affiliation, Ie .t~tut financier, 1 •• avant ages qu'il 

,.t:)f,·~l.H"·e, et la formf? de gestion. 
" " "l~ , 

"r'egl me np. s,aLlrai f @tre accepte p<lr Ie Consei 1 a ti tn~ de 
r~gime a9r· •• $i : 

b) I 'affiliation A ell> regime n'est, pas limitee aUN 
employes d'L1n employeur par'tic:e,1 ier- aLI d '~'n gnmpe 
d'employe~'n;; associes! et 

c) 1 e Consei 1 n' esrt pas convai nell qe,e 1 e regl ement gouv.,,", .... 
r,ant 1 e regime ,:onc:erne ganmt it a\,,\x adhe.,.ents des 
~",estations a 1 a date d' eeheanr~e tell e que vi !!lee " 
1 ',~rticle 38 de IIl1 presente Loi, sous forme d'un Vel"5e'" 

ment. LIn! qe'e! OLI de versemen'ls echel onnlh;, qui SCll "nt. 1 
"'Lor- Ie plan 'financier, aLI main!S egales au>'. prf!"ti!ltiL1"" 
dont 1 'adherent aurait pu beneficier s'il avait &t* 
membre de 1a C~i$se pend"mt 101 periade d'exemption do).! 
p"esentes dLl f .. i t de son i!lpp,~,··t.enance au "egi me all~"'2'''-

'I> L.,., i!lL,tClrit,es chargees ele I '",dmi,nistration d'Lln regime ""i1r"~I. 

dCliv.nt pre.enter au Conseil un ."emplair. des tt.ta 
fin~m:ip.rs verifies pour chaque annes all elles demandent 1,,,, 
Btatut d. regime agree. 

5) a) La Conseil doit rasNaminer 1 'admi •• ibilita d'un ragim. 
agree r.:haque f:ois que les pre.tations a'isurees par :t ," 
pra •• nte Loi, y tempris Ie taLlN d'inter~t Bervi Bur le. 
comptes de~ membres, sont modifi.es DU am.lior.es Oll 

que des avant~ges suppl.mentaires sont institu*s. Par 
;.lUI.urB, quanti Ie Conseil est,ione qLle Ie regime .~gY"l'"'' 
ne repond plus aUN conditions vise •• a J 'alinea 2) du 
Pi~i''''agf''aphe ~~:) 'I il avise les autor.it.es r:,oncerrH~es de son 
l.nt.ent i on dE~ r·t,-.~vDquer· $CU'i c.(::rnse~ntE?ri-IEH't audi t r"erJ i mf.:"!' 
sauf .si, d;;;1r\S 1t'l,15 3.mois qui suivent un tel avit;~, les 
iava.ntaqc-'s du I~'egime, agr'fftt#.-~ sont rajustes de manitH"E il. 
r'",?mpl i r" 1 e~; condi ti ('jrlS sus--vi seeH .. ;~ 
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b) Le Consei 1 peut. reyoqL.er "',m cons,*r,t.ement .!I un nlH;Jll1'lB 
"'qr'l~e p.,r pn!?i!\vi e llIeri t d' un 11"'; s informant 1 "'15 aLIt ,:,,- i­
tes c'mc:errHi~es de r;on intention tout. en ,~peci·fiant. 1,~" 
r ai SlC}ns, quand 1 e Cl'1nsej,l e.st.i me $.i nc:erement qu':i 1 Y Via\ 

de J 'i nter'I~t: des membres dudi t n4!gi me compte tlf!nu ,h~ 1" 
situation financ:it>r'e dudit regime tell'" qu'ell'" appi!1'" 
rI!<ft dan'!!, les etats am'luels, ou en railSon de l' ab'!!,ene<> 
de tels et"tt; au pour quelqL.'''\l.ltn. motif valable. 

eel Les llIutorites c,har"gees dli! 1 'administ,ration d ",tn n"qim", 
agn?e peuvE'nt demander au Consell de ni,Yoquer' If,,:>n CUrl'" 

sentement awdi t regi me .!I l:ompter' d' une date donnee lin., 
fois que 1 'organe e.,tec:utif d'ur> -tel r'egime en a pris I .. 
decision, 

Quanti Ie Consei 1 revient sur Ba decision d ''''gr'eer un 
'""gi.me, con'for'mement aw: di sposi ti ons c i '-de!l>sLJEl, i ], 
db:it'· pr'endre touteSfhE.!Sur"es lit i 1 es pOLlr .:;,auvegarder 1 Be; 

j,nto!>rlltts des membn.s concern¢"s, 

Un employe coti eu,mt, OLI pOlJr' 1 equal des c.t~t i sat i. elm' 

sent ver !!leeS a. LIn rlhgi me al,jree, et son empl oyel"" f~C)nt 
dispenses de ver'ser des c:ot.isllItions a la Caisse '.\I.,D' 

t.erm .. ", d$' 1 .. present ... Loi pour tout emploi entr"cSnant 
r)",s versememt,$ audi t r'egime agr'ea, Cette cit spense V"\LIt 
egal amant pendant 1 a peri ode d' emsed d' un emp! oyt!., pm,w 
",ut .. n-t qLI 'elle ne s'stende' que sur' tY'oi!S mo;s au 
fflii\ximum. 

b) L'e>:empt.ion pY'!9vue dans Ie pr'eser>t Titre s'appliqu<' 
seulti"ment, ill un emploi couvert pair' Ie r'e'Jime agl'"<!>l!! ",t 
nl1n paS ill quelqu'aut,re emploi coIncident" 

7) Quand un empl clye , adherent a un n:l!gime agree, s", Y"at.in? du 
regime avant d'avoir atteint I 'une quelconque des echeanc •• 
vi sees • 1 'article 38 (hormts Ie deces), les autorite. 
concernees dol vimt verser au Consei I l' eql,i valent des cot j , 

",at ions qui .. uF'i~i. ent dO atre vens.e!> ill 1 a Cal SOIl? par e1: pOU!" 

1 '""nplo)le, majl'lreeS; des inter'@ts qui se ",eralent accumule!\", 
en ~~faveur dans 1 .. Calsse 51 1 'emploi n'avait pas fail 
1 'ob jet d' une exempt.i on, 

Etant entendu que 1 es aut."ri t,es t:cmcerTleer,; peuvent., qUa\"d 
1 'employ. .ortant. _ droit au remboursement des cotisations 
,qu 'i 1 i!\ 1 "Ii -"m!!!me '1IN'See" au r'egi me agr'ee. Em y'" .. ::ouvrer" 1 '" 

. mm)'~c\n-t que l'employt, auraii: ete term de cot;, ... r ,~ lia Ci" ",. 
s'" "",t qLiiand 1 '" ~wmme rf.lmboUf'sE1e cC>lnprFJf1d quel q~,e celt:l sa­
ti.:>n au !,wogn!lmme proven.mt de 1 '",mployew', LIn m(mt.'Af'll: rllll 
r1l."? depa~.:.se pa~ 1 a Vi,\). euy' desd i tS'~~ cot. i sa,t i (,")MS, ou sl c)r s- 1 (.~ 
mrmtllnt que 1 "employeLlr BL\rillit ete tE!nu de c:ontr"ibclIer' i!J. 1" 
Cai.s"e, selon que cet'te som",e SElf'", mtlins elElvee dan5 1 .. 
premier' au 1e secon~ ca$~ 
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8) l~uel'lt:l cm employ",c.lr 

a) est tenu tie verUS€'H'~ des t::t.?tisat.ions !BIX)',: tar'mes dtll1 la 
presente Loi r.lativement 6 quelque employe ",t 

t) a init1tu., soit seul, suit en s'associant & d'autr"es 1 

un r'<!!glme qui Qf-f,"e des evantages ~;emblables a ceLt" ql.,':' 
sont pr'evwi; par 1 a present.e Loi ai' employe OLI awt 
employes, 

.C'" '$elon I'e ,cas, 1 'administrate\.'w dCI regime, peut ,!lotH::,' 
f i er' 1 edi, t reg! me ex i stant, en ver"tu t!u present, paragr'aphe 
(que les st.atut:jS regissant. 1ft .... l,gime Ie pn~voient au pas) de 

+a<;<)n .!I prendre en tompte leg c:c,tisations iii 101 Caisse et ,-"­
permett,re line diminution du mcmtant verse aLI regime .'-:15 .. ·· 
t.ant. 

9) Le paragraphe Ell ne dolt en .Hlcune fao;;on @tre int.erpnH':' 
c:r.)mme : 

ETRANGERS 

a) autorisant 101 modification d '"In regime deja en piac~o 1.1., 
belle sorte qLle les avantages r"evenant .!I un employe F.IWt 

termes du ,'egi me, sO\ns prendr"e en compte 1 e5 1. ntef".-1fut '" 
annuals, sont mains impor'tants qLl<: C€;U>< qui lui "',," 
r.ient revenus 51 la presente Loi n'avait pas ~t& 

pI'" Qm.J 1 guee ; ou 

b) e" i g",ant que l' empl clye'Jr Vf,,"se a 1" foi s au 
pl .. ce et a I. a COli 5!;e un mrJntant superieur' a 
cantribuait pendant une per"iode semblable 
devenir employeur soumis a la present. Loi. 

regi me f.H'I 

ce q."I' i l. 
avarlt. de 

.55. Le CClrml?il peut a,C:I:order olI "In employe ql.li n'a pa,s 1 .. nation.al.it.;l, 
vanl.latuane un cer'tif-icat d'e><emption $'1.1 $ 'est: assur"e, apr·E.'s 
.avoir ~,)"afl\lne 1 .. , dem,mdE' faite par c:et employe etranger OLI pa,'" 
';qnenipl, .. ,yeLIF', que cet. e-cranger' ver'se des cotisations a un r'~,qiITlf' 
de~.~G~rit. sociale dans un autr'e pays qtA9 Vanuatu, ou que celui­
e1 beneficier'a, d'avantages !,t"'lIIbl .. ble,,; a r;eu>~ prevl.ls par" 1", PI"'<f1'-

. sente lc)i aLD·: termes d't..tne cOI'Jventil')fl passee dans le t:adr-e de S',rjt1 

emplot ~ Il est alt:",-,:; repute ne pa!:~ @tre un employe, dclns Ie SP-rlS 
dro i,~ p,'''esent.; Loi r;cmcer'n",nt son emploi chez cet: slIIplc,yeur. et 
eft', tant. que 1.'5 c{mditipr'ls jl"lstifiant !Son ",>:emption dem",un1nt. 



CESSATION l)'EMPLOl EXONERE 
36. 1) Dans Ie cas u0 une perscnne, q~Jelle qlJ"elle gcit, b.rl~+i­

ciant d'unE., e><emptl.l1n cr.,nfQY·nHi!ment a 1 'une,' quelcL1nqu® dt?s 
dl",Pt:ls"lt.iml!~ do? 1" pre,.ent.", Loi, quit.te Cf.<'t empl01 ei'><w1en? 
(hctf-mis pOUt'" Cf.?,U!..Sf: de de.'ces) ave-Ant d' cavc)ir- tirr.dt· at li\ pen~'" 
",lew., il< 1a gr·,)t.1flcat.iotl Pl.1 a 1 'allm:at.iIJn qui er.t paya.bIt? 
IJ~ t~'nps ~ autr"s aux termes du r.gime de retr'aite offer't par 
~::,nn er.f'lClf::-n ~!mplC:jyeLlr, Cf?tt emplcryeul'· dCli"l ver·~.-'f?t'~ at le Ct1ti.S'.!5e, 
s~?.I.r~)n 1f:!' mode A.~.jI·~ee pal'" le CC.)f)sf:!'-il ~t dr);ns 15' mois ql.ti ~~l.lit 

[,',\ c"£".;atio,, d ·&."'p1r)t, 1 'equival&nt de!ll coti Sll!1ti t1l1$ que 
emple,y"",," "'I,,,"ai.t au e payer' ill 1il1 Cals",,,, mi 1 'empioi 

n"wi\li.t P(~" fa:l.t: ! 'objl'lt d'une I!!>:emptic)n. 

2) Tout" P"'''''~i(Jf1nf.! vi • .;.,,,, par' Ie pa ...... eJY·.,phfe 1) drJit ad~lfilr-er a 1" 
C;,':'Ii sse di!\tH.;! 1 €? mOl s qui sui t son depart de l' empl oi m>{OrH~r'f.~I, 

,.·il en est deja ,"'~mbn;;. Son ancien employeur f61r'" 
u·.·.""'" veniT "'.., Consei 1 t.OU~i Ie .. r'efllSeignenu,>,)tlll dont i1 '" besoi" 

proceder • i'adhesion. 
, 

1-.,", dif"pm.it.icms rJlI p"'r·,~gn.,phe 2) de 1 'artie::le 26 I!lont 
,.ppllc:abl,e~i pm .. If· t.out. .... etard dl.!!ns 1 ... pall."mwnt d 'unm SDlnme 

exigible aUN term.,. du par .. graphe 1) du prA.ent a~ticle au 
m~mE' tit.r-e qU'E~lle$ ~3'ifl,ppliquent pour t.out ret.ard d~ns lp 
vr;.:.r-'O;:$ENht!;.f''lt~ d 'urlE~ c:otisat.ion Ei1Nigible selon l' art.icle 2~L. 

TITRE a RETRAU SLiR SOLOE CREPlTEUR 

MONTANT AU CREDIT D'UN MEHBRE 
37. Darls Ie cadre de tDUt ret,-ait. de fonds de 1 .. Cai •• e, Ie mont.nt 

pcwtt!~ 2\U cr-~1di t. (I' un nHEmbr'e I::loi t t:t:lrr'·S;1>spOI"u.ir'e &\ 1. s. l.laC)ffime ~llob\o/.tl E.' 

de tOUt~.':2t::, 1 ii:~~A. I::ot i ~;r.(\ti C)r1~, vt!~r sees au nC)1n d~:~ c:e melnbr e, majof"ee­
des it'')t.r.?rf.?ts atl}~quel'..;. It~ membl"·e a tlr'oit. i1.t..n: t.ermes du paf'(}gr'f~phr:.~ 
2) d0~\ 1 'ar·t:.i.cle 31. 

VERSEMENT DO SOLDE CREOITELIR 
38 .. 1> Un '"""'b .... " ',"' P!",.It ,.·"ti,·". "Llcun montant: in'H:.rit ~ son cn!;dl.t 

de la Caisse sauf ei Ie Cdnseil a 1& preuve n.ce~saire qLIP 

.1. ~,0 mF.:mb I'~ e ~ 

s att@int 1 'ftge de 55 ans ClU 

Ef!!~t e'~n per·fuaner,c:e (janE'~ 1 . i mpossi bi 1 i te phys'i que c)u 
nwnt;..le d'as5<ur",,- un amploi quelconqLtI. ; OU 

<:0 e,'!>t, su,' 10, point. de quittm' V.muatu. t)l.I e",t deja p.",·t", 
at na compte pas y revenir, ",uAvant calui de ceB 
~v*nements qui se produira le premierK 



Tout. demands de retrait 
jU5tifi~.tifs prsscrlts .t 
Cem.ei 1 P&1Llt ral sonneblement. 

doit .tre acc:ompagn •• 
de tout. autre preuve qUE 

en·dger $elof'l Ie CC\$. 

de~s 

1 I'" 

RETRAIT OU MONTANT CREOITEUR A L'AGE DE 55 ANS 
3'1. Uuand un membre n?tin,;. qL.elqL.e solde porte .. !"on cnl,dit dl<l';<; '['" 

pour" 1 <'l,moti f qu' 11 a at tei nt 1 'l.Ige de ~'i'~ ans .,t (1'.1' 1 I 
a verser' des c:otisations At la Caisse p"'n::,~' qu'i.1 (If·,t 

'It.~~':iip,,, lil,;ui te •• ,ucun aL,tre prel t\.>velllll!mt .l>. m@me l'-' em; ,,,,,a IW 
'j:",:.::;tu!!; avant d",w< an5l. revolus "pnes Ie dEwni .• r pnt.l!.~" 

, •• 1.1 ~i Ie membre conf~rme qu'il n'.ntend plus travallier 
c::()mme empl eye ou s' j 1 est dtl!cede. 

AUTORISATION DE RETRAIT 
40. II nil' peLlt @tre fait aLl<:::un retr'",it de <:::nl,di't A 1 .. Caisse I""" Oll 

"ll1~\r tAr'l memb,'e sans l' ",ttestat.im, d'IJn cadnil employt!o par' 1>; 
l:on5",i1 et dOm.mt. habilite pal'" celui'''c::i a eet effet, cCln+ir'",c<nt 
que bel mr,mtillnt ast IOn:1gible et ilH.lI:un paiement ne peut t,tl"e 
effec:tLIII. relat.ivemel1t a lin mrJnt.ant dLtmerlt cCJn'fi.rme avant. 1" date 
d 'f!,cheance. 

CAS DE RETRAIT AUTRE QUE LORS O'UN DECES 
41. Le COnseiJ, sou," I'ot""",r've de 1 ''''rti.cle ::5':1, dclit verse,' au 

,'ant 110 montant. autor'ise pour paiememt selon 1 ' .. r·tiel.,. 40 
d"te d 'I'!!o::heant:e rel<!tive a un memt>l"e, OLI dans 11"5 plus 
de.lt;1is? et: !f>U~' damande f.:Hl bonnf:."r et dut':'1 l:ol'''me ds :La ptBr,·t tJu 
1 Ul -'m~me DU, Sf; , Iligi SStH~t d' ur-, mmmore i nll'lpte a ger"er ~.a?'S 

~'f;faire~~~'i~ d~ l~ part de l~~ per'~Mlnne qui en a 1a c:har"qe 
q,,,r"d~,, Oll amt habili.tee '" ift'3:i1r en stJrt' nom. 

r eque"" 
.~ j H 

br~t:+ s 
mt:~mb( €: 

pr'opi'~e!G 

l:.1U j Iii\. 

RETftlAIT EFFECTUE PAR BENEFICIAIRE 
4;1 .. , ",\,:411,':i~:{:.ld un Inernbr"e d~ le., Ca.i~2ise est dec:ede et. que Is bt:-"?ne-ficiad.I"f! 

.; : "c9h,f urmf~nnent aI' ar" t. t C.l e 43 prt~!;HlH'\t,E:l' une dt~lfIaf'lds f...tn tlDnne~ et due 
'>(or::',lne,:, T~'C:(Jnseil doit paytN'" au requerfl.nt. ll:A somrtH? +I:lisii:\f,.t PI~\t·t.te 
'.:1..1(\' 'mon,tani: aLl t:reclit. dudi'l'. menlbr~e decmdte i:elle qu·,'elle €~~~·t 

~~~ti·~)-'~.Iief~' d;;;\n~ 1 '(':1t~te de dE!H5)ignr.\tion de t..Ht~n~+it.:i,,~.ir·e et. aut()1"·j.l.;~(.>E,~ 
.. t~tn!i payee cOflfor'mem",nt '" 1 'art.icle, 40. 

BENEFICIAIRES 
,:1:3. 1) Chaquli!' membn" doi t, nmlobstant ql,lE'l qLl' ",uti",. J n:l i\l;:tu",ll (erllent 

en viguf'i'ur a VarH.\at',u, dEH5igrl6!'r, suiv;,:l.nt If.:1S -tol"'m{::;'t.::) 
pr'E'sc:rite'':5, \"~nf,i' ou pllH .. :;j,~l.tf"S pEi~rSOrH'E~s qui recevr-C:Jnt 'I cJ~~ 

pl.in drOit, 1. 01.1 les fr~ctions du montant echu lora du 
d~H:e~l du' membre, ai nsi qLJ' ill '~ sp~~c i fIe au mC:Ill'lf.:nt de 11:\ 
tJesi, gr"",t, ion. 

:2) Q.,'h\nd un membr'l!' possede un!? +",m111e i!I 1 'eplJquflI n(, i1 pr'CJc0rJt. 
aux d~~ignatlon., il doit d'abord dtsigner' un au pl~lsieurs 
membree de sa familla, Is rlominatio" de toute ~utre per-sor\r~p 

,~t.ant rtI.lll." et non avenu •• 

,,' 



J} QUrJ,nd un f1l~'~~'mbrt?, \2iIJ, mr.JnH:~nt: (jt~: fair'eo une dt~$i.gnj-lt.itj.n~ ne 
pO!i.'1!:J~'d(l.!' ~H?'!!5 dE? +omillp-·, mf.\:i~:3 t?r·, i::\cqu;Lert. '~I,ne LdteTiet.tI'-EHnent, 
sa premi.r·~ d$sigr'\ation est consid'r~e ccmme flulle et non 
~Venl.H:!', e't 11 dc/it 5.'emprt'!.'s~:H~r· r.h:, r"E"ftaiY'e se$ t:l14siql'ii:d:,icJI"l!:t 
t;'n 'f~Jveul~' d'lJn 0\.1 plusl&,HJ.r"s m&"!'mbr·t:."!s cil'lJ $J.~ fa.mille~ 

4) fJua.nd lr.~ nominai..iun au>: tf.?r'rne~, du prt!o!£;.ent. Cl\1'-t.,.icl.e pOI"te j!;tL1.r 
un en'f(~nt mi n~~H..tr" , 1.9 membY"E? P&\Lit de$i gnel~ LtI1t?' ... pfer'ffionne 
tTI-r.:\JE-:>ltl, .. t-? i3;U !l!it?'i n LifT.:' !SE:I, ·f ami 11 E': POI.J.!'" en fld:.r·e I.e tU.teur ~ 

Une 
t.out. 

dA.ign.tlori fait. •• ~lon Ie p'· •• ~nt article peut ~tr. ~ 
momant modifi6. ~ar un mambre Bur pr6.vl$ 6crit an 

bonlle .at due forme. 

tiu pr6 •• nt ~rticle 

er1+'etr')l\,." <:::'Jmr..-~md 1 es .mf ants ar.1optes qc\and 1 e Cor',,%,i'!' 
s 'e.'(~d:, 2.l~~,s,t,tr·e qUE' l' c:-tdoptiL...,n ra$.pec:te les C:OlJt.\..une5:1 du 
mt(~mbr·r.J ; €:~t 

b) l'famille " d~signe 

.) s'il "·"9it. d'un homme, S<;lI") apouse (except!!> quand 
t:.d,le,'·-ci n'm plus droit ill tme pensi.on aliment"j,re 
an veFtu da quelque loi ou ordonnance du tribu­
nal) ~ 'fJSH:") enfant,!!l ( mlltt"'ies ClU celibatit\i,~eg), $f;!ts 
paJ"(!.;'l-nts i~ c:harqe et 1m Yl!i"uv-e e-t leg:, enfants df~ scm 
fil. d.c.d4 ; .t 

iii ".·il %'i~git d'une femmf,', scm mari et Ie .. pa,,·.,nt!>, a 
c:har-ge. de son ma.r'j (1sauf si Ie Ini:""?mbre dissocie son 
m.r; de 1. familia par ~vis .crit .dress. au 
Canseil), SES enfants (mari.s au c~lib~tai~es), 

tS~.;!':'iic p(;;\rf,~f1t~rJ. a t:·hiiitr'tJf.~ et. 1a veLlve et Ie$. eni:ants de 
,",on ,f;. 1 '" d,k.;de. 

PROCEDURE EN L'ABSENCE DE BENEFICIAIRES DESIGNES OU DANS LE CAS D'UN 
BENEFlCIAIRE MINEUR 
1+4 .. l.) 51, 10r's dlt dec.:t7t f5 d'un membr'e" de 14\ Cai~se, il n'~>li~;t.e 

BUCUM b.ll&tlr.:iairB selon 1 'article 43, Ie mont ant inscrit au 
cr~dit du membra dan. 1. Cai •• e deit .tre attribu~ canform&­
ment. l::1I.,IN F'egl€?$ etablie.s p;ar' le MinitstrfC'. 

"2} 'S~uf $.i p(·:~rsDrHle n 'ellst. d#!signe confr.lt'"mement au par'ag,"'aphe 4) 
,je 1 "arti .:.1", 4:3, d.,ns Ie ,,<IS '~I:' une personne. ",!C,t, desi~ln~1a 
(e;(ceptinf') fi';\ite d 'une vl?l..Ivt.~) qui a moinllO ·d~ 1Ei ~'n~:i (';U 

mom~rlt du paIement ~ m~me 1a C~isse du montant ~chu, el1e 
1'''''"90i t I i~ pa,," t qui 1 ui revi ent conf"rmement o!\w< negl H'" 
~tablies par Ie Ministre. 

~.' . 



TITRE 9 - SAUYEGARQE DES SQMMiS VERSEg§ ~T PB§bsYEES 

INCESSIBILITE OU MQNTANT INSCRIT AU CREDIT D'UN MEMBRE 
4~:;~ 1) Sous reser'v~ des di$positions du pt.itr-agr'aphtt1 2) 'f tJne:;, C',o"\:j r:_,':.'e.'·· 

tion ver'!!!af:!~ a. 18; Ciii\i'Sse., non plt.l.\$. qt\'un tnon'L~ni~ qU$l({ . .iI'iC~U' 
{j1l!\f\S la CBl1::i$.4? inSC\'"lt ~u credit d't...tn Inembl ... t1I, non plus ql\(" 

les In'tel .. ·~ts portfo.1Ult 5t,.\r" ladite cl:ftist;rtion tll~ ~j.(...,rnme Cj"~~fr:!j .,-, 
t.r·icEl, r'C'm plu!5 que de!5 pY'elevemen'lfJi ef·fect.uE>a a mr"o"" 121 
Cai ••• ~UN t..rmes de 1 'article 38, non plu~ que 1.. drQlt~ 

qu'un membre d~ la Cai.se a acquis elu fait de san affil'd­
tic"l, ne pteut. st.re ctkode. ow tri!\n!afE'+re Ot\ gr'evrn ()u saisi Ol! 
ch;l\Y'ge po~tr cOIuse dre dette Ol.' de "r'e",nc:e, quell'" qt.\·.:llp 
~oit ... 

:;.~) TC.)\.t$ tonds debit.£;$ de l~ Caisse lor'E', du r.t~ce~,; d'un de IiHl!S 

memb,"",s sont repl.ltEl'iS i!l$$Oy"tilS r.j'l.m fir.lei.Ctltnmis ilIU pro'ftt <:1>.., 
ben6ficiaire d~sign* aUM termes de I 'article 43 par I. 
membr'~ dttfoct!trJe, t)U It si $ucune dEtl5i gt'l~t.i <:)!'\ f'\' a eLl 1 i au" act 
prof i t de l!lt 01.. dOl'S pen&onr"!l!$ y ayant droi t., et sont ",,;,>put,;,~, 

di .. t;·j nc·t" du patrimoine du membre dec.ede et de %"'''' ejfJtt",%. 

EXONERATION DE TAXE, ETC ••• 
46. TOL.9, IE'S r'evenUffi de 10\ Caisse, t.cHit int.r, .... 'H. pay~' ou pCl,·"t'" .0.U 

cr'(!)dit dfJ quelqul!' membr'e .ILlft tlilnr,elll de 1 'une quel.c".cmqu" tkO'" 
dispc)sitif.J119 de la pr-@sente Loi et t~OLtte5 SQflHllt?S pr'ele-y~~~t~Sl) ou 
deb i t~e'S de 1 a Cai sse cr.mfor·m':"nent. .!I. 1 . un!!! qL.C.1. c;()n'~,H." d",,,, (J:\ ,~p,,,, •. 
sition'iS de lapn!'sentl;, Lo:l, "insi. que tout acta &t,,,bU CH.' .... 'ii,.,''': 
piar' 0'., pour hJ I:ompt.e de 1 .. C.!U $$;I» sont E?,,,:mtkll1,;; (tl;' lout", t;,,}c .. ,.,'" 

t:i on. imp"" it.:i on DU dr"oi. t j mpc)s(. p a.'" l. '" 1 oj " 

FAILLITE DES EMPLOYES 
47. LEi! 'fait, qu' •. m employ&. f!?!.t en Jaillit.e r,'aff",,:tclE en ,',(;;,,', 1", "~"'!.;;O:"" 

ment df.2's cotisations pre-levees ~:;'l..\r" s.'Ii!\ r'eHllLlnt?r"et,ion t::e)n+or'mt~~li!€">n-t 

all): eli spolSi t i on!!» de 1 a presente Loi l' Ce~ ptai em~'H1t'$ I."M:H1t m~~j nt-E'''''' 
nu.s nonobr:ll:t:.ant les tiit:;po'Sitlr .. H1'!'s de quslqu'autt'e lr..li ffit CBtt.~:,;, 

p","tie de sa remLlner,.t.icm £.510 cnn,;;idenl,,,, comm., <!It"ln-t (ti·!;tinct" du 
reste de san patrimoineo 

FAILLITE, 
48. 1) 

LIQUIDATION, ETC ••• DES EMPLOYEURS 
Q •• and .lea bien$,. 1 ·entrep .... isll! PU Ie patrimcd.r·'lI! de tDU'C 

emp 1. Dyel..,. qL\i n' a pas paVe l' une quel cDnqtw d."s cDt:i I'.;i<t. i [:H'\'l 

.a'"t>'quelles i 1. E\!!Ot. ten .. , de par lepa\-agraphl! 1) de J' ",·"'f;.icOi l;" 

26, ,,!)nt. c;onfie'iS a un syndic de faillitl~, 1m liqLddal.~"u·, L.lI 

.a\(...imirti$t_ri'teur"'1 un mandat,t.d.re par~sonnfe"l au qLtt:~lq!'\<':,H)t:t\:,~ 

per-sonne; cel1~-t:i dnii:: pe\y~1r les cL")'tir::;a:t.ionsi- ar'r·';,f.~:'''¢~e~.~ 

$\alc)n fe modil dfh:id.tt pi9r' leo Cone-eil let) py·),orite StU;' tClUt.C'!·; 

dutres cr~ance5 pr'ivil.gi~es, nonobstant las dispwsltiollS de 
quelqu ·;;~.tre loi. rela1oiv.? olI la f",i lli.te ou :La miS',., SI.lU".,·; 

",,,tticuti"n testamentaire. 
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2) AVr'lnt dE' proc:ede.'r" a ] '~,ttr-jblltion de,t!f .. bif.'?ns don't.. .11 
c::h~r'g(~, tout, ~~yndic: de +,~lilJ.ite~l ]iql.l.idl,\\teL,\I'"~ adOIJ,iT' 

,~.etu''', f'f\,';:I,l:H;lr.;\'l,f..\ir'jf;) 9u t.C)utFJ au.tr"E;I -fJ~t::''.~{:'Hlne.1 do.it., Li'abc!j'''{.( 

nir~' (1f:,~ la par~"l. eju d:irMec't~eur gt~nel'''l\l Ltrlt~ attE .... c:.:j.t.t:d',lnn ,:.,~ 

t{'lJt~f!'!!i1 1 €.~!$. Loti £:~(:\t.it)ns r.lu~s aUN t.a"l'"'me:1fii, du par'A.9r'i.lt:::r!'lf.-' :l; ,.!"~' 
l'ar",\ic:-lrn 26" t:~1·t dev,~nt @'t:rc::?, ~c:.qlJ'it.t.,{:?e·$ p&\r" 811t.~ t.~;·mf.~ri1\:· "." 

biens, d~:WIt. ~ll,e a li~~ (':ht:ar-'9,e, nnt E#Jtttt ch::tm('i)nt p.ElY'e~~s~ 

:~;) Tt)qt syndic 1.1&. f·i..'t',illit.e, liquid~~teL.lr, arJmjnistr'at,&ur·., (f!,~,,'-<'_\'" 

t,;a:if'&' p.:in·StJnn&~l t:HJ 8L1t,'-e pF-r"50nne qui pr'oc&de $. UOE: L'\tt.,' . b\.:, 
tion de biens sans avoir' pr~alablement obtenu un~ atter'~ ~ .. , 
t, i!)l1 <lUX terme" uu paragr"'phe :1), "'1St, tenuli', per,;mnn!5'] I.r'",,,,,!',' [, 
[j'ac:q •• litter les c:oti$ations,lmp"'Y~f9$ ainsi que t'~L\t<? 
.e~:,:i.gible, aux· ter·fJ.Ies dt..1 par"l!tgr'~pt1t? ,2) cJ~ 1 'al·'~t.i.c::tf.~',,2(;?:~-', ""\,,\,k:,;\h,,M!!i{;~~~i 

SECRET PROFESSIONNEL 
49. Nonobstant Ie's dispositicms d 'autnlO'" l'3i5, 1.: Cotlseil. ell,! CO,,!, 

ca.rJr"(~$t se-s e~pl.oyes, $e$ t:""E!'pr.elhl'2ntant.~., !? ... ~$ col"tsei llf?r!":~ DL\ !.:it.'?~S 

.»'pe'''t~i ,nIP. sont pas t:enL\!;; dl!? n!;vel p.r', horm; s au meml:lY'e ,:oncPI'ni!;, 
ou, Sj,C;elt.d-';:,i .. e$t dec:I!!d.I!!. <lI !!wn bll;n.!!fi'~i air'e, ql,,,;d qlJ '.tSPt?,,:,t, '5'" 
ra:;;ppclrt.an1.~ ,:au mont,ant ins-c/"it IJ,U ct'""lh:Ht d 'un lllembr&"1' de~ Ia C;;;d~;:tJc:' 

ni ql.tel que l""en$E:1~,gn.efnen.t, ct,lnc::er-nant c:e Nili?me ·membr·e Ot.l quel qu' em" 
pI oyeur, sans l' agnpment dlld.i t membl" e, t)U "~mp 1. oyet., 

etant IiIntendu ql.l' .. u[::~'nll! disposi.tion d\. r.Wo!.'!>E,'n't oW'tj,cl., :n'"-'mplt,ch,,, 
Ie (';onseil OL\ s.e,,~!:j. t'::adre.·$., empl,oye~, repr .. tttl5en_t,*nts., cr)n~s~il1i!:'~r-s uu 
",><pm"ts d 'appcW'ter' le~'r' temolgnagf; sur' t: ... 1i; que,,,Ut;)rJ,,, d"n"" i e 
cadr~ de pDursul~es crim.n.ll ••• 

TITRE 10 - INFRACTIQNS. PE!NES ET ACIIQNS EN JUSTICE 

INFRACTIONS ET PElNES 
'50. 1) Tc)ute persc .... ne qui : 

a) i!< qu .. l qC\!i! fin Ii ee oS 1 a pn?sente l.'~i 

ii) r'emet au four'"nlt c)u fait f-f!?(m~ttr"e 0'1.' ft:J:u,"-rdr ~)!.! 

p6.tr-met, F.!r\ c{:)nnaissG,ncr~~ dE.' t:.lI:H,H~i-e, de r-'E~mettl"E."' l'::iU, 

dE~ ft::u..1rni r' quel que ejocument, !adM:I'H1nt qu' i 1 CC.lf"I"­

ttti!r)t de1!:. dl.innee:s f~Ll~M~es., ,; 

b) c"net de SOUlhfP.t. tt'"'e une demande t.i ; l~l'1r'egi $tl~'..:~mt:~nt ~d C!!'" :~l­

que Ie. dispositions, soit de 1 'artiel. 12, soit dp 

1. 'I~rt,icl~ 2:;; lui ,!£ont applicii:lblfl$ ~ 

C;:') OnlE!t de vE!r~;j .. r au ConsI011 qL\f~l r,lLII!l ,monti.~nt, a qued "II""' 
mois que c:e 50i't:, l'alor$ qu 'e\'\.l>t t~rmeS:\ du pc'£ll'~clqr~\~ph:(";'~ .1..) 

dri l'article 26, 11 est te'!'!')u de falr"e ur, ver's€:'rneni.-,: d,::-t!\::~~ 

le fhoil;l a,n question po~" .. un E!mploye ; 
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0) genu un m"Albr'ei, 'un cadre, un employe, un lee!p ... I'!i';i"I',jl:',)i:l'~"~;:"'iii;. 
l..Hl conS:.E'i1 ltuor" C)ll un expert du Con!lSeil dans 1 'e}H:.'I' 

de ses fonctions r·a.pectiv~s ; 

e) omE't de payer' au Consei 1 un!!! St.lrtl!l'(E! ql.l' i 1 e!l5t tl!'nu f',' 
pay.". ,"~n: t.el"m"s dl.' paragraphe 2) df!! 1 'art.ie:la 26 ;kt'" 
Ie dl'i'lai prevl\ 

·f) E)ti!\nt OLl ,~Ylil\nt ete un mti~mbr'e, Un c.adrft.ll, un Elmpl Cl\'-(i,"; u,n 
r'epl"'l~$entr.Ant, un r:on13.ei 11 er Ot.l un t.!:Htpert. du Corls{~i 1. , 
tr'i!.".\f\ slnet. l'lU d i vulq\,,\EL; di r'EH:tem~rlt C::H. .. ' i nd i r'f&C te:m~~ri t ~~\ 
quelque personne, Sali$ que c;~la soit r'lStc:mt!£H;Hxi.I'·'r.~ ':1. 
1 'e"er'clce dO!> ser" fonetions entant que tel au autmi",,~ 
par Ie C:ansei l! des rensei.g.nements sur' llil's act.i vi te'" du 
Cnnsei 1 dar,t i 1 a ell connais!!Ianr.e en sas qLlal i 'les ; 

amen .. un Illemtwe, 
Ltl1 ':I:lnsei 11 er O~I 

pet'SOf1ne avant 
tr .. n51n",ttne 01..1 
vis\l,,,, J. 1 'ol\linea 

un roadre, un employe, 1 .. \1'1 r"epl"'j!~sent",nt, 

un expert du Consei 1, OLl qu"'lqu' <".It.'·'" 
occupe LIne de celli fanc'li c.nH, " 

• divulgue,.. quelqu'aff ... :inB t.elJ.e ql,.e 
f) I' .. 

11) "met. de s'acquitt.er d'une cotililation ou d'unEl SLwt .. "", 
qu'ile .. t terlLl de verser am: terme!!l de I"alinea 3) db~ 

1 '",r tit: 1 e 48 ; 

i) crnat dllil presenter au mr'lnent requi I!I qLlflll qLle dW,:llment: 
exige sur avis Iller-it c:of,forme.lnent au paragraphe I:) . d~l .. 

1 'adiele 58, est cOLlpablllil d'infrilction et • pa~$i:hie 
d ',ine afllimde n 'e)(r.t!>dant pa!il 100 000 vatu au d 'un!? pednl\? 
de pr i ,;,Of' n' E1}: c:edal1t pas 5i t-t mtli 5,. 01..1 des del": ,Q 1 .. 
+oi fJ. .. 

2) Quic(:>nqua dl~dui t du t.rai tefrlent d 'l.,n J~!;mpl C)ye unlSt ~omme ~up-e~'~ 

r'ieure .!I celle ql.l'il est permis dlSO,d .. H .... lquer .... ~l)l term,"" de 
1<1 pn~,.emt." Loi 01..1 qui. ....yil\nt po .... te 101 dlftdl.lctitln, t)me,t dtt 
Vel"Ser' a 1a Caisse dans lEIS delail> . .prevus au panl.gr"'ph., 1) 
de 1 'i""ticl'" 26 1a c:otiaation qui 'ill? rappor-te it. I .. d .. d' .. 'c .... 
t.ion, est cf:>upable d'infr',,,c:tion et passiblill d'wns .,mend., 
n ',.;:t::l!!dant pao> 200 000 ValtLt m.l d 'Ui,e peine de pri$orl n 'e:-:c(.,­
d,ltn'l pas un ",n, OU dll>s dell" a 1<1 foilS. 

,._ .. ' 

; 1 
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AVIS D' IMPAYES 
51" Lorsque Ie parquet slfJni'fie u.n avie. dans CEi.' s~nE:j <'RIJ dE~+prl':,;l·t.tt'·" 

est o!!gdlleml.?nt. rl!!cevable tout", d~p,~sit.ion f<!>it.e lon" d'u,,'"'' ' .. Ie· .• 
por'b:lnt sUr- una infr'~cti(',)n defl.nie ~ 1 'c-;\lin£l:~(:O; c~ dt.t P<1:~I'''(;i\ql'-'a.p''I' l \ 
de 1 'art,iclea 50 ou ilU plAragraphe ~!) de 1 'cr.\l .. ticle 50 1 (>:11: cent f'l'I"" 

nant d' a~ltr-En; CC)t.i~';i~t.:i ons pour d' OIUtr'E"31 employ"s, imp,,.y",,·.·.· .• , L'.· 
date de la c:itli\tion, '!Il'" presentation d 'une <!>ttest:«tir~n ,';';'''1''';''' dE. 

'Ie main du dir'~cteurN general. 5i Ie defE~ndE?L'!.r est cOnd;~Hftn4!~ l-,uur" 
un tellS! lnfrac::tion, le tr'ibttnal s.lisi de 1 ·,,·f·f«in? pellt, '"i'''''', 
porter atteinte au" autres dispositions de 1. pre.Bnt~ :tl', 
ordonner o\u defendl!lllr de verse" a 1", Colli. sse 1 Ii' mtJnt."nt d,~" cDti" 
sations impayltes ail1si que toutes 16lsautnr,s ct1ti'Sc.\i:.ions. E"n,on.,· 
en instance a 1. date du pr'oc:es, pow' chaql,le employe dDnle 1.1 '"st 
fait mention dans l'ac:te d' .. cl:dsation qui'" r.;ol1duit "l,~ curte .• ",,,,·· 
nation du defendeur. 

"\~(t~~~~i;,:.~J~~:.r;g~~;::f~~:~~:'~~~:ti ' ~~~~~~\:e;oe7) V::~;~I t1~~n di :~~:~;~~~;n "'t! . ::~! 
. SIJr't.i!tHe quel c:onqul!!, "1 e tr i tJ~mal qL'; oil nmdu 1 €I jl..Igement ~,.ut. , 
sans porter atteinl:e aUN autres di$pCisiti~7Ms de 1 ... pl·(;"I~ntt' 'oi, 
c,.-donner all dtHendeur die vensel'" a 1a emusse le mont"nt. e}tl.q'C 'UU'" 

18 sur-taD·ce, ,",u mame titre que le~ r::otisC\tions meantiCinrH±J~~'" to{ 
1 'ar·ti cle 51. 

RESPONSABILITE DES CADRES DE SOCtETES 
53. Qua.nd une per!aonne mor'alP.!' (entreflr'ir:s€?, r.:;orflp~,gnie Ott e'\i.l.t)'"'f.~ ;:;1:" .. ·,~~Cl'·· 

c::iat:,ion de per's;onnes) • commlS uri'" infra-".U.tm a 1., p,"El>"entc' 10i 
ou e. quel que dec:ret eu regl6!mel1t et"bl i em ver·tu des pr,h",!n ("'IS, 

t.ol-Ite pll!rsonmt qui, <ill l'~poqL\le de 1 'i.nfl"'H::tion, et,!\it ,,,jm:ini. ·'Y·e· .. · 
t.eur, direct.eur·, secret.aire au oc:c:up"it une foncticm !;,emb:: , . .Lt"" 
au qui Ittait assClc::iee 01.1 qui atait cene".'ull."gir· ,(\ CEl tit,.,,, ,""i:. 
repute. coupable, tout comnlllt Ie. per$D!'me tflnr,,,le, ent""f~rll"l '''<0, 
c.ompagni e 01.1 "'lltr"e assot: i at i on de perSOttr1e's, de l' i nf,""c.tl eln "., ... f 
51 elle paut prc)uver' que celle .... ci a ete t:tJmmise ",1Ins 'On'" ;;"."m·t! 
au sa complicite., et qu'el1t'!' a agi avec: tt'llJte la d:1.119~nCfi' nE:'l_ .. F?$"~ 

!!Jaire pour emptlilcher l'infractirJn, compte tf~nl\ de Ia natur'E' de '5es 
fonctions en sa qualite de respensilble et crlmpte teflu de' t.c".lt",," 
les clrc:r~n!Ot.ance!£;. 

DECLARATION D'INFRACTION ET AUTORISATION DE L' ATTORNEY GENERAL 
54. J.) Leo president du Consei lOLl 3.61 direct.eLlr· general m" un '.;;,dr[1 

du c::onsei 1 ;Rutor i fie a cet ef fat par 1 e Consei). OLl p,:,.I" ,l f.;,~ 

direc:teur' gElmer'al plaut. informer If= pr'ocLln'!ur' ge,,,,,·,,) ',L,·""'· .. · 
tement dll"ts infrillctions commises .It 1i1 pl"e,,,ente LOl tJ\.l 
$rrl!ltl~ Oll nl!g 1 ement.. 

21 I1 fat,lt obtl!!rIir 1 '"c;cord de 1 'At.tor'rll£'Y g4!m,!wilIl "want ele 
pOIJvoir intr"oduire 'une ins.tanc:e jl.ldic:i.,ire pOllr' qll,d",,, 'in'" 
fraction cotnmisE? au>; dispo1l!\.itiot'\s de 11') pres~E'nte Lc:>i (;';'J ,( 'un 
arr"@t.e au d' un 1"(lg1 ement. 
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PREUVES EN CAS DE PROCEDURES 
Di~\I'\~;;' tDUt,&\ pl'·(Jcedl.\Y"f:,=' p€'i'I"l4y,t€t! Ot.\ civile jnt.!,·t:)(jL.dte~ ~'1LI.N tE~!"'mf':" 

pr~ser'te Loi~ Ur)8 copie de tcute ~cr·itur-e paS5~& d~rle le~~ 
IJU If?-H.ii, c:t:Hnpt;f~s cit'..' lr.-\ Ci:'-d,*,~:~.t1::!'~ dOment ¢\tte~:itfk~e p!';J\\'" ld !:;:.j,qrliid 

dir·(~!C'l:e~t.H" 9tt~nr~r"(~d,. t.:Of1!'.;;t,i-tI"If? unl:? pr"8UV(l~,' de pl"'inH~~ \':tbot-d qUff~ 

t!'t.:I·~i t'-lr~:~ t,~ 4te pas!::i\o:·:lE' e-t. de lLi\ veY',,;\ci'ls, cie 1 'in'for~m~·t.iCln, 
attestatiofl 9igr,~e par Ie ljirecteur g.n'ral certifisnt qu i' 

a P8$ eu d'~cr'iture constitue de lo@me une preuve de prilne 
qu' :i. 1. n' y I::!I. pa!?40 eu d' eel" i t.ur·E~. 

, \ 

n 
, C,l\" 

PROCEDURE CIVILE 
1) 

,,,:" 

'.:~. ) 

rOL\tt~U. l~:?s 17:r.Jti!5.at.ion~\ t!'xi~;Jible'!!!', au)< t~I"m(t:?r~ d(1~ la P!"(:"L~i'~r\~' 

1 c:Ji pel.lve-nt ~t.re r·'i:?t:~(.",tuvr-ef".i'S pii.r" 1 e~ CCIl"l.%ei 1 tJ.. t i t.rt:i!' ('\1::,.: ::!. 

anc~ r'!?devable ".:\1"", pr.ldudic<!1 d~ tout aut.r'., r·"'COt,r5. 

NC>rIe,bsti!lnt que I '1"'" di spo~li tl on t:ontr-ai re c:clrItenue dii1n'" u 
at..ttr·e lOi, una ac:t.it'ln en r'fPctJuvr'8lYtent de co·ti$atirJrf·5 (!:\ '1 
de t:r;"<l\nc::e eivi Ie p","t Il!treint,·oduite a to~\t lno~Il'mt::IY;'i >iX' 

LlnE.~ per i ode de ~.~l}: ans a (:omptel'" 'de 1 i:A d2.lte.d.' ec:h~u;'lr.fc:t~,l \'.c> .... 
eotisation. 

O ... ns Ie pnl1$ent a,'ticle ill? mot 
comprendre toute surtaXI!! ill payer 
1" .. r'tide 26. 

Hr.:otisatif.ln" et.;t. 1''' U 
,,;elon Ie paragraph",' 

TURE 11 NOMINATION ET POU~QIRS P"INSFECTEUBS £T 
PE CADRES DE LA CAISSe: 

NOMINATION D'INSPECTEURS 
~j7. 1) La Consejl nC:)I1~mf;? aut ant d'irH':lopec:t,t:l'tU-~J j:tClI"mi lE-!15 1:~mi'" 

,engages au~< tef"mes des i..ltrt.ic:l Et'S 1;3 et (,"; qu' i 1 e~;t. \,H~Lf::~' l 

OU C)PpcwtUt'1 dE' IH')mmer' a\\.,o: fins de 1 ii\ f.1rStsE'nte L.oi ~ 

:2) To"t i nspec:taur nOlnme torofr>rml?mlult i!\t.\ par'ii~\l"'.!Aph'" 1.) df!" " 
et Eli·: er'ct:P. tf.JUS "1 es pouvr.:ri r!5J., t.t)l..tS- 1 e5~ devl:)i I~'S et. tf:Kd:.f:"!"" 
foroc:tiDns stipu16..,s d~n. Ie present titre. 

:,:;) TOI..lt 1 nspectl!'l.lI'· 111,mm£,' crJnfor'mt!!mfmt al,\ pal"'''i\qr'i.~phe '1) "':i:, 
~~ur demandE;', produire tDUt, papi!!!\" d"ichmtite ow Hut"", I"'''''''' 
suffi $ar1tf,~ demont,rant ql.t' i 1 e:H6~ un inspt?cteur" dOjlHg~nt :III ",:, 

.am: 'f i, n$ de 1" pY"eSIN"t,E!! Loi. 

POUVOIRS DES INSPECTEURS 
Ur·, inspect.el.... nomme tontor'mememt a, .1 'ilIy'til::1", ~'i7 13 '''t,d:, 
mt~)ll'f2nt. ()ppC'Jr't\..\n : 

iii) 'iCe r~mdl"~' Sl" l"'!5 1 If.!U>' ou a 1 'endrlJi t Q') ties p",'e"ur,rH',;; :':, 
c:ensees ·tr~ayai :ll er t::omme empl uyes ; 



b) wntr·'epr·endt'"E.~ tC)ut exafTien et ro!'nqu@t..~ neCffiH5ffifa:i.r-r:::- PDUI' 

ner si l~s dispositIons de la pr.sent~ Loi 01.1 d'~1 
da F~glament$ sent au ant ~t~ r'eBpect~es mu}:dit~) :1.,LI~1 

C) e!>:i. 'ler que 100i t pr odu i. t t.out: dC:1c lAm'~flt q'.lf1> l' ,'fliP 1 u r 1. 
tel'''.' ele Cc:mSEwver en vertu d!?'f; <Ii spob1:i ti 0''''' dffi 1,iI ,."" 
101 ou d' ar-re!t,e!!l ou de rll>gl eltt",ntt, 01..1 d", quel. quI? J 01 ,. ",'" 
a l'ell'fplt)i; all tr·i~vail au IiH .. tx mmpl o yt2" £:. , CJU: tout l\t,.d.,i('·t-'~ rn. 

que 1 'inspect.wr peut r.isonneblemant eKiger .fin c, ~r 
i:iel" r::;i les d:i~pcJsit.ior"!!$. de l!a pr·f.~Str~ntE! Loi Clt..t d'i:Hi"';'" ."!~1 'I) 
dl\! reglemlmts sent 01.1 cmt: etr!! respec:t!!>em. L' inape'c;"",,, pC'.'.' 
fai ,·tII LIn!;' cop i e OLI pr'endre un 19K trilli t de ces documen l t: ,',.. 
cet: ef>flli!t:, i 1 peH_lt envClyer un I!\vi s .k,-i t P"w' cot ... ,-i.,,· ,. "",." 
Blande .1\ },'adre!!\1!lF.i' dill 1 'emplt1yeur demiltndl~nt qu~. (;1''''5" i"'.,." ",I' ';; 
solent mim e. sa dispo!>ition /I; tout lit~u ilIisemE-mt ,~Cf'," I.b]" 

.!i l' empl ayeclr, au joLtr at " l' hf.'!l.lf'l!1 i "H:U ques d"m,., I. 'iii"! ",;. 

""tant f~ntemdu qWfl 1 a d.!lte em ctl.tEimt. ion n' "".;t pa!il -I' ·.i." e,e; ,~. ",,', ,e, dc' 
21 jour's de 101 dat ... d'.IIl5!1!>igniOtian all! 1 '",vi"" cllIl.Ltl.·-O '!!",I''': 
f'ept,t • .!!voir ete signifie a 1 'emplt1YelClr ,~tt IIIoment dl'e. 1<\ 1 J .. /t' ,,,-srm 

., DU de 1"" r-ec:ept.ion del 1 'avl,s t:omme lIOi c:elL1i-c:i aVi\\it. &t.,¥. t " ,:,ntl% 

. par .voill/post.llle habitl.telle. Pt~ur aC:C:U!!iElr' !lHl ,"'erct'p'u.'''" 11 
·$uffit:. dl!.!. prouver qtltll 1 'J/nveloppe qui t~ontient. 1 'avls tJ!! tout. 
autre documtllnt affichait I 'adresse corracte et avait eta mls~ a 
1111 paste I 

d) interr'ogtllr, 11\0it 5eu1 sf~it en pro!t!i>!l!nce d't.tnt!!! aub"" P'"'' ,n""" 
au st.tjet dill tOLlte ql,tl!stior\ llIe rappoy"t.mta 1a preaant" l'Ji, 
ClU .!\ quel qu' arr@t.e ou 'regl sm!'!n'!: sur llH,luall e ill" be n de.' 
rl!!l1seigl1l!!lTlel1t!!l, b;)l.,te pen.anne qui, d.' aprtile 1 Lli, ra".tt d, rm'~f" 
d\'llll inform<lAtions rele:l:ives au i:llnd de 1 'enquetl? Elt .' ),(3"W 
qutli.' cett:e pe'''scmn& £\Oit irrtt!>r'f'ogee. Au>t fins d',,· t,,,,l 
interrogat:olre, il peut delll.nder par avis ecrit qUF .tt. 
PI!trsr.:mrre SI!! pr.llIent.&' <1\ ! 'endroi.t c::ll:l!! dOln .. 1 '.vis, ,i, .• '""",,,,",' 
indiquae ; 

e) .eXl!I>rcer· tOLlS tl\Lttr'I!)S p()uvQi,n. qui se r-evel~mt !l>t I'" G? , .. ,.' .. ,"'" .... 

si!\;lrelll 01.1 apP,"opr'ill1!$ afin de f .. ire appliqLler le~, d".oi.,us:i,"· 
tiona. de la presente Loi. 

POUVOIRS DES CADRES DU CONSEIL 
5tp~ Le clirmr.:-ceur- geneY"$l ow un inspect~eLlr~ 01,,1 tOI.tt..e~ per·'$r.jf'rn(i!~ ':"·""I'rf"}ni; 

nOm"lf:"!;) confor·mement. a l'artir.:11!!get qui ill un!> ""'.tt.or." :LUll 
ec:rite du dil'"fl!Icteur f;l1!meral, P!!!ut ",en!?!'" l' i.nt:~'rnj91l'1t.o:l'-'" r,,, '''', .... 
quete qui l!i'av~r'''' neclt';l!;sait"'" pen.lr vlar'ifier 1" venac.itl4; t:I," .. ,.)\.d." 
decl arati on qt~i iI!I liite. ~ <Ii te ",·f i n de det.ermi I'lIt!'· J' o!tch<:>"f'lL.'" (ip';;, 

pre,;,t .. tions tl venaE!r' i3 1 "un ql .. tl!!1.c;cmql)E:! de", NI\;Jlmbn"s de 1 .. Ce,'; %'~""I 
st paut, AI cett.e mitmf!l fin. 
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dl.\) i j"\tf_~~I"r"og€::\~' 'I' '::',oi t %l:~t..!1 soi t en pF'e~~enc::'~ d' l.lne aut I·' fill pt. ... r·'~'\::·r'lflr.tJ ~ 
au 5u.)et de toute questiofl se rappcrtaf,t ~ la pr~5entp lui ~ 

Ott i:\ qUfi,)lqu ·i,~~I'"·r··&':t~"~~ C:llJ 1~'egl~ment $\.\l"" l~"\:ql.Lf~llE! i.l I;:;: b~'bU\,~; dL."' 
I"·f~nr::~f~j. gne"rnt:;-~n·t.t::. '1 tc!ut€-:, pf.!'rt .. Jcmne qui'J d' .e..pr··E·!~j. 1 ui ~ p~trt: ciL'" ;rl~~I'" 
dl:~s infL."il ..... ml7:l.1:.ior'1 15 r'ela"tive<5 t1:'\U ftHlet t1~ 1 'E'fiq\..\ffi't:f:~ ~t ":'; tt:Je.h ( 

qL\~ t:ette pE:u"sonne soi t. interrc.H;J~e. Au;{·f l.n~· d' Uf' tel 
:i.nt.£~rTu9dtL1ir~t~.)" i 1 pE'~ut dEHnand€~r par t~:tV:1 s r;.c:ri t qUf" r..;:ttf.:' 
p~ll'"~ionnE~ 'iH;;? PI'·"(o-:'b~:;!'-f.?nte t'tt. l'endr'nit L.l.ttf~ dan$ l'av:l!:-i, t~\ i'h~2'\.\r·f:~ 

i nd i qtH~~E! ~ 

bl ""dqe,- ql.'''' to,.,t.~! P(!,"sr.mne qui f'",it u'1t:te dl!!!c.l"'''<ll.1;i.t,,n "<l9n1·~ 

une atte5tl(Jn certifiant 1. v.racit' de Res diree. 

TITRE 12- PQUYOIRS PARTICULIERS OU MlNISTRE 

. . ,.;iti;!,~(\)~{jit." 
:,"i>'!!';8:'!:M!;,dili~E13TAIION DE DECES, EXEMPTIONS, ETC ••• 
1j{~,\f~f::!f«1~~~i~~~t\:~~"::~ Le.", Mini"st.rt?' pet.~t . ., en $U$ de~ ilutrt"!?S PI:1uvoir'$ t:(},')f~I':'P.~i P-:\j" If..\ 

pretHente l'oi, apr'es !3v{;.)ir-' consUl"te lE~ Ctlnsa:i 1., ~L1 m()')1~.?n· ~~t'>·iJ,n 
al'·,..@te publ iE: dr:.H·l~,i 1~~ \:Juurniill uffi.ciel 

Ci\) tr:->{nnert:"?J"" tr:Jl.tte.~ P£f.\I"·SC,lnf"lE' Cll.l ca-t;et:JIJI'''if~ de per~~onT1r:~!;1> dF.:' to\...!.'t 
au partl.e des dispositions de 10 pr~s~nt~ Loi ; 

b) d~cJ. ~l,r·f?r" que t{Jut~;, p~r'~~Dn{lf£, t:i-U c:r:.~tl~qor-ie de:.:. per'sof'jr)(:\'~_; ~'UH-' 

~wel1es Ie d~fir!itiarl du t.rma fj~~lnloy~'F n~ s'appliqu& pas, 
doit ~trre con5id.r~e comme r&elev~n·t de cett~ ~:~t~y~:)r'ie ~ 

tr.:HXt.Iii~~.i- + i {H~ I .. d.::t 1 (-a!::i- d~1 1 ~l. pl"'e~!(!q"ltt:l' I..c.':I. =: 

S ' alpp 1 i qure i!; j~ot,d;.li!s ]. e<5 fHJr-lilC)!HH"!!l d' ... n'" m#m{" ciCd.,,'w.,r· i "'~ 
$1 celui-ci 5e rapport~ A IJna cat'gcrie de per~onr\eg~ 

E~t" 

ii) f.'.~n t.{)U~:!;, l,"?f;:~ t:Jl\$ pr'et.:j s& la pe-t'''90nne, 9f"CJL.IPf.I' QU .at.lt,ori,i'.f! 
qui cjeJit r~·tr'f:.~ cat'p::;iclewe camme (:etant 1 'f~n1)plt)yt.""'tll"· C!E~ Ia 
DL.\ des p~r'!Ef(.)nnf~·n:~ cC'lrtt:et"'rHftE!'!:?) pal'" l' ~rl'··I'~t.~ fi."t qu;l. a~::i%umLII 

t. out. f*!''f.!; If.?s 'fonc:tiClnEi If:t. obli9,,:'t~icms d;un f.Hnp.lo-y\.~l..tr· i!:'I...\}( 

t(;('l .... rne'?:, dE",:La pr .. ~!5~~~nte L()i'J c;er~ qui c:ompD,,..tt-.!l'ot:Jliqd,t.ic.-n 
de verser des ~oti9~tions~ 

f>~ESTATION SPECIALE DE DECES 
,4~~"~~'" 1) bi un memtJr·~? meu,..-t f.\vant d'i.::<,v,o:lr- mt:i:.E~int. l'une~ quaol.\;:"onqul? 

d~5 .ch~~rlt.~s de versemerlt Yi$~es aux alin.as a), c) ou d) 
du ·pd\r·"f:H::.Jt:""i~(PrHE· 1) dp l' i:\r t.l C 1 E? :~;:8" unE-~ pr'E'stat i Dn '! d!f?nt'Hnm-~e 
"pr'"(~L:;.t:at.ior\ $pet::j.~\:\lt~ de dfl'C:~SII 5~r'1?\ ajt")utf!-t·) aLl !=:,~t.)ldm 

(.r~tH::lite:·t.\I'·· ckldj.t nH::Hnbr'f~'1' et cun$.i('jElI .... @.E~ au.>: fins de 1 'tartit::lm 
42 ou 44 comme +si~ant par'tie dudit solde cr~dite\Jr. 



':'} F!i:"'C' E:r'ti:':lbli rh~.w· IF..1s pl .... ~~~;f~ntes tJit t::;(.jmpt~~ (,1t2fH:JlIlme "r.,:CJH!j"h dQ-:'-' 
pr'f.::"St.r2~tlDn !':!pec:ialf.!' df,~ der.~~i'sl',/ a l1t~me\ Iti?quMl la pr't,'::.t. I. Df'l 

E::;'lE~t ver'~~~£-:, t:?t qt.l.1 e!!lt ~ll i. merl't:'E: pal'" 1 ~?S (~:pmpt..e!!1 de:?'S !'llt}i" 'rt-"E~~i", 
(::\1.1 mt:)VE~n rle ~)J'-el ft~vfNnej""!t~r~ r.HH'H.twll:f!i ch::HrL 1. ~ montt:\n't f,"j 1 ii:~f::' 
modalit4s restent A d~tarminer~ 

.::;;} LJ3 pl'"'e'£..:,t.l.·;d~l CWI ne t1(..')i t, pit-t.S d~Pr!$-iSf?!'" 1 ~ mrJntant df~tH~1" '-!li f:~\'t 

,~l%t cf~lctll~~>f.-) !=~f.,11c:~n leb t1ic.H:i~31iteffi det:fJ!'r'mintae1s~ Pf'"t·:>t", f..:'n 
t:omptf.:'!' l' anci ennet&. du fTIEilmb,""'e I.::I~c,ed~ et 1 ~~ non:'.:!I" ,'I d~,' 

cotisatiofl~ mF.-~nsH..lel.lli'~!5- vel'''see$ par' 01..\ pUUf" l.t.J.i., p entj.',,:, 1"1 , !;\;,CHI 
e.,'f 'f i. 1. i ~"t i on ,a ]. ~ Cif.ili S~,$F.-J ~ 

4) Leo$- snlTlrn[PS ver'$!#J~~» clU r.:omptS!! de Pt"'e-$'t.,~t;i,t1n $pet::i~le df'~ t.lti~~r:,f~$ 
1:cnt partie int~grante de 1~ Cais.~ .at leE i!".l,6r@ts 
pt'"Qvenant de IflUl'" plac:e.'mf,li!nt $cu'\t $.j-r.n.rtE';-$ l;.'H,1H FF:,~\ f:~'tt6~"!.:' 

qenfllr'".l"'1Jl df.! 1" Cai"s8!. Tout defit:it tiu compte ",,,,,t, ",,,nbl.~ 
par' le~f) r·f1't:E~tt.es gener"ale!S de 1£\ CBisHPile" 

~,~ lao ,fin de ctu.\qLle En·:¢i'rciC:ri~ fj.rHi!l.rH:ier~ Ifll CrH!!Hi~~il 1':~':'1:'!1)j.ne,~ 

de. que possible, Ie rei eve ducompt~ df.! prest~tion spetia.l •. 
df.~ deces ert, r·acommi..otnde aLt Mi ni str"e, apt'em. ,avol I" r"f.lH,:;up.i,l'l{:::,::.~,IJ:·.tl":; "".:(,".': 
~vi$ "ctw"riel Ie 1:,,$ et:h .... nt, L,n& Ilmdihr::atitm du" ~l'l.,:,;fjri't("· 
de I., prest",ti on de d!kl!!s et du mont ... nt anl)uel ill cll'}(jul r'e' des 
CDmptas de. membres .ulv8nt Ie sold. du compte d~ pr •• t.tion 
sp'ci~l du d.c~~* 

CONVENTIONS DE RECIPROCITE 
02. !) La M'inistr"e reLIt, /.!Ipres ",voir- con.'"llte Ii? COrlselil, P,l\C,';Sl!'lf 

une convent i <m dll' r'~c i pn'JC i t.1I> "V~JC 1 <!' gouv.rTlem#mt de! tm.\t: 
au'tr~ pays ou territoira 00 une C~i5S~ sembl~ble a ~t~ miss 
en piace. Ur'le:~ t:t:H1vention de cette:r h~:rtLlr& peut $tipuJ t31'" 

etntre at...d:re!s- ~ 

, .. ) que t.out. per':lode dur .. nt 1. .. quel1e un m.mt ... ~+ di2 ],,, 
C<;I"li S\fl~ dan!S Ufl pays ewt. tenLl dm contI" i bl.t~../!r- e 1 a. C~i !:"fr~f~ 
d 'un ... ~l.ttr~e p.ay!5 peut, dane l.a m&'~l)t\I""e o(t eel.:. .. t;~!fJt (Jppr~)r"''"~ 

tun sur Ie plsrl des .vantages, ttre ccnsid.r'.s comma 
p~~icde de catisation • 1 '~utr'~ caisge ; at 

b) 1. pcssibilit6 d'aff~ctu~r", l~ o~ c'est {1.cessairQ, des 
transfarta de cr.dit entre leg caiS.BS r'e~pec:tlve~ rjes 
dEl?'UH Pf;!\YI.!;tt pClL'r~ lie Ci:.\$!; 0(' un mF.!tmbf"'~' Pli!~ut. pr"etif~nt'.!r~rt~ I::~\.,t)·j 
pr$stAtions d'wns CaiBs~ slors qu'tl r~mid~ dans Ie 
p~ys de 1 'autreq 

2) TuutfE t::ot1v6,l ntion de r'ec:ipf""oc:it~ pffilssee t1:tUl-t tGlrflH2~5 du 
paragraphe 11 doit @tra publi~e dans I. Journal official at 
ehtF~ erl viguRur ~ 1. date da sa public:ation, au ~ tJfl@ ,jete 
ultf.~I'''iel.tr .. t? selcJn t:~ qt.lf! pr·~""-I('~lj.t. l,,~ c:onv~nti.c.)r'i~ 



" 

ARRETES 
:\ I 

TITRE ~~_ARRETES ET REGLE~~T~ 

L_E~ !"It n:i !"!.i.'I·.I'·F~ ~ par~ al'·r'r.:~t[·~ publ"i f~~ Uc:tns 1. f.:': t.:iDl.lr-n,-:;(J "l'!' \ L?l'l 
P(·::,ui' .lnb'·'cJdul! E" dt;:!I,; r'f:"qJ.enH~·.'nt~~ .. qU'i rIp. snlE~nt" pl;1~~) C'1"I ! i.,:!,,'i:\,'"" 

diet.iorl fc\-·/f.:'l,: i.E~~:~ dl'L;P{:J~~:;iti()n\::; d(f~ lilt pr"f0~>€~rltE LC1l'f ~';'-[,l"-_ Ie 
but clc:' +i?-'IL]I..!.t.f·>I" .l.i"\ m:l~i·f.~ {E-:-ri inppltc:at.ion dt)~~i' dj,<;j.pc}·~~.L-:.':c.J df::~ 

,.l ;:'t pt'~\;':jt.-,+:}ni:'.c::? 1 fJ.t • I 1 PE~Ltt P!""t~c i l1':"'i~t·" di~'I')':,i cet ,;(t"Tt·H. f i DL.\'!,: 
i-r),lt~~, t·~t t~c:tE'\~' qUI dU:l.v\:!.~nt. y l'!H.I'·~~ Pl""i~!:)CI'·tt.t:; DU (4\,\ f,}'?';Jt 

n~l~~5S~ir'e d'y presLrir'e~ 

::;,3.r-1S pr"f't.'it1C\ice dE' :li~')' pt::\rtiE.' q~~ner'aJE' tiLt 1)~\I"';'':Iqr'i::'iph(::' t') ~ Ifi? 

1'1:i.rHstl"'rm pr.-:'ut el>:!I;bllt"·'1 pBX IE,' bia.iE· df:~ C(';;,'( awrr~t,h~'" ."::"i!fb~f 
t'-*1.'q!fi~mf.:~n"l:~~j cC)ncl~t'·na!1t "t!;H~tt ou pir:\t'ttt£.~ ellS'S a':"spf.:)r,,:t~:,; ~i;;u:i '/0'(,'1\,,<::,. = 

~:t) .t ':i.nscr·:i,pl.inf'1 d£~,::, El-mplt)YE"ur-t::i at ~~'!'f1'lplt:lye!s pl'"'f"':::aJ.abl€'::m(?nt 
f:?t St.tb ,,;::.tt, quemtT1l-.:~nt. i.~ 1.' {~~ntl" (~~t'? ert ... /i gtt€'~UI'~ dE' 1 '\...1.n~~ 

qt..l~:~.l conque de~:;. ci;i. sp('.)~K)i t.i ons d~ 1 i!.\ PI'-~st:'?nt.*?: 1...01 

b) Ie mcde de P!:tj.~~mf2'nt I:tt: de.~ rec:epticJn d~:!s c.t)t:i~!iE}.ti()nr~,. 

~":\l n'i:;l qUE:~ tC.l\xt:.f~!"::' qUE'S!it:. i r.HHi y a+ -f 8tl"entE.'6 li 

(:) 1 'r.:~tt.f'-lbl.\t.i[)n des fflOr'lt.i3ntEa r'r-::,~t,EJ~,~ dans. Ii;''' C()\\is~J;e~ ptal'''c:e 
que personn~ fIe l~s a r~clam~$, uw qu'ils rl'C)f)t pas ~t~ 
d~bit*5 ou ~utre 

·f ) 

i) Ie rembOLtr'SemerlL de tout au par-tie dEs cotisatlot)S 
prevL""" pal'" 1 0.;>'" pn!;s;ent.",,; '11.\1 cmt oto ver'",e("" par 
er' r' t~I.1r' ; 

i 1 ) :I. f'.::' pf:d. f;":'!nf."!nt df.:' t.r.)l,d:. Dtt p.2.!"" t: i P de~ cotlsations 
p!'"{4\1l\~~,"'\..5 par les fJresent.es ql.\l. n'ont pa r6 ft!t:cl!' 
pay~es~ par· err·&Llr ; 

1 'obligation 
cGlmptab:i 1 i te., 

pour 1 'emploveur- de tenir des 
da"~> ctimptE-'~~:;' OU dt~·)ftj. do~~!:!,i€:~f'"·~E ; 

la. df.\'5:i.qrH1t.inn de c(.)rl~:~e:i15 !nf.\Hlicau: .. d.~rn'''.:> jl,; tt 
V~J"'l fif~r' If.~ dl'··O'i t au v*"r"'5"]~mli.'nt dl.,l ~::'!:Jldf.? Cr'(~dl tpl.l,r'-' 

termes d~ 1 'alin*a c:) du par·agr~phe 1) de 1 ·aj··t~i(-l~ 
et ~ tl)Ut~5 autres firls utiles et rl~[_eGs~ir~s ~ 

q) 1 ril. P!"rJc~?dul" e t~ s:j.Ld ""r'j:~ POUI" Pl'''~~'l ~Y!f!-r (';-Ie!..s op;,.nnHlH:~~:' .~,.. rr)/t~lnf'l' 

1 f"~ C r,:\ i !!~ ~.:) Eo' ~ 

!'··Ij 120\ pr-ur.:I~r.:ll.!r'·t:::"'t ttt. (:r)uivt't~ I~'·\ cas1. dE: cCJtilF,,.atiGJn \/(.iJ.C"ttrA.i.I"'·P {~{ 

It!":\ CaiS!5t?, .; 

1) le~~"~ etat.!:s (I\,,\f.':.'t dO:lvGl'"tt PI·'f-~~::'f"?ntf!!" :Ir:\!:~' (;lmplnYE·ur r . ,·,,1- 10:::''1:, 

':r.:lr'muJ.i.;t.iY"p~:; t·;.~t t'·t:?gj..:~,t.r··~2!'7, i~ t~mpltJyt,;rr· pour f"F..\Sp·~~.;ctf;" l!-!.!'!:Cl 

IJislJositions de l~ pr·~s.r'te i.oi ; 

.... '-, 
.. :, .~~ 



.Jl 1. f'! mt:)fYtc~nt" 1 a +rf:~qLH~~nC~? d€~s Vfi$.\r-~;(~tflt:S'nt: E E~t '[ i:t rJt 
I"e.'ntl;.';~ qUl %tJrlt p~'Yablf~~s contor'tmf::.nU-E'r1t-. i'~' qur'::!'l f']l.\(::' 

d~llvr"~ erl vertll des disposItions de 1 'Artie'le 

I!,_.­

t~~t! . 

]) Dt,~.\s .:ar·r'·f:...!t.t,f.&!~) f.Kl d~:i:'<:':; r··t?:!glf~fjH:~ntr:~ ~:tc(bli,:~ c.unfDl"1T!0.'I{' .. .',,\ 

pr'f:~ment .iE\l'"tit:,lf..~' ou $I. d'i.;\utr·f.·;\~:a dispo~J:i.tit.JI)!5 df': .l1~·1 r'l' ('It"·· 

101 pGl'U\/ent ~ .. l".ir.'H.Jlf:'!'r· qtH:,l tDut l1Ii~nq\'\f.::onH~J1t CH,,\ in+r"i.:q'·! i ',Y (l\j 

V:LOJ.ri.\tlon df.(·! CE:''?::' di%po~~:i.tion~:z. £~ntr·l'::\i:·nf.? UrlE-~ ("1/1!/:"i'(' (";(.;. 

depi..l'5sant pi..,\~;' ~50 000 Vli.\tu ~ au un~~ pel ne df.:! pI' "~-Uj l' (" 

(jepl!;\s!::~ant. paf:S. ~7,.i;.: fnt-lis, 5P.tl:ln .lE7'f:!! r.lisp[)~-;.iti.nn~~ d~:·) .! 1,/' (;:\:1 1,. 
au du r~glemer}t, au alor"s l~s deux ~ La foi5~ 

ENTREE EN VIGUEUR 
L~ pr~ser'lte lei entrsrs 
Mini.5'tro"" .. t. pl..(bl ie~ dans Lin 
c:i.!\tet!. diffE~r'ent.t.~$ peuvent 
"-q:~'spt)!5i t ions de 11~ pr'Qsent e 

en vigUe-Uf' ~ la cli.~t"E~ f:i. >~tb!r~ !"!"< 1r,' 
i:u"I""~te di:!\r'rs 1 e JDur'ni:~l Cd 'f"i r: i 1'::.1 D!!~o;:j. 

et.re fi}:ees pDUr" If.lt~~ di.+~'IA')'''I;lnt.(i~S:' 

Lcd. 



."'. 

1. 

2. 

:!.I. 

4. 

ANNPE 

Exceptipn, 

Tout enfant de moins de 14 anE •• 

Tout travailleur a domicile. 

Tout.e per sonne detenull> en PI" i !~on, ,jan$ une Iln:ole de n,dl'T"'·­
!!Iltment, un hOpi ted psych i atr i q~"" 01.1 un centre de 1 epn.'''" . 

Toute per sonne n 'ayant pas 1 a nat i ()rlal i te vanuatuane,' >" 

tl"avollille po .. ,r une mis!£ion diplomat.iqut'l! ou international", ou 
aLlprtlls d'Llne organisation internat:ionale. 

Toute per!llonne qui tn.wai lle tempor',ai relllent dans 1 e ser.::tlf>Llr' 
591'";'c01. ou for-asHe,- .it titre indivitil.lel ou en qualit.* de 
chef d'une /ltquipe de trayailleur'..,. qui travaillent ensemble 
at dont 1 a dunllm de l' engagement, au moment de 1 'emb<!luct,,!, 
est .stimee .i!. deux moi5 au Rli.\}:imum. 

Et.<IInt entendu que s'agissant <:1'1.11'1 tr"vailleur individulill, "i 
Ie tenlle de 1 'emploi depalilse 2 mOis, r.:ette personne nl? fai't 
plus 1 'objet d 'une e>tception .!I CCHnpt«er du debut du troisill!me 
moi!ll de !ion terme. 
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'ro bring tntb force certain parts of the Vanuatu Nat.ional Provident Fund Act ,(,0, 1. I" 

1981> .\ 

III EXERCISE of th<lt power contained in section 64 of tbe Vanuatu Natlonal Pr<,vi.rJent 

~'und Act No. 1 of lYl:Iu, 1 hereby make the fo llow 1l1tl, Order: 

Parts 1, 2, 3;4', 6, 7, 9, 10, 11, 1<t and 13 <)1: the Va"uatbllatibnalProviUenl: 

Fund ACt No. 1 "'ot','49i:!6 shall come into force Oil the day of public.atiOll "f this 

Order in the Gaz<ltt't'c. 

~E at Poit Vila, tllis day of 1986. 

,'.n' 

/J. REGEIIV'Ailii"===:;i' 

Minister of Home Affairs 



REPUBLIC OF VAN .... 

. "l"/,;'.".-

THE RATIONAL PROVID8Ir .... 

ACT NO. 1 OF 1" 

'." 

APPOIHTlfl!NT' 

In accordance wIth sections 3 and 4 of the l:ilat.i_l .fr:ovt4eiK ,.. AA;I: 1IJI",.'i 

of 1':1110,1 bereby appoint the (ollowing pers_ .. ' ....... u"a...t_ /lIlCl li'H" 

Chal rm8n of thE!, Vanuatu National Provident ..... IIoanII uU:1il effeCt fDlal> m,<t 
d~t'{ he~~it: 

; 
, ' 

•• GODWIN LIGO tWlBER ... 'Cr
• 

•• THOIIAS RAIl!R It£KIIER _ wn:a _, ,= 
•• JOHII SHUTTLEwoaTII. tWlBER 

•• YOAN KALSAL\U It£KIIER 

•• JOSEPH LALOYER tWlBER 

•• TUIO FANUA tWlBl!R 

HAD! at Port Vila, this day of 1_. 

d ",,'.~ ............., 
~;;: REClaIM 
====-.:.:..===~ .. :-",,, 

Minister of Koae .1IalEs 


